	
	
	



[bookmark: _Toc224811674][bookmark: _Toc224812278]Ever since the introduction of the ‘Peelian Principles’ (Wood et al, 2024 pp28-29), policing in England and Wales has stood firm in its application and expectation for officers to demonstrate high levels of integrity, honesty, and fairness in all of their undertakings, both within their public and private lives, in order to maintain public confidence.

Discuss whether or not in today’s modern police force there remains the same focus on honesty, integrity and fairness, evidencing your answer
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Introduction
Since the introduction of the Peelian Principles, policing in England and Wales has been based on the core values of honesty, integrity and fairness both in and out of uniform. In today’s modern police force, these principles are still at the heart of everything that police officers do. However, in modern Britain , with its increasing public scrutiny, growing demands and changes in society dynamics, these values are certainly being tested. By examining the role of a constable in terms of their powers, communication, ethical responsibilities and the evolution of policing, it is possible to understand whether honesty, integrity, as well as fairness, remain at the heart of modern policing and to what extent the Peelian Principles are still reflected in today’s police service.
What are the Peelian Principles?
The Peelian Principles are a set of nine basic principles for policing, first introduced by Sir Robert Peel in the 19th century. They are widely regarded as the basis of modern policing in England and Wales. The concept of these principles is that policing should only operate effectively with the consent of the public and that they should earn public trust by being honest and fair. 
One of the main principles of policing, as emphasised by Sir Robert Peel, is that police officers should always remain impartial in their role and use minimum force. Another highlights that  “the police are the public and the public are the police” (Police Success, 2021), reinforcing the idea that policing is a shared responsibility between officers and communities. These principles still provide a framework for understanding the role of a modern police constable.

[bookmark: _Toc224811675]The Role of a Constable
One of the most important aspects of the role is community engagement. Constables are expected to build trust with the public, and this is where procedural justice comes in. When officers act fairly and treat people with respect while explaining their decisions, research shows from (Government Events, 2022) that communities are far more likely to cooperate and feel confident in the police. Communication needs to be an effective skill as it has a direct impact on how legitimate the police are seen to be. This focus on fairness and respect reflects the Peelian Principles in practice, showing that their emphasis on maintaining public confidence continues to shape modern policing today.
In addition to the above, constables are also tasked with the responsibility of conducting investigations. In order to effectively carry out the functions of an investigator, the constable must have a thorough grasp of the relevant laws. These laws include the Police and Criminal Evidence Act 1984 (PACE) (Police Pay UK, 2026). PACE is the law governing the powers of the police and the rights of the public during the processes of stop and search, arrest, detention, and investigation. The Criminal Justice Act 2003 (UK Legislation, 2026) is the law governing the modernization of the sentencing and evidence rules. Lastly, the safeguarding laws include the Children Act 1989 (politics.co.uk, 2025) and the Care Act 2014 (Munson, 2026). These laws have prioritized the protection of vulnerable persons. Therefore, the constable has been able to effectively apply the principles of the Peelian police by having a thorough grasp of the laws.
Modern policing also places strong emphasis on partnership working. Constables frequently collaborate with other agencies, including social services, health professionals, local authorities and community organisations (Downs, W. 2026). This reflects a shift towards problem-solving approaches, such as evidence-based policing and the SARA model (Better professionals for better policing, n.d). Instead of reacting to incidents, officers are encouraged to understand underlying causes and work with others to reduce harm. This collaborative approach to policing reflects the Peelian belief that policing should prioritise community wellbeing and fairness, showing that these principles continue to influence modern policing.
Technology also increasingly plays a role. Body cameras and digital evidence management systems provide a more effective method for handling evidence more effectively (Ugwudike, P. 2024). However, they also raise ethical questions regarding surveillance and privacy. Constables need to find the balance between operational needs and personal privacy (Winchester, N. 2025). Balancing technological tools with ethical responsibility reflects the Peelian expectation that policing must be carried out with integrity and transparency.
Significantly, the role of the constable has altered overtime. The old approach to policing relied heavily on the enforcement of laws and being visible, whereas the new approach is based on the concept of safeguarding and prevention (Gov.uk, 2026). Policing is now becoming more active in addressing complex issues like mental health cases because the awareness of mental health has improved substantially (College of Policing, 2026). The emphasis on safeguarding, prevention, and assisting vulnerable persons is an indication of the Peelian principles of policing being applied to the modern constable.
Another important aspect of the role is the use of discretion. While there is legislation and policy to guide them, officers have to make decisions in high-pressure situations. The research from the Police Federation (2023) highlighted that this is both a strength and a weakness of policing. While it allows officers to respond to the specific circumstances of each incident they attend, it also requires strong ethical principles and awareness of potential bias. It is here that tools such as the National Decision Model (My Professional Development, 2024) and Code of Ethics (OpenPolice,2026) come into play. This reliance on ethical decision making and accountability reflects the Peelian expectation that officers act with honesty, integrity and fairness. This demonstrates that these principles continue throughout modern policing despite the complexity of and range of situations constables face.
Overall, the role of a police constable is complex and constantly evolving; it still requires professionalism, empathy and the ability to adapt to new challenges. This constant need to balance authority with ethical judgement reflects the Peelian expectation that officers act with honesty, integrity and fairness. This shows that these century old principles still underpin what it means to be a modern constable today.


[bookmark: _Toc224811677]Conclusion
In examining the role of a constable, it is clear that the expectations set out in the Peelian Principles of honesty, integrity and fairness remain central to modern policing, even as the profession continues to evolve. These values can be seen through the activities of police officers, ranging from communication and procedural justice through to legal powers and safeguarding and partnership working.
The police service can be seen to still uphold honesty and integrity as core values through the use of the Code of Ethics and National Decision Model, which highlight the police service’s commitment to honesty and integrity through the values they have established for their officers to maintain public trust in them. However, the issues facing the police service today, along with the pressures they are under, highlight the difficulties police officers may face in keeping to their code of ethics and values. It can be seen that the core values established through the Peelian Principles are still evident in policing within England and Wales today. Although the role and nature of policing have changed significantly since their introduction, honesty, fairness, and integrity are still at the core of the police service and are still used as values for police officers today.
[bookmark: _Toc224811678]Reference List
College of Policing. (2026) Constable. Available at:  https://www.college.police.uk/guidance/conflict-management/conflict-management-skillsf Policing (Accessed: 26 February 2026)
College of Policing. (2026) Exploring police roles in mental health crises. Available at: https://www.college.police.uk/guidance/conflict-management/conflict-management-skillsloring police roles in mental health crises | College of Policing (Accessed: 26 February 2026)
Downs, W. (2026) UK Parliament Policing in the UK: Current structures and proposals for reform. https://www.college.police.uk/guidance/conflict-management/conflict-management-skillsr reform - House of Commons Library (Accessed: 27 February 2026)
Government events. (2022) Community Engagement in Local Policing. Available at:  https://www.college.police.uk/guidance/conflict-management/conflict-management-skillsent Events (Accessed: 26 February 2026)
Gov.uk. (2026) From local to national: a new model for policing. Available at: https://www.college.police.uk/guidance/conflict-management/conflict-management-skillsm local to national: a new model for policing (accessible) - GOV.UK (Accessed: 25 February 2026)
Munson, S. (2026) carehome.uk Care Act 2014. Available at: https://www.college.police.uk/guidance/conflict-management/conflict-management-skills14 | Key points (Accessed: 27 February 2026)
My Professional Development. (2024) National Decision Model p.1 . Available at: https://www.college.police.uk/guidance/conflict-management/conflict-management-skillsDF  (Accessed: 26 February 2026)
Nicole Winchester. (2025) UK parliament Technology in policing: Advances and limitations. Available at:  https://www.college.police.uk/guidance/conflict-management/conflict-management-skillsouse of Lords Library (Accessed: 26 February 2026)
OpenPolice. (2026) Policing Code of Ethics. Available at:  https://www.college.police.uk/guidance/conflict-management/conflict-management-skillsof Ethics | OpenPolice (Accessed: 26 February 2026)
politics.co.uk. (2025) Children Act 1989. Available at: https://www.college.police.uk/guidance/conflict-management/conflict-management-skillsWhat does it do? - Politics.co.uk (Accessed: 25 February 2026)
Police Pay Uk. (2026) PACE 1984 Authority Manual, Comprehensive Authority Manual for Arrest, Search, Entry & Detention Law Available at:  https://www.college.police.uk/guidance/conflict-management/conflict-management-skillslained | UK Police Powers & Arrest Law Guide (2026) | PolicePay (Accessed: 26 February 2026)
Police Success. (2021) What Are the Peelian Principles? Available at:  https://www.college.police.uk/guidance/conflict-management/conflict-management-skillsre the 9 Police Peelian Principles? - Police Success (Accessed: 26 February 2026)
UK Legislation. (2026) Criminal Justice Act 2003. Available at: https://www.college.police.uk/guidance/conflict-management/conflict-management-skillsminal Justice Act 2003 – UK Legislation (Accessed: 26 February 2026)
 Ugwudike, P. (2024) Sage Journals 25 years of technology use in policing. Available at :https://www.college.police.uk/guidance/conflict-management/conflict-management-skillse, 2024 (Accessed: 26 February 2026)
Wheller, L. (n.d) Better professionals for better policing What is the problem-solving evidence base? p.13. Available at: https://www.college.police.uk/guidance/conflict-management/conflict-management-skillsving Evidence Base   (Accessed: 26 February 2026)



image1.jpeg




