Certificate in Higher Education Skills for the Workplace Health & Social Care
Professional and Career development 
BMSW 4005
Student name: GABRIELA DIANA MUNTEANU 
Student ID number: 2014843
Tutor name: Charles Nimoh   
TASK 1 


Question 1 Research tell us that mental health problems affect different people in different ways and as such, should people with mental health problems be forced to disclose their status when applying for roles that put the in contact with the public? 





INTRODUCTION

Mental health includes our psychological, emotional, and social wellbeing. It affects how we fell and think. 
When we apply for a job, we are asked about our mental problems, but we are not obliged to share whether we suffer from such a thing or not. 

This can have benefits or not and everyone chooses to want to talk about their mental illness whether they want to or not depending on how comfortable they feel with it.



ADVANTAGES/ DISADVANTAGES 


Like in every situation there are advantages and disadvantage in disclose their status when applying for a role that put the in contact with the public:

Advantages 

If before hiring, you talk to your manager about your mental health condition you can have more benefits, for instance much more understanding from colleagues, managers, and the customers, it will be much easier for employer to manage the situation when something goes wrong through contact with the public. 


Disadvantages 

If a person does not want to reveal his status and he is forced to, he will most likely feel embarrassed or he will be in a bad position. This may make him not want the job anymore and this can affect his mental illness more. 




DISCUTION

I think it's right that everyone should have the freedom to choose, but at the same time I think it's much better to be open enough to talk to the employee about your problems before hiring.


When someone does not disclose his mental problems, he often risks being put in an uncomfortable situation and in the worst case, risks losing his job, because sometimes he needs to stay at home to recover and when he is asked by manager, he is not able to give an answer or has no plausible reason because he have not discussed with his employer about his mental situation. 

I believe that when you apply for a job that puts you in contact with the public, you should not be obliged to share any mental problem that you may or may not have in order not to be put in a difficult situation that could make it worse much thinking and mind.




CONCLUSION


In conclusion, I consider that it is not right to force a person to disclose his mental health condition in order not to put him in a bad situation, but it is best that before applying for a job you think carefully from all perspectives before talking to the manager about your situation and it is best to be honest with yourself as well as with those around. 

If a person decides to lie about a condition his performance is significantly affected and the best way in this case is to be honest to not be forced to disclose your mental health status.

