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	DRAFT RESEARCH TITLE QUESTION:
INTRODUCTION:

8,000 word project 

TITLE - Mental Health Within the UK Police Force

Mental health has become an increasingly important topic in society, and it is crucial to recognize its significance within the UK police force. Policing can be a demanding and high-stress profession, exposing officers to traumatic incidents and challenging situations on a regular basis. I will aim to explore the reasons why mental health is essential for the well-being of the UK police force, highlighting the impact it has on individual officers, the organization, and the community. 

I have chosen this topic as mental health and well-being of police officers can directly affect their performance, decision-making, and overall job satisfaction. High levels of stress, post-traumatic stress disorder (PTSD), anxiety, and depression can significantly impact an officer's ability to cope with the challenges of their role. Research by Violanti et al. (2019) found that police officers experience higher rates of mental health disorders compared to the general population, emphasizing the need for proactive mental health support within the police force.

Creating a supportive culture that encourages help-seeking behaviour is critical in addressing mental health issues within the police force. Stigma associated with mental health can prevent officers from seeking help and support when needed. A study by Greenberg et al. (2018) highlights the importance of reducing stigma and promoting positive mental health practices in the workplace, leading to increased help-seeking behaviour, and improved mental well-being among police officers.

The nature of police work exposes officers to traumatic events and high levels of stress. Developing resilience and effective coping strategies are essential for officers to maintain their mental well-being and perform their duties effectively. Research by Carleton et al. (2019) suggests that implementing resilience training programs can significantly reduce the negative impact of stress and trauma on police officers' mental health, leading to improved job satisfaction and overall well-being.

Ensuring the mental health of police officers positively impacts the outcomes of their work. Officers who are mentally healthy are better equipped to handle challenging situations, make sound decisions, and effectively engage with the community they serve. A study by Marmar et al. (2019) found that mental health symptoms among police officers were associated with impaired job performance, highlighting the importance of prioritizing mental health within the police force to enhance overall policing outcomes.

The importance of mental health within the UK police force cannot be overstated. Addressing mental health concerns among police officers is crucial for their well-being, job satisfaction, and overall performance. By reducing stigma, promoting help-seeking behaviour, and implementing resilience training programs, the UK police force can create a supportive environment that prioritizes the mental well-being of its officers. This, in turn, will lead to improved policing outcomes and a stronger connection with the community they serve. It is imperative that mental health support becomes an integral part of the police force's organizational culture, benefiting both individual officers and the society they protect.





	SUMMARY OF RESEARCH OBJECTIVES: 
· Objective 1 – to analyse and evaluate existing academic literature and statistics surrounding police officers who have experienced mental health from working in the force.
Objective 2 – to identify appropriate research method which explores colleagues who have personal suffered with mental health within the job from different types of calls they have attended.

Objective 3 – to analyse data collected from primary research to have a better understanding and views from the individuals who have experienced mental health whilst carrying out their role as a police officer.

Objective 4 – to provide recommendations for a better awareness and understanding on mental health within the police force. 




	LITERATURE REVIEW:

The nature of police work exposes officers to significant stressors, which often contribute to the development of mental health issues. High-pressure situations, exposure to traumatic events, long working hours, and the need to make split-second decisions can all take a toll on the mental well-being of police officers. Research indicates that police officers have higher rates of mental health disorders, including anxiety, depression, and post-traumatic stress disorder (PTSD), compared to the general population.

Furthermore, stigma surrounding mental health in the police force often prevents officers from seeking help. The culture of toughness and self-reliance within the force creates barriers to seeking support, as officers may fear being seen as weak or unfit for duty. This stigma not only affects individual officers but also hampers the overall organizational response to mental health issues.

The current lack of mental health support within the police force exacerbates these issues. Limited access to counselling services, inadequate training on mental health awareness, and a lack of policies and procedures to promote mental well-being further contribute to the challenges faced by officers.





	SUMMARY OF RESEARCH –SURVEY METHOD: 

I will conduct a survey method for research as I believe this will be the best day to get evidence in and research from officers as it can be done anonymously which will allow officers to give a chance to explain their own experiences without people knowing if they didn’t want to. 

This will also all perspectives of both positive and negatives factors. 

 


	SUMMARY OF SAMPLING FRAMEWORK: 

I will look at analysing literature research that is already out there and send out a questionnaire to other police officers who are still currently working within the force to see if/how mental health has affected them. Asking current police officers I feel would be the best as they are talking from personal experience. 



	ETHICAL ISSUES:

  It is essential to consider informed consent, confidentiality and cultural sensitivity of the findings. 

	TIME SCALE:

Literature review – 06/05/2024
Methods chapter – 17/06/2024
Results chapter – 05/08/2024
Conclusion chapter – 09/09/2024
Final dissertation – 07/10/2024
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