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Being darker makes being a migrant much harder.
This article was chosen because I feel that this is a topic which needs to be discussed rather than ignored as well as being an issue within my own community that I am interested in exploring further. It opens up discussions about colourism and xenophobia which is often avoided or not directly addressed. Colourism is described as ‘a form of discrimination that favours those with lighter skin within an ethnic group.’[footnoteRef:1] Following the Black Lives Matter protests in 2020, many internalised and institutionalised experiences of racism have been made public.  [1:  Cambridge Dictionary, Cambridge university press
] 

Within this particular article, there are a number of factors highlighted which explore the mistreatment of migrants with a darker complexion in comparison to migrants with a lighter complexion. Originating from slavery, oppression and colonisation, colourism has continued to occur right up to today particularly within the African and Asian communities where those with a lighter complexion are viewed and treated as inferior to those with darker skin.
The article then goes on to discuss how socioeconomic factors play a role into the difficulties darker migrants face. For example, as dark skin is often associated with poverty, it is a common experience for dark skinned migrants to receive less opportunities in life, whereas those with a lighter complexion are often associated with wealth and are therefore given more opportunities and respect within the community.
 This has resulted in a divide within these ethnic groups. Dark skinned migrants have often felt unwelcomed, underappreciated and neglected within their communities. This can also be said for lighter skinned migrants also where the term “yellow bone” is often used. This term is an issue within these communities because it is derived from white supremacy and the idea that the lighter the skin the more beautiful the individual is and therefore has a direct effect on how that individual is treated and respected. 
From the perspective of a lighter skinned individual within an ethnic group they can feel that they are shunned for being “less black” because of the privilege they have within their own ethnic group. Xenophobia is highlighted within this article when exploring the treatment of African Americans and black British individuals who are have had negative experiences from their community because they are not “African enough” or have migrated from a more developed country.
Also many may have the perspective that being a darker migrant may not be the cause of a lack of opportunity but rather simply being a migrant.
This idea has continued to make its way through a number of industries. For example, the beauty industries have seen a lack of representation for dark skinned people because they are viewed as unattractive. This has also been reflected within the media and music industry where a lighter skinned musician is presented with more opportunities and success due to being deemed as superior than a dark-skinned musician despite being equally talented. 
Another industry that this colourism is prevalent and a difficulty for a dark-skinned migrant is employability, education and healthcare. For example, the university of Georgia study has found that regardless of the individual’s education and/or work experience ‘employers showed a preference to employing light skinned black individuals over a dark skinned individual.’[footnoteRef:2] In terms of education, the US Bureau of Labour Statistics found that ‘darker skinned girls are 3.4 times more likely to be suspended and dark-skinned boys are 2.5 times more likely to be suspended’[footnoteRef:3] in comparison to light skinned boys and girls.  [2:  Williams, P, 2006. Shades of Black, ‘Colourism in the Workplace’]  [3:  Abdul-alim, J, 2014. Diverse issues in Higher Education, ‘Darker skinned African American students suspended more frequently’
] 

Within the healthcare system an ethnic minority is more likely to be neglected especially if they are a dark-skinned migrant. For example, during the pandemic ethnic minorities and migrant women were disproportionately impacted by Covid 19 and unable to access healthcare.
In my opinion, in terms of resolving this issue, the humanities should take the opportunity to address these issues as well as educate others on colourism as it seems to be a taboo topic which many are afraid to discuss or confront and a topic that many are unaware of therefore education is paramount in tackling the disadvantages faced by darker migrants.



