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In 2008, Dame Carol Black wrote a seminal report entitled "Working for a healthier tomorrow." In this report she tried to highlight that there is a close connection between good employee health and wellbeing and individual, business and societal outcomes.

Work is vital to most people since it determines their self-worth, family respect, and, last but not least, their social standing. Work has a monetary value as recognition of professional training, but it also has a social worth as a means of contributing to the community.

When there is an imbalance between job happiness and undue pressure on the employee, health problems arise on an individual level. Work performance suffers as a result of this stress. Relationships with supervisors and co-workers are also important. This can have negative physical and mental health consequences, such as stress and anxiety. Repetitive physical work, a long work schedule, and constantly carrying weights can all create musculo-skeletal disorders.
Another negative consequence at the individual level may be that the employee, not being involved in the work process, can easily lose the opportunities for professional development - trainings, as well as the possibility of developing a professional career.

For the business going off sick can cause great difficulties because this is a reflection of a faulty management process and a poor implementation of a wellbeing strategy.
Employees dissatisfied with working conditions and the pressure put on them will develop various ailments that will cause absence from work. This will have a negative impact on business reflected in additional costs. 
On the one hand, the employer must cover the costs for the sickness absence part and also he must invest in the training, even temporary, of other new or old employees who can replace, in the short or long term, service of sick employees. 
One factor that could reduce the consequences of employees' illness would be to change their mentality - the job must be not just a simple means by which you can ensure your existence and pay your bills but a place to go with pleasure, to get fully involved, a place that will bring you professional and material satisfactions, open communication channels and be able to evolve professionally.
The organization can decide for itself what kind of approach it adopts, it is long, short or medium term depending on the results it wants to obtain and depending on the established goal.

For society, reducing long-term sickness absence must be a priority. A healthy society is primarily a reflection of the successful implementation of health and wellness strategies. 
[bookmark: _GoBack]In the last period there is a tendency to implement holistic policies.
Their introduction and implementation will be a lasting action and success can only be seen in the future.


