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Discuss the consequences of going off sick from work to individual business and society.
Attending and being on time to work is important as it may be hard for the employer to find a replacement in turn adding a bigger workload to other employees. 
Employees may start to feel like they don’t want to take on another employee workload which leaves more work in the long run.
Many businesses need several staff in to uphold customer satisfaction for example a retail store can get very busy and if there isn’t enough cashiers or floor staff the shop can become very messy, and the customers can be waiting to be served for a long time which can lead to frustration and can lead to a negative rating.
Taking time off work can also influence an employee’s salary, employees get paid by the hour or the day so taking time off work may lead to a deduction in their pay which also can lead to problems in their personal life like not being able to afford the rent or food shopping. Employers can decide to no longer keep on an employee after them having too much time off for no important reason because they will feel an employee isn’t serious and dedicated to their job, this can lead to more long-term difficulties for example, not being able to find another job quickly, not being able to afford bills or becoming unmotivated. This then can lead to mental health conditions like stress and depression.
According to the Office of National Statistics, in descending order the leading causes of sickness absence in the UK are:
· Musculoskeletal conditions – i.e. neck and back pain (31 million days lost)
· Minor illnesses like the common cold (27 million days lost)
· Mental health issues including depression, anxiety and stress (15 million days lost)





Sickness absences have a huge effect on the productivity of British businesses, leaving employees disrupted and confused as to what their job role should be or even employees having a bigger workload than usual. 
Organizations have said they’ve said they have struggled to keep with costs for temporary workers, my assumption is that eventually the business will suffer in the long run due to not being able to pay main staff and temps.
Sickness absence has an enormous impact on the productivity of British businesses. Absences over four weeks account for 20% of sick days in the UK and these can be extremely disruptive. However, short term absence, which is an absence that lasts up to 28 days, can also be difficult to manage, particularly where there is frequent short-term sickness. An Aviva study showed that 15 per cent of organizations asked as part of a survey said they struggle to cover the cost of a temp as well as the absent employee’s salary. Twenty-one per cent said service standards also suffer as a result.

How can it be prevented?
It may be possible to prevent sickness absence by putting the right policies in place and finding the issues and offering support before it becomes out of hand.
Spotting signs of mental illness or even a common cold is always best tackled quickly and the employer should have occupational health assessments to make sure their employees are safe and healthy.
Good health improves our quality of life, being healthy helps us to stay motivated and focused. This adds value to businesses.
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