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Topic- Staff Wellbeing 
This research will explore how Health and social care staff’s wellbeing can impact on patients' quality of care that they receive, this is especially import because it can have a vast impact on the patients and could ultimately lead to death.  This topic will focus primarily on staff wellbeing and quality of care received. 
Research question- How does staff wellbeing effect the quality of care being delivered to older adults aged 65 and older in a care home setting within the UK. 
Aims- To identify how staff wellbeing can influence the quality of care provided to adults ages 65 and over living in a care setting within the UK. 
Objectives- 
1)Driving factors behind staff wellbeing. 
2)  To explore patient experience in care homes. 
3)  Investigate patients' quality of care delivered. 
This research is on Staff wellbeing and how it can have an impact on the quality of care that is provided to elderly patients who live within a care setting in the United Kingdom. Firstly, Harrard and Sulla (2018) explains how working in a care setting can be very stressful and very demanding for staff members to work. With the job of a Care worker comes very long working hours and can have a very low pay rate Islam et al (2017) which makes it harder to retain staff. Costello et al (2020) says that high levels of workload contribute to staff being burnt out which in turn contributes to poor quality of care that is being delivered. Maintaining staffs' wellbeing in a positive way can ultimately result in good quality of care that can be delivered. Ogbonnaya, Tillman and Gonzalez (2018). Aunger, Maben and Westbrook (2025) explain how unprofessional behaviours between health and social care staff effect patient care and safety therefore if staff are unprofessional within their work this could result in a poor quality of care being delivered, for example health care professional's making medical errors. Within a Fifth of staff reported abuse, bullying and or harassment according to a staff survey of 2.3 billion pounds being spent annually, these reports have a negative Effect on teamwork which in turn has a negative effect in the quality of care being delivered to the patients. 
This Topic is important because with the ageing population comes more health risks which ultimately means more people will need more complex care and support, if we keep the staffs wellbeing good, we can prevent poor quality of care delivery. Although there are a vast number of research already being explored there are still gaps such as patient experience, this will be explored during this research project. 
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