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Introduction

This report field of health and social care presents diverse and rewarding career opportunities, and the role of an Adult Occupational Therapist particularly resonates with my professional aspirations. This role, situated within an NHS or local authority community setting, is dedicated to empowering adults with various physical, mental, or cognitive challenges to achieve independence in their daily lives. My interest in this role is rooted in a strong alignment with its core values of person-centred, holistic care, which emphasises enabling individuals to participate in meaningful activities that define their quality of life.
An analysis of a current job vacancy for an Occupational Therapist within an Adult Social Care team highlights the significant impact of this work, focusing on strengths-based assessments and interventions to support community living. This role reflects my goal of applying clinical skills to facilitate tangible improvements in people's wellbeing, addressing both their practical needs and personal goals. 
This report will provide a comprehensive overview of the Adult Occupational Therapist role. It will begin by detailing the core responsibilities and duties based on the referenced job description. Subsequently, it will explore the qualifications, skills, and experience essential for the position, before concluding with a final reflection on the role's significance within the broader health and social care landscape (NHS Jobs, 2026).
.













Analyse the Personal Employability Skills Required
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(Jobs.nhs.uk, 2026)
The Adult Occupational Therapist role requires a combination of clinical knowledge, interpersonal competencies and personal qualities. A recent Band 6 Occupational Therapist vacancy within a Mental Health Service for Older People (MHSOP) demonstrates that employers expect applicants to hold a recognised Occupational Therapy degree and Health and Care Professions Council (HCPC) registration, alongside experience of managing a clinical caseload and working within a multidisciplinary team (MDT). Specialist knowledge in areas such as mental health or neurorehabilitation, together with empathy and resilience, is also highly valued.
The Skills for Care Core Skills Framework identifies English, numeracy, digital and employability skills as important foundations for health and social care workers. For Occupational Therapists, these skills are applied within complex clinical environments. Communication and interpersonal skills are particularly important because therapists must use active listening, empathy and clear communication to develop therapeutic relationships and understand patients’ needs and goals. These behaviours reflect NHS values such as respect, dignity and compassion. Effective communication is also essential when explaining clinical reasoning and contributing to shared care plans within an MDT.
Emotional intelligence and resilience are equally significant. Occupational Therapists may work with people experiencing distress, disability, loss of independence or major life changes. Emotional intelligence enables therapists to recognise and manage their own emotions while responding sensitively to patients. For example, a therapist may use empathy and de-escalation techniques when supporting a distressed individual. Resilience enables the practitioner to remain professional and effective when managing emotionally challenging situations, reflecting the NHS 6Cs of care, compassion and courage.
Teamwork and collaboration are fundamental to occupational therapy practice. Working alongside doctors, nurses, social workers, physiotherapists and other professionals enables therapists to contribute specialist knowledge to holistic care. For example, during discharge planning, an OT can provide information about a patient’s functional abilities and recommend appropriate support to promote a safe transition home.
Digital literacy is increasingly important in modern healthcare. Occupational Therapists need to maintain accurate electronic patient records, collect and interpret information, and use digital technologies or assistive technologies to support interventions.
The STAR framework Situation, Task, Action, Result can help applicants demonstrate these employability skills using specific workplace examples. Similarly, Kolb’s Experiential Learning Cycle, Concrete Experience, Reflective Observation, Abstract Conceptualisation and Active Experimentation, illustrates how professional skills can develop through reflection and practice. Overall, successful Adult Occupational Therapists require clinical competence alongside communication, resilience, teamwork and digital skills to provide safe, person-centred and effective care (Cyfoethnaturiolcymru.gov.uk, 2026).










Critical evaluate of current my Skills and experience
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My long-term ambition is to become an Adult Occupational Therapist. Reflecting critically on my current skills and experience has helped me identify my strengths and areas requiring further development. I recognise that occupational therapy involves more than clinical knowledge; it requires effective communication, empathy, teamwork, problem-solving, clinical reasoning and person-centred care. Occupational Therapists must also work safely and professionally while respecting individuals’ choices, needs and dignity.
To evaluate my current abilities, I used a SWOT analysis and skills audit. One of my main strengths is communication. Through my experience working in a hospital healthcare environment, I have developed greater confidence when communicating with patients, colleagues and other healthcare professionals. This experience has also improved my patience, empathy and understanding. I have learned that individuals respond differently to illness, disability and changes in independence. These qualities are important for an Adult Occupational Therapist because supporting individuals to participate in meaningful daily activities requires an understanding of their personal circumstances and goals.
My hospital experience has also strengthened my teamwork and collaboration skills. I have observed healthcare professionals from different disciplines working together and sharing information to provide appropriate patient care. This has increased my understanding of multidisciplinary working and reinforced the importance of communication, confidentiality, professionalism and maintaining patients’ dignity. These experiences provide a valuable foundation for my future occupational therapy practice.
However, my skills audit has identified important areas for improvement. I currently have limited experience of conducting formal occupational therapy assessments, developing intervention plans, applying occupational therapy models and using outcome measures. I also need to strengthen my clinical reasoning and decision-making skills. These competencies are essential because Occupational Therapists must assess individual needs, select appropriate interventions and evaluate their effectiveness. Therefore, although my healthcare experience provides a strong foundation, I recognise that further education and supervised clinical practice are necessary before I can practise independently.
I also applied Gibbs’ Reflective Cycle to evaluate experiences from my hospital environment. On occasions, I initially felt uncertain about how to communicate with a patient or respond to their individual needs. By listening carefully, asking appropriate questions and seeking advice, I became more confident. Reflection enabled me to identify what worked well and what could have been improved. In future placements, I intend to use feedback from lecturers, placement supervisors and experienced professionals to strengthen my communication, practical skills and clinical reasoning.  (Mcleod, 2025)
Maslow’s Hierarchy of Needs also helps explain my motivation to pursue this career. My healthcare experience has provided a sense of purpose through supporting people during vulnerable situations. My long-term goal is to qualify as an Adult Occupational Therapist and continue developing professionally through university study, clinical placements, training and continuing professional development.
Overall, my communication skills, empathy, healthcare experience and willingness to learn provide a positive foundation. However, I recognise gaps in my occupational therapy knowledge and clinical competence. Through education, supervised practice, reflection and constructive feedback, I aim to develop the confidence and competence required to become an effective Adult Occupational Therapist.





Building a Personal Brand and Professional Identity
Building a strong personal brand and professional identity is important for developing a successful career in Health and Social Care. My approach will align my personal values with my professional goals, communicate my strengths and build appropriate professional networks. Becoming an Occupational Therapist involves developing through doing, being and belonging, which emphasises active participation in practice, professional identity and connection with the occupational therapy community (Wilcock, 1999; Hitch et al., 2018).
Personal Values and Professional Alignment
My personal values are centred on compassion, empowerment and person-centred care. These values closely align with NHS principles, including respect, dignity and working together for patients. Professional identity is influenced by personal identity and experiences within social and professional environments (Benner, 2021). I am particularly motivated by helping individuals participate in meaningful occupations and achieve greater independence. This can be linked to Maslow’s Hierarchy of Needs, particularly the development of esteem and self-actualisation (Maslow, 1943). Furthermore, Holland’s theory of career choice identifies Occupational Therapy as closely related to the social personality type, which involves helping, caring for and supporting others (Holland, 1997).
Promoting My Professional Identity
I will promote my professional identity through a combination of my CV, LinkedIn profile and online portfolio. My CV will use a clear reverse-chronological format and a strong professional summary highlighting my Health and Social Care education, healthcare experience and ambition to become an Adult Occupational Therapist. I will use action verbs such as supported, collaborated, communicated and developed to demonstrate my contribution and tailor my CV to relevant job descriptions (Smith, 2023).
My LinkedIn profile will provide a professional platform to showcase my academic achievements, healthcare experience, skills and career aspirations. I will engage with relevant professional content and organisations to demonstrate continued interest in Occupational Therapy. An online portfolio could further showcase academic work, placement reflections and evidence of continuing professional development.
My Unique Selling Point
My unique selling point (USP) is the combination of my Health and Social Care academic background, healthcare experience, empathy and commitment to professional development. My communication and organisational skills also provide a strong foundation for working within multidisciplinary teams and supporting person-centred care. These qualities distinguish me as an aspiring Occupational Therapist with a clear professional direction.
Professional Networking and Visibility
I will develop my professional network by joining the Royal College of Occupational Therapists (RCOT) as a student member, attending CPD events and participating in relevant professional groups. These activities can provide opportunities to develop knowledge, meet experienced practitioners and establish professional relationships (RCOT, 2022). I will also maintain appropriate professional standards online, protecting confidentiality and demonstrating awareness of professional boundaries.
Overall, developing my personal brand will help me become a visible, credible and values-driven future Occupational Therapist. By combining professional development, networking and reflective practice, I can establish a strong professional identity and prepare effectively for my future career.





Action Plan and Timeline for Achieving a Career as an Adult Occupational Therapist
Developing a structured action plan is essential for addressing the skill gaps identified through my self-evaluation and progressing towards my career goal of becoming an Adult Occupational Therapist. My plan includes short- and long-term objectives, realistic timescales and specific activities to develop my knowledge, practical experience and professional competencies. The plan is guided by SMART goals Specific, Measurable, Achievable, Relevant and Time-bound, which provide a structured approach to achieving career objectives (Doran, 1981). Bandura’s Self-Efficacy Theory also supports my development by emphasising the importance of confidence, effort and mastery experiences in achieving personal goals (Bandura, 1977; Bandura, 1997).
Detailed Action Plan
2026 Education and Healthcare Experience: I will continue my Level 6 Health and Social Care degree to strengthen my understanding of health and social care systems, person-centred practice and professional responsibilities. Alongside my studies, I will continue working as a Healthcare Assistant in a hospital environment. This experience will allow me to develop communication, teamwork, empathy and patient-centred care skills while gaining a deeper understanding of multidisciplinary working.
2026 Voluntary and Practical Experience: I plan to undertake voluntary work within hospital social support services. Subject to successful application and availability, I hope to contribute to projects involving Occupational Therapy. This experience would allow me to observe professional practice, understand the OT role more clearly and develop my confidence when working with service users and healthcare professionals.
October 2026 Occupational Therapy Development: I plan to enrol in an Occupational Therapy-related online course to strengthen my academic and technical knowledge. I will also complete a CPD course focused on clinical reasoning for Occupational Therapists, using resources from the Royal College of Occupational Therapists (RCOT) or another reputable provider. This will help bridge the gap between theoretical knowledge and practical application while addressing my identified weakness in clinical reasoning.
Professional Networking, I will actively participate in relevant LinkedIn groups and attend RCOT networking events. Developing professional relationships can provide opportunities for mentorship, career advice, professional knowledge and future employment.
Communication and MDT Skills, I will attend university workshops focusing on assertive communication and interprofessional collaboration. I will apply these skills during academic group work by contributing ideas, communicating confidently and respectfully challenging different viewpoints when appropriate. This will help address my current gap in confidence when working within multidisciplinary teams.
Conclusion
This action plan provides a structured pathway from my current position as a Health and Social Care student towards my long-term goal of becoming a registered Adult Occupational Therapist. By using SMART goals and undertaking targeted education, practical experience, CPD, networking and skills development, I can systematically address my current limitations. Guided by Bandura’s Self-Efficacy Theory, each achievement will strengthen my confidence, competence and motivation to succeed (Bandura, 1977; Bandura, 1997). Ultimately, these actions will prepare me to make a meaningful contribution to health and social care as a future Occupational Therapist.




Conclusion
Top of Form
My aim is to become a skilled and influential Adult Occupational Therapist, building on my healthcare background and my dedication to promoting health equity. At present, my experience as a Healthcare Assistant, along with my ongoing studies in Health & Social Care, give me a solid base particularly in understanding patient needs, ethical practice, and engaging with communities. However, to fully step into a public health role, I recognize I need to develop additional skills in areas like development in centred care, data analysis, and expanding my professional network.
My action plan, which involves completing Level 5 and 6 qualifications degree, gaining hands-on experience, growing my professional connections, and engaging in ongoing learning, directly aligns with these objectives. This process has taught me the value of careful planning, resilience, and taking a proactive approach to my career development. It has also deepened my understanding of how theoretical models, such as Bandura’s Self-Efficacy and Social Capital Theory, can guide practical growth.
Looking forward, I am eager to build on this foundation, continually improve my skills, and make a meaningful contribution to community health. This journey has strengthened my passion for working with vulnerable populations and reinforced my commitment to becoming a dedicated and impactful Occupational Therapist.
Bottom of Form
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