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Resource Pack

The resource that will be used is called ‘The Traffic Light Behaviour Scheme’
The resource that will be demonstrated to the reader on the following pages has been chosen to attempt to vastly improve the teachers classroom behaviour. The resource is used predominantly for a Primary Education setting (Aged 4-11 years) however from past experience it is found most effective when used on key stage 2 children (Aged 7-11). The resource can also be used in secondary schools however it would need to be adapted to apply to the more maturing pupils.
The Pack is most effective when used with a whole class. However it can also be used for smaller groups. This resource pack is not appropriate for one specific individual alone.  
The Resource is extremely favourable and very successful when used correctly and   sufficiently   because not only does it reward the positive behaviour, it also provides sanctions to the children who are behaving inappropriately or breaking the classroom rules.
To get the most use out of this resource the Teacher must ensure that the Class (Teacher and Pupils together) decide on what they feel is right and wrong on classroom behaviour and to create a classroom rules list. So when the child behaves negatively they will understand why their behaviour is wrong and how it breaks the agreed rules set by the class.  Thus is stimulus-driven responses that occur specifically within the classroom or how students are acting in the classroom in response to what is going on or present around them. (BusinessDictionary.com, 2020)
The pack is very straight forward to use and its colourful system allows everyone in the class to see it at all times which allows them to recognise how well they are working and behaving depending on the coloured card above their name.
This Resource pack was introduced into my work setting two years ago in which there is a capacity of 360 children ageing from 3-11 and the school has seen a significant improvement in the way the children behave. The School has now progressed the use of this Behavioural scheme by making it a full school procedure in which includes all teachers, Teaching Assistants and Dinner Supervisors now having the ability to provide and reward positive behaviour with the correct colour card but also to give a negative card if they witness poor behaviour. This can be at any time of the day and does not have to be given to a child in your specific class. For example children being silly in the corridors gets witnessed by a member of staff then that staff member reports the incident and provides the correct sanction.
 


The Resource Pack has a variety of elements in how it works. The pack consists of disciplinary measures, rewards and a home link book to ensure that the children’s parents or Guardians have a good understanding on how their child is behaving when in school. ‘Deteriorating behaviour goes hand in hand with the decline in teaching (Ofsted, 2003) there are four main components when ensuring an effective classroom   management system. These are rules, consequence, consistency and positive reinforcement. The Traffic Light Behaviour scheme ticks all of these component boxes   however if you remove one component the whole scheme fails. The Resource as mentioned previously does not apply to the class    effectively if the children in the class do not know or understand the class rules. So the first and most important component is to set the rules firmly and as a whole class so the children have ownership of the rules. This sense of responsibility and ownership follows the cognitive theory in where Piaget (1936) believes that teachers help teach children that they have choices in every situation. The pack also provides you with a   traffic light coloured (Green, Amber and Red) card system in which each card means something   different. All children will aim to have the green card by the end of the week (This is explained in the instructions below) if a child or a group of children are breaking or not following the class rules then they are given a different card. This being a consequence. Each card has different consequences depending on the level of the behaviour. This method follows the same principles of B.F Skinners Operant conditioning theory, in where he believes that reinforcement (to increase a specific behaviour) or punishments (to decrease the behaviour being displayed) are the two ways in providing a well behaved classroom (Skinner, 1938) An example of this using the resource pack   provided would be if a child is very well behaved then they are rewarded with a positive reward such as extra play, a sticker or a gift (Positive Reinforcement). This incentive encourages the individual to work harder and also to not break a rule. However, following skinners punishment side to his theory, if the child's behaviour is poor then a punishment is appropriate. For example to remove time from the child's play time. This method effects both the child and the peers in the class because they all would recognise that when you do break the rules, you really do miss out on things and that the sanctions are real. It is very important that this is consistent throughout the class and throughout the year (Punishment). However it is believed that when punishments are used a child can actually    react negatively and grow to dislike or lose trust in the teacher. ‘Children who are punished by    teachers may come to fear the teacher and try to avoid school (Gershoff et al., 2010) so getting the balance right as a teacher is extremely important. Whenever a child is punished in some way there is always a risk that that child’s parent or guardian could complain. This resource pack comes with a record log that records all the information from each behavioural incident which is also dated. So if a complaint does arise, all the information from the incident can be found. Again following Skinners theory any punishment methods should coincide with a positive reinforcement option. Therefore this pack includes a take home certificate for each pupil to take home to their parents on a Friday if they have managed to achieve a successful week. I believe by using this theory and method the class will achieve its most positive behavioural outcomes and the class management will become easier or the class teacher. However it is also very important that the teacher follows all these rules, shows      constant enthusiasm to teaching and learning, builds a great relationship with the pupils in their class and demonstrates a perfect role model as best they can to set the example for the rest of the class to follow.

[image: ]Green Card and Stop and Think - All pupils start the week with a green card next to their name in the chart. As the day/ weeks progress if any pupil demonstrated behaviour that warranted a sanction, they first of all would been handed a warning ‘Stop & Think’ card (Blue), this means no sanction but a reminder that they were demonstrating behaviour that wasn’t seen as acceptable. Pupils keep the cards they are given for the week, meaning that if they receive a stop and think and do not show any other behaviour issues then they would stay on stop & think all week. This step does not stop them from receiving the weekly reward on a Friday.  
[image: ]
	Level 1 – 5 min
	Level 2 – 1 playtime & 10 min Golden time
	Level 3 – Move to red card / Loss of play & all Golden time’

	Continuous talking
Not focussing on work
Not listening to the teacher/lesson
Disrupting others
 
	Continuous level 2 behaviour
Cheeky or rude to staff
Bad language/Inappropriate hand gesture
 
	Continuous level 2    behaviour
Bullying
Walking out of class
Aggressive behaviour
Fighting
 


Yellow Card - If pupils continue to show behaviour issues then the next time they are told they would move from a ‘Stop & think’ blue card to a yellow card. The yellow card would mean that they would lose part of their      playtime, the time would depend on the severity of the behaviour issues. The issues linked in with the schools level behaviour policy that all classes in school adhere to.	



If pupils had a yellow card for continuous talking, they would lose 5 minutes play but if they continued then that would progress to a whole playtime, this could also lead to a whole loss of play for the day if they still continued. The amount of times asked whilst on yellow is recorded on the record sheets. If pupils receive a yellow card then they keep the yellow card all week, it is not retracted and on Friday they would not receive a weekly class reward.




Red Card - If pupils lost play and then continued to misbehave, they would then move to a red card. If pupils moved to red card this would be an immediate loss of whole day play, Golden time and/or would be sent to the Deputy Head or senior member of staff. This behaviour would also be noted on the school policy booklet and a record kept in the office. If a child has been given a Red Card then they are not eligible to attend after school clubs or represent the school in an extracurricular event such as the football team for the next week.
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Gold Award - If at the end of the half term the pupils had received 5 or more ‘Green all week’ stickers then they would get a gold award. The gold award is a bigger gift or a a choice of extra playtime, extra ‘Golden time’ or a reward of their choice. They also received a certificate which showed ‘Consistently Green behaviour’ and a Gold award pencil ‘Good to be Green’. Pupils also had their own sticker reward cards to keep a personal record of their behaviour rewards. The Gold Award can also be developed to being announced in a School rewards Assembly and the child also gets the opportunity to sit on the Golden Table at Lunch time with three friends of their choice and gets to have their Meal for Free.

[image: ]

Record Log - The Record Log records every incident that occurs throughout the week.    Therefore if a child is punished through the consequence sanctioned for the    specific level of misbehaviour then it is recorded and dated for both the teacher and Parent/Guardian to see. Another Record Log works in the corresponding way when promoting positive behaviour. So for example if a child wins the Gold award it is recorded and show to the parent. This showing the parent what their child is being rewarded for their positive behaviour. This method also gives the child a bigger incentive to work hard and behave well as they know their parents will see the record log.
[image: ]

















Reference List
Businessdictionary.com. (2020) Classroom Management - Businessdictionary.Com. [online] Available at: <http://www.businessdictionary.com/search.php?q=classroom+management
Gershoff ET (2010) Parent discipline practices in an international sample: Associations with child behaviors and moderation by perceived normativeness. Child Development.
Ofsted (2003) Access and achievement in urban education: ten years    on, London: The Stationery Office
Piaget, J. (1936). Origins of intelligence in the child. London: Routledge & Kegan Paul 
Rogers, B. (2011) Classroom Behaviour (3rd edition), London: Sage
Skinner, B. F. (1938). The behavior of organisms: An experimental analysis. New York, London: D
1

image5.png




image1.png
| SRS -

e e o




image2.png
s
o e ) o )
L
e i e o )

e e ) e o
e e ) e
A




image3.png
T

o e ) ) )

P e e
p-]_? o e ) )
e ) ) e ) )
T ) ]

|




image4.png




