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My name is Lisa Ann Davies and | am a student currently studying Nursing
Studies and Health Level 4 at UWTSD. | used to work on Dewi Ward in
Glangwili Hospital as a HCSW and worked there for two and a half years
before joining the BANK last year to pursue the Nursing Studies course
with more time being able to commit. After working alongside both children
and adults over the years in a range of settings such as nursery’s, schools,
home care and in a hospital, they all have taught me different social and
practical skills that | carry with me through my career. After succeeding in
my GCSE'’s, | went on to college to further my knowledge in children’s care,
before wanting to work alongside adults and completing my health and
social care level two.

When successfully taking on the role as a HCSW on Dewi Ward |
underwent 3 weeks of training to prepare me for my position and had my
mentor sign me off to agree | was competent to undertake the responsibility
of a HCSW. In my training as well as on the ward | was taught how to fill in
all relevant charts that would be used on patients such as intentional
rounding charts, observation charts, stool charts, blood glucose monitoring
charts, fluid input and output charts and food diaries. As Dewi Ward was a
medical/diabetic ward | had to undertake a glucose monitoring course
which would pass me in being able to carry out patient’s blood glucose
levels. As the ward accepted a range of patients including individuals with
dementia and alzheimer’s we were given a dementia awareness course to
take for us to understand and work better alongside these patients. All
evidence of this is presented throughout my portfolio. When deciding to
work on the BANK | gave my self-possibilities to work in different hospitals,
different wards and with different professionals in their fields to expand my
knowledge which will benefit me in my future goal of becoming a nurse.



PL1A Placement Provider Agreement
PL1B Health and Safety Questionnaire
PL1C Student Placement Agreement
PL1D Risk Guidance

PL1E Risk Assessment

PL1F Induction Checklist

PL1G Post Placement form

Certificates

GCSE’s A*-D

Level 3 National Diploma — Children’s Care Learning and
Development: MPP

Essential Skills

Key Skills

Welsh Baccalaureate

Welsh Themes

Using Welsh

Level 2 - Social Care (Adults)
First Aid at Work 2012

Food Safety 2012

Blood Glucose Training
Dementia Awareness

CV
The Role of a HCSW

Email of Confirmation from Mentor at Work
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STUDENT PLACEMENT AGREEMENT
STUDENT CONTACT INFORMATION

Student Name: _usgb&\)k& —lm 1¥098 LK .
(Mobila Telephons: | )3 (5 (g 4 & 32|

University emalt: | 15 QA 6§ @St UWISO.-OC UK
Pemsonaiemall: | |\ cdctuieS - Ehomaal (0 LIS

g | DECIQ Cing [T olzgg

CONFIDENTIAL STUDENT HEALTH INFORMATION:

1. Do you currenty have or Nava you previousty had sy form of
asthina disbetes, eplepsy. heant dsease; nervous or mental Itness:
meumatic fever; stroke; ubarcukasis?

2. Do you currently fasve or have you previously had any other form of
senous 1iness of operation thel may affect your or cthers health and
safety whist on placement?

3 Ase you cumently recening medical tresmen andior medication?

4 Ara you viuslly impeired bing?

8. Are you hard of hearingideal”

6 Omabiity - ‘2 physcal or menta impadmend which has § subefaniie™
and long-lenm echerse alac! Gn @ person's abWy to carry out
novma day-o-cay dunes’

!

Do you consider yourself 1o have & disabilty &5 defined in e Single

Equality Act 20107 | .
If the answar to sy of the questions above is “yes”, please give further detals as % the
nature of your circumstances. Please nclude detes

R

Name, address and contact detals of your doctor (for emergency use):

MOrACUEL SETe et | Ao ecal |
Sk O\e™ SqZu33 |

Ta protect your Neath and satety | & moeraltes that you notrty us of any disabdity or cond o that
may impact upan health and satety during work placement. f you fal 55 decloss s & may place you
31 2 disadvantope and lmpact upcn your oW healt and salety



PLACEMENT PROVIDER CONTACT INFORMATION

Name of
‘organisation: UWTSD
Placement Site SBC, HIGH STREET SA1 INE
Workplace TANIA DAVIES
Supervisor {or
pravider contact)
Name:

PROGRANMME DIRECTOR
Supervisor (or
 contact)Position: | =
Yelephooe: 01792 481196

Tarva daves Quwisd ac uk
PLACEMENT DETAILS
Lokl 8 MONTS | ommatWorking | _ o prional
o PetSoACL CA e, (g cling, Lot
%wg\mﬂ@ wLrd |
Placement
nt focus:

: ‘you have current DES YES NO NIA

approval (it applicable) e | O 0o

UNIVERSITY PLACEMENT COORDINATOR CONTACT INFORMATION

"Name of Placement | TANIA DAVIES
Coordinator:
“felophone: 09752 281156

Tania. daviesmuwisd ac uk




APPEMDLL PLAC
Dlear Student

Re: Work Expariencs Placamsani

Waliomes G the UWTED Placement! Suality work espenienos (s vital 1o equip you for your
future career and vwill anhance your emglcymbility, We hope wou will lBam ram this placement
e skil: and compstancies apecific i your disspline or profession 2 wel as more genaral
waorksrelated and employabiity skolis {ime manageméen, beam warking, communications skl ls,
e ]

VWould you please compleie the previous sactions of this documani, ansuring He ful and
cormecl infamaaion & provided’

Studerd placements are a parinership betvsean the giudaent, e Uninsrsily and the Placsmean
Frovadar in whizh sach has specilic rales and responsibifities. |t is important that all threa

parties dearky understand the responsbdlBias and expacialiang of snsegons imealved and o
e reaponabeliies am delaiked ek,

Frar to placemant studnns cannod commencs & placament unlil ey have complstsd al
e PecEEary preparatony work dedaled below, and recoived sudhansation ram e
Flacement Coorginator, Sludents are necuinad (o

a] ldentify & suitable placement (with the exception of students Toliowing & professonaly
mocredied programimal,
k) amand placsment preparation briefings, including health and safaty,

e Complirda & DiEcleeing af Baring Servics [DES) check. # requiresd. The student will
retain the coginal and submil a copy to the Unkersity, The student rmust make s
Hmﬂﬁnﬂhmﬁawummmm C:B5 cheok and discuss @y
convichons with the Placement Coordinakor,

dh Coenpigde the aif¥cs appred prodeiest, whes refouant

&) Hane 8 dalogue with the Flacemen Coordnator or Flacement Tutar 9 clarity
placament requineimants, anpssched learning cutcomes and assossment requinemants

fl Inform the Flacemert Cocrdiratar and Placamsn] Provider of any pemonal faciors
[&g. haalih, disabiity. inguistc or coltural] that may aflect e el of nsk or meay
requre adjusimenis.

gl Complets (he defined placement registration and approval process in lull Sea
Appendlk FL1C Shadaem Placamssnd Agmeran.

k] Confirm acceplance of the armangements and responsibiliies sat out in Appendic FL1G
Studant Placemant Soraaime

Cewing fine acamen The sudenl is required fo:

a) Comply with all rules regarding heafth and salety reguiremants, and olher pracices
ared precedures of the placement arganisation.

by Rimpor to the Unhersiy any incidents in which s'he i imolved and any heakh and
galely concerns that are not addressed by e Placamant Provider, a.0. in The avend
theat ppropriaie induclion amd el ard salaty training is mot provided.

€] Cary oul the work programme specifed by e Placemen Provider unces e
supendsion of the Workplees Supervisor.

d} Keep a log of hours warked

&) Monilor hit®er progress in achisving the idenlified maming pubcomss and discuas
these regularty with the Workpiace Superviacr and Placemean Tubor, a5 spproprizbe



f

APFENDIE PLIC

Canduct himdhersal! in an apgrepiabe manies within the relevant athical framewark,
Ercuring corfijeniiality and tresting others with respect and digrity.

Qb Aot in @ prodessional manner, inchading nodifying e Flacemant Provider in a tmely

fashian i Bhe avanl ke Falshs s unable o afend their placement due 1o Nlness st

h} Respect any other requinements. of te vokiplacs sudh & @raes codies,

R
i

Hulily thair Plagemant Coaardinalor of Tulor shoud any issues of concenn ansa.

Consull with ihe Placement Coordinatar or Tuber pricr i sesming any changes in the
e g churation af the placernant.

ki Compégte all relevant academic coursewni ralaling 12 the placement expersnce,

The Placement Provider willz

al

b}

£y

)

Confirra acoaflance of $s arangements and responsibifties set oul in Appandix PL1A
Flacement Frovicar Agreaemeant,

Frovida & asfs warking environment. Camply with health and safety lngislaton anid
datire thie kabilty and cffer iraurancs coves fhal will be provided for the activilies of
ihe studeni, with regard %o the student and to offhers who could be alfectad by tha
shudeni’s aclions ar inacliors. See Appandic PL1G Flacement Provider Healih and
Sadaty Cueslionnains.

Frovide & designated Workplacs Supandsor whe wil:

&  act as the firs? poim of contact for any probkams of quanas duricg & shodent' s
placament and contscl the Univensity immedobely in cases of sarous
accidenis, incidents or reaches of discpling ivioling s shasan];

b !}l:ll'll?l.n:'l-l:l-l' ishE airangemesrs for fe day-io-dey menansision of the shedeng
induding periodic progress checks and insiruclion regarding harards amd
haalih & salaly precautions;

. prosde e University with sludierd atendarncs data, whens requined.

Frewide the student with a full and Glear indwction to the organisation and s working
prachoes, procedures and rgoenemanta, ncluding hesllh and salety arranpemeEms,
how g repord accidenks, incidsnis and ursafe condiors. See Appendic PLIF
Inducticen Chisckis],

Ermure thal e studerd is fully informed about responsiilifes, including Teoae
conbained i any shafilon egakaten andfor honorary comirect.

Frovide the shadent with appropriate insbruction and Iraining in warking practices b
umnmwmmmﬁam“aummmﬂ rafmy,

Wiork with the student o denily appropriate leaming oulcomes for the placement
(thass mugi be sgreesd by e sl Ih&l."l'tlﬂlb:a&.pen-ur.rd thiz Linarsiy),
Fadliate access to the stadent for vists by the Flacamant Tulor, whers appropriaie.
Ensura 1hal the sbudant is reated with respeot.

Curing and on complation of the placesmen, provide feedback 4a the Unnversity on the
student's parformance and cordirmation of the kiours in prachios, whers dauired,



APPERDIE FLIC

Tha Liniwersity of Wales Trindty Saimt David willk

&l

b

=

dj

=

h

I

Commit approgriate leuels of siafl and el reacuiced 10 plecemend govemance
activity io ersure sirsteqic cversight for the kzaming o be delivered and managad by
the Placemant Frovider, This may inchade the danification o ) a Placement
Coardinator, whose duties would normally molude the authonsation of placemenis and
organisingmanaging the placemant amangeamants, in EBison wilh e Facement
Proreider and shuderd, and (@) 2 Placement Tulor, who will act as the fiml peind of
camact, wak the sfudent on placemant, ey appioprials, ardior sseass the sludent.

Enture thal afy pacemsnd leaming thal forms pard of a progamme of shady has
associated learning oulnomes which:

= ane dearky defined.
= fonfibube appropriataly [ e overall sirs. of the programme;

- are sppogeisisl assessed. In coses whens & congickanad appropriahe ior I
afseasamant ba ointdy conducied by B Lingerily &nd e Plapsmant Prosider,
the Placement Tutor will wark with the Workplace Supaniser 1o eshablish ad
dofumant B procaduna Dy which B shall be achieved.

Assess the sutabity of a proposed placement throlagh appraphiale and proporionsle
placament dua dligence procedurss, uging & risk-based assessment procsss. Tha
mxroval process wil requine e Placement Coordirstar 10 anderiake & Risk Pichle
foor each placemend using e FL1D Placement Rk Prafiing Gudance, and recond tha
outcomes. in Appendic PLIE Risk fAssessment This riskh sasesamend aclivily will
indipda congederaScn of % informabion suppied n Appernds PL14A Placemand
Provider Agreement. fAppendie PL1B, Flacamant Provider Heslth and Salety
Quasicinaire afd Appandic PLIC Sludent Placement Agreement.

Negotiabo roasonabla adustments wish sha Macamant Frovidar in he cass of a sludent
astcaned urder the Equaliy Ac. 2010

Provide specalis! advice and guidanca for studants with addilional support needs.

Claarly define appeophabe poirds of confact and ines of communizaiisn babessn the
Unkeersity, the Placemen) Provider amd the sludanl. Thais should mehde:

i Mechanizms for the Placerment Provider to raise concems or complainks aboul
mny aapact of tha placamanl, meluding an ndivaiual shedenis performance or
corduct.

Ho Unbeimsing eivvaingersy conlsc delaik.
Fetain a full and detailed record of sach placement
Frindde students with approprab= brefing, includng health and safety, prior 4o
commencernent of any planement

Minilor &l placement aclivity, snmuring that milestorss are asiablshed, mainiained
Wmn.ﬂwwmmmmMﬂMHMNMﬁngg}ﬂ
Praiice.

Armnge Aoprogriale opperlunities for gatherryg Sesdback from studerss, Placement
Frowiders and Facement Tulors. including suggestions Tor immprovemsn? Sas
Appanily PLIG.



APPENDIX PL1C

Viiouid you please confimm thel you accepd the above responsibiities by signing Dalowy ™

I'd b gradaful o wosd would ietam the complefed wersion of this PLAS Tamrm o (he Placssmeni
Coordinaior using the coriact delailes spechied on page 2.

w0l ave any gueslions ar problems, please don't hasikahe o gel in iouch.
ours sinconeky

.I'\' | .-.I
i 1))
i P all A Bl

Tania Davies

Placamant Coandinator

STUDENT PLACEMENT AGREEMENT

I condirm that | accept e maponsibiliics s detailed above.
i 'S VYV
capiais [LIsA ANN DAVIES -

e NUISingG STUCHES + haegn
e alz)a .

10



APPENDIX PL1A

. Prifysgol Cymiru
Ld ¥ Drincod Domi Sani
* University of Wates  PLACEMENT PROVIDER AGREEMENT

Trinity Saint Dovia
PLACEMENT PROVIDER COMTACT
INFORMATION

;.:‘m NHS BANE, -
FlacementSte | STOMMICS M, COmmaTPen, SA31 4@

Tolephone: | qUOVNEL 01217 230K oK.
Email: |

UNIVERSITY PLACEMENT COORDINATOR CONTACT INFORMATION

Mame of Placamant | TAMLA DAVIES
Coordinator: .
Adifres: LAWTED, SOC, HIGH STREET 8a1 1NE
|
' Telophona: 01752 481196
IE-uu: Tanis daviesFuwisd ac uk

STUDENT AND PLACEMENT DETAILS

Mﬁmﬂ: milli'mﬂ'"'iﬁ"qmmw oPaoNoLL .
Outling of '

il Personal cose , feecling, Sociol
| ActviyDupes; | TTVLTOCTION . WDeee D of 531[[}:

11



APFPENDHY PL1A

Dsar Placement Prowider
Ao Work Experience Placement

Thank wi for agreaing (o sccepl gur shedent on the work sxpsnence placesmen! at your
organisation. Qualy work expenence is wial 1o equip owr sbudants s thar Liune cansan and
the: Uniedmily i gralalul & your ofTar of this placemen| cpportunity. ¥We hope our shudent wil
lsarm from thas placement the skils and competendes specfic o their discipling or prosessian
as wall ag mong general work-redaied and employability skils (ime management, tsam
working. communications skills, stc. )

Wil yoid plaase check hal e Flacemanl Proyvides imfommsaton and placemant de=lails an
page 1 are complete: and oomect. amending F necessan?

Sjudant placamants ana & pamnarship between e shadani, the Univensity and the Placemant
Prosider in which sach has speciic moles and responsbillies, 0 &5 impotant tal a1 thiss
partied claary underssand e resgonsibiflies and sxpectations of everpone invohesd and so
the responsibifli=s e detaled bedow
mﬂmhm.mmmm I prowe fo be an effectya, safs and relatle
individual. Howeser, you will appreciate thal during Shis pericd The sludan) & under your
conbel and hevalons the pricasy duty of care and corseguent liabiliies must rest with yow
Ag the shudent's Placsment Prosider the Lindsars By requasis you 1 et him ar bee in the
BRI WAY B JoLE BiMployaat.
Tha Univarsity therefors requasts thal you as Placamesd Provider vl

#) Confirm scceptance of the arangements and resporsibiities sel out in Appandix PL1A

Plaosment Prowider Agnesment,

k) Provife & safe working environment. Camply with realth and safely legislation and
dizfini thia hability and ot insuramss oroer el will be provided for e activities of
Wam.ﬂmbmmmmﬂrﬂmwuﬂmiﬂm by tha
sludent' s aflicng of inacions, Ses Appendlx FL1B Placsmant Prosidar Meakh and
Safety Questormare.

ol Prowide & designated Workplacs Supamnior who wil:

& act as the fist point of contact for any problers ar Guatias duning a sludents
placament and conlasl the Universly immedately in cases of senous
acoaents, Incidsnis ar breaches o dEciping inseking he gludeed;

b. conduct of make arangements for the day-to-day suganvision of The shacken
induding periodic progress checks and inginsction raganding Pazands and
haalth and safety precautians:

o provide the Uniesraily with aludend afendance da&ta, whens requnsd.

) Frovide (he shodeni with a full and clear induction 1o he organisation and s working

praciices, procedures and requinements, including healih and safety amangements,
bora %0 repor accidenis, incidends and unsafe condiors. Ses Appandic PLIF
Irduction Ghackfigh

&) Ensure that the student s fuly informed aboul maporailifes, ncluding fass
cantainad in ary glaiuiory legstston andior honorany coniract.

Ty Provide the studend with approgeiate ratrucion and tréning in working praclicss o
anabie Rirhas o cary out histher duties. efficiendly and sadely,

Q) Wik with the shadan) o ey spgvopriate ks dulcames for the placement
[thess must be agreed by the shedent, the Weddgpiace Superviaor and The Linisarsily].

h} Facillaha asteak 0 (e sludani far wisis by the Placsment Tulor, winene appropeiate,
i) Ensure bt ihe student is neaiad wih resoacd

12



i

APPENDIX PL1A

Caring and on compleson of the placement, provide feedoack 1o the Unkerstly on the
sludent's performance and confimmation of tha howrs in grackos, whans requinsd

The Umiversity of ‘Wales Trinity Saint David wdll;

ap Gomend appropriale Weeds of siall and ather resounces o placsment

ki

ol

d

Ll

ab
h)

acixity o ensune sirategic aversight for the learming to be deleered and managed Ey
iha Flacemant Providar Ths ey mckide the eensficabon of (i) a Placsmeant
Coordirator, whose dutes would nomally induwde S authoisation of placaments and
afjensngimanaging e plecersn] amangermanls, o lascn wih the Placsmant
Provicer and shodenl, and (i) & Sacement Tulor, wino wil acl as the Best poind of
contadd viil The ludes] on phacamsnt, whans approprale, andior aszess the student.

Ersure that any placement learning that fomns part ol & programme of gludy haa
aRAnCRIE Baiming cuicomes wiich!

- are chearly detined;
- conirite appropriabsly 1o the coersll aims of the programmes;

- are appropnately assessed, In cases wherd i & considansd appraprials for Ta
dssasament be jeintly conducied by the University and the Placemsnt Provider,
the Placemar Tukar will work with the Workplace Suparsisar 10 aglablah and
documend the procsdune by which this shall be achiesed

Artess the sufabiiy of B propesed plasemen] hegugh Sppicerads and proporiorais
placamenl due diigence procedures, usng a risk-based assessmam process, The
appraval procass will requing the Plecement Cooandiretor 1o undatsks o Risk Peolils
for each placemeant using the PL10 Placement Risk Profiling Suldance, and recornd tha
alilcomes in Appendils PL1E Rk Afsapsimanl The ek astessnenl acimrty well
include corsidersfion of the informaton supplied in Aopendic PL1& Flacament
Proyvider Agraemenl, Appandiz FLIB, Placemanl Provider Heahh and Salety
Chosstionnaine and Appendo PLIC Ssudent Placement Agreeman.

Magotiahs ressacnabis pdjusiments with the Placesment Provides in the case of a sluders
assessed under the Equality Act, 2010

Frovics specialsl sdvica and guidancs far sludems with additiornal support needs.

Clearty define appropriaie ponts of conlact and lines of communication belwees he
Linwersily, the Placsment Provider and the studand. These showld inciade

L Mecransms forthe Plecamen Providar bo rRiEs ooncams of complainks about

&y sapect af the placement, induding an indhvidual student's perommance ar
conouct.

i Lnivensily amergency contact detals
Redain a fll and detaied recond ol each placement.

Frowide shudenis with appropnate biefing, includiey haslih aeedl aahely, peiar 1o
commercamend af any placsmenl
Monior all placemsn acikily. erEuring el milealonss gra eslablished, mainlained

and records. and identifying and addressing ssues of concem and sFaring ool
prachos,

Asrange appropnats apporfunies for gaihenng Ssedback from students, Placernant
Preyidars ard Placemen! Tulors, inchuding suggestions for improvement. See
Aopendix FLIE

13



HFPEMNDIX PLAA
Studonds are reguired to:

Frar i alacerant siudenle canncd commencs g placamant unlil they heves corplebsd all
e necessany peparnlony work ooialed belos, and eceved authorisaion from o
Flacamani Coonfinalor, Stinfentd are necuingd o

&) ldentifty & suitabie placement (with the exceplian of students folowing a professionalty
apored Bed Drogrameng |

k) Atiend placement preparation briefings, including heakh and safety.

cp Gomplete & Disclosune and Baring Servics (DES) ched, ¥ reguined The studanl wil
retain the orginal and submil @ copy 1o the University. The sludent must make te

Flacamiant Frovider aian of any @ss sfieng oem e DS chedsk & dissuss oy
cormichions with e Placement Coordmabar,

) Complate the efhice approval procasaes, whene relesant

a) Have a dalogue with the Placemem Coordinator or Flacamant Tubor i chariy
pPlacamant reguinemanis, arpsched Barning culcomes and sEsegemeT eoursmenis

f} Inform the Facemend Coordinator and Plecemen] Provider of amy perscnal faclers
(@.g. haglth, digabifly, inguistc o cudlural] that may afact the el of ek or maey
rEquire Adjusiments.

gl Complela (ke defined placement registration and approval process n full See
Appendix PL1C Student Placemien] Agressmenl

k) Confirn acteplancs of the arrangements and responsioifies set out in Appendo PL1C
Student Flapement Agrecmeni

Dlinry Mg elacansinl the sludant is sagened o

a) Comply with all ruies regarding health and safefy reguirements, and other praclices
and praceducs. of e pladsamanl srgansalion.

k) Repor o the University any incidenis i which s/he s ivsoleed and any haalih and
safely concama Tal & nol sddresesd by the Placement Provider, &g in the ewem
that appropnate induction and haalih and salgty traning s not provided

o} Cary oul The work programme specifisd by the Placesmanl Provides undsr tha
superdsion of the Warkplace Suparisor.

o Kesp & o of howrs worked

@) Monitor his'her prograss in acheving the identified leaming oulcomes and discuss
theras rsgularty with the Warkpisos Supenvisor and Placement Tulor, as appropriats

1} Conducd himdFsrsall in an spprogdigia ranner within the relevan ethvcal framework,
uf-uurrng-::-rﬁtl'lirrrandﬂ-llrg athers with mspect and dignity

al iu:1i_|1 8 profassicral manrer, including nolitving the Placement Provider in a omety
fashion in the event that heishe is unabka 1o atend their placamant dus o diness sic,

k] Redpec] arry cifar requirermeris of the workpleos such as dress codes.
iy Hobfy their Flacemant Coordinator of Tutar ahauld any Bsues of concem ariss.

it Consul with ihe Placemen Coondnalor or Tulor prior i saeking any changas in the
Y el duraticon o 1he placamsnl

K] Complete all relevant acsdemic coursewnrk ralading & the placament sxpencrcs

14



APPEMDIX PL1A
‘Wiauld you please confirn that you accepi the abowve responsiolities by signing balow?

#lsa attached is the PL1E Placement Provider Health and Satety Queslionnaing. Flesas
could you afrang® la complele the guestionnaine with negand bo your healtth and safety and
iNpUNEnCES STargaments T

I'd b= gratefil if wou wowld retum the compleied versions of this PL1A tamm and PL1E
fuesicnnaine sl by posial mail or email 4o the contact details specified on pags 1

H you have any questions or probiams, pleases dor't hesigie (o ged i ok

Yaurs aircaraty

Tama Caaies
Flacemant Coardinsviar

PLACEMENT PROVIDER AGREEMEMNT

| confirm hal | acoapt the responskilbes as delaiksd abous,

:l:ll:rl:rl-n-th lﬁw’f
iy Do, NOESCE

fsstend Nwge  bok Afenac

[EIRYE .
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\' University of Wales

Trnity Saire Dawie

APPENDIX PL1D

~ PLACEMENT RISK ASSESSMENT (worked cxm_tm of PL1E
Provider Eu( 1E)

Company: Dyves and Jones Accourrants

group
Jock Counter

2013

31" Aug
2018

-

Location | lnel, Carmrs
Genaral Control Measures

Yos ( No

Actions Necessary?

Action
Compluted

H e tnefing?

Hich the studert submithed & signed PLIC
Student Placement Agreement?

provider returned a
signed PL1A Flacement Provider Agroement
_and PVIS Health ansd Sadety Questiconare?

Has s provider been used bedors and besn
reremvwed?
=) CONSETS Maman urresoied?

Yes

m'mm" !thl_mmW

Actons Necessary ?

Individunl Student Factors - Ssils, atines,
pre-scxing medcal condtions. datilly,
el

Wiark Fadors - Risks assocamd wm
| sladant's axpooad work actwiug

' Lozation andior Regicn - Crivm. ofe¥
_d\sondey, remole ok,

“Insurance missons - s
AORNAIE MsUrancy i e (0 cover slcen!
0N RO e |

-

Ganesl [ Envwronswnisl Heakh Facton -
VY Dol o 0k Wanking conaiions,
wooalons olc

" ran:

ofom
work & ‘

for work S

voineradle ooy,
“Conclusion

I 8 site mafuly visil required before
DRCHMEL i Seproved?

Are fiske acoepintle [ lolerable such that the
Hacement can & agproved?

wau 5 54§ ';'sﬁz

PLACEMENT APPROVAL

| this placemeant.
w JoHn OrCpoats

‘Name in block | JOHN O'GROATS

ﬁ Placement Organiser

Warch 2015
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Pritysgol Cymru
¥ Do Dwes Sownt

Unéiversity of Wales

Trirly Saire Dored

APPENDIX PL1D

PLACEMENT RISK ASSESSMENT (worked example of PL1E)

Placement Provider Stadent or student Start End Data
groag
Company: Gies's Fam Annetie Curtin ™ May 3T Aug
Location: Carmarhen 2015 2015
' General Control Measures Yei [ No Actions Action
Completed
‘mmmwmemmm Yes
nmmu-m;ogmn.sc Yes
MNMMWO Yes |
Signed PL1A Placement Provider Agreement
and FV1B Healh and Eafety Questionnaine?
mummmmmm' Yo
rmwd?
wyesoived? ...‘ No A
HH&?G. Completed
Indvidual SIuBeN! Factors - SRR, AW, Mechun, | S v 0 i GF | Ve
: Stden A0 il peovde
xmmmmm
Werk Factors - Risks szsocufed wih | Chace Placarmms Yes
Sudont’s expectad wark activiies. UBrg ectty | Prowndan's rak
g ot lam | sasessorerts and aafe
MO Nily a0 | syatires of wok for e
working wih | farm ans he faeers
cane acteled
Locstion and'or Regon - Crame, cant Low
| dmordar, mmofe workvig sh: e S
Faurancs lmistons - Provc has Medum | Uheck the prowce: s Yes
200U MSLYanos &1 Ao 40 oowor Stucan! MSLOEnCs e Mack Srivrg
aw placement.
| Gereral { Ervdircnmental Healih Facions - Wodum Wark | Felert Siudert Services Yes
Very hot o cold movkng concons, winhcatse, | for cooupetiondl healh
MocuMions requresd ofc m adwice
Travel & Trarapodation - Commmng (ofrom | HDY WEbe | Chedk Plasesient ~Ves
Work £ dnivng o Work puiposes. VN YAIIN | Provenr's insuance cowet
and gher Ime | a0d Yaning and natrucsin
10 Le proeded
uano&:non
Balguirding - Work wah chitews or Low o Ves
VAANaTalie aaus.
Conclusion Yes /No | Action Necessary? | Action
Completed
1o @ shie safaly visil Fequred belcre Ve Tener e | Yes Wshed |
placement Is agproved? f Agriceiure 1o vist sie a4/15
- Are risks acceplable ! fnkerable such that the Ve Aewew fodings ol sbove Yes
placament can be 7 actons I
PLACEMENT %&Vﬂ.
| this mn
|ﬁ|n OrCyoats
% Placament Coordinalor Date: A" Apel 2015
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APPENDIX FLIB

0 e
& University of Wales
Trinity Smst Cavvid PLACEMENT PROVIDER HEALTH AND
SAFETY QUESTIONNAIRE

Hame of icer o
[ Namme Sferovider® | pUHS BANK

:llﬂlll:lfl St | frince |'.|'r"||l||,'|-|i':|. T [ﬂﬂp!mq Loy .
Workplace Supervisor

Mame [or othar

_prowidas cantact):

Waorkplace Bupervisar

lar contact) Positon:

Telopiione: | 01267 23956% .

il :

Mame of stsdeetisk || [cry DOIAES

Duration of Placement: | )¢ mq‘m Start Ot | WVICLL| 201K

Denr Placamsent Pravider
Re: Healih and Gafety for Work Plecoments

Theas Linivaraity of Wales Trinity Saint Did has aduty of cane to gnsung, 5087 a6 5 reasorakly
prachcable, the: fealn and sately Of oo sluderts whilsl on plecement. We ask for your
astiglance n mesling this obipation by completing this questionnaing e supplyieg (¥
recyuesied), @ copy of yoir haallh amd salely policy and insurance cerlfcales.

I'dl o gratehul it wou would rebun the dosumants ether by postal mai or emall 1o the conlac
clalais bekoe.

if you have any questions ar problems, please dont hesdabe to gal in fouch.

Yours sinoensdy

i ..;:l ._-I. i .II I-I

Tani Doy

Placsment Coordinator

Yapol Chwaraeon, leciryd ac Addysg Awpr Agoed S Schood of Sport | Hea snd Culdoor
Egcaign

Frifgggal Cpmne Y Onindod Dewr Sant s Unbarsify af Wates Trndy Sad Davd
Elrpd Fawr / High STraal

Abgriawe / Swansan 547 I8NE

Flda # Tal; QT70F 431186 (Swansea) Extynisc’ Eviension: 4195

FEitn & Tal- 02287 ?..?E:I'T?rﬂl.r:rmll-
abastameil LG daveaiiywag o (%

18



APPENDIX PL1B

PLACEMENT PROVIDER HEALTH AND SAFETY QUESTIONNAIRE

!

v

Douyouomanwm:mmmd\dm@lcﬂ
N9, Plasss g reason;
D0 you have a policy regarding heslth and sstety ¥ainng 1of peopie

working n your undertaking, ncluding use of vehicles and
equipment, and will you provide all necessary haslth snd salety
traming for cur placement student(s)?

If O, please gVe reasan

a)

The Heath and Safety Executive?

b)

The Local Authorty Environmental Health Depariment?

K-

a;

The refevant suthority in your country (if outsde the UK)?

The redevant National Goverrng Body
Regstiration number:

Las! agsessmren dale.

a

Is Employer Liabiity Insurance heid?

b)

I8 Pubkc Liabiity Insurance held?

)

Wil your insurance cover ary labiity incurred by o student as
a result of aen X r S8530N87

&j

Wil your insurance cover llabiity for injunes or skkkness
sufared by placemeant students stiributabie to ther duties with

b)

your organisaton? :
Wil your insurance cover l@bigty incurred by the student far
injuries to other parties (INCINGING their Co-workens) of propeary
damage arising from thesr duties with your organsation?

(3]

Wil your msurance cover any kabiiiy incurred by a student as
a result of Bitendance a1 your COUNsaraining sessions?

)

Marve you carned out sk assessment of your wark pracices 10
idantity pessibie raks 10 employess and (o others withn your
uncertaking? PTER
AmM?ﬂmhMmm place for the risks?

b}

=

.

L

Are 1isk sssessmanis kept under regular review? pan

Are The resulls of rek assessment |

mplemented?
| Wl the shidani be undéiaking any highar rsk aciwies 7 (if

Yoz, pisase provide copies af pour health & safedy poicy and
VisVance cortiicalss when refurnng ths form)

a)

15 thare a formal procedure for reporiing and recording
sccidents and nadents (in accardance with RIDOCR n the UK
Or oMer country legsiation if an remationsl

e)

U i placament)?
Have you procedures to be followed in The event of sencus and
mmpeani danger (o peonie LNdertaking coursestranin

)

7
Wil 'you report to the UMMWM&ME%M
our shucents?

19




MFFEMDIX PL1B

dj | ¥l you neport fo the Unisers By @y sicknass involsing cur
gludanta which may ba alirdedabia 1o the wark? (——_

7| Contact Personnal
| Wi i your nomanated contact for complance with thase
resyuirements of heaith ard satety lagisiabion?

Hame G hor—wns  FETRSE
Positonty o il erde SUER. Dol Mg

CONFIRMATION

I confims Bl ths preceding mhammaticn i Gafnect bo Bhe best of my knosdedge. | confimm also
that thi siudant will raceha:

= Induciion briafing an iheir Nirgl day of standance.
#  Apprapriabe einieg and sugandson in relaSon o their placement

Signed;
%}Eﬁi-

HWama s ook

ml B e as - L = - _

| | Qemiond. NUIBE. Yoec| T 2 i

L e

Thank you for complaling this guestionnains. Please refurn i as soon a5 possinia b e
Flagement Coordinator [contact details an page ons)

20



"vemmmw
& Univarsity of Wales

Treuty Sorrt Davie!

STUDENT PLACEMENT INDUCTION CHECKLIST

APPENDIX PLIF

st | (50 DOIES

gt NS RANI

Placement St | DRACE PN P HESPACLL, LIGANRLY,

AS & mnimum, e jopics isted below should be Included within the nduction That you provide
for the student on placement, preferably on their fiest day. Please chack off the subjects as

dre coversed.

Health & Safety lssucs

Yes

] Riodcion 1 key staff members and their roles explained

T

r mdwmualﬂhuhnMn M roem, Shewwis
L)

ohS

3. _Emergency procedures

|

| 4. Copy of safely policy received of location known

AL

5. mamuwmmw

AN

L_mmmwmawm

0. Useicon®ol measures %0 NAZArGous SBainons 0 he wosphios (e g
COSH1) - ¢ appicatie
8 Display Screen Equloment Reguiations and assccuied procedurns — f

—B"gr.:br:nwlmu M appicatie

11. Pretective clothinglequipment arungements — ¢ applcable

12._lrafrection on !%;mmmmwo!mﬂgm
[ 13_Specfic isning for 1asks %o be undertaken

14, Spechic informaton relasng 10 fak aasesamwnis covenng tasks 1 be

16. Locaticn of heath and salely imcreation and ssvos

[ 16 Spechic dsabily rwates rxucts

SNAARNN S S

{37 Omar sues coveendNo e crvmend pleass siale:

PLACEMENT PROVIDER CONFIRMATION

letheWhummmmmmmm

-GS G
e Do mOsSOC

Position: melm

ey

21
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APPENDIX PL1F

STUDENT COMNFIRMATION
I ganlierms thesd | have bean provided with an approprigie induction as specilied abova;

e [ Shaiuss -

Print Hame: | | < a AN IAWITES

Positor: | 4 0S4 - ™= Tiarz o

Thank you! Please reburn the complated chechiisl to the Plscement Organisor within
one woek of the student starting placemart.

Tanis Corvies

Cyfarwyddmralg v Poriffadio lechyd F Haelos Parglako Orechor

Vg0l Chwarason, lechyd ac Sodvid deyr SEored | ool of Sport , Mealth and Ousdoor Education
Cyfadran Busnes a Aheclasth f Faculty of Busness pnd Me-agemest

Pritysgal Cyrna ¥ Drindcad Dawd Sant f Uinkeersity of Wales Trinty Saind Dawid

Siryd Far f High Streed

Bl lami  SMATTEE

541 INE

| Fhan f Tel Q1752 481156 (Sepnsea|
Estyniadf Extension; 4150
Fin f Tel 1267 225117 (Carmarthes)

lsanil Sarrail: tarin.d i rasen ac 1=

For affice ume anly
FLACEMENT COORDINATOR RECEIPT

Signad:

| Pring Hama:

Position: Datn of

22
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N ¥ Urnens D Sare
% University of Wales

APPENDIX PL1E
Trodty Satre Dane
PLACEMENT RISK ASSESSMENT
Piacement Provider Student (of student Start Dwte | fing Dato
‘group If risk factors the
‘same)
Comprny: NTIS RANK TN
» | \ (WY |
' Goneral Contred Measures YesINo | Actions Necossary?  Action
Compieted
- —
Has the shudent received suttcient teefng? wﬂo
| e the sudent submitted 3 signed PLAC @)No
Hus the plscemest provider retrnad 3. es [ No
| sigrad &1Aﬂmmlmm
ana PVIE Health and 3
Huﬂspnmbmundbchmdbm Yo (No
rﬂmamm_vmpmmv Yes / No -
Risk Profiling & Further Actions Roquirod | Risk Profie | Actioms Necessary? | Action
mll. Completed
rdiadual Student Fadons - Sy, sbdvms,
mmm dsabaty
Work Factors - Risks asscoladod with
Aoy gapecing work actvies
Losaton sndior Region - Crime, ca =
Insurnce imisstions - Provder fos
A0DGUANE VDSLVVICE (0 XOCE 10 SOV St
on piacevmont
“General | Emronmental Healh Fackors -
Vovm“mmm
vl raquyed, el
Travel 'franwmum Commusng fafam
| work & dvive
Safequardng - mmm«
| ubtocabie soubs —
Contlusion Yeos ( No Action Necessary? Action
. Complated |
15 2 site sa'ety val nqued celore Yes i No
placement is approved?
Are n54s acceptable 1 wieralie swen thl the Yes i No
| placement can be approved?
PLACEMENT APPROVAL
'Name in block | TANIA DAVIES
Position: PROGRAMME DIRECTOR
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. Frifysgol Cymru

¥ Drvrwierl Dawa Soani

Y University of Wales APPENDIY PLIG
Trmity Sairl Dvred

POST-PLACEMENT REVIEW AND FEEDBACK

Doar Faricipant

Many Thanks for your invokemant in the work placemanl. | Bape thal $he saperence was a
valabie and rewarding one, whether you were a Flacement Frovider, SSucden) or Flacemant
Tufor, Tha Lindvarsity of Wakss Trindy Sand Denid revidves [he provisicn annually dor
gnharcement purposss and =0 we would be pleased 1o hear your fesdback on any aspect of
the placement,

I you wish to paricinaln, pleass uss this form 10 eeodd your views, 1'd b grateful § you
weould refumn thee damn aitber in person, by postal mail ar email 36 Thie conbact dedel b Bl

Yoars sincensky

i T

Tania Davies

Flacameant Coondinatar

;sgl:ll'l.?l'rlu'rl"ﬂ-ﬁf.n"l_ kehpd e Aoy Awpr Agorad S Sched of Spend | Heslh snd Cuidoor
Prifsgal G ¥ Onmiod' Dewd Sead/ Uodvarsly of Wakss Trndy Seit Dawd

Strye! Fawr & Ty St

Alariawg S Swanaaa S4A7 INME

FEn ¢ Tal 1792 481786 [Swansea)

I':'ﬂ].'."l.'.'l-d."E-:rEf:-.s-ﬁ:ln? £TRE

M8 ¢ Tal Q1287 225117 [Carmarthan)

aiosbiamal lane davasfliuntsd ac ik

cainaion | NHSBANK . ]
| Memectuent ] LiSO\ DOWKS .
What were the positive sspects? |

As currently working as a HCSW | was able to carry out all tasks such as,

observations, blood pressures, temperature, blood glucose etc. as | am already
trained. | felt comfortable and confident in my working environment as it was a |
familiar setting to me, and | knew where everything was which was a positive

advantage.

Were thers any problems?

| didn’t encounter any problems but if | had | knew who was in charge that could

| help me.

24



APPENDIX PL1G
| Do you have any rcommendations for enhancement for the future? ]

| do not have any recommendations, | was very happy within my position,

everyone working there is very helpful and understanding.

Neme Inblock | | \ S A ANN DAVIES

Paosition [ Placement Provider | Date: rel
(ploase tick | Exudent mat) 3
one):  Placemert Tutor 19 .

Thark you for completing this quastionnare. Piease returm 1 &3 scon & possible 1o the
Flacement Coordinstar,

25



Below are attached all my certificated from GCSE'’s to current
courses within my role as a HCSW. | was pleased with my GCSE
results at sixteen and wanted to follow my passion in working with
children, from here | attended Ammanford College and took the
Children’s Care Learning and Development Level 3 course which
| passed with an MPP. Looking back, | felt that | could have done
better in that course. After working in schools and nurseries, here
my focus changed, and | wanted to explore adult care. | landed a
job as a home carer which ranged from looking after adults with
special needs on day trips to the personal care role. | thoroughly
enjoyed this role and felt | was ready to start an apprenticeship
scheme carrying out a level two in Adult Social Care whilst
working. After gaining that qualification | felt | had more to offer
and was ready to expand my knowledge within the NHS hospital
setting. After failing two interviews in Prince Phillip Hospital, | was
successful with my third which landed me working on Dewi ward
in Glangwili Hospital. | undertook three weeks training in January
2016 before starting and was under supervision with a mentor for
the first two weeks on the ward. When my mentor thought | was
ready to work independently | was signed off and ready to work.
Within my role | attended a dementia awareness course in order
to improve our communication and understanding of those with
dementia, | undertook a blood glucose monitoring course which
allowed me to carry out blood glucose levels on patient as the
ward was medical and diabetic.
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TYSTYSGRIF GYFFREDINOL ADDYSG UWCHRADD

CBAC GENERAL CERTIFICATE OF SECONDARY EDUCATION

WJEC

Arholiad Mehefin 2010 June Examination

Hyn sydd i dystio bod
This is to certify that LISA ANN DAVIES

AMMAN VALLEY SCHOOL, AMMANFORD

wedi cyrraedd y safonau a nodir yn y testunau a ganlyn:
obtained the ten results shown in the following subjects:

100/0910/3 CELF A DYLUNIO ART & DESIGN A*(a*)
100/2002/0 SAESNEG ENGLISH B(b)
100/0918/8 ECON. Y CARTREF (DATB. PLENTYN) HOME ECON (CHILD DEVELOPMENT)  B(b)
100/0914/0 DRAMA DRAMA C(o)
100/2003/2 LLENYDDIAETH SAESNEG ENGLISH LITERATURE C(o)
100/6435/7 MATHEMATEG MATHEMATICS C(c)
100/2901/1 CYMRAEG AIL IAITH WELSH SECOND LANGUAGE C(o)
100/5814/X GWYDDONIAETH YCHWANEGOL ADDITIONAL SCIENCE D(d)

TGAU(CWRS BYR)/GCSE(SHORT COURSE)
100/0906/1 TECH.GWYBODAETH A CHYFATHREBU  INFORMATION & COMMUNICATION TEC D(d)
100/0909/7 ASTUDIAETHAU CREFYDDOL RELIGIOUS STUDIES C(c)

(/4\b #M"\/ ‘S% (el Ane |

CADEIRYDD, CBAC CADEIRYDD, Pwyligor Arholiadau PRIF WEITHREDWR, CBAC
CHAIRMAN, WJEC CHAIRMAN, Examinations Committee CHIEF EXECUTIVE, WIEC

=
% o O
Liywodraeth Cynuliad Cymru 5 3 g“z(‘é' “ =
Welsh Assembly Government Rewarding Leaming Requ
08582 160194 68209 10007997
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TYSTYSGRIF GYFFREDINOL ADDYSG UWCHRADD
CBAC
— = GENERAL CERTIFICATE OF SECONDARY EDUCATION
WJEC

Arholiad Mehefin 2009 June Examination

Hyn sydd i dystio bod

Thisisolcertifythat = L1SA ANN DAVIES

AMMAN VALLEY SCHOOL, AMMANFORD

wedi cyrraedd y safon(au) a nodir yn y testun(au) a ganlyn:. -
obtained the result(s) shown in the following one subject(s)

100/5813/8 GWYDDONIAETH  SCIENCE C(‘cv). :

Mt T aea

CADEIRYDD, CBAC CADEIRYDD, Pwyllgor Arhohadau PriF WEITHREDWR, CBAC
CHAIRMAN, WJEC CHAIRMAN, Exami CHigr BXECUTIVE, WIEC  \\\ W)\ ¢ \‘

M @ QC A Qualifications and

ynulad A ) D&/
08502 160194 wwmwivy o Rewarding Leaming Curriculum Authority 58209 : 09008355
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Edexcel Level 3 :BT EC

BTEC
National Diploma

in CHILDREN'S CARE, LEARNING AND DEVELOPMENT
WITH THE TRIPLE GRADE MERIT PASS PASS

is awarded to
LISA ANN DAVIES

who has completed an approved programme at

COLEG SIR GAR

AWARDED : JUNE 2012

THIS DOCUMENT CONSISTS OF MORE THAN ONE PAGE

68260C:R7085 :C606594: 000500222:16:01:94:1SSUED 08-JUL-2012 : QAN 500/1812/7

[RYEASNE .
=, Ofqual 22 Z25)

Pearson Education SNNmEESEaE Welsh Government Rewarding Leaming

ALWAYS LEARNING PEARSON

PQsS00544351 971
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‘BTEC
Notification of
Performance

C606594 LISA ANN DAVIES

EDEXCEL LEVEL 3 BTEC NATIONAL DIPLOMA
in CHILDREN'S CARE, LEARNING AND DEVELOPMENT

QCA CODE TITLE VALUE LEVEL GRADE

COLEG SIR GAR

H/500/4965  POSITIVE RELATIONSHIPS FOR CHILDREN'S CARE, 6.0 3 PASS
LEARNING AND DEVELOPMENT

K/500/4966  POSITIVE ENVIRONMENTS FOR CHILDREN'S CARE, 6.0 3 MERIT
LEARNING AND DEVELOPMENT

M/500/4967  PROMOTING CHILDREN'S DEVELOPMENT 120 3 PASS

T/500/497 REFLECTING ON AND DEVELOPING PRACTICE 120 3 PASS
FOR CHILDREN AGED 0-8

T/500/4968  SAFEGUARDING CHILDREN 6.0 3 PASS

A/500/4972  PROMOTING CHILDREN'S RIGHTS 6.0 3 PASS

F/500/4973 CHILDREN'S LEARNING ACTIVITIES AND PLAY 9.0 3 MERIT

J/500/4974 RESEARCH METHODOLOGY FOR CHILDREN'S 9.0 3 PASS

CARE, LEARNING AND DEVELOPMENT
Y/500/4980  PSYCHOLOGICAL PERSPECTIVES ON CHILDREN'S 9.0 3 PASS

~ BEHAVIOUR
K/500/4983  SUPPORTING CHILDREN'S NUMERACY SKILLS 60 3 PASS
M/500/4984  SUPPORTING CHILDREN'S LITERACY SKILLS 60 3 PASS

T/500/4985  SUPPORTING CHILDREN'S INFORMATION AND 30 3 PASS
COMMUNICATION TECHNOLOGY SKILLS

A/500/4986  DESIGN AND TECHNOLOGY FOR THE EARLY 6.0 3 DISTINCTION
YEARS PRACTITIONER
J/500/4991 MODERN BELIEFS AND RELIGIONS FOR THE 6.0 3 PASS

EARLY YEARS PRACTITIONER

( CONTINUED ON NEXT PAGE )

[ Aere S I
e Ofqual A2 ZZE

Pearson Education AEmENsNEEN Welsh Government Rewarding Learning

ALWAYS LEARNING PEARSON

30
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‘BTEC
Notification of
Performance

C606594 LISA ANN DAVIES

EDEXCEL LEVEL 3 BTEC NATIONAL DIPLOMA
in CHILDREN'S CARE, LEARNING AND DEVELOPMENT

QCA CODE TITLE VALUE LEVEL GRADE

( CONTINUED FROM PREVIOUS PAGE )

R/500/4993 MEETING ADDITIONAL REQUIREMENTS FOR 6.0 3 PASS
CHILDREN'S CARE, LEARNING AND
DEVELOPMENT

THE LEARNER HAS QUALIFIED FOR THE ABOVE AWARD WITH
THE TRIPLE GRADE MERIT PASS PASS IN JUNE 2012

68260C : R7085 : 16:01:94 : ISSUED 08-JUL-2012 : QAN 500/1812/7

[RYASNE 2

Isabel Sutcliffe Of ' IQ I o = )
Responsible Officer Llywodraeth Cymru N —
Pearson Education EEENNENNEE Welsh Government Rewarding Leaming

o
(=]
o
o~
~
3
~
o
"
=3
o
a
2
@

ALWAYS LEARNING PEARSON
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CBAC SGILIAU HANFODOL CYMRU
WJEC ESSENTIAL SKILLS WALES
MAI/MAY 2012

Hyn sydd i dystio bod
This is to certify that LISA ANN DAVIES

COLEG SIR GAR GRAIG CAMPUS

wedi cwblhau'r canlynol yn llwyddiannus ar y lefel(au) a nodir:
has successfully completed the following at the level(s) indicated:

50068507  CYMHWYSO RHIF / LEFEL 2/LEVEL:. 2
APPLICATION OF NUMBER

MR Bovadde Q% oA T,

M. R. Barnett N. Foden G. E. Pierce
CADEIRYDD, CBAC CADEIRYDD, Pwyllgor Arhohadnu PRIF WEITHREDWR, CBAC

CHAIRMAN, WJEC CHAIRMAN i ~ CHIEF EXECUTIVE, WJEC
egulated b

B o quuol

LIywodraeth Cymru Accreditation EERsEEsNES
Welsh Government

68250 68581 160194

19/10/12 682500108581T
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CBAC
WJEC

SGILIAU ALLWEDDOL / KEY SKILLS
MAI/MAY 2012

Hyn sydd i dystio bod
This is to certify that ~ -1SA ANN DAVIES
COLEG SIR GAR

wedi cwblhau'r canlynol yn llwyddiannus ar y lefel(au) a nodir:
has successfully completed the following at the level(s) indicated:

10038395  GWEITHIO GYDAG ERAILL / LEFEL 3/LEVEL 3
WORKING WITH OTHERS

10038310  GWELLA DYSGU A PHERFFORMIAD / LEFEL 3/LEVEL 3
IMPROVING LEARNING & PERFORMANCE

10038358  DATRYS PROBLEMAU / LEFEL 3/LEVEL 3

PROBLEM SOLVING

MR Bonnatd ‘S% (ol Paa

M. R. Barnett N. Foden G. E. Pierce
CADEIRYDD, CBAC CADEIRYDD Pwyllsor Arholladau PRIF WEITHREDWR, CBAC
CHAIRMAN,WJEC 4 _» ~ CHAIRMAN CHIEF EXECUTIVE, WJEC

( Regulated by
LIywodraeth Cymru Accredltallon LTIy

Welsh Government

68210 68581 160194 19/10/12 682100108581T
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CBAC
WJEC

CYMHWYSTER BAGLORIAETH CYMRU
WELSH BACCALAUREATE QUALIFICATION

Hyn sydd i dystio bod
This is to certify that

‘Haf 2012 Summer

LISA ANN DAVIES

COLEG SIR GAR GRAIG CAMPUS, LLANELLI

wedi cyrraedd y safon a nodir yn y cymhwyster a ganlyn:

obtained the result shown in the following qualification:

50018048

Lefel 3 Diploma Uwch Bagloriaeth Cymru

Level 3 Welsh Baccalaureate Advanced Diploma

M. R. Barnett
CADEIRYDD, CBAC
CHAIRMAN, WJEC

68250 / 58581 160194

A

CADEIRYDD, Pwyllgor Arholiadau
CHAIRMAN, Examinations Committee

Llywodraeth Cymru
Welsh Government
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G. E. Pierce
PRIF WEITHREDWR, CBAC
CHIEF EXECUTIVE, WJEC

6825001085817



CBAC SGILIAU HANFODOL CYMRU
WJEC ESSENTIAL SKILLS WALES

MAI/MAY 2012

Hyn sydd i dystio bod

This i to certify that LISA ANN DAVIES

COLEG SIR GAR

wedi cwblhau'r canlynol yn llwyddiannus ar y lefel(au) a nodir:
has successfully completed the following at the level(s) indicated:

50068441  CYFATHREBU / LEFEL 3/LEVEL 3
COMMUNICATION
50068477  TECHNOLEG GWYBOD. A CHYF / EEFEL8/LEVEL. 3

INFO. AND COMMUNICATION TECHNOLOGY

MR Boanalie ‘3% P W

M. R. Barnett N. Foden G. E. Pierce

CADEIRYDD, CBAC CADEIRYDD, Pwyligor Arholiadau PRIF WEITHREDWR, CBAC
CHAIRMAN, WJEC CHAIRMAN, Examinations Committee CHIEF EXECUTIVE, WJEC
&g@ Regulated by
P
A Ofqual
Llywodraeth Cymru Hati AENEENEER®
Welsh Government Accreditation Forwor o s RIpi AR LYK
GeZ10 ‘Getal  1eqiee 19/10/12 682100108581T
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&% Agored
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i

A

XX
A

Lisa Ann Davies

wedi cyflawni / has achieved
1 Credyd ar Lefel Un / Credit at Level One

ar gwrs o'r enw / on a course entitled

Themau Cymraeg / Welsh Themes

a ddarparwyd gan / provided by

Coleg Sir Gar
Teitl yr Uned Cod Uned Credyd(au) Lefel
Unit Title Unit Code Credit(s) Level
Defnyddio'r Gymraeg gyda Phlant - Adrodd stori FN31CY597 1 Un/One

Wt

Janet Barlow

PRIF WEITHREDWR | CHIEF EXECUTIVE
AGORED CYMRU

Rhif y DystysgrifiCertificate Number: 5525359 (1) Dyddiad Cyfiwyno/lssue Date: 15/01/2013 RhUD/ULN: 5897049245

CREDIT & GUAUFICATIONS.
FRAMEWORK FOR WALES

FFRAMWAITH CREDYDAU
A CHYMWYSTERAU CYMRU
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o°e, Agored
*es Cymiry

Lisa Ann Davies
wedi cyflawni / has achieved
1 Credyd ar Lefel Dau / C_redit at Level Two

ar gwrs o'r enw / on a course entitled
Using Welsh
a ddarparwyd gan / provided by

Coleg Sir Gar

Unedau a gyflawnwyd / Units achieved

Teitl yr Uned Coéd Uned Credyd(au) Lefel
Unit Title Unit Code Credit(s) Level
Siaradwyr Cymraeg fel Ail laith: Defnyddio'r Gymraeg FN32CY528 1 Dau / Two

gyda Phlant - Themau a Gweithgareddau

= Rl ™
: \SCLN(E\Q '
Janet Barlow

PRIF WEITHREDWR | CHIEF EXECUTIVE
AGORED CYMRU

IFICATI

FRAMEWORK FOR WALES
FFRAMWAITH CREDYDAU
A CHYMWYSTERAU CYMRU

Rhif Tystysgrif/Certificate No: 5141124 (1) Dyddiad Dyfarnu/Award Date: 14/07/2011 Rhif Dysgwr/Learner No: 9752594
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Prentisiaethau
$ Apprenticeships

\*'3//1}

Dyfernir y dystysgrif honi * This certificate is awarded to

LISA ANN DAVIES

sydd wedi llwyddo i gwblhau Prentisiaeth Sylfaen Lefel 2 mewn
who has successfully completed the Level 2 Foundation Apprenticeship in

Gofal Cymdeithasol (Oedolion)

Social Care (Adults)

Sector prentisiaeth ar gyfer swyddi ym maes gofal iechyd a gofal plant a phobl ifanc.

Apprenticeship sector for occupations in social care and the care of children and young
people.

Dyddiad cyflawni ¢ Completion date
28 Gorffennaf 2015 = 28 July 2015

Roe W

Cadeirydd ¢ Chairman
Ffederasiwn Sgiliau a Safonau'r Sector Diwydiant * Federation for Industry Sector Skills & Standards
Rhif y Dystysgrif ¢ Certificate Number : ACW00BD3C

Sqmsucomreoubhg T Federation for me=
Industry Sector =
Skills & Standards
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Cityés
Guilds

CERTIFICATE OF UNIT CREDIT TOWARDS

Level 2 Diploma in Health and Social Care (Adults) for Wales and
Northern Ireland

is awarded to
Lisa Ann Davies

who attended
T2 Business Solutions

and was successful in the following 17 modules

Level 2 Introduction to communication in health, social care or children’s and F1601/5465 Pass
young people’s settings (3 Credits)

Level 2 Introduction to personal development in health, social care or children’s  L/601/5470 Pass
and young people’s settings (3 Credits)

Level 2 Introduction to equality and inclusion in health, social care or children’s R/601/5471 Pass
and young people’s settings (2 Credits)

Level 2 Introduction to duty of care in health, social care or children’s and young  H/601/5474 Pass
people’s settings (1 Credit)

Level 2 Principles of safeguarding and protection in health and social care (3 Al601/8574 Pass
Credits)

Level 2 The role of the health and social care worker (2 Credits) J1601/8576 Pass
Level 2 Implement person centred approaches in health and social care (5 Al601/8140 Pass
Credits)

Level 2 Contribute to health and safety in health and social care (4 credits) RI601/8922 Pass
Level 2 Handle information in health and social care settings (1 Credit) 11601/8142 Pass
continued

Regulated by

Ofqual

For more Information see http:/register ofqual gov.uk

Awarded 14 July 2015 140715/4222-22/072901/GLH7087/F/16/01/94 ’x’? ﬁ

5897049245
5501456711/690
? dQA ~H $ Llywodraeth Cymru
r
Welsh Government
Sir John Armitt, CBE FREng FCGI Chris Jones
Chairman Director-General
The City and Guilds of London Institute The City and Guilds of London Institute

The City and Guilds of London Institute founded 1878 and Incorporated by Royal Charter 1900.
The City & Guilds Group comprises City & Guilds and ILM.
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Cityés
Guilds

CERTIFICATE OF UNIT CREDIT TOWARDS

Level 2 Diploma in Health and Social Care (Adults) for Wales and
Northern Ireland

is awarded to
Lisa Ann Davies

continuation

Level 2 Support individuals to eat and drink (2 Credits) M/601/8054 Pass
Level 2 Support individuals to meet personal care needs (2 Credits) F1601/8060 Pass
Level 2 Move and position individuals in accordance with their plan of care (4 1160118027 Pass
Credits)

Level 2 Meet food safety requirements when providing food and drink for T/601/9450 Pass
individuals (2 Credits)

Level 2 Introductory awareness of sensory loss SS MU2.1 (2 Credits) F1601/3442 Pass
Level 2 The principles of infection prevention and control (3 Credits) L/501/6737 Pass
Level 2 Causes and spread of infection (2 Credits) H/501/7103 Pass
Level 3 Administer medication to individuals and monitor the effects (5 Credits) Y/501/0598 Pass

Regulated by

Ofqual

For more Information see hitpJ/reglster.ofqual gov.uk

Awarded 14 July 2015 140715/4222-22/072901/GLH7087/F/16/01/94 ,3;9? gf

5897049245
5501456711/690
? JQA ‘H $ Llywodraeth Cymru
r
Welsh Government
Sir John Armitt, CBE FREng FCGI Chris Jones
Chairman Director-General
The City and Guilds of London Institute The City and Guilds of London Institute

The City and Guilds of London Institute founded 1878 and Incorporated by Royal Charter 1900.
The City & Guilds Group comprises City & Guilds and ILM.
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Lisa Davies
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By order of the Chief Executives Command by successful
completion of a programme of training which concluded with
an end of course assessment. This training complies with Health and Safety
Executive First Aid at Work Regulations 1981, HSE Approved Training (67/07)

The Award of:
HSE Emergency First Aid at Work

Dated this
th
25" January 2012
Valid for 3 Years
sl
Mr Justin Honey-Jones
Principal & Chief Executive
[raining Academy T: 01792 1 / W c
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RSPH

ROYAL SOCIETY FOR PUBLIC HEALTH

This is to certify that

Lisa Davies

Has been awarded the

Level 2 Award in Food Safety in Catering
500/5480/6

PASS

Date of Award
05 July 2012

z

Christopher Suter
Director of Qualifications

""""" Rewarding Learning

i

288329 050712
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Behaviours that Challenge & { GIG | Burdd techyd prifysgol

: Hywel Dda
Dementia Awareness Course NHS | university Health Board

XEEi7
‘Martin Morris
Atish %@-Collins
n

i

Certificate of Completion

is Presented to:

\;\S}_ %’é\\\&%

W\ Vi
oul

Date completed: \%\\\\\P\

Signed: @ / ///u/%L

PAMOVA Instructor PAMOVA Instructor

PAMOVA Instructors — M Morris. T Morris-Collins. R Moulson
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Lisa Davies 16/01/1994
Ammanford, Carmarthenshire
07746648321
lisadavies_@hotmail.co.uk

| have spent the past seven years in caring for both adults and children. For
the past three | have been employed by the NHS as a health care support
worker, | worked full time in Glangwili Hospital on Dewi ward and am
currently working on the BANK for Hywell Dda Health Board as | am
studying Nursing Studies and Health in University of Wales Trinity St David
full time.

My current HCSW job involves caring and improving the health needs and
wellbeing of the Hywel Dda population. | focus on the delivery of excellent
guality health and social care and | am a valuable member of the team to
improve the clinical environment to support efficient and quality services so
we can be recognized as Wales' leading health care system. | have a
range of skills that | have learnt over the years that | use every day in my
job such as assessing patients and their breathing, monitoring heart rate,
manual blood pressure and recording body temperature.

When carrying out observations | use my initiative to know what needs to
be done for that patient whilst also communicating with the staff nurse to
pass on sometimes critical information. | am a critical thinker, | pay
attention to detail at all times and keep accurate and precise records of
patients and following patient care plans. It is extremely important to use
my listening skills for effective updates or any changes in patient care or
social issues. Whilst working with patients | am always studying their
behavior and any changes that occur | know to communicate these to the
staff nurse for the patient’s wellbeing. This is important when working as
part of a team so all information is handed over to other staff for shifts to
run smoothly and efficiently. | am a responsible individual that can be relied
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on to work independently and as part of a team. | am used to working in a
pressured environment, using my time management skills and knowing to
priorities, meeting tight deadlines and being flexible to change that may
occur.

Due to staff shortages we often reevaluate the ward and knowing the
health and safety of patients and following policies and procedures. In my
current role as a HCSW it has increased my interest in the nursing
profession and has given me the drive to want to do my nursing degree to
expand my knowledge, learn and further develop.

| use excellent rapport and interpersonal skills and am well liked by patients
and colleagues. I've been described as a bright and gregarious, with a
keen sense of banter and humor which helps be build professional
relationships. | am a strong person and | work with a large number of
elderly and frail patients so seeing death is more frequent. With my own
personal experiences | can relate, understand and support families
suffering with grief and loss by being helpful, empathetic and sensitive to
the situation. Working so closely with patients and families | understand the
importance of confidentiality in the workplace.

My initial interest started working with children whilst in school and college
before | decided to further expand my knowledge and skills into adult care.
| worked as a home carer for a private company caring for vulnerable
adults and gained my level 2 in health and social care. It was working as a
home carer that | felt very passionate about caring and changing the lives
of vulnerable adults.

| am a friendly, polite and hardworking individual who is ambitious, self-
motivated and determined to succeed. | have gained a wide range of skills
that | use on a daily basis. | am a valuable team player, responsible and will
be at the first point of patient contact. | take frequent observations and
carry out glucose and ketone levels on patients, treating them with upmost
dignity and respect whilst encouraging and promoting independence. |
understand the importance of excellent communication with both patients
and nurses for the best possible outcome of care at all times.
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| feel I have developed as an individual and am able to mix with many
different people from all walks of life. I'm very passionate about my job and
the challenges it brings. | feel that | am more than ready to begin my
nursing degree and challenge myself further, learning and developing
incorporating all the skills | have already developed.

Education

e UWTSD (2018 — Present)

Nursing Studies and Health — Level 4 Grade Pending

e\Welsh Government Apprenticeship (07/2014 - 07/2015)

Apprenticeships (Level 2) Social Care (Adults)

eColeqg Sir Gar - Ammanford Campus (09/2010 - 06/2012. FT)
BTEC Diploma - 200+ hours unpaid work / placements

Children's Care, Learning and Development / Merit, Pass, Pass 06/2012
BTEC L3 (17 modules)

Essential Skills Wales

eApplication of Number / Pass 05/2012 WJEC L3

eCommunication / Pass 05/2012 WJEC L3

eInformation & Communication Technology / Pass 05/2012 WJEC L3
eInformation & Communication Technoloqgy / Pass 05/2012 WJEC L3

Key Skills
e Improving Own Learning & Performance / Pass 05/2012 WJEC L3
e Problem Solving / Pass 05/2012 WJEC L3
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EducationServlet?functionname=qualification&mode=edit&qualKey=AX&qualId=1&edeId=3&id=3e63c2ebc2f15397d558bfc6ed32&ran=1njkpgy3h71vw
EducationServlet?functionname=qualification&mode=edit&qualKey=BTECDIP&qualId=1&edeId=2&id=3e63c2ebc2f15397d558bfc6ed32&ran=17onqz28peczf
EducationServlet?functionname=qualification&mode=edit&qualKey=EW&qualId=9&edeId=2&id=3e63c2ebc2f15397d558bfc6ed32&ran=zwh0i0tqgtzq
EducationServlet?functionname=qualification&mode=edit&qualKey=EW&qualId=6&edeId=2&id=3e63c2ebc2f15397d558bfc6ed32&ran=1kygt3cds89pr
EducationServlet?functionname=qualification&mode=edit&qualKey=EW&qualId=8&edeId=2&id=3e63c2ebc2f15397d558bfc6ed32&ran=1jyc8leizlg48
EducationServlet?functionname=qualification&mode=edit&qualKey=EW&qualId=7&edeId=2&id=3e63c2ebc2f15397d558bfc6ed32&ran=f7nhjik612rk
EducationServlet?functionname=qualification&mode=edit&qualKey=KSU&qualId=4&edeId=2&id=3e63c2ebc2f15397d558bfc6ed32&ran=1d0oc8kc2dg78
EducationServlet?functionname=qualification&mode=edit&qualKey=KSU&qualId=5&edeId=2&id=3e63c2ebc2f15397d558bfc6ed32&ran=b8t73s86es2h

e Working with Others / Pass 05/2012 WJEC L3

Welsh Baccalaureate

eAdvanced Diploma (pre 2014) Welsh Baccalaureate Advanced Diploma
(pre 201 Level 3 06/2012 WJEC

eYsgol Dyffryn Amman (68209, 09/2005 - 05/2010, FT)
GCSE (Grade: A*-G)

Additional Science D

Art & Design A*

Drama C

English B

English Literature C

Home Economics: Child Development B
Information & Communication Technology D
Mathematics C

Religious Studies C

Science C

Welsh Second Language C

Employment

Hywel Dda Health Board - Glangwili

Address: Dolgwilli Road, Carmarthen SA31 2AF
Nature of work: Health Care Support Worker
From January 2016 to present, full-time

Helping Hands

Address: 18 Russell Street, Llanelli SA15 1BH
Nature of work: Home Carer

From September 2013 to December 2015, full-time
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EducationServlet?functionname=qualification&mode=edit&qualKey=KSU&qualId=3&edeId=2&id=3e63c2ebc2f15397d558bfc6ed32&ran=9b6t8xc5dupk
EducationServlet?functionname=qualification&mode=edit&qualKey=WB&qualId=2&edeId=2&id=3e63c2ebc2f15397d558bfc6ed32&ran=1ptz7tqsuyicj
EducationServlet?functionname=qualification&mode=edit&qualKey=WB&qualId=2&edeId=2&id=3e63c2ebc2f15397d558bfc6ed32&ran=1ptz7tqsuyicj
EducationServlet?functionname=qualification&mode=edit&qualKey=GCSE&qualId=10&edeId=1&id=3e63c2ebc2f15397d558bfc6ed32&ran=zzgm6n8es7g2
EducationServlet?functionname=qualification&mode=edit&qualKey=GCSE&qualId=1&edeId=1&id=3e63c2ebc2f15397d558bfc6ed32&ran=1eaze2brp85q1
EducationServlet?functionname=qualification&mode=edit&qualKey=GCSE&qualId=4&edeId=1&id=3e63c2ebc2f15397d558bfc6ed32&ran=9vdqjsdzpiv
EducationServlet?functionname=qualification&mode=edit&qualKey=GCSE&qualId=2&edeId=1&id=3e63c2ebc2f15397d558bfc6ed32&ran=519yo7i80pl2
EducationServlet?functionname=qualification&mode=edit&qualKey=GCSE&qualId=5&edeId=1&id=3e63c2ebc2f15397d558bfc6ed32&ran=18gx8ddxg7izp
EducationServlet?functionname=qualification&mode=edit&qualKey=GCSE&qualId=3&edeId=1&id=3e63c2ebc2f15397d558bfc6ed32&ran=top3n9d0pkb8
EducationServlet?functionname=qualification&mode=edit&qualKey=GCSE&qualId=11&edeId=1&id=3e63c2ebc2f15397d558bfc6ed32&ran=r1rjezddfho2
EducationServlet?functionname=qualification&mode=edit&qualKey=GCSE&qualId=6&edeId=1&id=3e63c2ebc2f15397d558bfc6ed32&ran=d0fw4obqmdnu
EducationServlet?functionname=qualification&mode=edit&qualKey=GCSE&qualId=9&edeId=1&id=3e63c2ebc2f15397d558bfc6ed32&ran=151rrf1ic5hb3
EducationServlet?functionname=qualification&mode=edit&qualKey=GCSE&qualId=8&edeId=1&id=3e63c2ebc2f15397d558bfc6ed32&ran=1j6pkraz82smf
EducationServlet?functionname=qualification&mode=edit&qualKey=GCSE&qualId=7&edeId=1&id=3e63c2ebc2f15397d558bfc6ed32&ran=85237m1mij28

Cwtch Cynnes

Address: 15 Caerbryn Road, Llanelli SA14 7PH
Nature of work: Nursery Nurse

From June 2012 to May 2013, full-time

Home Bargains

Address: 30 Quay Street, Ammanford SA18 3BS
Nature of work: Sales Assistant

From June 2010 to May 2013, part-time
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A health care support worker (HCSW) has a highly important role of
assisting registered nurses, doctors, midwives, therapists and other health
care professionals to deliver high-quality person-centred care to patients
(NHS Scotland, 2019). HCSW’s have the awareness and ability to address
the basic care needs of a patient under the direction and supervision of
higher healthcare professionals and have the responsibility to undertake
certain job roles within the hospital setting such as washing or assist
washing and dressing patients, toileting, mobilising or repositioning patients
depending on mobility status, assist with feeding, talking and making
patients feel comfortable, monitoring a patient’s condition by doing
observations e.g. temperature, pulse, heart rate, respirations, blood
glucose and weight, making beds and the upkeep on cleaning around
bedsides (Health Careers, 2019). HCSW's within a GP surgery may
undertake different roles such as restocking consulting rooms, basic health
checks, sterilising equipment, taking and processing blood samples and
take part in health promotion or health education work (Health Careers,
2019).

Skills desirable to undertake a HCSW role would be having
compassion and understanding, caring and kind, cheerful and friendly, able
to be hands on with patients and personal care tasks, follow instructions
and listen, work independently and part of a team, using own initiative,
communication, organisation and observational skills (UK Care Guide,
2013).
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Email from Mentor

Email from
mentor who

signed me off

training

(No subject)

Rhian Thomas <rhith24@gmail.com>
Mon 22/04/2019 17:39
You ¥

© 9 =

Hello | am staff nurse who worked with Lisa for roughly 18 months. | was Lisa's sign off mentor when she started on Dewi ward
which was a medical/diabetic ward . | assessed her for the band 2 Healthcare support worker competence booklet. | had to assess
Lisa with different tasks such as doing observations numerous times, how she communicated with patients at different times and
her work/communication with colleagues. Whilst doing this it was nice to see how Lisa developed her skills and how well she
communicated with patients and relatives and the rappor she built with them. | was happy to sign Lisa off her booklet and | wish
all the best with her work and | feel that she will be a excellent nurse. Regards.

Staff Murse Rhian Thomas. NMC Pin 12G0274W

51



Below are attached documents of charts that each patient would
have in their personal end of bed file that must be carried out by
all nurses and HCSW’s caring for that patient. Included are,
observation chart, intentional rounding chart, blood glucose
monitoring chart, daily input — output chart, food record chart and
Bristol stool chart. They are important legal documents and under
no circumstances should be missed. | have filled out these charts
to the best of my ability on a patient that | cared for on that day to
give an example of how information should be correctly recorded.
Obvious things have been left out on the charts, for example, |
have not included names and referred to the patient as ‘patient 1’,
D.O.B or wards for confidentiality reasons. Usually the nurse
would then counter sign what the HCSW'’s have written but on this
occasion was unable to do so.

e Observation chart = An observation chart is also known as
modified early warning scores (MEWS), these are used
throughout the NHS for assessment of unwell patients. A
MEWS charts records simple observations which highlights
a patient’s condition and if they require further observations.
These observations can reduce fatal outcomes from early
detection. A MEWS observation should be recorded at an
initial assessment for unwell patients and when given
instructions from a doctor may need to be checked on an
hourly to four hourly bases or as part of a morning routine
where the patient’'s medical condition dictates their heart
rate, respiratory rate, blood pressure, level of consciousness
and temperature (NHS, 2011). When monitoring a patient’s
condition, nurses need to act or be alerted if a the patients
respiratory rate is 15 or above or below 8 breaths per
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minute, the systolic blood pressure is below 80mmHg,
diastolic blood pressure higher than 110, the heart rate is
higher than 101 or lower than 50 and the patient is not fully
alert and orientated (NHS, 2011). It is protocol when taking a
patient’s pulse to do this manually as machines will not
detect volume or rhythm. Normal heart rate is between 60-
100 beats per minute, Normal respiratory rate is between 12-
18 breaths per minute, normal oxygen saturation above 90%
taking into consideration medical history and blood pressure
systolic 100-160mmHg, diastolic 60-85mmHg (NHS, 2011).

Intentional Rounding chart = An intentional rounding/skin
care bundle chart is filled out after a patient is risk assessed
on their mobility and self-care level, then it is determined
how often and intentional rounding chart should be filled in
by registered nurses and HCSW who interact with that
patient throughout the day as their condition may alter (NHS,
2012). Patients that score medium to high on the risk
assessment will be monitored following skin/surface checks
which ensures the patient has the correct mattress and
seating cushion in line with the BCU HB guidelines (if
needed), checking pressure relieving equipment is not faulty
when repositioning, do not use multiple layers under skin
surface, for example, incontinence pads, ensure sheets are
flat and not wrinkled under the skin and the patient isn’t
laying on and equipment (NHS, 2012). An at-risk patient will
be kept moving and repositioned in accordance with the
BCU HB guidelines, all deterioration of the skin MUST be
reported to nurse in charge to re-evaluate prevention
strategies and all patients will be encouraged to mobilize to
their ability (NHS, 2012). If a patient is incontinent staff
would offer assistance with toileting according to the
individual's needs, if incontinence pads are used by the
patients to make sure they are clean, dry and fit the patient
and do not use oil-based creams with continence products
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(NHS, 2012). When it comes to personal hygiene the patient
will be offered assistance unless they are immobile where
then they would be asked for permission to carry put
personal hygiene needs (NHS, 2012). Nutrition and
hydration if important and will be documented on this chart to
keep record if they are offered, have drink within reach or
are nil by mouth (NHS, 2012).

Bristol Stool Chart = Health care professionals use the
Bristol stool chart to classify the type of stool pass, which
helps assess how long the stool has spent in the bowel. A
photo of different types of stools with their type number and
short description are clearly displayed on all forms and date,
times, consistency, description and volume are all monitored
(Bladder and Bowel, 2016). Type one has spent the longest
time in the bowel while further down the chart to type 7 as
spent the least time (Bladder and Bowel, 2016). A normal
stool type should by type 3 or 4 also depending on the
individual’s bowel habits, could be passed once every day or
up to three days (Bladder and Bowel, 2016).

Food Diary Chart = All Wales Food Record Charts are used
to monitor a patient’s eating and drinking habits and to
ensure they are getting the correct nutrition and
recommended daily amount (NHS, 2008). The food record
chart consists of breakfast, mid-morning snacks, lunch, mid-
afternoon snacks, dinner and supper which in each section
the food/nutritional supplements/nourishing drinks offered/
special diets e.g. pureed, portion size and amount eaten is
documented (NHS, 2008). The food record chart is an
accurate used by health care professionals as it is highly
reliable when filled out correctly. Although ‘Guesstimates’ by
health care professionals are often relied upon to determine
individual nutritional intakes, and this has been deemed to
be inadequate and raising concerns as to the usefulness of
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documented information. (Bartkowiak, Jones and
Bannerman, 2015).

Blood Glucose Monitoring = All staff must be trained when
performing blood glucose monitoring on a patient in both the
theoretical and practical aspects, including the use of the
glucose measuring device and instruction of quality control
(NHS, 2019). A normal blood glucose level is between
approximately 4-7mmol/L, if range is lower than four or
alarmingly higher than seven e.g. seventeen (depending on
individual) action must be taken to stabilize that patient
(NHS, 2019). A patient’s hands must be washed prior to
checking their blood glucose levels for accurate readings
(NHS, 2019). Staff must record the date and time the test
was carried out and the result given by the monitor which
gives them a clear record of previous and current levels
(NHS, 2019).

Daily Intake-Output Chart = Daily intake- output charts
monitor a patient’s daily fluid intake normally within a 24-
hour timescale and their output amount (Salleh, 2017). A
patient’s intake can consist of intravenous/enteral fluids and
oral and the output can consist of urine, gastric, wound
drainage and bowel (Salleh, 2017). All are measured
accordingly and totaled up at the end for final plus or minus
fluid balance (Salleh, 2017). If urine output needs to be
monitored closely and perhaps hourly, often catheters are
inserted for more accurate/precise readings (Salleh, 2017).
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Patient identification label :xnlun oﬂ\-‘:zl(l:u stated Hospital : I QCLH - | Chart Number: /N GIG | swrdd techyd Prifysgol
CYMm Hywel Dda
Ward Date & Time of admissionftranster | = %0 = NHS University Heaith Board
PGLU E‘\k 1 ED/ACDUICDU Minimum of 4 hourly :
% In-pt wards Minimum of 12 hourly Spocial Insiuctions
Mental Health Minimum of weekly
Community Minimum of dail:
Year D10 ) DOIMM Taaronm
Use 24 hour clock Time G0
Frequency of Observations Hours o
Respiratory Rate 225
21-24 22
Observe respirations for one full 12-20 0 { 0
minute 9-11 1 1
_ <8
Oxygen therapy (Record as litres) Any Oz 2
02 device used (see kgy) 0| NC
Oxygen Saturation (record as %) 296 ol 97 [(lp
94-95 1
92-93
<91
Pulse 2161
51-160
Palpate radial pulse for one full 41-150 -
minute 31-140
21-130
111-120
101-110
91-100 .
-90
50 &
70 0
60 0
41-50 1
-40
<3
"Blood Pressure 2220
(record systolic and diastolic 211-219
readings in relevant boxes) 201-210 —
91-200 o
Note: BP if any g : g E
of the following present: 61170 =
Muscle tremors 151-160 w
* Weak pules 141-150
L s PSP S S R T e e e e TR TR [ L1 1 1o
* Hyper/hypotension 101-110 1 i T 1
91-100 '
NB: 81-90 i
7 71-80 H
only score systolic . -
reading 160 T
41-50
Level of Conscious (AVPU) Alert 0| e [3 0
Voice
Pain
Unresponsive
Now/ worsenng
confusion
Temperature 239.1
38.1-39 1] 381 1
37.1-38 0 0
36.1-37 0 U 0
35.1-36 1 1
<35
Total NEWS score 6
Urine passed= U Bowels opened= B uB
Pain - Abbey(A) Nil(0) Mild(1) Moderate(2) Severe(3) 0 [6)
Nausea =N Vomiting = V
Signs of new infextion andfor 6 weeks post ch eray YA\ i yes use sepsis bundie
Document Blood Glucose
Increase Monitoring Frequency Y/N
Start/Review fluid balance chart Y/N
On Opiates - consider & document sedation score (refer to screening tool
Dr informed Y/N (if yes — complete SBAR)
ow Coma
Eye Spontaneous 4
8 . opening To speech
To pain
Nil
7 . Verbal Orientated
Confused conversation 4
6 . |_Inappropriate words
Incomprehensive sounds
Nil
2 . € [MWotor | Obeys commands
@ B Localise pain
= Withdrawal to pain 4 4
4 Flexion to pain
30 = Extension to pain
a Nil
2e & _ Total
Pupils Right Size
*+=reacts Reaction
oomadion [“Teft Size
SL = Sluggish Reaction
unreg stered recorder inilals JJ {0
registered nurses reviewers intials SH

ISSUE DATE: AUGUST 2014 » REVIEW DATE: APRIL 2015

(
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This document is to be used in conjunction with the patient’s risk assessments and care plan.

Frequency of Patient Observation Patient Identification Label:

:-Y:"r,‘ G IG Bwrdd lechyd Prifysgol
Y Hywel Dda
N H S University Health Board

Registered Nurse to 1-2 2-4 Twice

Initial Hourly Hourly Daily Dally

Skin Check/ 0 X
Positioning/Surface \/ Skin Bundle & Intentional VO«UCY\X j_ F

Continence / .
Mouth Care » Roundlng

4 Registered Nurse to review at minimum every 4
Intentional Rounding " / hours or greater if patient condition changes.

* If the patient is rolled & not repositioned, document the rationale in the nursing record of care.

X | Declined/Refused [ cx [ clinical condition won’t allow [ As | Asleep

Year: YO\ . ‘ Date: | O\ \\Q\ .

Time of Check: O%
o

Patient Not on the Ward:

SKIN CHECK
A Normal G1 | Red, Non-blanching HEEL-R B
B Red, blanching G2 Intact or Open Blister HEEL -L R
M Moisture G3 | Slough, Necrosis SACRUM P) .
MBS Moisture/broken skin G4 Cavity to Bone SPINAL A
SDTI Suspected Deep u Un-stageable EAR
Tissue Injury A
F Covered by dressing HIPS A
Anti-embolic Stockings: N/A Not applicable Skin S
check
External cast: N/A Not applicable Skin S
check
Tubing: N/A Not applicable Skin S
check
Other:
Other:
SURFACE
DM Dynamic Mattress Stc Static Cushion H Heel
s Protectors
SM Static Mattress RP Repose (foam) Bm "
DC Dynamic Cushion AC Alarms/power N | No
leads checked Cushion

KEEP MOVING/POSITIONING

E: ILeftside lu [Upright inbed | SU

Anai nx

e Tl T T T 1T T 1T T | |

CONTINENCE (Continence Bundle)
N

Continent (Skin Dry) BO Bowels Opened
I Independent

AT Assisted to toilet Fl Faecal Incontinence '\‘

c Catheter Bundle ul Urinary Incontinence
CONTINENCE PRODUCTS (Refer to product selection guide)
us Urinary Sheath PC2 Pad/Pants changed (first line)
NR None Required | PC1 | 1 Piece Pad Changed NR :

PC Pad Checked — no action required

PERSONAL HYGIENE
AW Assisted wash B | Bath NC Nail Care
BB Bed bath S$ | Shaved FC Foot Care A\'\l
SH Shower C | Clothes HC Hair Care C_

I Independent changed S

A

MOUTH CARE

mcC Mouth Care [ B [ Agitated/disiressed/pain C !

(o]} Oral Mucosa hourly lubrication | | Independent W\

INTENTIONAL ROUNDING

NUTRITION/HYDRATION (if applicable, use in conjunction with All Wales food and fluid charts)
NBM | NilbyMouth | O [ Drink offered D | Drink within reach
ONS Oral Nutritional Supplements I EF Enteral Feeding O '

ENVIRONMENT (Please tick or use appropriate code) * If NO footwear available document actions in the record of care/relevant care plan.

Clutter Free — no trip or slip hazards
AY

Personal items in reach and used : call bell /glasses /hearing aid / dentures

Bed/Chair height appropriate for patient \/

Walking aids to hand Yes No I N/A \l’( g

Appropriate foot wear available Yes No* \l /( S )

PATIENT COMFORT: Tick if you have asked patient and document concerns in the nursing record of care

Are you comfortable?

Do you have pain? /

Is there anything else | can do for you? \/

Initials LO ;

Reviewer Initials (Registered Nurse)

PRO-P 860 12/18



Bwrdd lechyd Prifysgol
Hywel Dda
University Health Board

= A GIG
(A THINKGLUCOSE” *> NHS
S

BLOOD GLUCOSE MONITORING CHART Ward/Dept:
Frequency of Blood Glucose Monitoring- Addressograph
At least 4 times a day for first 48 hours then re-assess

Frequency following nent: Date: ......... Time: ..cooueenes ] [ P(Lt\m ,J__

Frequency following it: Date: Time: Sig:

Frequency following it: Date: .......... THOBE vonronense 5] T+ H——

Frequency following it Date: Time: Sig:

Date
Time
2020/

NN | Test
(-]

Blood Glucose Level in mmol/L

O|=INW A OO N

Recorder
sig

Band
L

Reviewer
sig’

Band

iIt-0

Blood
glucose
mmol/l

Blood
Ketone
mmol/l

Blood Glucose Monitoring Chart/ March 2016 (V2) Issued March 2016 Review October 2016 PRO-P 833 02/16
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DAILY ADDRESSOGRAPH
INTAKE-OUTPUT CHART

(Record MUST be recorded on Weekly Chart)

24HnsFROM..h:.O.O..ON..&D)H..TO..M:.OO..ON..&\.{,H.... PO&X&QM 1

WARD

INSTRUCTIONS FOR 24 HOURS - All intravenous/enteral fluid therapy and drugs must be administered as prescribed on the
ALL WALES PRESCRIPTION CHART. The “Type” heading below refers to the particular fluid prescribed.

INSTRUCTIONS FOR 24 HOURS

INTAKE OUTPUT
Time Intravenous/Enteral Fluids Oral Urine Gastric D‘:va‘:::ge Bowel
Intraver?ZS:/Enteral Vo:;pSe k I(‘i’i\\r’:rlt. Si\‘llg:{ Vol. Type " Rl‘i'g?;?g e Rt{_g?;?g e Wpe
c/f
L
q
g 90w 10
O 1Ot
1
\& S0l g |
1y IS0 300w -
[ 700w | 5P
1)
5 HF{ Oow | U
Totalr ‘OOOMA le
K
9 2000 HIO
a0 00M] {10
A\
) SN EillS}
%) )
0 00| X0
|
2
<
Y
S A0 M0
Total 00 4O
Total W00 K00
totaLiveut: 1 LO0 anA. mis FLUID BALANCE +/-t ... mls

TOTAL OUTPUT: ... QGQDN\A .......... mis

HMR210A (03/11 Version 4)
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e

| ChartNo: 1 2 3 4 5 (please circle)
CYMRU
All Wales Food Record Chart
Remember to:
Addressograph Ward: Nursing:
Food chart requested by: Dietitian:
Other:
5 Body wt kgs: Actual weight (kg): Date:
P&h{‘.\.«t 1 Reported weight (kg): Days:
: 3 Date: Weight reported by patient i | Ongoing:
Weight reported by carer [E=]

Meal/Snack Foods/nutritional AMOUNT TAKEN
supplements/ Must be reported to and countersigned by registered nurse (RN) twice daily
nourishing drinks Portion Amount Signed Counter-signed
offered/special diets served Eaten by RN
e.g. pureed (S,M,L) (None, Y4, Y2, %,

All)

Breakfast N\

Cerea AN -ﬂ% S R R R

Misugar MO A

Cooked item EES

Bread/toast Sy

Spread o i

Drirks 2d) AOOWLL T ROwL 7

Mid-morning

Snacks

Drinks (O 100w [ Bl B4

Lunch

Soup N0 CAAD - s Al \

Mein o (€N YA\ AT

Potato/rice Vo0 W\ \Fe 1 N

Vegetables CANTTS WA \ ( SR

Pudding oo CUSTRT S al

DYvis DO X N OO A 1l

Mid-afternoon A s

Snacks P xU'\ X/ &l Vi

Drnks COHRO N Y e P O B N

Dinner 2

soup e SV 3 3R

Main tem 3N YA AL

Potato/rice NN YW\ Bl 1

Vegetables Do 0\5 M \ ‘ ) oV

Puddng 1C2 - CTOAWY S 0[]

ik wOde £ QOO 17

Supper

Snacks

Drinks

Therapeutic intake

e.g. oral intake trials for swallow rehabilitation such as yoghurt etc. include amount given e.g. 3 teaspoons (refer to Care Plan)
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THE BRISTOL STOOL FORM SCALE
HDUHB PAEDIATRIC STOOL CHART

like nuts (hard to pass)

Type 1 . : .. . Separate hard lumps,

Poxen L . e Ry U
I.D. NUMBER L S Ll : :
DO O m r‘pe 3 “ Like a sausage but with
DOB \ \ \ \ \ ‘ \ \ V r 7 cracksron its surface
WAR D ‘ ])pe 4 ' Likesams:;iag:do;:;ake.

e =
| P Soft blobs with clear-cut
| & ype 5 ‘ ~ “ edges (passed easily)

NAME

T\'pe 6 Fluffy pieces with ragged
’ edges, a mushy stool
= Watery, no solid pieces
Type7 ENTIRELY LIQUID
N
-

Bristol Stool

Date Time Chart Colour / Description / Smell Volume Signature
Consistency

1-7

161Q6-00. Y| Browon oot S Lo

Please continue overleaf if necessary

Version Number 1.1 Issue Date: JAN 2014 Review Date JAN 14

Developed by paediatric documentation steering group Approved by: child and adolescent health service

PRO-P CS819
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Attached are time sheets that are filled out as evidence for staff
on the BANK to show hours worked at each day and what times.
At the end of the shift the nurse in charge signs your
timesheet to confirm you worked that shift.

Without time sheets you will not get payed.
Throughout all four timesheets 69 hours

were worked in total.

Look Closely!

This is a copy

of the original

BANK TIME SHEET Mot of peyment e Bwrdd lechyd
FOR COMPLETION BY BANK MEMBER 2 Hywel Dda Health Board

2 2 Monthl
Please complete using black pen and block capitals as per example overleaf. s/
Send WHITE & YELLOW COPY to: BANK OFFICE (A&C Division)/Line Manager (MH/LD Division) |

Forename(s) Staff Member to retain BLUE COPY
Su FOR COMPLETION BY THE RECOGNISED WARD/DEPARTMENT SIGNATORY
lama ised signatory for my ward/department. | am signing below to confirm that both the grade and
the shift that | am signing for are accurate. |umumndhlnlk:mng'ys~m!mlalselnmmmmy
Payroll Number NywmnmmmmmaNﬂsmMmW rownndhdplhnryaumamlmybc!wbblofmmu il recovery proceedings. | consent to
.1 . the di mmmwmwmmnammunsmrnwmm
% . Maug«msumkwmwpmu verification of this claim and the investigation, prevention, detection
Week Commencing ([M|O [N |D|A|Y ] l IA I M l I and prosecution of fraud.
For ple of form pletion see over,
Shift
TR, I T l o l wnu)u I oy I J - |m Initial(s) and sumarme of ecognised signatory |
Signature of
Hospital and Signature of
Hospital and Signature of
" ; msn: :w-—-uh recognised Dute / /

Hospial and Band Sht Totat Hours worked in Nrument Ml / /
Location/Ward: Worked at: long hand.

focognised
signatory
Signature of
i, e B e o cfof
‘Signature of
Signature of
o o L e e = | §
| declare that thg informgtion | haye .given on this form is correct 'and mmplete and_that | ha\_/e not cl_aimsq elsewhere q Trust authorisation (in accordance with Trust policy)
for the hours/shifts detailed on this time sheet. | understand that if | kr gly provide false ir on this may result ¥
in disciplinary action and | may be liable for prosecution and civil recovery proceedings. | consent to the disclosure of "‘l bt Date: / /
information from this form to and by the Trust and the NHS Counter Fraud and Security Management Service for the Total Hours 0 i .
purpose of verification of this claim and the investigation, prevention, detection and prosecution of fraud. m

2 X . Any questionable time sheets mul( be Immsdlule'y brought to the attention of your Local Counter Fraud
Bank Member of staff Signature: Date: fpoaahst s%ro Onm:)y ngm any case of fraud, in confidence, to the NHS Fraud and Corruption Reporting
ine on

MCP 26002
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BANK TIME SHEET
FOR COMPLETION BY BANK MEMBER

per example o

‘prm(s; L]_S-A ANN | 1| | : | ]
smae DAV ES |

Payroll Number L,ynt‘::vwr;w; a substaniive post in a NHS organisation pleass st your
contracted hours.

Week Commencing [M | O [N D |A|Y QS 03 ‘q

For example of form pletion see over.

Bwrdd lechyd
| Hywel Dda Heaith Board

CE (A&C Division)Line Manager (MHILD Division)

plete u

3735L&. ?Ow G W 07 00 5 00 OC 30 03:30
MY\L‘\C&i. o BTS00 NOWS T LY minuies . |55 XY Nan wdD 3 [N
et IZK;“O%/ 9T 03:00 1S:00 00:30 0330 | o ;
Pt il e 2 TS LRANCUS T Thirhy MInUAES e R Mendu o 7$// 2 /}‘i
i ] ol

Tolal Hours worked i
g hand

i Tom Hours worked in Segriatare of ! /
! e e
e I
-l T o . L
et : ;]

and that | have nol claimed elsewhere -
ngly provide false information this m'ry u ) S s L O
eedings. | consent 1o th

Total Hours

MCP 26002

BANK TIME SHEET Mol et i Bwrdd lechyd

FOR COMPLETION BY BANK MEMBER "Mm'“m"y 7 Hywel Dda Health Board
Please complete using black pen and block capitals as per example overieaf. Send WHITE & YELLOW COPY fo: BANK OFFICE (A&C DivisionyLine Manager (WHILD Divisor) |
Forename(s) LS A A N N wwnmmusm

smems DAV [ES | | il
oyt 2[5 7] [ 0]3]0] | s s i e o
" ALy III'W)I?-VII AL = Il

Week Commencing O(N|D
For example of form jon see over.
— -

I5F502 o ijo2flam [120020:0000:300%30
s PPEI WG T Jea . B eosie SAPNTIOULS + THITY M)NUTES —

[ 3 i ! ;

=T e Dhgess =
i : - ; - RHEE
= RN AN
= = EE =
| il : ; : { Ll ,
58 BRSN WA FEER NR NN RREENE K 0N) ¥
=T = B = ® 1]
/ / Pty 5 :. 3 : : Signatre of i
= i B = 11

//-::::.__- R

Oute
Hosptal and i ::-u. recogness
| declare that the information | have given on this form is correct and complete and that | have not claimed elsewhere e \ Trust authonsation (n accondanco Wi Trust poly)

for the hours/shifts detailed on this time sheet. | understand that if | knowingly provide false information this may result S --' 4 ot

in disciplinary action and | may be liable for prosecution and civil recovery prouseding.& | consent to the disclosure of Total persivensy :'""_m / }
information from this form to and by the Trust and the NHS Counter Fraud and Security Management Service for the Hours i

purpose of verification of this claim and the investigation, prevention, detection and prosecution of fraud. & S

< brought o the attenon of your Local Counter Fraud
Bank Member of staff Signature: Date: )=} | NERECE s&&nuummwmmmummmu«mhnmrmmmw

Line on 0800 028 40 60.
MCP 26002
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BANK TIME SHEET

FOR COMPLETION B
d block capilaE as per exart\ple overle:

ANK MEMBER

- .
J l

I you hold a

postin a NHS ion ple

Forename(s)

Sumame

Payroll Number 0|3 0
Week Commencing |M| 0 [N | D[ A |y

Trsjo il 3 I

[ Method of payment

e Bwrdd lechyd
mmmyy Hywel Dda Health Board

Send WHITE & YELLOW COPY to: BANK OFFICE (A&C Division)Line Manager (MH/LD Division)

Staff Member to retain BLUE COPY

FOR COMPLETION BY THE RECOGNISED WARD/DEPARTMENT SIGNATORY
| am a recognised signatory for my ward/department. | am signing below o confirm that both the grade anx!
the shift that | am signing for are accurate. | understand that f | knowingly sign for false information this may
result in disciplinary action and | may be liable for and civil recovery | consent to
the disclosure of information from this form {0 and by the Trust and the NHS Counter Fraud and Security
Management Service for the purpose of verification of this ciaim and the investigation, prevention, detection
and prosecution of fraud.

Please tick

For example of form see over.
" Shift start time L Sick/
sy e l 2o I o | @4 hours) 24 hours) l (hoxrsiminudes) ! (hoursiminutes) IWM ]
10333 [ 8/02/1A M 03:0015:0000:3007:30 |4 Fouw
Hoapal anvi \ A Band S worked 3 b s <
it PPHINA L ee SR SORR LS+ THIRTY MINWTES — 2355 Wyjohn, w [§/0 2/\ 9
Signature of
Howpan and ey st Tt wosd woogiend Oate / /
Hospaal and Signature of
! ool Tou o waked rocognised Oote / /
of
e, = R = = 1.}
Signaturs of
of
=2 =L - = =11
Signature of
s, o e = 1 1
| declare that the information | have given on this form is correct and complete and that I have not claimed elsewhere /3 d ) Trust suthorisation (in accordance with Trust policy)
for the hours/shifts detailed on this time sheet. | understand that if | knowingly provide false information this may result O ’1! . g C
in disciplinary action and | may be liable for prosecution and civil recovery proceedings. | consent to the disclosure of mm_’ Date: / /
information from this form to and by the Trust and the NHS Counter Fraud and Security Management Service for the Total Hours
purpose of verification of this claim and the i igation, i and of fraud, :"'"w,,'-'
Bank Member of staff Signature: Date: 5 Any questionable Lime sheets must be immedialely brought to the altention of your Local Counter Fraud
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list o you may report any case of fraud, in confidence, to the NHS Fraud and Corruption Reporting
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| applied to further my educational learning into adult nursing and was
invited to an interview at St David’s Park, UWTSD which | attended and
later received a conditional offer of passing my current nursing and studies
course to secure my place as a student nurse this coming September.
Attached:

e Interview Invitation
e Interview Write Up
e Evidence of Conditional Offer

Interview Invitation from Swansea University

Your UCAS Personal ID number: 1088122312 /B740

Miss Lisa Davies

37 Bishop Road

Ammanford

SA18 3HA

Dear Lisa

Thank you for applying for a place on the Adult Nursing (Carmarthen Campus), BSc (Hons) programme at the College of Human and
Health Sciences, Swansea University. | am pleased to be able to inform you that you have been shortlisted to attend a selection event
as follows:

VEMUE: College of Human and Health Sciences, Block 3, 5t. David's Park, Carmarthen, SA31 3HB

DATE:  Wednesday, 13 February 2019

TIME: 9:30 am

** Please confirm your attendance by completing in full and returning by e-mail the "reply slip” below. If we have not heard from you
within three weeks, your application may be withdrawn. **
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Interview Write Up

| was lucky enough to be invited to an interview that | applied for at St David’s Park,
Carmarthen campus for adult nursing. The day consisted of a group discussion,
recreating a scenario and a one to one interview. International Hellenic University
(2019) describes an interview as a conversation which is undertaken by potential
employer and the applicant where the employer can find out an applicant’s
qualifications, skills and their thoughts and feelings. Interviews are a two-way street
where both employer and applicant have a specific goal which is to find the right job and
find a suitable applicant (Chun, 2011). | was called for my one to one interview by a
student who then took me to the interviewing room, as | arrived, | was greeted by a
gentleman, he introduced himself as did | and we shook hands whilst making eye
contact and took a seat opposite each other at a desk. Within the healthcare
environment positive eye contact is an important aspect of human interaction (Bernard,
1997).

| noticed that in the same room there were two other separate interviews being
held which gave it a more relaxed feel within the room. The interviewer had a list of
guestions to ask me which included why | wanted to be a nurse, what is the difference
between the healthcare role and student role, have | been in any confrontational or
aggressive situations with either a patient or student and what skills | could bring to the
nursing environment. Although he had a range of questions pre-planned to ask me,
often more questions were asked in relation to those which we engaged in
conversation. Semi-structured interviews contain aspects of both structured and
unstructured interviews, whilst having prepared a set of questions will also include
additional questions in relation to clarify or further expand (Research Methodology,
2019).

When asking me why | wanted to be a nurse, my reply was that after being a
health care support worker on Dewi ward in Glangwili hospital for the past three years |
was ready to take the next step and further my knowledge and develop myself as a
nurse. This brought us to engage in a conversation on the role of a healthcare support
worker which led to the question of what skills | had learnt within those three years as a
health care support worker. | thought back on the last three years within my role and
expanded on my skills | had learnt which were working as part of a team, time
management, excellent verbal communication skills with patients, families and
healthcare professionals, listening skills, being empathetic, keeping accurate records,
ability to work under pressure, meeting deadlines and the importance of confidentiality,
dignity and respect. Yu (2008) explains how confidentiality was designed to prevent
harm to come to an individual upon their personal information. Time managing in both
work and personal life will help you feel more focused and in control (NHS, 2019). When
asking me about the role of the student, | replied with doing personal care, carrying out
observations, following and listening to your mentor to which he replied with ‘and asking
questions?’ to which | agreed and spoke about my job and how | always ask questions
within the role | am currently in. | feel that he tried to help me with my answers and my
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responses as | was noticeably nervous.

When the interview began, | was very nervous and apprehensive of the
guestions that were going to be asked, but by the end of the interview | was very
relaxed and happy overall with how the interview went. | may have tried to hide my
nerves at the beginning by accidentally talking too much which | feel didn’t go well.
Lublin (2007) explains how being nervous and talking too much in an interview can
affect your chances as some may talk too much about irrelevant information. | feel as
though | spoke very quickly and possibly rushed my answers which then reflected on
me not giving the answers | would have liked too. | believe that when | did relax and feel
more comfortable that | was able to give myself time to think about the questions and
give good appropriate answers to the questions being asked. Seager (2015) states how
important being relaxed in an interview is and how breathing techniques will help us
think clearly. | felt that | had prepared well for the interview by researching the course,
which showed when answering the questions. Graduate Prospects (2019) states the
importance of doing plenty of research when preparing for an interview as planning is
key to a successful interview.

Reflecting on my interview, if | could have done anything else differently it
would have been to have asked questions at the end of the interview. | would have liked
to have asked more questions about the course to have known more than just what |
had researched and when would be the possibility of hearing back about a place. By
asking questions in an interview you show interest to your employer and show you want
the job (Tibbs, 2016). | will apply the experience and skills | have learnt in this interview
in future interviews such as preparing well, not speaking too much during the interview
and how taking your time with questions will help you give more efficient answers.
Although I had no feedback from my interview, | was offered a place to study adult
nursing starting September which | am excited and very happy about.

Your choices

You have used 1 of your 5

choices
a Offers received

Swansea University ss3

| accepted!

Give us your feedback!

Nursing (Adult) - Carmarthen sv40

Campus: T
Start date: 1 Sep 2019
Start from: Year One

The university or college has offered you
a place subject to conditions.

(Conditional offer)

View >
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My goal is to complete my nursing degree to the best of my ability.
This goal is important to me as it's something I've always wanted to
do, and it's taken me years of hard work and dedication to get on to
do my degree so | want to achieve the best result | possibly can. | am
involved in my goal but support from my family and friends will be
crucial along the way. | feel that my goal is achievable, and | can
accomplish this by putting in the time and work, concentrating and
always putting in 110%. It is now the right time in my life to achieve
this goal as | am now ready more than previous years and know that
it will all be worthwhile in the end. | feel that | would make a great
nurse and want to be guided and learn along the way to become this.
I’m very motivated to achieve my goal and although knowing it will be
hard, | will still always try my best. Once starting my degree, | will
check my progress every six months to evaluate how I'm finding the
course, how well I'm understanding all the modules and am |
progressing in becoming the best nurse that | can be.
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