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1. Introduction

Preparing for Professional Police Practice is a level 4 module (BMPL4002 & BMPS4007) with the following indicative content;

AIM(S) 
· To explore the role of a Police Constable in England and Wales, with an introduction into the roles, standards and expectations of both the service and the public. 
 LEARNING OUTCOMES 
Upon the successful completion of this module, the student should be able to: 
· Understand the purpose, the powers and organisational structure of the police service and analyse the role of a Police Constable within a uniformed and disciplined service and the principle of ‘policing by consent’. 
· Understand the necessity of maintaining Professional Standards in line with the Code of Ethics and the Standards of Professional Behaviour, including ethical decision making, in policing scenarios; 
· Understand how to exercise police powers and procedures fairly and with integrity, and understand the impact differing values and ethics can have on communities.  
 INDICATIVE CONTENT 
· History of the police and Policing 
· Roles, powers and responsibilities of police officers and  police staff 
· Policing by consent 
· Working with other crime agencies 
· Legislation and police powers 
· Police and Crime Plans 
· Police structure and strategy, locally, regionally and nationally 
· College of Policing  
· Ethics, diversity, Human rights and communities  
· Decision making and discretion  
· Professional standards and governance 



· HMICFRS, IOPC 
· Professional standards, Complaints and misconduct  
· Evidence based policing 
As part of the assessment process in Semester 2 (assignment 2) students will undergo a micro - SEARCH assessment process which will include a 15 minute interview for constable process conducted by UWTSD staff and an online (Moodle) numerical test which will last 45 minutes, this process will be conducted between 09:00hrs & 17:00hrs on Thursday 23rd January 2020.
2. Method of Assessment
[bookmark: _GoBack]The method of assessment will be via a structured interview process conducted by a panel of 2 staff members across 3 rooms within the business campus. There will also be an online numerical test conducted on Moodle.
In the interview phase the students will be asked the 3 questions in a time managed 15 minute period, the interviews will be marked in real time (see structure of assessment in following section). The questions will relate to their suitability for the role of constable & also be relevant to other employment areas (see preparation PPT on Moodle)
This section of the assessment process will attract 75% of the available marks for the assignment (with the online numerical test attracting the remaining 25% of the available marks.
3. Structure of Assessment
The structure of the assessment process will be as per the interview panel assessment document in Appendix 1.
This includes an interview aide-memoir as follows; 
	







· Lead interviewer, please introduce the panel members to the candidate.            

	· Explain the structure of the interview (motivations/insight then competency based questions) and the roles of the interviewers. 

	· Explain that we may stop and start taking notes, or ask for more or less detail.   They should not interpret that as meaning they have said something right or wrong. 

	· Explain the note taking practices and how the interview will be paced 

	· Explain there will be an opportunity given at the end of the interview for the candidate to clarify or expand on any answers they have given, or to highlight personal qualities they particularly want to make us aware of. 
           

	· Emphasise that Police standards are high but that we are confident they can reach those standards

	· Explain that we know they may be nervous but explain that some nerves may help them perform well 

	· Explain that we are seeking a fully rounded picture of them as a person in order to make the final decision 



The interview process will be marked by a panel member following the interview document (Appendix 1)
Numerical Test
The numerical test will be conducted on Moodle and will automatically generate a percentage mark.

4. Team members & Room allocation

The following members of staff will be involved in the process, forming 3 teams of 2 panel members and one invigilator for the Moodle numerical assessment.





Team 1 - room AS204
· Peter Doyle
· Louise Holmes

Team 2 - room AS227
· Wynne Jones
· Jane Thomas

Team 3 - room 224

· Mike Durke
· Julian Williams

Invigilator - computer lab AS222

· Bronwen Williams


5. Schedule of Assessment

The interview process will commence at 09:00hrs on the 23rd of February 2020 for the first cohort (BMPL4002 - 28 students) the interviews will be spaced 20 minutes apart and run in the 3 rooms simultaneously, they will be completed 12:00hrs when there will be an hour for lunch. 

The interview process will commence at 09:00hrs on the 23rd of February 2020 for the second cohort (BMPS4007 - 36 students) the interviews will be spaced 20 minutes apart and run in the 3 rooms simultaneously, they will be completed at 17:00hrs. The above detailed timings are contained within Appendix 2 

The numerical test can be completed at any time during the morning or afternoon session and students will be advised of this in advance.

Marked interviews will be collected by Peter Doyle at the conclusion of the day.






6. Conclusion

This document is subject to change and development depending on circumstances that arise and Peter Doyle can be contacted with any queries.


Peter Doyle
Lecturer
Policing & Criminology
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