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[bookmark: _Toc237552492]Introduction self-evaluation
This document will discuss personal self-evaluation and professional development. It examines personal strengths and areas for improvement. Furthermore, it explains the use of Gibbs’ Reflective Model and presents a professional development plan using SMART goals. There is also a summary of a selected Unit 4 topic and considers the lessons learned and some of the recommendations for future development.
[bookmark: _Toc237552493]Main Body plan
A professional development plan based on SMART is presented preceded by a self-evaluation of personal strengths and areas for improvement. Unit 4 topic is summarised the knowledge gained can contribute to future personal and professional development.
Video Link: 
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The basic details of the presentation are provided including the presentation title, student information, course details and other relevant identification information.
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Slide 5 	GIBB’s REFLECTIVE MODEL
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Gibb’s Reflective Model is a organised context which helps individuals to reflect on an experience through six stages: description, feelings, evaluation, analysis, conclusion and action plan [1]. The model is applied to reflect on personal experiences, identify strengths and weaknesses, evaluate areas which require improvement and then develop and an action plan for future personal and professional development.









Slide 6 	TASK 1: SELF EVALUATION
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Self-evaluation helped identify several personal strengths, including being hardworking, punctual, a quick learner and having a strong willingness to gain knowledge. However, some of the areas need improvement, especially communication skills, confidence when speaking English, time management and avoiding the tendency to trust people too easily. The important part is to identify these strengths and weaknesses as it provides a clearer understanding of the areas which can be developed through future personal and professional development.








Slide 7 	TRAITS GAINED FROM THE SELF EVALUATION
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Self-evaluation helped understand the strengths and weaknesses clearly. This allowed me to take responsibility for actions and mistakes made. It also helped to develop a positive attitude towards any upcoming challenges, and to become more accepting towards any sort of feedback. This will allow to think carefully before making decisions and remain committed to continuous improvement.








Slide 8 	PROFESSIONAL DEVELOPMENT PLAN
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The professional development plan made focuses on the four main goals: improving communication, building confidence, improving time management and developing career skills. SMART goals provide a structures approach by ensuring that the development objectives are specific, measurable, achievable, relevant and time-bound [2]. Each goal includes an action plan along with the required resources and support, developmental opportunities, performance measures and an expected completion date to support personal and professional development.


Slide 9 	UNIT 4 TOPIC SUMMARY
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Resilience as an Employability Asset:
Resilience is an important employability asset as it helps individuals to cope with challenges, recover from any setbacks and then move forward rather then returning to their previous lives. According to Cooper, Flint and Pearn, resilience consists of four key elements: confidence, social support, adaptability and purposefulness [3]. Confidence can help individuals to keep believing in their abilities and to learn from their mistakes. Adaptability allows individuals to respond positively to change and learn from difficult experiences. Social support allows them to seek help and maintain positive relationships and purposefulness provides a clear path and motivation.
In workplace, resilience is essential as it can support well-being, adaptability, learning, teamwork and career development. Developing resilience through awareness, supportive relationships, positive action and clear goals can therefore help individuals deal more effectively with personal and professional challenges.









Slide 10 	CONCLUSION OF TOPIC
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Self-evaluation, reflective practice and professional development through SMART goals is summarised. The importance of understanding personal strengths and weaknesses, learning from experiences and setting clear goals for continuous improvement is highlighted. The self-evaluation helped identify areas for further development, and regularly reviewing personal progress can support future academic and professional growth.
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[bookmark: _Toc237552494]Conclusion of topic
Self-evaluation and reflective practice can help individuals understand their strengths, recognise areas for improvement and plan their future development. Setting SMART goals can provide a structured approach to achieving personal and professional objectives. Continuous reflection, learning and development can support improved performance and career growth.
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My name is Gulraiz Amin. I have 30 years of
experience in the electrical and construction
industry.

1 have developed strong technical skills
throughout my career and consider myself
hardworking, reliable, safety-concious and a
team player.

2]

This presentation focuses on the
self-evaluation, professional
development planning and the
development of skills required for
academic and professional growth.
Furthermore, it includes a
summary of a topic from unit 4.
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Reflective
Model

DESCRIPTION: What Happened?
FEELINGS: What did I feel?
EVALUATION: What went well?
ANALYSIS: What did I learn?
CONCLUSION: What could I improve?
ACTION PLAN: What will I do next?

DESCRIPTION

GIBBS
| REFLECTIVE
\ CYCLE

EVALUATION
ANALYSIS

Gibbs’ model provides a structured approach to
reflection and it will be used to identify strengths,
weaknesses and areas for personal development [1].
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Task 1: Self-Evaluation

Strengths Hardworking

Quick learner

Knowledge seeking

Punctual

Weaknesses My communication skills needs improvement

Laziness needs to improve

Confidence improvement in speaking in English

I tend to trust people too easlily
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Traits gained from the self-reflection

THROUGH
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ON SAFETY,
RELIABILITY, &
HIGH QUALITY
WORKS MAN SHIP &
STRENGTHENED
MY EXPERTISE

IUNDERSTAND MY
STRENGTHS AND
WEAKNESSES
BETTER I TAKE
RESPONSIBILITY
FOR MY ACTION
AND LEARN FROM
MY MISTAKES.

GREATER SELF-
AWARENESS AND
UNDERSTANDING

OF AREAS FOR

IMPROVEMENT

1AM MORE
RECEPTIVE TO
FEEDBACK AND
COMMITTED TO
CONTINUOUS
IMPROVEMENT, I
THINK MORE
CAREFULLY
BEFORE MAKING
DECISIONS AND
AVOID REPEATED
PAST MISTAKES
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Task 2: Professional Development Plan with SMART Goals

Improve communication

Build confidence

Improve time

management

Develop Career skill

Practise speaking
clearly & listen
carefully to
others

Take part in
discussion and
teamwork

Make a daily to-
do list &
prioritise tasks

Complete
relevant training
& update my CV

Training & courses
to improve
communication
skill

Support from
teachers for
guidance & advise

Time management
tools like diary,
calendar etc

Identify suitable
opportunities

Complete relevant
education to strengthen
my knowledge

Computing skill apply in
job & business to build
confidence

Attend time management
skills trough training &
study

Twill complete my
computing education &
practice my skill in field

Feedback from tutors
& colleagues

Take part in group
discussion &
presentation

Complete tasks within
agreed deadline

Review my strengths
& weakness every
month

15-12-2026

15-02-2027

16-05-2027

10-06-2027

SMART goals should be Specific, Measurable, Achievable, Relevant and Time-bound [2].
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Task 3: Unit 4 Topic Summary

Resilience as an Employability Asset

What is resilience?
» Itis the ability to bounce back from setbacks.

» It helps us move forward after changes. Four

elements
of

Resilience
[

Why Resilience Matters?

» Improves well-being.

Helps manage change.
Supports learning and innovation.

Strengthens teamwork. Adaptabiliy

vV V VoW

Promotes career development.
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