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Answer for question 1.

      In my opinion the complain about the victimisation does not refer to the case was presented in question 1 as from the case study I learn the victimisation discrimination is on a person which tried or may try to do a complain about the differences in the company although the way she is been excluded from the company seminars ,conferences and other social outings can lead to or be similar as  victimisation a type of discrimination.
      In my view the employer thinks that her face problem will create an unpleasant situation for the people on the events including herself and everyone will be in discomfort .He may be concern that his company will lose investors due to people spreading awful rumours, as we know even in this time some people will judging a person by his appearance instead of trying to know and discover what that person abilities are.
      As part of the complaint, I think she should include harassment, bullying, direct discrimination, and victimisation although it depends on the context as the question is not detailed It was necessary that research to be completed based on the details I have find in the question. Going forward I found that people with disabilities, as in our case because in my view the person on the situation may have a facial disorder or a mark from an accident or it could be anything else like a medical disability or just an imperfection which people are not used to see daily on other people faces. 
      The complain should be made as the evidence states that she has been treated differently from the other colleagues  and it need to be lead to a clear investigation where all the details are know .From my perspective in this type of situation once the investigation is done you can go trough all the types of discrimination which the law is covering and find the suitable answer based on the evidence. 
    To make a clear example of discrimination by victimisation, I can relate to an incident that had place to my workplace.
Example: One of my colleagues find itself discriminated various times by the managers and supervisors. Basically, he was always sent to do different jobs which was not related to his job, or he was not aware when he was hired. After a conversation took place between him and the managers complaining about the rude attitude regarding their behaviour related to him and telling them his point of view directly about it, their attitude get worse and tried to make his life miserable and stressful at work. They are ending up chasing him with no reason where here you can clearly see a case of discrimination by being victimised. Even after numerous times of complaining they still was able to just deny the accusation even with the evidence and nothing was done. It came to the point he could not resist anymore and give up offering his resignation.
