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1. Introduction

   Leadership is, of course, one of the subjects that never loses interest.  The actions of leaders have the power to influence the path of history. Many leadership studies and theories have claimed that leadership comprises a leader and a group of followers, and that motivation, authority, and influence are essential components of leadership. Drath and Palus (1994) propose a theory of leadership as a procedure that builds on and alters this vision of leadership.  This approach defines leadership as the process of coordinating efforts and moving ahead as a team, rather than the characteristics of a leader. Many leadership lessons can be learned from the careers of famous corporate executives such as Walt Disney, Steve Jobs, Jeff Bezos, and Elon Musk. Despite differences in personality and style, these leaders displayed expertise at a young age, persistent in achieving their goals, embraced themselves with the best individuals they could, collaborated extremely hard and demonstrated exceptional discipline, believed in their own, and were innovative and creative when leading their businesses.

2. Lessons learned

  Walt Disney was a leader who understood how to successfully and passionately express his vision to followers and to ensure to be accomplished.  Disney is regarded as a charismatic leader, because of his exceptional ability to inspire change and commitment from those inside the organisation. By functioning as a role model for his employees, he was able to cultivate a sense of ownership in them, motivating them to strive for the company's objectives as if they were their own.  Disney is frequently described as inspirational, self-assured, visionary, and personable. According to Conger (1990), charismatic leader has a dark side, and this leadership style can be used for bad or good ends, depending on the perspective. In this case the lesson from Walt Disney is to not change the behaviour and leadership style after the success, because that will affect the charismatic influence on the followers in negative way.
  According to Bernard Bass, who pioneered transformational leadership research, transformative leadership is achieved by four I's: idealised influence, inspirational motivation, intellectual stimulation and individualized consideration (Bass, 1985).  It is critical to understand, at least in part, Steve Jobs, Jeff Bezos and Elon Musk leadership styles, which can be described as the capacity to predict and envision the future, maintain flexibility, think strategically, and initiate shifts that will provide the organisation provides a potential competitive edge. Transformational leadership aids and encourages individuals to increase their level of creativity and personal development in order to advance the interests of the team, group, and organisation.



3. Conclusion 
These leaders' experiences have taught me that when faced with change, you should create a forward-thinking vision of how to transform the danger of change into an opportunity to flourish. Encourage and anticipate continual innovation. Be willing to take chances and enable your colleagues to do so and be quick to adapt. Rather than just following trends or responding to change, commit to a future-oriented vision and set the agenda. Thinking beyond the box and influencing change. Continuously following an idea, no matter how daring or unfamiliar the environment appears.
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