Future Skills Video Transcript Text
Welcome to a quick discussion about future skills. We know that the world is changing and it's changing rapidly. Not only in terms of new jobs and sectors, but also in terms of new skills. Three years ago, skills in AI were the realm of specialized computer scientists. Now, the Microsoft 2024 Work Trend Index reported that 66% of business leaders will not hire someone without any AI skills.
The world of work is changing, with new sectors and professions being created every year. In your sector or allied sectors, it is worth seeing what new jobs are coming, as well as the types of skills employers are asking for in vacancies. Before looking at the future, it is worth getting a sense of how your sector is doing currently. You can find this information in the Office for National Statistics website and the link for that is provided in the model.
One of the main issues the UK labor market is facing right now is that there are skills shortages, which affect both employability and current vacancies. The Department for Education Employers Skills survey, published in 2023, showed that across the UK, the number of companies and employers that cannot find the right people for their vacancies due to lack of skills has been growing significantly. This has both to do with a lack of skills in the market and the changing requirements of employers.
An important issue is that of skills gaps. In other words, where existing employees are not fully proficient in the skills necessary. This issue has been growing over the last decade, with most sectors suffering from higher skill gap density in the UK. As you would expect, the picture in the UK is part of the greater global picture, so it's not just this country.
There have been a number of publications over the last two years looking at future jobs and current and future skills needs, both for the UK and for the wider global picture. Let us see some highlights. The expectation is that many of the new jobs that will be created over the next ten years will be graduate jobs. The need is expected to be particularly high in Wales. The reasons for this need for more graduates are the effects of AI and the specific needs of the UK, due to the aging population and changing industries.
The Skills Imperative 2035 has published a number of reports focusing on skills gaps and future need for skills. Currently, employers have been facing severe challenges due to lack of skills and that is a problem that is expected to grow. Employers are finding a lack of both technical skills and, importantly, essential skills for employment, such as leadership and teamwork.
Over the next few years, the changing global economy and the advent of new technologies led the World Economic Forum to expect considerable churn in the global job market, with certain industries being particularly affected. It is important to remember that churn, particularly with the creation of new jobs, means greater need for new or improved skills.
As a highlight, it is expected that jobs relating to AI, analysis and data, as well as sustainability, will see considerable growth over the next few years, while clerical roles will decline sharply, primarily due to AI. When it comes to skills and attitude, analytical and creative thinking remain the top priorities for employers. The change comes just under the top, as AI and big data, as well as leadership, have overtaken other more traditional skills and attitudes. Still, note that resilience and agility remain high in the list of important skills, and so does technological literacy. Of interest is that continuing to be willing and able to learn remains in the top seven, as employers are predicting a very clear need for reskilling and upskilling in the near and medium future.
Looking specifically at the predictions for the UK within the global picture, AI will create jobs, but it will also lead to considerable loss of jobs due to automation. Jobs will be created in response to climate change and the green transition. That means that understanding of sustainability and the sustainability goals is fast becoming a necessary skill. To facilitate discussion in the training session, please go through the materials available on Moodle. It is particularly important that you consider the profiling of the future skills and expectations for the industry that best relates to your subject. Thank you.


