Designing, Delivering and Evaluating Learning and Development.
Assignment 1. “Resources not Courses.”
Sarah Lewis, 1910109.

The ‘Think 25’ policy forms the basis of Sainsbury’s legal obligations as a licence holder. Having employees with an up-to-date training compliance is part of the due diligence and ultimately the licence could be revoked if the training is not maintained.
In the Bridgend store there are 220 colleagues and the Think 25 training must be updated every six months so on any given day, someone is attempting the associated quiz. The knowledge is essential and in practise every colleague works within the legal parameters. Currently, completion of the quiz often revolves around people trying it and failing resulting in a red alert for poor compliance; or enrolling a second person (often a manager) to support therefore reducing vital cover elsewhere.
This infographic covers all the responses needed to pass the quiz ( please follow link below).
The evaluation of the success of the resource will be linked to less red results from failed quizzes and colleagues completing the training unaided. 
https://www.canva.com/design/DAEXo6Uz5m8/share/preview?token=ibOpQIfP70yW7K6rqXxipw&role=EDITOR&utm_content=DAEXo6Uz5m8&utm_campaign=designshare&utm_medium=link&utm_source=sharebutton.
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