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[bookmark: _Toc90644547]Part 1: Reflective Report 
[bookmark: _Toc90644548]Introduction: 
As one progresses in any field, they have to build their personal profile in order to attain sustainable career. Our module Changemakers – Building Your Personal Brand for Sustainable Employment is all about shaping our goals and directing ourselves to our main targets of life. It also elucidates the importance of network building and creating an environment that harnesses your professional growth. 
This module has four units from which I will be reflecting upon the following topics; i. Unit 1 – Topic 1: Ambition is Critical, ii. Unit 2 – Topic 2: Variety is the spice of life, iii. Unit 3 – Topic 2: Identifying career opportunities and iv. Unit 4 – Topic 3: Pursuit of happiness. These topics were the most interesting and insightful for me and relate to one another as well. 
If we reflect upon the learning of this module, then each unit plays an important role. It is imperative to find your ambition, build the right network for yourself, find the right opportunity and activate your luck. 
[bookmark: _Toc90644549]Unit 1: Brand You – Topic 1: Ambition is Critical
According to Sarte (2007), the human existence precedes essence. If we focus on other objects that are man-made, they are created for a reason. Before their existence, they already have certain attributes that will become their essence. However, in the case of human beings, we are created first. After we are introduced to this world, we absorb our environment and as we grow we find our essence. 
Ambition plays a similar role in our life. It has to do with the choice that we get to decide for ourselves, in other words, freedom. If we reflect on this concept of Jean-Paul Sarte, then we come to realize that we do not choose certain things in our life, for example, our family, our culture and some of our circumstances. Nonetheless, we have to find our freedom from the limited choices that we have. 
Another concept in this topic was goal set and goal through. Many people set their goals and also attain them but they do not have a plan after that. They do not sustain it as they have achieved what they wanted to but never though what would be next. Goal through is when create an ideal according to your goals and put that into practice. 
We can be whatever we want and achieve whatever we want as long as it aligns with what we prioritise in life. Stephen Duneirer (2017) says in his Ted Talk that achieving your most ambitious goal has to do with how what approach we take to our problems and decides what to do with it.
However, during the chase for ambition and success, we have to keep in mind that it does not kill us. Trying to keep up with the fast paced technological advancement and maintaining our own personal serenity in life can make us stressed and depressed (Tom Savage, 2015). Somewhere between these two extremes is happiness. Thus, we have to keep our goal in mind, choose simplicity and focus on people around us. 
[bookmark: _Toc90644550]Unit 2: It’s a Small World – Topic 2: Variety is the Spice of Life
Building connections around you that benefit you to grow professionally can help you get better opportunities and resources for future employment (de Janasz and Forret, 2008). Networks help you to enhance your growth in your career and connect you with people who you can collaborate with for your success. 
The first step to finding connections is to step out of you comfort zone. Outside this zone is our fear and anxiety of interacting with others. Once we push ourselves out of the fear zone, we become comfortable with talking to more people rather than just sticking to the ones that we have known. This can help us to expand our network. 
We have heard the phrase “it’s a small world” many times in our lives. Usually we meet someone at an event and during conversations we end up having mutual friends with them and exclaim, what a small world! This creates a circle that has people with similar interests and occupations. However, the real networking occurs when you start interacting with people who are at six degrees of separation and you may call them random acquaintances. 
When there is diversity in your social circle, there is creativity because of different ideas coming together. Hence, heterogeneity is creativity. Having individuals with different perspectives facilitates creative ideas by providing access to varied information and critical thinking (To et al., 2021). Not only that, it creates acceptance within for different cultures. As an individual who wants to progress in their career, it is imperative to make new connections regularly; not just with people working in similar areas but diverse fields too. The key learning point for me in this unit was to get out of my comfort zone and expand my social circle through my current friends and colleagues. 
[bookmark: _Toc90644551]Unit 3: Opportunity Knocks – Topic 2: Identifying Career Opportunities
Whenever you want to do something in your life, you imagine yourself in that position. You analyse why you want to get there and the affect it will have on your life. Every goal has a purpose to bring essence in our life. It is necessary to have clarity of purpose in our mind. It gives a direction to decide what we want to do in order to achieve our target. 
According to Sarah Andrus (2017), having conversations about careers can activate your luck in finding opportunities. It is beneficial to talk about your profession and the advancement in your domain with the relevant people. You never know what conversation can turn into a future job. Personally, I believe that this practice can not only help you find new opportunities but also widen the options you have to choose from. 
This topic made me wonder about my own skillset and how often do I share that with those around me. Moreover, the traditional job searching and recruitment process is creating more hassle because employers are unable to find workers who align with their work ethic. Even though creating a CV can showcase your skillset properly, but it does not show the authentic you. Thus, it is important to communicate with your future employers and help them understand your values that can benefit their organisation. 
Another concept that I found interesting in this topic was about understanding our values. In order to get a job that we are love to wake up for, it is necessary that it matches our values. For me, I want to have autonomy when I am working. If I am working under a manager, I prefer to work with someone who lets me think out of the box and personalize my work. 
[bookmark: _Toc90644552]Unit 4: Pursuit of Happiness – Topic 1: Future Me
Acquiring higher education gives you better prospects in your future employment. I started university so that I gain essential skills and apply them when I work. As I have prior experience as a social worker, I understand the importance of studying about social healthcare to understand the current trends and innovations of this field. 
This topic elucidates a concept of limiting beliefs which are certain subconscious beliefs that hinder our growth because of what we think of ourselves and the world around us. Very often we get this feeling of anxiousness and fear which stops us from doing what we want just because we believe we cannot.
People who develop their skills and talent through hard work and useful strategies are known to have a growth mindset (Dweck, 2016). Getting rid of a limiting belief requires an individual to have a growth mindset instead of a fixed one. 
The art of possibility is the concept of breaking free from our existing paradigms and believe that anything is possible for us (Zander and Zander, 2006). Personally, I can apply these concepts in my life because at times I feel like I have certain beliefs about what I can achieve according to my own surroundings. However, I am willing to improve my current skills to progress in my career. 
[bookmark: _Toc90644553]Conclusion:
Overall, the content of this module has been fascinating for me as it has provided me with ample literature and videos to help me develop myself. I plan to develop a growth mindset through which I will improve my skills and make attainable goals for myself. Moreover, I will interact with more individuals working in different career fields to expand my resources and share my perspective with others and learn from them as well. I also plan to have meaningful conversations with my peers about various career opportunities to find successful jobs for myself where I can excel professionally and personally. Most importantly, I want to achieve the perfect work life balance where I have a successful career as well as a peaceful life surrounded with my family and friends. I prioritise financial independence, family and my own self-actualization. 
[bookmark: _Toc90644554]Part 2: Personal Development Plan
With time I have gained sufficient work experience and abilities as a social worker and SEN teacher. However, I believe that we should be consistent with our growth and improve our skillset. Personal Development Plans assist you with dissecting your abilities and make smart objectives for your own and profession development. Following is the PDP that I have developed for myself. 

	

	
SKILL
	
CURRENT
ABILITY
	
TARGET
ABILITY
	
DEVELOPMENT
OPPORTUNITY
	
CRITERIA TO JUDGE SUCCESS
	
TIME FRAME
	
EVIDENCE

	


1st
PRIORITY



	Technical  Skills
	I am able to use laptop and create documents on it.
	My target is to learn how to use various software like project management tools, MS Office and similar software used in social healthcare workplaces.
	I will get the opportunity by applying for courses and also in workplaces where I will learn from my managers and colleagues.
	
After the completion of my courses I should be able to work on Excel, Powerpoint and other software easily.
	6 Months
	The evidence will be my course enrolment and my work experience using the software.

	


2nd PRIORITY

	Leadership Skills
	I am able to work with teams.
	I want to lead a team and manage them by showing them the right direction to achieve our targets. I want to listen to their needs and be an empathetic leader.
	I will do that getting an opportunity to work with others and lead projects.
I will also listen to leadership Ted Talks and attend seminars on similar topics to help develop my personal skills.
	I will gauge my success through the completion of projects successfully and by evaluating m personal growth and my team members’ growth.
	1 year
	The evidence will be my work experience and my designation over there and also the courses or seminars I am attending to improve my skills.

	


3rd 
PRIORITY

	Communication Skills
	I have an inner social circle and I only stay in touch with them. I can communicate with others but it is not that often.
	I want to improve my networking skills for that I want to be able to communicate with different kinds of people and understand their perspectives.
	I will get out of my comfort zone to make new acquaintances through my friends either at workplace or outside workplace. I will listen to lectures on how to improve my communication with people and be most expressive.
	I am able to talk to everyone I meet and have a meaningful conversation with them. I have a network of people who belong to various career fields.
	3 months
	I will meet with new people and build a good healthy network with progressive individuals.









	4th 
PRIORITY

	Organizational Skills
	I can work in different workplaces and align with their culture.
	I want to be flexible to adjust in different work environments and cultivate positive culture by motivating my peers.
	I will read books and literature on organizational culture. I will get an opportunity to learn through certified training programmes at my workplace.
	I am able to adjust with various organizations and with their workers.
	1 year
	I will have certificate from the trainings I take and also books I read.
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