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     For this assessment I chose to discuss the benefits brought by flexible working for the benefit of employers, employees and the government. All they are tightly connected to each other in the process of the economy.	In order to be able to have flexible working employees have the obligation to have a traineeship of at least 26 weeks of continuous employment with the same employer. The employee should talk to the employer about this by giving reasons why he or she wants to do so employer following analysis of the information received can make a decision depending on the impact it has on its business, negative or positive.	
    One of the most important advantages of employers is to have the opportunity to employ retention by offering the company loyal employees in the long term, this bringing an advantage to the company by reducing expenses recruitment of staff. Recruitment is another factor that attracts employees who find in the employers' offer work program. Another advantage offered to employees is that of high productivity, stressed employees get sick more easily and flexible work helps a happier and balanced work. An extended work programme brings another benefit to companies.
   The advantages of employees could be reducing stress by choosing the desired work schedule. Saving money by choosing the employee to be able to work from home. A good balance between work and life, giving employees the opportunity to spend as much time with family as possible.
For the government this program is and offers the possibility of the safest income by offering these legislative advantages by which employees and employers can agree on the work schedule that should be " a way of working that suits an employees needs, for example having flexible start and finish times, or working for home”


