Essay 1 – Maintaining Professional Standards
Throughout this essay I will be discussing the maintenance on the professional standards within Gwent Police Force and the different procedures and policies in place which help instal confidence in the public eye, I shall also be discussing the different equipment that can assist officers in upholding professionalism and being accountable for all actions such as Body worn video.
First, I shall be looking into the independent office for police conduct and the role of this organisation. The main role for the IOPC is to overlook the complaints system in England and Wales for any complaint made against the Police and to make sure these are investigated thoroughly, The IOPC investigate the most serious matters in policing, including allegations of serious corruption, and cases where someone has been killed or seriously injured following any sort of contact with Police around the UK. (IOPC, 2023)
The IOPC has always been a positive outlook for the public due to there always being a concern with in who is monitoring the police if they are so focused on upholding and monitoring the law with the members of the public, with the use of technology such as using mobile phones to record and the use of social media to conduct a more negative outlook onto the Police as a force all across Britian. (IOPC, 2023) The IOPC can handle the members of publics complaints and conduct the investigation into the officers and police force the complaint has come through, to see if any misconduct has taken place by the officer and that the service provided has been of lawful and has been conducted in the best professional manner. 
Overall, of the years of 2021 to 2022 there has been over ‘75,020’ complaints made against multiply police forces UK wide which is a high number and bigger forces overall receiving a lot more. 
There is a negative element to this from a police officer perspective due to the high demand of work load, mental health impact and stresses the job provides, it can seem the IOPC is against the Police from time to time but in relation to the confidence in Policing the IOPC can assist with this and keep the public on side and discuss with them if their complaint is reasonable or not.
The Code of Ethics which the police work off force wide and is installed into all who work in the policing environment from beginning of training to make sure there is a guideline followed by every officer and staff even to the higher-ranking individual with the police, to deliver and make sure the best service is to be always provided when on and off duty. (College of Policing, 2024a)
The installation of the code of ethics, is to make sure the service provided is always professional due to ‘we work with and for the public’ – College of Policing’ this holds all individuals involved in the policing workplace to always uphold the correct manner when dealing with the public. If the following of the code of ethics is always followed when dealing with the public whether that is face to face, contact via telephone call or any sort of community meetings, then it can help gain the trust of the public and to show that no matter when or where, the police are there for the public. (College of Policing, 2024a)

I shall be moving onto a major investment into policing worldwide and that is the use of Body worn video, due to this is a major impact factor in policing day to day the implement of the BWV was to make sure that there was audio and video data being recorded on encounters with the members of the public and this could capture any incidents taken place first hand and can hold very valuable evidence.
 The Body worn video was introduced in 2006 (What is Body Worn Video?, n.d.) initially to DEVON and CRONWALL to trial run the use of it,  and to see if this was a revolutionary step in policing, it has been provided useful force wide to make sure incidents were captured on first arrival of officers on scene to make sure all were doing their duty and following the right procedures when dealing with members of the public and also to stop members of the public making complaints about officers that would be proved as false. 
The body worn video has acted as also a safeguarding measure for officers when asked about if it made them feel safer, the downside of the BWV is that the members of public do feel that this is an invasion on their privacy, and it can make the individual take a step back and become more defensive when dealing with police officers. By Scottish police it is recognised as a useful tool to also assist when armed police are deployed to incidents as instead of capturing all that has happened by noting it down it captures a point of view of the incident and shows the incident through that officers eyes, the belief in this is to hold all involved accountable for their actions whether that is an officer or the subject of the crime. (What is Body Worn Video?, n.d)
A survey was completed to ask the public on their thoughts of BWV and if the use of it will help develop further confidence with modern day policing, during the survey it was noted that 72% of the members of public replied in relation to how they would feel with BWV activated during an interactions and overall 72% of that survey came back stating that they would feel safer or more likely safe with BWV activated during all interactions, further more over 90% of individuals displayed that BWV should be used at all incidents and more often than not. (www.policeconduct.gov.uk, n.d.)
In summary there has been implementations into modern day policing to assist with gaining the trust of the members of the public, the negative seems to stem from a handful of individuals inside the force who become either complacent or display negative characteristics within the role and once found out, the use of social media portrays a negative picture on said officers which unfortunately stems and labels all officers as not trust worthy and re-building that trust is a challenging task.

Essay 2 – Public Protection
The rise of Criminal Gangs and the involvement of children is on a rise and throughout I will be exploring what characteristics can make a person vulnerable which makes them more likely to become involved with criminal gangs. Throughout the UK there is a concern of individuals who are becoming exposed to being used in criminal activity and more prone to it due to different negative factors the individuals have been exposed to throughout their life. More commonly children will be exposed to criminal activity as gangs find it much easier to ‘recruit’ children as younger individuals may not see a negative impact as they might receive a positive reward in return for work and might not even realise, they are being exposed in the first place.
It is known that children are mainly being recruiting into criminal gangs are being exposed as young as the age of 12 and this is to do with the rise of county lines, children are selected due to being more vulnerable by multiply factor which I will discuss during this topic. County lines seems to be the most popular means of criminal activity and is called this as it is the ‘police term for gangs exploiting young individuals by getting them to move drugs in a city or out into other further markets’. Young individuals who get involved with criminal activities and gangs seem to become groomed more successfully and reasoning behind this is down to the younger individuals they are not as suspicious to police or agencies and if caught are given lighter sentences or even given alternative outcomes to committing these offences (NSPCC, 2019)
I will first discuss the effects that a negative socio-economical can have on individual(s), who then are more exposed to criminal activity or becoming linked in some sort of way. Socio-economic is used to describe the different groups of individuals relating to their social class and their current financial situation throughout their life and up-bringing. (Cambridge Dictionary, 2019) This is not the factor that always influences the case but is a very big contributor to the exposure of individual to criminal gangs.
The lack of the correct teaching of negative and positive outlooks of being a member of society can cause issues in the long run, this can stem from the earliest on in life such as not being involved in a structured mainstream education such as school as the individual is disengaged and does not having a social groups or peers around them to look up to, this can also be led from a unsecure and disrupted life at home (Home Office, n.d.) with parents or guardians which could involve different sorts of abusive whether that’s mental and physical at home or elsewhere and it all effects individuals in a different way or that they already have family or friends who are involved in criminal activity and it is the ‘normal’ day to day life within the home.
These factors can be viewed as the can have a huge factor on the individual as criminal activity has the potential to offer a selection of positives that they have never had before during their upbringing, things such as the security of belonging, individuals to look up to, for example the feeling of having someone to turn to or feel like having someone who cares about them. Criminal activity can offer non-legitimate finances such as amounts of money that these exposed individuals have never seen before, and this is due to the lack of actual legitimate finances. (Home Office, n.d.)

To expose someone to a criminal activity, individuals will try and go ‘recruit’ these individuals from different walks of life, vulnerable people who have been exposed to negative impact factors on their lives could be exposed psychologically things such as children with a poor up-bringing could turn to criminal activity to ‘survive’. Criminal gangs also target individuals with learning disabilities as these victims are potentially less likely to realise what is going on around them and will deem the environment they are in or taken into where it is surrounded by negative activity and criminal demands to become a normal and not see any sort of wrongdoing. Individual(s) who have learning disabilities will most likely struggle to communicate to receive support and will go unnoticed by different support networks. (Home Office, n.d.)

I will now be discussing another vulnerability factor of individuals who view gangs as more of a social circle and being apart of a social group and family and seeing that there is no wrong in this, many youths to this day, deem being in a ‘gang’ of sorts is a sense of belonging and studies have begun to show this. Some individuals have stated along the sense of that being apart of a sort of gang helps have the feeling of a family and that they might have been neglected when younger and not have had the security a family or social peer group should offer. Upon further search it shows that joining a gang comes down to the normal society they have been around growing up such as, living in a certain postcode where there is less opportunities and less wealth to help that community and also that lack of a sense of community doesn’t pass on the right opportunities for these youths and this leading to down only one negative route. In summary it has been shown that there are multiply vulnerabilities of that could be abused to assist with people in joining criminal gangs and come from all different walks of life. (Longfield, 2017)

Essay three – Vulnerability & Risk 

Youth offending is a concern for society currently, I am going to explore what the UK has in place or guidance of preventing young people offending and committing crimes and how local authorities can assist with this to give young people a better chance at life and to not be involved in crime. The first bit of early prevention I will be discussing is the CAPRICORN framework (Public Health England, 2019) which sets out different methods that could help prevent offending and re-offending young people, these methods cover what family or individual(s) can do to help and even communities that can assist by performing actions and these actions can be performed to ‘distract’ young individuals from crime and re-offending. 
Within the CAPRICORN framework it states the 2 different types of streams which refers to the prevention to reduce the re-offending and the prevention of young people committing violence and committing crimes, an early intervention and recognising the signs of young offenders who might be leading down a negative path in life is key, the framework offers local authorities and police different ideas that could help pinpoint early signs and how to deal with these. It states that in March 2018 there was a small decrease of young people being introduced into the criminal justice system but since March 2018, it displays the re-offending rate is still higher than it was 10 years ago from March 2018. (Public Health England, 2019)
The downfall of this method is that communities are known to be declining over the UK which is a big impact factor to help young offenders moving forward and by conducting research, it displays that a lack of that belonging within individuals, is a risk factor as the feeling of not being accepted within a group(s) is a mental health risk, it has shown that younger ages such as 18 to 24 year olds within a community are less likely to feel that sense of belonging than adults over 60 years of age are. (Diaconu, C. (2020). UK’s Decline in Sense of Community).
In relation to early prevention, it is deemed as a powerful tool where the UK governments have seen that this is a rising problem and have wanted to use early interventions to stop the offences escalating and ideally put a stop it them due to this funding has been sought to assist several early intervention programmes. The main two factors that have been identified in relation to young people committing offences (Thompson, 2021) are things such as factors of the individual such as Adverse childhood experiences and these can have a rang from Domestic abuse within the household, poor mental health and exclusion from school meaning a lack of socialisation and away from a learning environment. Could also be environment risk factors which re-instates the concern of the decline of community’s and negative experiences with contact through police.
The police contact can come from negative experiences, such as stop searches which has led to an increase of 13% of those accounted for and incidents (Youth justice board, 2024).  where youths are arrested where a offence is potentially committed and it states that arrests of children has increased by 9% compared to previous year and that, it also states that the re-offending rate has increased by 0.9% from the previous year and this is a first increase since March 2014 (Youth justice board, 2024). Even with all these measures in place and the different number of methods and support being tried that young offenders are still increasing, and it is clear from the statistic shown that more work with young offenders is to be done to assist those who have fallen to crime.
A well-known service which deals with all incidents of young offenders is the Youth offending teams in England and Wales, which has multiply professional bodies apart of it and make up a team from different profession such as police, probation, social care, education, local authorities and health authorities, this individual(s) come together to help put a stop to youth offending and can assist one another from different points of view and with their own expert opinions to assist with child offenders. (Centre for Crime and Justice Studies, n.d.), this agency can help with the prevention and is able to offer support and guidance to families or guardians that might not know where to turn to if a child apart of their lives is offending is potentially believed to.
As a continuation from above, the children act 1989, the 2004 and 2006 act have been provided to conduct a framework for all local authorities and agencies so that families can be supported and provide opportunities to any young individual who might be recognised as offending, this can help create a distraction barrier and provide a more positive look on life and potentially bring families back together through different activities. (Centre for Crime and Justice Studies, n.d.)
In summary and research shown, the views on youth offending and the early prevention it displays that on record that youth offending is continue to rise but there is a laws, agencies and policies in place now to try assist with the youth offending situation and to tackle it in the best possible solution, with the correct training to the relevant agencies or force, such as the CAPRICORN framework (Public Health England, 2019) .

Essay four – Valuing Difference & Inclusion 

Police forces have moulded to diversity in a number of ways they have done this due to being a public service and being place into difficult situation which effects officers no matter the location around the world. The Police and Criminal evidence act (Wikipedia Contributors, 2019b) was inducted to policing in 1984 to make sure Police powers were used fairly and not abused and were fair no matter who or where they are used, this came to light during the Brixton Riots 1981 (Wikipedia Contributors, 2019) and when the Scarman report came to light due to there was a huge find on that ‘Stop and Search’ powers were abused by Police towards Black people, this then brought PACE 1984 into play to act as a guideline for police powers to stop any incident like this take place again. Most recently PACE 1984 was amended in 2017 in relation to any suspects that are released without any sort of charge no longer need to be released on Bail. (Wikipedia Contributors, 2019b)
 The George Floyd incident had also placed Policing in a difficult spotlight due to a male in the US passing away after an officer had knelt on his neck for nine minutes, this sparked movements and protests such as the UK Black Lives Matter movement and the officer has now been charged with third degree murder. This incident added tensions to UK Policing despite being a US significant event. (George Floyd Death ‘adds to UK Policing tensions’, 2020).
Policing has been placed in a difficult position and is having to constantly adapt to the world and its day-to-day changes, the police have developed a lot in relation to the diversity within the UK and have placed it as one of the key points of modern-day policing which needs to be address and maintained (College of Policing, 2021). Diversity can be a wide range of different factors and in relation to this we can look to ‘Protected Characteristics’ (Gov.UK, 2023) which helps bring equal opportunities to everyone no matter what age, sexual preference, religion etc. The Equality Act 2010 came in to place to protect individuals from discrimination from all walks of life to make sure fair opportunity was given to all to make sure no one was overlooked due to a certain factor about them.
GWENT as a police force is ensuring that all of Diversity is being implemented and making sure all Police officers and staff works for GWENT Police can express themselves and to continue development to make sure all working under the force are able to understand and represent the communities we work for. Due to this it can help boost recruitment for the police to let individuals know it is a safe working environment (College of Policing, 2020). GWENT undergo learning packages and are conducted annually in GWENT to make sure that all workers within this profession no matter their role understand the importance of it, and that diversity is at the heart of the workplace in a high trusting profession, as a team with more of a diverse input of individual(s) shows it is better at working and make better decision. (College of Policing, 2020)
Another way Policing has developed and created diversity and it shows is that, there are now a high number of high ranking officers who are females across different police forces and especially in GWENT Police this (GWENT POLICE, n.d.) for examples GWENTS Current Chief Constable is female and sets a professional standard and displays that there is no limit and a personal factor should not be a blocking point for anyone, this relates back to one of the characteristics that is protected ‘sex/gender’ (Gov.UK, 2023). 
The college of Policing is enforcing that the Equality Act 2010 is adhered to and not overlooked within the workplace and has multiply policies and guidance on this to provide this (College of Policing, n.d.) it enforces that equal opportunity arise for those with disabilities as the same as those without one, It displays that should an individual be effected by a disability it is on the organisation of such to sort this out and not on the actual individual. (College of Policing, n.d.)
Another input from the College of Policing is a guide on Positive action on police recruitment, which is accessible to all police forces UK wide, this is not to be mistranslated as Positive discrimination due to this being illegal as discussed. This guide on positive action on discrimination has been completed by the College of Policing, this describes that action is to be taken against discrimination to help best equip the police in their recruitment moving forward and to help serve the public better and the wider range of diverse communities to try retaining that positive outlook from the members of the public. (College of Policing, 2020)
In summary, it is shown that Police forces around the UK have been using different methods to assist with the diversity to make sure that everyone has equal opportunities whether that is for police recruitment or for delivering a better service to the wider community. There are still some negative outlooks on policing and diversity and will have challenges throughout leading into the future from research shown.
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