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This report aims is to critically evaluates the six-week internship at Field 2 Fork Cutting Services by reflecting on the initial goals and objectives set in the implementation plan while assessing their achievements as part of my studies at The University of Wales Trinity Saint David, (UWTSD, 2025). Through a structured appraisal the aim is to analyse the overall internship process considering key aspects such as financial management professional communication and workplace adaptability. This evaluation will highlight successes, challenges and areas for improvement professionally and personally. Additionally, this report will provide recommendations for development ensuring skills learned are effectively applied in future career opportunities, (Jackson, D, 2014).



[bookmark: _Toc1686956684]Placement objectives

As part of the preparation plan there were sectors of personal and professional objectives set out to achieve over a six-week period. Throughout the process it was a valuable process to develop academic skills already obtained through higher education with a focus on finance, however it was clear that the skill set, and knowledge needed was larger than anticipated. As suggested by an article for Teaching Psychology, (Peterson,J et al, 2014) that over a period of years 37% of students report not being related to careers of majors studied at higher education implying that initial interests evolve as I encountered. This is not suggesting that finance is not a route that would present itself in the future, but consistent refreshing would be beneficial. As set out in the preparation plan financing in a professional setting was a goal that needed to be experienced. Budget management and managing accounts were critical to the success of Field 2 Fork Cutting Services for end of year financial analysis, however with being a singular owned business with one employee it was evident that using personal developed knowledge and skills would be the only way to succeed. Time consuming data entry led to creating a profit and loss analysis which was uploaded on HMRC Companies House, (Gov, 2025).  
Personal goals and objectives set out at the beginning of this experience was to transfer communication skills obtained through confidence building with time spent alongside academic professionals and peers. This was not possible during the internship as it was an isolated position which required at home working with communication with the director through brief telephone calls with queries relating to financial enquires leading to self-reliance to complete tasks in a timely manner. However, maintaining contact with peers and faculty members became an imperative social aspect and sounding board for any arising issues.   
As previously suggested financial analysis is a subject that has played a role in a previous employment position and it is a subject that has been a passion of mine, in preparation for future employment this internship has prepared me to realise that a financial position in the future would need to be supported with continuous training and hands on experience.
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Initial preparation for the internship consisted of all key aspects of job preparation was delt with as looking to gain a position of employment. From the first session of this module planning and preparation of expectations were set out through a Ghantt chart, a classical tool used in project management, (Gerald,J & Letcher, T, 2012). The use of visual tools as a Visual and Kinaesthetic learner, (Parasher, R, et al, 2020), is beneficial and can be taken into work or personal setting to help with time management and productiveness as a tool this is something I will continue to take into my future employment. 
Although I had already produced a CV it was however outdated, the discussion and examples of professional instigated a need to change and update the layout and new experiences. Having never produced a cover letter for any previous applications this session was constructive as it provided a template that could be edited to any job application in the future and would prompt any updates needed. As suggested by Saltz, I, (2018), for LinkedIn Learning, a Curriculum Virtue will be the most important document of your career, that needs to evolve along with your career, this emphasise the importance of updating experiences regularly. 
Preparation for the internship by role playing with competency-based interview techniques, with peers took me out of my comfort zone, at that point it felt very invasive, however with later discussions the theory of being able to use an experience and mould it to answer a variety of questions became an easier concept to grasp. For future reference selecting scenarios that consist of challenges do not need to be perfect but how you dealt with the situation builds a portfolio of the persons problem solving skills, (Walton Career Services, 2025). Using these skills were not required for the internship however they would have been welcomed as learning opportunity, (Raisova, T, 2012).
[bookmark: _Int_JGVlp1sN]Pre- Internship and to co-in line with assignment one it, was a necessary step to complete a skills audit, with the intention of providing personal goals and objectives, also providing an analysis of any skill gaps. Once identified using this experience at an internship would provide an opportunity to improve and tackle any miss matched skills, (McGuire, D, 2023). After completing the skills audit, (see Index) it was evident that there were areas of knowledge that needed to have focus on including focusing on the situation overall not just the situation in hand. Key factors for myself include communication where I feel comfortable speaking openly about my personal values and lead by that example.
Having set goals set out by Field 2 Fork Cutting Services, (Field 2 Fork, 2025) my role was very ridged with very little opportunity to progress or learn any new skills, it felt like a data entry position with no environment for inspiration. Working from home was always going to be challenging which was easy to become distracted this would not be a position for myself in future as I believe I thrive around social environments. Consideration would be given to hybrid working providing it offered mental and social stimulation.  
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While the experience allowed me to apply academic knowledge gained from higher education over the last eighteen moths particularly in finance, I quickly realised that the required skill set extended beyond my initial expectations. This realisation reinforces the necessity of continuous learning in finance ensuring relevant skills remain updated and adaptable. Nevertheless, after personal struggles each profit and loss analysis were entered into Companies House to a high standard and offered a sense of pride and achievement reinforcing any doubt previously felt at the time. While the placement provided valuable practical experience the isolated nature of remote work limited opportunities for direct communication and collaboration. As set out in my personal goals refinement of professional communication skills, was difficult to overcome with the structure of my role being primarily self-directed. Consequently, the reliance of external support through peers and faculty members for guidance became a frequent task, while also the realisation that this was limited with their availability and workload. It is fair to say that any future internships will be vetted more vigorously for my personal and professional goals. 

The initial preparation phase focused on job readiness including setting expectations, refining application methods and planning time management strategies. Unexpectedly the implementation of a Gantt chart provided beneficial for structuring tasks and assignment deadlines. This process of exposing organisational tools will be valuable life skills that I intend to use for future employment settings as well as personal life. Discussions on professional formatting of a cover letter and my CV has inspired me to maintain these documents on a regular basis with new experience and skills achieved. 
The use of competency-based interviews has led me to recognise the value of using past experiences to show my unique personality on how to deal with problem solving, management and communication skills while maintaining professionalism. Although these techniques were not used for this internship this is a skill that I will continue to work on and refine going forward in my professional career. Alongside this the conducted pre internship helped identify required areas of growth with holistic situations, this is shown within the pre- internship audit conducted. It is evident that my confidence has grown with more personal faith in myself academically as well as professionally.
This experience resembled data entry rather than a dynamic learning environment. Working remotely posed challenges, as distractions were inevitable. Moving forward, I recognise that I thrive in social environments, and future career considerations will include hybrid work settings that balance independent work with collaborative interaction.

[bookmark: _Toc1036725980]Recommendations Professional and personal growth

To continue onto a dynamic professional path enhancing objectives that originally mentioned with regards to communication by seeking opportunities to engage in networking events with professional's whether it be verbal or written communication. 
Develop more consistent time management strategies by implementing a Gantt chart into daily life with a view to reduce stress, increase efficiency and manage my workload more effectively.
To build resilience and adaptability to cope with high pressure situation and develop strategies through reflection theories such as Gibb’s or Kolb’s to identify solutions, (Sow, C, -F, et al, 2025).
Identify long term career objectives and seek mentorship through programmes such as an internship that align with my aspirations and values with the views of career progressions. 
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Reflecting on my six-week internship at Fiels 2 Fork Cutting Services the placement has provided valuable insight into both professional and personal development. While having the ability to apply my financial knowledge into a practical setting the experience also highlighted areas requiring further growth. Areas including communication, self-motivation and adaptability. The structured nature of the role along with independent remote working reinforced the importance of time management but also clarified my preference for collaborative and social workspace. Recognising the success and challenges through this experience has emphasised the need for continuous learning and development. Going forward I aim to refine my knowledge   while enhancing my communication skills by seeking opportunities that align with my values and aspirations in environments that support independent and collaborative work.
This internship has reinforced my career goals while providing essential insights into my strengths and areas of improvement not only for the rest of my academic career at university but also for future employment. By implementing recommendations in this report at regular intervals throughout the foundation development and on to the career ladder will ensure a strong foundation for professional opportunities for the future.
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