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Health and social care professionals play a fundamental role in promoting health, preventing illness and improving the quality of life of individuals within society. Because registered nurses offer comprehensive, evidence-based, and person-centred care to adults with acute, chronic, and complex medical illnesses, adult nursing is acknowledged as one of the most significant healthcare occupations. Adult nurses assess patients' needs, plan and evaluate care, safely administer medication, and advocate for patients while upholding high professional standards while working in multidisciplinary teams in hospitals, community services, and speciality healthcare settings (Nursing and Midwifery Council (NMC), 2018).

The position of Band 5 Staff Nurse in the Royal Surrey NHS Foundation Trust's Respiratory Medicine Department, which was posted on NHS Jobs, is the subject of this article. The position was chosen because it offers a thorough summary of the credentials, duties, professional conduct, and employability skills required of newly qualified adult nurses employed by the National Health Service (NHS Jobs, 2026).

My own values of compassion, respect, professionalism, and lifelong learning are all in line with my decision to pursue a career in adult nursing. I like supporting people through challenging times in their lives, and I think that working as a nurse gives me the chance to contribute significantly to society while always expanding my knowledge, clinical expertise, and leadership abilities. Additionally, the field provides a defined career path with chances to pursue ongoing professional development and specialise in many clinical areas (Royal College of Nursing, 2024).

To support my future career as a registered adult nurse, this report will analyse the employability skills needed for the chosen role, compare my current knowledge and skills to the job requirements, talk about the significance of building a professional identity and personal brand, and create a practical action plan.

[bookmark: _Toc235394720][bookmark: _Toc236471573]Analyse the Personal Employability Skills Required
[bookmark: _Toc235394721][bookmark: _Toc236471574] Introduction to the Selected Job Vacancy
This paper examines a Band 5 Staff Nurse position that Royal Surrey NHS Foundation Trust posted on the NHS Jobs website to determine the employability skills needed for an adult nurse. The role is in the Albury Ward Respiratory Medicine Department, where registered nurses treat people with both acute and chronic respiratory disorders. The position was chosen because it offers comprehensive details about the credentials, duties, professional conduct, and character traits required of newly registered nurses joining the National Health Service (NHS). A realistic grasp of employer expectations is made possible by analysing an actual NHS job posting, which also shows how professional standards are applied to routine nursing practice (NHS Jobs, 2025).
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AI-generated content may be incorrect.]Figure 1. Band 5 Staff Nurse vacancy, Royal Surrey NHS Foundation Trust (NHS Jobs, 2025).


[bookmark: _Toc235394722][bookmark: _Toc236471575]Job Description and Person Specification
According to the job description, the chosen candidate will provide adult patients admitted to the respiratory medicine department with safe, efficient, and evidence-based nursing care. Assessing patients' physical, psychological, and social needs, creating and carrying out individualised care plans, securely administering medication, keeping track of patients' progress, and assessing the efficacy of nursing interventions are all part of the job description. The Band 5 Staff Nurse is also expected to oversee student nurses and junior colleagues, participate in service improvement initiatives, keep accurate electronic patient records, and assist with clinical audits. These duties show that the position goes beyond providing direct patient care and necessitates leadership, responsibility, and sound clinical judgement (NHS Jobs, 2025).

The fundamental credentials, expertise, and professional conduct that the employer expects are outlined in the person specification. In addition to demonstrating current professional competence through ongoing professional development, applicants must be registered with the Nursing and Midwifery Council (NMC). Additionally, the Trust requires candidates to be knowledgeable about clinical governance, risk management, safeguarding protocols, infection prevention and control, and evidence-based practice. Additionally, in a multidisciplinary healthcare setting, candidates should exhibit excellent interpersonal skills, emotional resilience, professionalism, accountability, and the capacity to function well under pressure (NHS Jobs, 2025). These specifications demonstrate that employers place a high value on both clinical knowledge and transferable employability skills since both are necessary for providing patients with high-quality treatment. 
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Figure 2. Job description and person specification for the Band 5 Staff Nurse vacancy at Royal Surrey NHS Foundation Trust. The figure summarises the main duties, responsibilities, qualifications and essential knowledge required for the role of a Band 5 Adult Staff Nurse (NHS Jobs, 2025).


Additionally, the position shows that professional activity is governed by organisational principles and nationally acknowledged norms. In accordance with the Nursing and Midwifery Council Code, which mandates that registered nurses prioritise people, practise efficiently, maintain patient safety, and foster professionalism and trust, nurses are expected to provide person-centred care (NMC, 2018). Similarly, by placing a strong emphasis on empathy, respect, collaboration, and ongoing patient care improvement, the position embodies the principles of the NHS (Department of Health and Social Care, 2023). As a result, the chosen candidate must have both the technical proficiency and the character traits necessary to deliver safe, moral, and compassionate nursing care.


The duties and requirements listed in the position serve as a basis for examining the essential employability skills needed to be successful as an adult nurse. Both the job description and professional nursing standards repeatedly highlight the significance of communication, teamwork, resilience, compassion, digital literacy, and professional accountability in providing successful patient-cantered care (Skills for Care, 2024).

[bookmark: _Toc235394723][bookmark: _Toc236471576] Key Employability Skills Required
[bookmark: _Toc235394724]Employers require newly qualified nurses to have both clinical competence and transferable employability skills, as evidenced by the Band 5 Staff Nurse position. To provide safe, compassionate, and person-centred care, professional nursing knowledge is essential, but the position also calls for excellent communication, teamwork, resilience, and computer literacy. These abilities allow nurses to uphold the highest standards of professional practice while confidently responding to the demands of hectic healthcare settings. Employability skills continue to grow throughout a nursing career, and NHS England (2024) highlights that helping nurses in the early stages of their careers is crucial for boosting confidence, enhancing professional competency, and improving workforce retention.
[bookmark: _Toc235394725][bookmark: _Toc236471577]Communication Skills
[bookmark: _Toc235394726]Communication is one of the most important employability skills because it influences every aspect of patient care. The selected vacancy requires nurses to communicate effectively with patients, relatives and multidisciplinary teams to ensure care is delivered safely and efficiently (NHS Jobs, 2025). Effective communication extends beyond sharing information; it also involves active listening, empathy and adapting conversations to meet individual patient needs. For example, patients admitted to a respiratory ward may feel anxious due to breathing difficulties or uncertainty about their condition. Clear explanations and reassurance can reduce anxiety, strengthen trust and encourage patients to participate in decisions about their care. Reflecting on this requirement has reinforced the importance of developing confident communication skills throughout my nursing education, as they directly influence patient safety and experience (NMC, 2018).
[bookmark: _Toc235394727][bookmark: _Toc236471578]Teamwork and Collaboration
[bookmark: _Toc235394728]Because nurses collaborate closely with physicians, physiotherapists, chemists, healthcare assistants, and other professionals to coordinate patient care, teamwork is equally crucial. The position emphasises the need for nurses to support colleagues in providing high-quality care while making strong contributions to interdisciplinary teams (NHS Jobs, 2025). Effective cooperation, according to Rosengarten (2019), increases communication, lowers clinical errors, and promotes patient safety through mutual respect and collaborative decision-making. This illustrates that effective nursing requires both individual skill and teamwork to provide the greatest results for patients.
[bookmark: _Toc235394729][bookmark: _Toc236471579]Resilience and Emotional Intelligence

Nurses that possess resilience can manage difficult workloads, emotional situations, and shifting clinical priorities while still delivering safe and compassionate care. By assisting nurses in comprehending and controlling their own emotions while carefully attending to the needs of patients and coworkers, emotional intelligence further enhances professional practice. To build a resilient workforce that can meet future healthcare demands, the NHS Long Term Workforce Plan emphasises the significance of worker wellness and ongoing professional development (NHS England, 2023). Thinking back on this expectation has made it clearer to me that experience, self-awareness, and a readiness to absorb lessons from difficult circumstances are the building blocks of resilience.

[bookmark: _Toc235394730][bookmark: _Toc236471580]Digital Literacy
Because modern nursing depends on electronic patient data, digital prescribing systems, and other healthcare technologies, digital literacy has become a crucial employability skill. Nurses must accurately use these technologies as part of routine clinical practice to fill the chosen position (NHS Jobs, 2025). Given that technology promotes safer, more effective, and evidence-based treatment, NHS England (2023) recognises digital capability as a critical necessity for the future NHS staff. To provide high-quality nursing practice throughout my career and adjust to technology advancements, it will be crucial for me to develop my digital competence.
[bookmark: _Toc235394731][bookmark: _Toc236471581]Evaluate Your Own Employability Skills

	Strengths

	Weaknesses

	Compassion and empathy
	Limited clinical experience

	Good communication and teamwork skills
	Confidence in high-pressure situations

	Willingness to learn and accept feedback
	Developing digital competence

	Opportunities
	Threats

	Clinical placements and mentorship
	High-pressure healthcare environments

	Continuing professional development (CPD)
	Emotional demands of nursing

	Ongoing NHS training opportunities
	Rapid technological changes in healthcare



Figure 3. Personal SWOT analysis comparing my current skills with the requirements of the Band 5 Staff Nurse role (Author's own work, 2026).

A personal SWOT analysis (Figure 3) was used to evaluate my current knowledge, skills and personal qualities against the requirements of the Band 5 Staff Nurse role. I was able to identify my capabilities, pinpoint my areas for improvement, and consider the opportunities that will support my future career development thanks to this self-evaluation.
My capacity for polite communication, empathy, and productive teamwork is one of my strongest traits. My studies in health and social care have given me the self-assurance to actively listen, take part in group projects, and recognise the significance of treating each patient with respect and dignity, which represents the professional standards required of registered nurses (NMC, 2018). 

Several opportunities for improvement were also identified by the SWOT analysis. I acknowledge that I need to continue honing my digital competence by gaining more assurance when using electronic patient record systems and other healthcare technologies used within the NHS, as well as developing greater confidence when making decisions in unfamiliar or high-pressure situations (NHS England, 2024).

Reflecting on my experiences has encouraged me to view these development needs as opportunities for growth rather than weaknesses. Learning from experience and evaluating my own performance can strengthen clinical judgement, improve confidence and ultimately contribute to better patient care (Lucas, 2023). Seeking constructive feedback from tutors, mentors and practice supervisors will also help me develop the knowledge, resilience and professional confidence required to become a competent and compassionate adult nurse (Royal College of Nursing, 2019).

[bookmark: _Toc235394732][bookmark: _Toc236471582]Building a Personal Brand
Building a solid personal brand is crucial since it represents how I want to be seen as a future healthcare professional. As a future adult nurse, I want to be known for my compassion, dependability, and dedication to providing excellent, person-centred care. Integrity, responsibility, and respect must be shown in all interactions with patients, coworkers, and the larger multidisciplinary team to establish a good professional reputation. These attributes align with the NMC Code's professional principles, which call for nurses to practise safely, uphold dignity, and uphold public trust (NMC, 2018).

Along with expanding my clinical expertise, I want to enhance my own brand via ongoing professional growth, introspective practice, and a readiness to absorb criticism. I wish to establish myself as a self-assured, flexible, and reliable nurse who positively impacts patient care and the larger healthcare team by upholding professional behaviour during placements and embracing lifelong learning (Royal College of Nursing, 2019).

[bookmark: _Toc235394733][bookmark: _Toc236471583]Personal Development Action Plan
I've identified several areas for continued improvement to get ready for a job as an adult nurse. By making the most of practice placements, asking mentors for input, and thinking back on my experiences, my top goal is to develop clinical confidence. This will boost my confidence and ability to make clinical decisions while providing patient care.
By participating in training opportunities and learning more about electronic patient record systems and other healthcare technologies used within the NHS, I also intend to enhance my digital and communication skills (NHS England, 2023). In the end, I will research the most recent nursing guidelines, make reasonable goals, and take advice from mentors and tutors into consideration to further my professional development. This will assist me in becoming a capable, caring, and responsible licensed adult nurse who can deliver excellent, person-centred care (Royal College of Nursing, 2019).

[bookmark: _Toc235394734][bookmark: _Toc236471584] Conclusion
This analysis has shown that clinical knowledge alone is not enough to become a successful adult nurse. Key employability skills, such as communication, teamwork, resilience, and digital literacy, which allow nurses to provide safe, compassionate, and person-centred care, were emphasised in the examination of the Band 5 Staff Nurse position. By assessing my own abilities, I've been able to pinpoint both my areas of strength and need for improvement, especially in terms of developing my digital competence, acquiring experience through clinical practice, and boosting my confidence.

As I move closer to registration, creating a strong professional identity and making a commitment to lifelong learning will be crucial. I want to become a capable, flexible, and caring adult nurse who upholds the professional standards required by the Nursing and Midwifery Council (NMC, 2018) and positively impacts patient care and the larger multidisciplinary team by adhering to my personal development plan and seizing opportunities for introspection and professional development.
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Main area:
Respiratory Medicine

Grade:
Band 5

Contract;
Fixed term: 8 months
(Maternity leave from
11 October 2026 until
29 May 2027)

Hours:
Full time - 37.5 hours.
per week

Job ref:
384-AGB-EMF20992

Employer:
Royal Surrey NHS
Foundation Trust

Employer type:
NHS

site:
Royal Surrey NHS
Foundation Trust

Town:
Guildford

Salary:
£33,677 - £40,996 Per
annum (pro rata)
including High Cost
Area Supplement

Salary period:
Yearly

Closing:
23/07/2026 23:59

Royal Surrey

NHS Foundation Trust
Staff Nurse Band s

Job overview
Albury Ward

We are looking for an enthusiastic staff nurse to join our acute
respiratory unit.

Do you have an interest in Respiratory Medicine? Then Albury is the ward
for you.

The Respiratory ward is an acute and fast paced unit, containing a twelve
bedded high dependency area. The ward provides acute respiratory
medical care for patients with a wide variety of Respiratory conditions.
We specialise in providing patients with level 2 care including BIPAP/
CPAP and high flow oxygen.

Acute Respiratory Medicine is continuously expanding its service and we
require staff nurses who have the ambition to help drive these changes
and help expand the service we offer. We have an excellent team with
highly skilled chest physicians, therapists and specialist nurses. If you are
someone who has an interest in clinical and professional development
then Albury ward is suited to you.
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Commitment to undertake on-going training and development is
essential. You should be motivated, keen to learn and ready to embrace
change. Our commitment to you is to provide the environment for this to
happen and ensure that you are part of our defined preceptorship
programme.

Main duties of the job

As aregistered, accountable and autonomous nurse to act in the best
interests of your patients at all times and take personal responsibility for
your actions and decisions. To be responsible for patient assessment,
planning of care, implementing and supervising safe and compassionate
care, and evaluating the effectiveness of care. As an NMC registrant
facilitate learning and development of others. You will demonstrate
leadership qualities and be open, transparent and trustworthy. As a Trust
employee act with integrity and uphold the values and beliefs of the Trust
and the NMC Code of Conduct.

Working for our organisation

Royal Surrey is a compassionate and collaborative acute and community
Trust. Recognising that our 5,000 colleagues are our greatest strength,
we offer a comprehensive health and wellbeing programme alongside a
strong commitment to developing your career. Our diverse and
welcoming Royal Surrey family ensures you feel valued from your initial
interview and throughout your time with us.

We are clinically led and provide joined-up care by bridging hospital and
community services, alongside delivering regional specialist cancer care.
Our main acute hospital site is in Guildford, with community sites at
Milford, Haslemere and Cranleigh, and services delivered in patients’
homes across Guildford and Waverley.

We work in partnership with Ashford & St Peter’s Hospitals NHS
Foundation Trust through a collaborative Group Model, supporting
joined-up services, workforce flexibility and development opportunities.

The Care Quality Commission (CQC) has rated us as Outstanding. We are
proud of our achievements and continue to invest in our people and
infrastructure.

To learn more about life at Royal Surrey, please watch our short video:
https://www.youtube.com/watch?v=R96pMbolYdo

Adverts may close early, so you are encouraged to apply as soon as
possible.

Detailed job description and main responsibilities
Please see the attached Job Description and Person Specification

To provide a high standard of individualised patient care reflecting
individual competencies and education that involves relatives/carers as
appropriate. To be responsible for the nursing care of a defined group of
patients. To assist in the management and organisation of the nursing
service in the clinical area including the teaching and management of
more junior staff or those in training.

Person specification

Qualifications

Essential criteria

« Registered Nurse Part 1or 12

« Evidence of recent professional updating and relevant personal
development

Knowledge

Essential criteria

« Demonstrates professional awareness and knowledge




