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[bookmark: _Toc110247747]Introduction 

Exploring suitable employment opportunities is an important aspect of professional career development. Studying a career opportunity involves four main steps, including knowing oneself, identifying the available career options, researching available options, and leveraging the emerging trends. Professional career development is a continues process of self-discovery, decision-making, and knowledge acquisition about the ever-evolving workplace. Throughout our lifetime, we often undergo tremendous cognitive, spiritual, and emotional development, overlooking the most important aspect of our holistic development — professional career development.. This is crucial in exploring options with due diligence to narrow down on the perfect career path that fits best. The second part of the report will focus on a reflection on the concepts I have learned from the module, including setting SMART goals and objectives, UK employment law and career development, learning theories, self-awareness methods. 

[bookmark: _Toc110247748]Part 1: Strategies Deployed to Explore the employment opportunity 
 
Exploring a career opportunity involves learning about other professions and how they fit with individuals’ unique career preferences, such as the values, skills, and interests that they want to be satisfied by the career. It involves intentionally identifying a list of careers that match an individual’s personality and performing a search to find exactly what the career path entails. The steps for finding employment opportunities include: knowing myself, keeping my options open, doing my research, and looking for emerging trends. 
[bookmark: _Toc110247749]Knowing Myself  
Knowing myself is the first step in learning how to find an employment opportunity. It involves identifying my personality type and finding the perfect career path that suits my personality (Jiang et al., 2019). It also involves using self-awareness analytical tools to evaluate an individual’s abilities, qualities, motivations, strengths, and weaknesses (Jiang et al., 2019).  Tool, used in the report is a SWOT analysis. This analytical tool is a widely popular strategic management technique developed by Albert Humphrey. The analysis looks at four factors- Strengths, Weaknesses, Opportunities and Threats. 
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According to my personal SWOT analysis, one of my strengths is that I love to position myself as someone others can depend on to complete tasks on time. I am always responsible for taking the initiative and speaking up if things are not working as expected. Besides, I love to communicate with people regularly and listen to their views to help understand them better. I am also goal-oriented, which is evident in how I love to take charge and set visions for the group. The SWOT analysis also indicated that one of my strengths was always wanting what was best for others. In terms of weaknesses, my lack of trust in team members seems to be one of my flaws. The SWOT self-awareness analytical tool also indicated that my other key weakness is my need to be liked. Some of the opportunities for improvement included individual support and being a good listener. The biggest threat this self-awareness analytic tool highlights is time management, as I tend to over-prioritize some issues more than others. Based on this SWOT analysis, the career path that perfectly suits my personality is a manager. This is because my strengths show that I am a good leader, which can help me get a job in business management. 
[bookmark: _Toc110247750]Career Options Available  
One of the most preferred career options based on my personality is human resources manager, considering that I tend to interact more with people to learn about their situations. Next in line is a general manager based on my strong leadership skills. Another option is employee relations manager, based on my strong interpersonal and communication skills. 
[bookmark: _Toc110247751]Research Options  
Some of the research options that were available to effectively search for the best career options aligned with my personality are free online career assessments via LinkedIn. Another option is looking through detailed career profiles on LinkedIn. The Office of National Statistics (ONS) is also a crucial research option that offers a detailed career projection backed by verified economic data. This is crucial in estimating the growth or decline of careers to make a more informed decision on the right career option. 
[bookmark: _Toc110247752]How to Leverage Emerging Opportunities 
This step involves the actual execution plan of the career exploration process. Today, career exploration is an unpredictable and daunting task, requiring effective strategies to leverage emerging career options that perfectly fit an individual’s abilities. Effective strategies are what make career exploration continuous and fulfilling. 
Online networking is one of the strategies most job seekers use today to leverage emerging opportunities. Despite the rapid technological changes in modern job search, the power of networking remains unchanged. Networking remains the most successful strategy for exploring emerging opportunities, particularly in managerial positions, although its benefits are often overlooked (Oliveira and Aruajo, 2021). Networking on online professional networks like LinkedIn is an effective way to understand what is going on in the job market. As a result, once a suitable career path has been identified, it is critical to join related professional groups to build a social network and stay informed of new opportunities. In line with this, it is important to follow and comment on preferred company posts to get noticed. However, most researchers advise that the comments should be professional (Oliviera and Aruajo, 2021). 
Another strategy of leveraging emerging opportunities is expanding job search and horizons (Godbey and Gordon, 2019). Due to rapidly evolving technology, the job market is currently evolving at an unprecedented rate, making it difficult to know about emerging opportunities. An in-depth search may also reveal unique career opportunities that match personal values, skills, and behaviours. This can help identify a less traditional career path, meaning less competition and probably more opportunities. 
Active participation in professional associations is also an effective strategy for leveraging emerging opportunities. Today, nearly all professions have regional, state, and national chapters available for students to join. Although most people prefer professional relationships with peers, joining professional associations to share experiences with like-minded individuals builds synergy and strength while instilling trust and security (Siciliano et al., 2018). Professional organizations are also a conduit for important inside information on career trends and specific job markets.
[bookmark: _Toc110247753]Part 2: Reflection 
Career planning can sometimes be daunting considering the lack of awareness among most students about the prevailing job market and effective career planning strategies. Through the module, I have gained first-hand experience in professional and career development. All over the module, I realized that professional career development are integral in providing much-needed direction and a clear vision of where I see myself in the future. Besides, I have gained important insights, including setting SMART goals and objectives, UK employment law and career development, self-awareness, and mock interviewing. 
[bookmark: _Toc110247754]Setting SMART Goals  
This module made me realize the importance of setting SMART goals as part of professional career development.
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Since my goal was to become a manager, the only way I could achieve this was by setting SMART goals I could work on every day. As a result, I realized that SMART goals played an integral role in my professional career development by giving me an idea of our vision. Like many people, I recognized that I usually know what I want in the short term, but I do not have an idea of what my long-term career goals are. Thus, establishing goals helps me identify long-term aspirations and outline plans of action that need to be taken to achieve them (Ireland and Lent, 2018). The concept of SMART goals is also crucial in helping us hone necessary workplace skills that align with our career paths. Although some of us are great at what we do, we must always desire to advance or improve. Therefore, I learned that developing SMART goals is integral in helping me developing my current skills, enabling to become and grow in several ways. Generally, the SMART goal concept in professional career development ensures the career goal is realistic, actionable, and can be measured, all of which help to keep track and motivate us to attain our long-term career goals. It is also worth noting that goals are important in ensure that I will review my progress regularly and keep track of my ultimate career goals. 
[bookmark: _Toc110247755]UK Employment Law in careers  
Employment laws are also a crucial aspect of professional career development. The UK employment law emphasizes regulations and guidelines that protect employees and employers. This module made me realize that this concept is broad, covering almost all aspects of employment, from contracts to laws that guide employees against discrimination. From this concept, I learned how labour laws play a crucial in professional development during employment. The UK employment law permits continued professional development for employees. Based on the concept, I understood why the UK labour law permits professional development. One of the reasons that caught my attention was to keep our career moving forward by ensuring our skills are up to date, and the learning process is conscious. The law also mandates career development to help employee adapt their skills to emerging trends and technologies. Besides, I realized the employment law was instituted to ensure that employers catered to the employees' professional development needs. Apart from this, the UK employment law and career concept also helped us understand what we are expected of in the actual job environment. This was crucial in developing ethical skills such as responsibility, punctuality, respect for all, and efficiency vital in ensuring compliance in our future work environment (Hearle and Lawson, 2019). 
[bookmark: _Toc110247756]Learning Theories  
Since the module focused on learning new skills to enhance my career opportunities in a particular career path that I desire, learning theories play a significant role in explaining why people prefer and succeed in particular jobs (Partington et al., 2021). Thus, the concept helped me understand how various factors like social norms, gender roles, and cultural and environmental factors can guide our careers. This concept also helped me realize how certain traits such as personality, interests, and aptitude influence our career choices. This concept also helped me understand the critical role that theories play in understanding the skills, knowledge, and actions required to make informed career decisions. The theories also provide frameworks that help me setting goals and analyse traits. Thus, these theories played an integral part in helping me evaluate my personality and choose an appropriate career path. 
[bookmark: _Toc110247757]Self–Awareness Methods  
Indeed, self-awareness plays a critical role in professional career development as it involves careful thought and reflection. Self-awareness helps us understand careers in today’s dynamic and chaotic world (Rubens et al., 2018). The self-awareness tools in this concept played an integral role in helping me identify my strengths, weaknesses, values, and motivations. They also helped identify my key interests, which were important in the career identification process. For instance, I never thought SWOT Analysis could effectively be used to analyse individuals’ personalities. However, after learning this concept, I realized it was one of the most effective and simple tools to identify our personality strengths, weaknesses, opportunities, and threats while identifying a perfect career choice. Above all, the self-awareness methods helped me focus on what I highly valued and made me feel happy, in this case, the career path in management. 
[bookmark: _Toc110247758]Mock Interview and Open Book Experience  
In my entire life, it was the first time I had an opportunity to understand the significant role played by mock interviews in professional career development. One of the things I learned about mock interviews is that they are helping to reduce stress and anxiety during interviews. Since interviews are always stressful, I realized that mock interviews can help reduce anxiety by preparing us for the challenge. They also help to boost our confidence and assist in preparing for behavioural-based interview questions (Lord et al., 2019). The feedback of my mock interview was positive, indicating that I was well prepared for the interview. This feedback helped me secure a position for a recently applied job; hence it was helpful. This module's key concepts were better understood structurally through open book experiences. Additionally, it stimulated my analytical and critical thinking skills, which I needed to be successful in this module.
[bookmark: _Toc110247759]Conclusion
In conclusion, professional career development is a continuous process that requires effective strategies for leveraging emerging employment opportunities. The key steps for identifying these emerging opportunities include: Knowing myself, keeping my options open, doing my research, and looking for emerging trends. Overall, I found the module very interesting and important, especially regarding my career path as a manager. I envisioned acquiring vital knowledge to help me develop an effective career plan and learn more about career options. I am glad the concepts and the module’s outcomes aligned with what envisioned course. Besides, the concepts I learned are crucial for constant career growth and development. 
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