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Minimum Requirements
The minimum requirements provide the basic criteria which would determine the best candidates for the job (Custódio, Ferreira, and Matos, 2017). The qualifications need to be relevant in that they need to point out the relevant duties and responsibilities required. 
The manager would be required to have some soft skills which would range from having excellent communication skills to collaboration capabilities (Margerison, 2017). This would be observed in the applicants’ curriculum vitae and application letters. The same would also be evaluated in the interview. Some of the requirements that would be required include; 
•    Technical Understanding
•    Informing Others
•    Quality Management
•    Developing Budgets
•    Center Management
•    Staffing
•    Strategic Planning
•    Informing Others
•    Coordination 
The required candidate should have a bachelor's degree in a Computer-Related Field, plus master’s degree in Business Administration (MBA) or technology. He would need to have at least five years of experience in management level.
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A recruitment plan highlights the strategies that would be followed to ensure the company gets the right candidates for the job, and this would include encouraging applications from women and people with disabilities (Hope, 2017).
The posting period would last for 15 business days to allow people ample time to place their applications. 
The placement goals would ensure that the right application is sent to the right candidates; without forgetting to offer a chance to the minority in the society.
The advertising resources would ensure that the information concerning the vacant position is shared widely internally and externally (Alexander, Mader, and Mader, 2019).The main channel that the company would use to advertise the position is the company’s website. The position would also be advertised in both local print media and national publications. Social media will also be used in platforms such as Facebook, LinkedIn, and Twitter (Carpenter, 2017; Alexander, Mader, and Mader, 2019).
After the job posting has taken place and applications sent in, interviews would be conducted and only shortlisted candidates would be contacted following the evaluation of the CV and application letters.  
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