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Introduction

[bookmark: _Int_M0vki9s9]The UK (United Kingdom) lockdowns caused by the pandemic of 2020 impacted the activities and operations of businesses from all industries in every sector. Causing businesses to find other ways of operating in the chaotic and changing times before them. Throughout the lockdown periods company’s died companies were born, some found new ways of operating and other grow. Technology also played its part in changing the way many businesses began to operate. Technological advances made facilitating the shift easier (Hopkins, and Bardoel. 2023). What became apparent to many businesses through the pandemic was to keep business operations going or died, which was not an option for many. This introduced a term that became a solution to a dead end ‘Hybrid work’. Hybrid work could be descried as part of the working week an employee would work from home and part of the week employee would be working from the office. Flexible working in the UK became more prevalent for many employees and employers began to see a light at the end of the tunnel.  The new norm of working from home seemed the only way forward for many businesses. Employers were advised to close their businesses by the Government. Most UK workforces was advised to work from home if able while everyone else should remain at home except frontline workers. Nadzri, A.A.M., et. al. (2023) during the pandemic health and wellbeing became more apparent with a rise in mental health issues. Pandemic related issues such as long-term quarantines, orders to stay at home and lock downs have affected individuals' health and wellbeing. Also, Health and wellbeing can significantly be influenced by the environmental health. Although restrictions have been removed hybrid working has remained the new norm for many of the UK’s workforce. This dissertation aims to investigate the impact hybrid working has on employee’s wellbeing post-pandemic in the charity sector. 
Post pandemic hybrid working was perceived to provide the best of both worlds for both employees and employers. Adjusting to the new way of working needed employers and employees to develop new skills and competences to support the redesign of a digital and physical workforce to fit their diverse and new needs (Harkiolakis, 2022). According to office of national statistics (2022) pre-pandemic hybrid working was around 4.7 million in December of 2019 almost doubling by the end of March in 2022 to over 9 million employees working from home at least one day of the working work.

Research Aim


My research so far shows hybrid working has both challenges and benefits from the perspective of the employee and the employer in adopting this new normal. Although there are benefits of hybrid working which include work life balance, autonomy, increased flexibility, and individual performance. The challenges which include isolation and lost comradery can and do affect an individual's health and wellbeing. All the above are contributing factors to an employee’s wellbeing (Morris, G.P., et al. 2006). The aim of this dissertation is to put together a paper that shows:
Firstly. I have investigated the correlations between hybrid worker and health and wellbeing in the environment, is it working. Has hybrid working reduced retention, absentees, improved productivity, and work life balance.
Secondly. Show whether available research demonstrates a more negative or positive outcome for employee’s health and wellbeing post-pandemic. Who is benefiting the employees or the employer. The key motivations for adopting hybrid working post-pandemic. 
Finally. Post-pandemic impacts and trends in employee health and wellbeing. Has the disruption accelerated the issues of employee health and wellbeing. The importance of adopting a strategy which supports the needs and wellbeing of all employees.

Methodology, Philosophy and Methods

Data will be collected from previous research review articles (a minimum of 40 academic articles) on google scholar and from the UWTSD library. Literature will be used to gain a deeper understanding of hybrid working and analyse the connection between hybrid working and employee health and wellbeing post-pandemic. Only articles with relevance to the proposed dissertation title will be researched and analysed based on patterns, generalizations, and theories.
The dissertation will use secondary qualitative data using systematic reviews. Although there are disadvantages to this including time is needed to acquire the accurate data for research. Articles will be excluded because of relevance to subject l wish to study.
There should be no risk associated with the collection of data for myself or anyone else. 
This subject was chosen for the dissertation, to understand if businesses seriously take into consideration the health and wellbeing of their employee’s post- pandemic. Have employers put employees at the heart of the hybrid transformation?
Key words; employees health and wellbeing, hybrid working, post-pandemic.
Questions

There have been many challenges good and bad faced by employers of a hybrid work forces and an unprecedented rise in mental health problems within employees. The research aims to explore the ramification of hybrid working and employee’s wellbeing. The question l wants to put forward are.
1. What is the relationship between hybrid environment and health and wellbeing in the workplace. Has hybrid working reduced retention, absentees, improved productivity, and work life balance.
2. Dose post pandemic research demonstrate and impact a more negative or positive outcome for employee’s health and wellbeing. Who is benefiting the employees or the employer. The key motivations for adopting hybrid working post-pandemic. 

To answer these questions on hybrid working and risk on employee health and wellbeing, secondary qualitative data using systematic review (with a minimum of 40 academic articles and journals and no more than 50) related to the dissertation topic and questions will be used.   

Ethics

Due to the research activities for this project the proposal shall seek for ethics approval. There is no conflict of interests.

Conclusion

The aim of this proposal is to determine whether there is sufficient support for employees, health, and well-being whether employed or a volunteer within a charity using a hybrid working strategy. This investigation wants to determine if employers in the charity sector are supporting the health and wellbeing of their human resources adequately in 2023. Has enough research been done or do we need more.
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