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This report is based on the value of employability skills and how they can help a person across lifetime. Employability is the ability to stand out in order to obtain a job. Therefore, companies want to hire candidates who possess such skills. A job seeker can include certain skills in their CV and highlight them during an interview. Gazier is cited by Lindsay as providing a useful overview of the concept of employability development as a first step towards the currently accepted definitions. He differentiates operational versions of the employment concept. (McQuaid and Lindsay, 2004)

Employability skills was unheard of a decade ago, are now extremely important on the European labour market and at the heart of the United Kingdom labour market policies. More than that, the United Nations (UN) has identified employment as one of its top priorities for national youth employment policies. 
In an increasingly competitive labour market, more employers are focusing on a candidate's ability to fit into a team rather theoretical background. Employers value software skills such as communication, understanding customer needs and problem solving.
Confederation of British Industry declared in 2015 that employers are primarily looking for graduates who have the appropriate attitudes and skills to be effective in the workplace. (Trought, 2017)
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1. [bookmark: _Toc107532766]What are employability skills?

Certain employability skills are necessary for independent living situations. Everyone requires a strong intellectual basis to succeed in the modern job. Employability skills enable greater, more advanced learning without intervention. When it comes to professional development and work environment, employability skills allow you to use everything you have learnt.  Employability skills are those that can be transferred, which means that they can be used for almost any modern job and make a person desirable to most employers. 

Soft skills are those related to personality traits such as emotional intelligence, the ability to recognise, analyse and control your own feelings, self-awareness, the ability to understand, interpret and respond to personal or other’s emotional needs, the ability to use knowledge of problem solving in any workplace, ability to communicate, while hard skills are those acquired after learning or related to a specific profession or specialisation. (Doyle, 2022)


2. [bookmark: _Toc107532767]Why are employability skills important and for who?

Employability is essential not only for the person applying for the job, but also for the company offering the job. Employers require well-structured employees and is in our nature to seek for important assets for our lives.
Without a wonder, a person's skills enable them to perform tasks at a higher level of performance, making it easier to achieve the goals set by companies or institutions. Similarly, professional skills have become increasingly important over the years. The world has become more globalised and the competitive environment for businesses has become more intense, prompting them to become concerned about the formation of the human factor. 
When it comes to jobs interview, employers tend to look for self-management, organized, timely employees. You must convince the employer that having you part of their team is the best acquisition they could have. The most effective marketing tool you have for your profession is your CV. The CV is a document that lists professional competences, skills, qualifications, and experience. The CV is not an autobiography; contrary, it is a document that must include significant information about the applicant in order to catch the eye of a possible employer. The CV is typically the applicant's initial point of contact with a potential employer. Any CV is a first indication of your ability to organise and market yourself. A subjectively designed CV shows that you know how to value oneself.

The concept of employability has been around for more than a century but was relatively obscure in the academic and policy literature until just over a decade ago.  According to Trought, soft skills development has now become extremely important in current economy, contributing £88 billion to the UK economy and expected to rise to £109 billion. (2017) 

“The need for global graduates with a global outlook can be seen in the level of students seeking an international experience. The top five destinations for students are: United States, United Kingdom, France, Australia and Germany.” (Trought, 2017, pg. 35) 

Critical thinking is a problem-solving process that allows you to identify and address potential flaws or weaknesses in an environment. It enables more creative problem solving, faster assessment of bad situations, improved model recognition in large systems and its applications are virtually limitless. Critical thinkers can recognise, analyse, and solve problems without much outside influence and are constantly looking for ways to improve the system. (Morgan, 2021)

Gallagher believes that teamwork is an important aspect of business because it is frequently required for colleagues to work well together, giving their all in any situation. Teamwork involves people working together to use their skills. When the entire team is focused on producing excellent results at work, the group members' differences become strengths that help to achieve and even exceed the overall goals. (2022) 

No challenge can prevent successful people from achieving their goals if they maintain a positive mental attitude. Another theory admits that body language is the unspoken component of communication that we use to reveal our true feelings and increase the impact of our message. (Online, 2022) 

Finding applicants that are cognitively equipped to deal with what secures them jobs requires problem-solving skills. When issues always occur, problem solvers can observe, analyse the situation and take quick action. They are also unafraid of the unknown, which is crucial to employers that depend on their staff to see issues and provide solutions. Problem-solving abilities have several significant advantages in the business. 

When you think about resilience, you think about the capacity of recovering from life's downturns, the ability to constructively respond to various conditions. People are not born with or without resilience. So, when we ask ourselves, what resilience is, we realise that it is a collection of behaviours, thoughts and actions that anyone can learn and develop. Resilient people find a way to accept reality while putting their circumstances in a more favourable light. Being resilient involves seeing the positive side in even the most negative situations and take it from there. Although resilience won't solve your problems, it can help you overcome them, enjoy life more, and cope with stress better. If your level of resilience isn't as high as you'd like it to be, you can grow and learn new abilities to raise it. (Online 2022) 

Emotional intelligence is the ability to recognise and manage one's own emotions as well as those of others. The concept is becoming more popular and is known that people with emotional intelligence can adapt their thinking and behaviour to the context or to achieve specific goals. Even when they are negative, people with high emotional intelligence are aware of their own feelings and mental reactions. As a result, they can be recognised and managed. People who can accept constructive feedback, consider the consequences of a decision before acting, manage stressful situations, solve complex problems and collaborate with others are those who stand out at work. Emotional intelligence is an important aspect of professional success. (Gallagher, 2022)
Some people are born with emotional intelligence, while others can learn to develop it. Knowing ourselves and understanding our emotions can have a positive impact on our relationships and help us succeed in all aspects of life. Emotional intelligence is essential at work. A manager requires a high level of emotional intelligence because the current job requires to manage stressful situations and find solutions without blaming others for problems or failures. 
Emotional intelligence is a component of the human brain that influences all aspects of life, from the personal to the professional and assists us in more easily achieving our goals, being better partners, friends, or employees. For a person to be called emotionally intelligent, it is necessary to know themselves fully. People with high emotional intelligence do not allow emotions to take control.

Digital competences are a set of skills and knowledge that allow the safe and efficient use of information technologies. There is no globally acknowledged definition of digital competence since there are so many ways that it is understood. Almost all notions relating to digital tools and processes have experienced this and are still experiencing it. This is brought on, among other things, by the continual and quick advancement of technology that enable and produce new endeavours and goals. Internet literacy, media literacy, information literacy, and IT literacy are a few examples. These began to emerge while technology advanced and society realised it needed new talents. The measurable elements of digital competence must be broad and diverse enough to allow for both the benefits and drawbacks of having this skill in many facets of daily life. (Skov, 2016)
In order to accomplish our goals, we must consider the key skills that make us irreplaceable for employers.

3. [bookmark: _Toc107532768]Have employability skills changed recently? Why have the changed? 

Digital technologies change the tasks that individuals perform on the job as well as how they accomplish them, in addition to creating and eliminating jobs. Most of the positions that have grown over the past seven years mix above-average social interaction, such as with clients outside of the workplace or within a team, with digital skills. 
Computerization of work processes has reduced the need for direct social interaction in some industries, such as real estate and financial intermediation, while standardising work processes in others. Over the following ten years, workers will need to possess more sophisticated skill sets.

Between EU areas, there are large variations in labour restructuring tendencies. Work structures in EU areas changed between 2002 and 2017, but there was no overarching pattern to the changes. Increased job polarisation has occurred in about one-third of the regions. However, at the same time, there was a notable occupational modernisation in some areas, while the labour market structure has been considerably deteriorated in many others. 
In comparison to other regions in their respective countries, the areas around the capitals have a significantly higher percentage of well-paid jobs. Additionally, they are more susceptible to job polarisation. (Online, 2019)
[bookmark: _Toc107532769]

Conclusion

Hiring skills are essential in almost every job. Employability is a concept with several meanings, but it is most perceived as a set of achievements, personal skills, and attributes that help us have more chances of getting jobs and succeeding in their chosen jobs, which benefits both, businesses and people. Beyond job-specific professional skills, there are general skills that make someone fit in any organisation. Employers are always looking for employees with these skills because they know they are adaptable individuals who can learn quickly.
It is critical to stand out in today's competitive job market. Employability skills can make the difference. As a result, many employers will base their final hiring decision on the skills that candidates can bring to the job. In any company, demonstrating essential hiring skills could be the distinguishing factor that makes an employer choose you.

Discussing about different generations, we must consider their perceptions of the workforce. Different perceptions, various processes and as a result different generation have different perspectives on employability. Employability is more than just getting a job. It is about developing a broader set of skills and attributes that will enable an employee to be successful throughout their professional life.
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