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From the passage you have read, discuss 5 symptoms of poor mental health. 

A person's functional and productive ability can be impacted by mental health issues in a variety of ways. Working capacity can be drastically lowered depending on an individual's age at the commencement of a mental health disorder. In the workplace, this can lead to absenteeism, the need for sick leave, and a decrease in productivity. Long-term mental health problems, together with cardiovascular illness and musculoskeletal diseases, are one of the three biggest causes of disability, according to a WHO report, and they are a key rationale for providing disability pensions in numerous countries. According to the United Nations, one-quarter of the world's population is negatively affected in some form.
According to Munet Hara, diagnoses such as depression, anxiety, and bipolar illness are well-known. However, having a diagnosis does not always imply that someone's mental health is in poor shape at the time. They may have a mental health diagnosis yet be able to function successfully at job and at home right now. Similarly, they may not have a specific diagnosis yet exhibit indications of poor mental health. (Hara, 2020)
Some poor mental health symptoms can be: poor concentration, being easily distracted, worrying more, difficulty making decisions, feeling less interested in day-to-day activities, low mood, feeling overwhelmed by things, tearfulness, tiredness and lack of energy, sleeping more or less, talking less and avoiding social activities, talking more or talking very fast, jumping between topics and ideas, difficulty controlling your emotions, drinking more, irritability and short temper and aggression. 
Observing some of these indications, however, does not imply that you should make conclusions about the mental health issues that your workers may be experiencing. Instead, utilise them to alert you when it's time to check in and start a dialogue about how your employee is doing. Everyone's situation is unique and might shift over time. It is not sufficient to seek for indicators of poor mental health.
A team-building workshop focusing on mental health is a wonderful place to start. Remind your staff that we all experience changes in our mental health. This is referred to as stress or burnout. You might also consider it in terms of a specific diagnosis.
Inquire about people's early warning indicators, such as what they may do or think as situations get more challenging. It may be beneficial to begin by sharing your personal experiences and considering how they may affect your work. You may discover that your staff are first hesitant to discuss their stories. This is particularly true if your institution does not have a history of transparency about mental health and wellbeing. However, you may assist.
We are all unique, and not everyone may feel comfortable sharing their own stories right away. However, the better you know each other, the easier it will be to provide the appropriate assistance at the appropriate moment.
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