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Scenario 1.

Discrimination at Work
There are regulations against segregation based on your:
· Gender • Marriage or civil partnership • Pregnancy and maternity leave • Sexual orientation • Disability • Race • Colour • Ethnic background • Nationality • Religion or political opinion • Age
Direct discrimination happens when a business treats a representative less well than another person in view of one of the above reasons.
You can be treated less favorably than your coworkers in a variety of ways, including: being dismissed for displaying a protected characteristic; being victimized; harassed; or, where someone has disabilities, not being given reasonable accommodations by your employer. A protected characteristic does not guarantee protection from discrimination.
In this scenario Armina, is clear victim of unlawful discrimination . Because she is an Asian woman, she is discriminated against on the basis of sex and ethnicity, In vain she works hard and tries to make her way to an important place in the company, when all her efforts are in vain due to the mentality of those in the leadership staff.
In this case, she is the victim of a case of Direct discrimination because only British men are accepted for promotion.
Amina, tried to talk to her line Manager, but did not receive any positive results from him, which led her to convince herself that she was the victim of a clear case of discrimination. In this case, Amina must speak to Acas, Citizens Advice or a trade union representative. Because she tried to talk to someone about her problem but received no positive response.
Another example of discrimination is the one I read some time ago about Josh.

Josh has bipolar disorder. He asks his employer if he can apply for a new post doing work he is able to do. His employer says he cannot apply because he has a mental health problem. This is an example of direct discrimination like our case with Amina.
Josh goes after a position and finds that his last bosses have provided a reference which incorporates negative remarks about his psychological wellness issue. They have oppressed Josh, despite the fact that they never again utilize him, on the grounds that the reference emerges out of and is firmly associated with their previous work relationship.
I would like to add another example from the company I work for:
In the company where I work a colleague named Marjeena a polish girl who come in UK since it was a child but in time she obtain british citizienship , tried to apply for a Team Leader position.
Marjeena was a very good colleague, she worked hard even 12 hours a day to prove that she is able to get that job.
Despite the fact that he showed the qualities required for this position, that she worked hard, the position was given to an Bristish man.
My advice to Amina would be to contact Acas, Citizens Advice or a trade union representative if she is in one.
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