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Mental illness is a common condition. Reports and estimates show that at least 1 in 5 adults has a mental illness in a year. These diseases can affect all types of people regardless of culture or social category, and for all these, there are different types of treatment, so the best step is to talk openly about them in order to receive the right treatment at the right time. More and more often we talk about Burnout syndrome or burnout syndrome discovered in 1970 by the American psychologist Herbert Freudenberger and being defined as “a state of exhaustion, both physical and mental, of people whose profession involves a special responsibility and interactions frequent with people ”.
The most common and widespread diseases that occur at work are; anxiety disorders, emotional disorders, schizophrenia, personality disorders. All these mental illnesses have a negative impact on the social and economic environment, entailing serious costs, especially for the educational and medical system. Many signs can indicate a possible mental health problem or a serious emotional disorder of the employee. Usually, people suffering from these disorders interact hard with colleagues, superiors and family have an advanced state of fatigue, low productivity at work, bizarre behaviour, aggression and sometimes can even lead to suicide. Most of the time people who suffer from these diseases avoid talking about their problems because they are afraid of the reaction of those around them, and the way they will be seen in society so it can sometimes take time for them to receive the help they have need. Social, psychological and medical studies have conclusively shown that there is a direct correlation between the degree to which a person feels connected to another and their physical and mental health and effective treatment. The recovery and reintegration of people with mental disorders in society are more or less successful. In recent years, community services have increasingly informed and supported measures to protect and promote mental health and to raise public awareness of these issues. Promoting health at work creates safe, stimulating, satisfying and enjoyable living and working conditions.
Many of these people are able to work and carry out their daily activities just like the others and in my personal opinion, mental health and well-being are essential elements for the quality of personal life but also a benefit for society. A relaxing work environment can provide employees with a state of well-being and comfort, thus avoiding to a certain extent, the risk of diseases such as anxiety, depression or stress. More and more specialized studies show that efficiency at work increases significantly when employees are relaxed and motivated, and therefore I believe that employers have an essential role in creating a job as appropriate to the requirements and needs of employees and a pleasant atmosphere. Family, employers and the community need to learn how to work together to ensure a healthy, safe and encouraging environment for all those with such problems.
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