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Introduction

Academic and employability is the important factors that need to be focused by the organization
to develop the business properly. The technical skills formulate with use of various form of
technology in the formulation of academic and employability knowledge. The main aim of this
assignment is to research on the particular areas that helps in providing of wider range of skills in
employability through academic areas. The learning module has helped the students to increase
the knowledge in the academic and employability areas. In this case, the provided job role lies as
waiter in the Indian Restaurant, which requires high academic and employability knowledge to
carry out the entire service properly. The academic and employability assists in creating of new

jobs that helps to develop the economy conditions (Sekaran and Bougie, 2016).

Academic and employability provides high importance in the company

Academic and employability is the important factors that help to provide suitable form of
collection in gathering of skills, methods and techniques. This enhance better deliver of products
or service among the customers. All the organization tries to adapt technology in digital skills to
resolve various form of issues. The technology in the workplace provides suitable working in
management to carry out the entire working. Various companies to provide effective
management process to control the entire business to use effective technology (Bryman, 2015).
The success of business depends on technical aspects that helps to provide suitable form of
opportunity in creating of products or services required among the customers. The provided job
role lies as waiter in the Indian Restaurant, which gets additional benefits from the digital skills
at the time of providing of services among the customers. The academic and employability
provides better form of innovation in providing of services or product that is completely
different. The use of academic and employability helps the waiter to manage the bills of the
customer using communication, teamwork, solving of issues, planning and organizing in the
Indian Restaurant. The modern computer systems provide new form of technology for the waiter
to make the record as well as managing of order. The academic and employability skills have
implemented new form of techniques in the restaurant to carry out the entire business
successfully. There lies with additional features that includes with the use of software that helps

to store the information of customers such as DBMS (Lindlof and Taylor, 2017).
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Waiter of restaurant tries to adapt digital skills in the formulating of entire form of information to
maintain the record among the customers. Effective management process helps to order the
products from the installed computer via internet. This helps to store the feedback provided by
the customers from the services in Indian Restaurant. The academic and employability help to
provide beneficial knowledge to provide suitable services required by the customers. The digital
academic and employability enhance new ideas and planning among the waiter to carry out the

business successfully.

Using of importance employability skills in the organization

Communication

The communication process can be carried out through the enhancement of employability skills
as the main form of techniques required in the workplace. The suitable manner to manage the
communication required to carry out in the Indian restaurant to provide services among the
customers. The communication skills help to deliver better service among the customers with
managing the entire working. There lies with various form of techniques to carry out the possible
form of communication between customers and waiters in the restaurants. The use of video
conference, email and chat with the customers to make the order of the product relates with the

communication process required to carry out the restaurant business successfully (Creswell and

Creswell, 2017).
Teamwork

In the restaurant business, there is the presence of various types of teamwork that helps to
increase the academic and employability skills. The use of teamwork helps to develop
knowledge and skills to manage the work properly among employees. In the Indian Restaurant,
there are presence of recruiting systems that delivers better staff member, which assist to develop
team. This helps to recruit the potent employee that helps to deliver better form of services in the
business. There lies with proper form of services required in the organization from the use of
digital skills. Teamwork is the important skill that is enhanced among the staff members from the
use of employability. It is necessary to develop teamwork by the employee to make effective

employability skills.
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Employee efficiency

The entire business can be developed from the use of academic and employability that helps to
increase the skills of employee. The entire business of restaurant needs to be carried out in such a
manner that helps to reduce time and deduct the high chances of error. This provides high
efficiency of employee from the use of academic and employability. The high form of efficiency
is increased in managing the efficiency of employee properly at the time of enhancement of
services among the customers. The proper techniques need to be focused in the employability to
deliver better services for the customers from effective managing of employees. The high
performance of staff members is gained from the managing of academic and employability

(Laybats and Tredinnick, 2017).

Process for improving the academic and employability

There are various form of techniques that needs to be focused by the management from the use
of academic and employability. The improvement of workplace arises by providing of suitable
form of training among the staff members that helps to increase the productivity in the restaurant
business. The relevant data and set skills helps to implement better form of productivity required
within the organization. The suitable form of initiation helps the staff members to become more
productivity for delivering of better services among the customers. The management of Indian
Restaurant Company needs to be focused about providing of better services among the
customers. These techniques can be carried out through academic and employability at the time
of planning better productivity. The performance can be measured through determining the
employees’ weakness and strength in the particular digital areas. The strength of employee helps
the staff members or waiter to provide better services in the organization. The suitable form of
techniques leads in improving the performance of firm with the use of employability skills. The
proper form of efficiency arises with the suitable form of techniques by providing of better
knowledge about the importance of academic and employability required in the organization.
The training activity helps to deliver suitable form of techniques to gain knowledge among the
staff members from academic and employability that enhances better form in managing the
entire operations. This helps Indian Restaurant business to gain maximum amount of profit from

the employability skills knowledge required among the waiter to provide unique services in the
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restaurant. This provides different form of services among the customers from the unique

academic knowledge (Hair et al. 2015).

Research method

The entire information in the academic and employability arise from the data collection process.
There lies with proper form of evidences in the Indian restaurant to provide better form of
information from the waiter as well as customers. The proper form of market research helps to
enhance suitable form of information gathered from the data collection process. This helps to
carry out the effective form of analysis on the gathered data. There lies with two modes of data
collection process that formulates in primary as well as secondary data collection techniques.
The primary data collection process lies in gathering of information through the helps of
observation, interview and survey techniques (Lazar ef al. 2017). The primary data collection
techniques formulates in gathering of information that lies in the real and relevant area. The
proper forms of observations are carried out on the set of customers that helps to gather
information in academic and employability. The waiter performances are increased through the
using of technology in digital skills. There are collection of various feedback that arise from the
customers about the use of academic as well as employability and planning process to deliver
better form of services within the Indian Restaurant. The interview process are carried out among
the manager of Indiana Restaurant that helps to gather suitable form of information regarding the
use of academic and employability. This interview process helps to understand the importance of
academic and employability among the staff members that lies with waiter and other employees.
The employee learning skills are developed from suitable skills in employability required to
provide better form of services in the Indian Restaurant. Secondary data collection process are
carried out from the opinions of various authors, journals about the academic and employability.
This helps to collect information as the secondary form of sources required within the workplace.
The research process is the most important factors that help to make relevant information on the

research work (Livingstone et al. 2017).
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Knowledge gained from academic and employability

This learning skill has helped to develop completing new areas in learning skills among the
employees. The academic and employability have provided suitable form of techniques in
developing of knowledge among the employee especially waiter with the better form of services
among the customers. In this case, the use of academic and employability has helped better form
of services among the waiter to understand the order demanded by the customers. The suitable
form of techniques arises in the academic and employability to deliver better services with the
use of knowledge in employability set skills. The better fork of techniques in academic and
employability helps the Indian restaurant to get maximum number of customers. The restaurant
is well connected with the social media sites that help to attract tourists as well as locals. The
management of restaurant has managed to implement necessary information on their official sites
to get the required information about the services or products. Customer can able to access the
websites made by the restaurant company to make the entire business successful (Patten and

Newhart, 2017).

This helps to deliver better form of learning with the enhancement of new ideas among the staff
members from the effective use of academic and employability. Effective academic and
employability can be enhanced from the use of employability in the growth of modern business.
In this high stake of competition in the market, the restaurant business needs to focus on the

better delivery of services among the customers that helps to make trademark for the customers

(Griffin and Care, 2014).

Conclusion
It has been concluded that the academic and employability and research method helps to enhance

better form of services among the customers. This provides as the leading source of business in
the market from the effective use of academic and employability. The entire data collection
process is carried out in such a manner that helps to gather suitable form of information in the
carried out research work. Both primary as well as secondary data collection techniques are
followed to gather suitable information about the importance of academic and employability.
The proper academic and employability help to retain maximum number of customers in the

Indian Restaurant. In this case, waiter gets major benefits from the digital skills by gathering of
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useful information of records in order provided from the products or service delivered among the

customers.
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