Diversity in the Judiciary(Supreme Court)
To understand the role of a Supreme Court judge we must understand the functions of the Supreme Court in the United Kingdom. The Supreme Court plays a very major role in forming laws of the United Kingdom since it is the final court of appeal of the country which covers civil and criminal from Wales, northern island and England. It is also a court of appeal for cases on the substantial question of law and of issues relating to general importance which includes cases related to public and constitutional importance. On an international level, The UK Supreme Court is a leader of common law and is the author of various common law rules which are not only followed in England but also in the whole world in different jurisdictions in some of the other forms. Along with being the highest court in the country it also hears appeals from the following courts belonging to each jurisdiction-
England and Wales-
Civil Division, The court of Appeal
Criminal Division, The Court of Appeal
The High Court(in some limited cases)
Scotland-
The Sessions court/ The court of Session
Northern Ireland-
The Court of Appeal in Northern Ireland
(in some limited cases) the High Court
Traditionally the characteristics of a judge are related to being self ruling and self determining and for that a person must to be a judge must be assertive and independent with maximum competence and flexibility. In the past women are more likely to be in jobs that required being soft and caring and being patient and understanding like nursing, teaching, or secretarial jobs which were completely opposite of jobs mentioned above. Thus the notion was that women are not assertive or independent or competent for job of a judge as the traditional value which should be in a judge were not possessed by them at all. “Furthermore, in contrast to traditional perceptions of indispensable characteristics of judges, I would claim that judges encompass characteristics of both gender stereotypes[footnoteRef:1]” (Just, Alexandra, 2020 "Gender and Judicial Decision-Making". Undergraduate Theses. 47.)To be a judge, for example, requires authority, rationality, and logicality, as well as being instrumental or influential. Nonetheless, this role calls for communal attributes such as concern for community, being attuned with others, having interpersonal skills, and building relationships[footnoteRef:2]. [1:  Just, Alexandra, 2020 "Gender and Judicial Decision-Making", Undergraduate Theses. 47.]  [2:  https://scholarworks.bellarmine.edu/cgi/viewcontent.cgi?article=1055&context=ugrad_theses] 

(https://scholarworks.bellarmine.edu/cgi/viewcontent.cgi?article=1055&context=ugrad_theses)
Lord Reed who took over as president of the Supreme Court from Lady Hale in an interview taken in 2020 said that the lack of diversity in the Supreme Court among the 12 Supreme Court judges should not persist as it is shameful and would be more if it persists[footnoteRef:3]   (https://www.bbc.com/news/uk-54410466). According to the interview, only 4% of the total strength of judges was from ethnic minority backgrounds. Through this interview we can get the understanding that if the President defines the act of fewer people like Supreme Court judges as shameful that means the decisions by judges at such an institution are untouched by the fact of gender or ethnic backgrounds, rather people from diverse backgrounds if are appointed to a place such as the Supreme Court that means more people will get representation and no community will be left behind. The representation of women has got better but still needs improvement since it is unequal as compared to males. [3:  https://www.bbc.com/news/uk-54410466] 

The Constitutional Reform Act, 2005 gives the procedure of appointment of Judges of the Supreme Court. Sections 25 -31 along with schedule 8 deal with the procedure for appointment.
A statutory qualification list is set out in Section 25 of the 2005 Act. By Sections 50-52 of the Tribunals and Enforcement Act 2007, Section 25 now requires:
· "Applicants must have held high judicial offices for at least two years." (High Court Judges of England and Wales, and Northern Ireland; Court of Appeal Judges of England and Wales, and Northern Ireland; and Judges of the Court of Session)
· If an applicant meets the judicial-appointment eligibility requirement over 15 years, or if they are a qualified practitioner for at least 15 years, then they are eligible
· A person meets the judicial appointment eligibility condition if he or she has been a solicitor of the senior courts of England and Wales, or a barrister in England and Wales, for at least 15 years; and has been gaining experience in law during the post-qualification period.
· A qualifying practitioner is entitled to appear in Scotland's Court of Session and the High Court of Justice, or who is a member of the Northern Ireland Bar, or who is a solicitor of the Northern Ireland Court of Judicature.
· According to sections 52(2) to (5) of the Tribunals and Enforcement Act 2007, "gaining experience in law" refers to an engagement in law-related activities.
In the Crime and Courts Act 2013, there are also provisions for diversity in judicial appointments. Section 159 of the Equality Act 2010 does not apply for appointments to the Supreme Court under Section 9 of Schedule 13 of the Act when two candidates are of equal merit, but this does not prevent the commission from recommending one candidate over another to increase diversity among those appointed to the Court. 
The regulation doesn't endorse a cycle that a determination commission needs to follow, albeit under Section 27(9) the commission should have respect to any direction given by the Lord Chancellor as to issues to be considered (dependent upon some other arrangement in the Act) in making a choice. By and by every determination commission decides its cycle.
Passage 27 of the 2005 Act sets out various necessities:
· Determination should be on merit.
· An individual may be chosen on the off chance that he meets the capabilities set out at Section 25.
· An individual may not be chosen assuming he is an individual from the commission.
· Any determination should be of one individual in particular; and
· In making determinations the commission should guarantee "that between them the Judges will know about and experience of training in, the law of everyone of each piece of the United Kingdom."
According to a statistical report as of  1 April 2021, about a third (34%) of court judges and half of the tribunal judges were women. The proportion of women has increased in recent years but remains lower in senior court appointments (29% for High Court and above).[footnoteRef:4] Also, 5% of judges were from Asian foundations, 1% were from Black foundations, 2% were from Mixed ethnic foundations and 1% were from Other ethnic minority foundations. The extent of ethnic minorities is lower for senior court arrangements (4% for High Court or more) contrasted with others.[footnoteRef:5]( Official Statistics, Ministry of Justice, Diversity of the judiciary: legal professions, new appointments and current post holders- 2021 statistics) [4:  Official Statistics, Ministry of Justice, Diversity of the judiciary: legal professions, new appointments and current post holders- 2021 statistics.]  [5:  Official Statistics, Ministry of Justice, Diversity of the judiciary: legal professions, new appointments and current post holders- 2021 statistics] 

The report further says that Black, Asian and minority ethnic people each represented 5% of judges in the post. White ladies represented 35% and White men represented an excess 55%. The portrayal of these gatherings varied among courts and councils, with a higher extent of ladies from both White and Black or Asian and minority ethnic foundations among court judges. Inside the senior courts, White men comprised a bigger extent of posts.[footnoteRef:6]( Official Statistics, Ministry of Justice, Diversity of the judiciary: legal professions, new appointments and current post holders- 2021 statistics) [6:  Official Statistics, Ministry of Justice, Diversity of the judiciary: legal professions, new appointments and current post holders- 2021 statistics] 

Generally, 32% of court judges and 64% of council judges were from non-counselor foundations. Notwithstanding, in the more senior court posts just 5% of currently appointed authorities were from non-counselor backgrounds. In the two courts and councils, the extent with a non-advocate foundation has fallen contrasted with 2014.
According to stats, 39% of judges were male advocates, 19% were female lawyers, 22% were male specialists and 20% were female specialists. The portrayal of these gatherings varied among courts and councils, with a higher extent of male and female specialists among council judges. Inside the senior courts legal executive, male counselors involved most of the posts, moreover 3% of judges were Black, Asian and minority ethnic male counselors, 2% were ethnic minority male specialists, 2% were ethnic minority female lawyers and 2% were ethnic minority female specialists. 34% were White male counselors, 21% were White male specialists, 17% were White female lawyers and 18% were White female specialists. The portrayal of these gatherings contrasted among courts and councils, with higher extents of Black, Asian, and minority ethnic people, specialists, and ladies among council judges.[footnoteRef:7] [7:  https://www.gov.uk/government/statistics/diversity-of-the-judiciary-2021-statistics/diversity-of-the-judiciary-2021-statistics-report#fnref:1] 

To conclude what can be said is that it depends upon the members of the appointing committee who can make changes in diverse appointments and also on the people from different groups to educate themselves so that they can contribute to the building of the nation.


