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                                            Abstract
Purpose – The aim/purpose  of this study is to explore the relevance of IC recognition in Financial statements of top listed companies in Nigeria . In light of  relevant regulation in Nigeria, Intellectual capital (IC)  and its elements form part of the mandatory financial accounts  and annual company reporting  are said to be important and relevant to the overall value of the company.
Design/methodology/approach – “A content analysis of 100 companies annual financial reports of the listed Nigerian companies would carried out for IC recognition and value created reporting.”  “To examine the recognition and connection of certain company features to IC reporting, “this research would carried out  a regression analysis considering company returns, size and industry attributes.”
Results – “Preliminary discoveries show that organizational capital would controls total IC reporting in most cases of IC recognition.” “This opinion is  distinct from prior literature, in which relational capital has been found to be most frequently reported.” “ However within the sub-group of voluntary IC reporting in most companies, relational capital has the highest proportion.” “The regression results show that establishment returns display no outcome on IC reporting, but the size and business collection are materially linked to IC reporting.”
Limitations & implications – The conclusions would appears to indicate that IC reporting factors and the moderately relaxed Nigeria supervisory practices and style  impact organizational  Intellectual capital reporting attitude. The findings would provide a thought provoking basis for future dialogue within accounting standard bodies regarding the degree that is  required and supports on how the components of IC would be perceived and   encouraged in  the disclosure and recognition of  IC in the financial and annual accounts reporting of listed companies.
Originality/value – This study would exploit the unique characteristics of the listed companies in the Nigerian stock exchange (SEC) compliance and regulatory environment together with  local accounting standards board IC reporting framework.
Keywords : Intellectual capital (IC), Organizational (structural ) Capital (OC), Relational (Social ) Capital (RC), Human capital (HC), Knowledge capital (KC), Security and Exchange commission(SEC), Recognition, Relevance, Intangible assets (IA).
Paper type: Research plan draft


1. Introduction

The aim of this research is to explore the relevance of the various facets of Intellectual capital  recognition in the financial statements of the top listed companies in the Security and Exchange commission (SEC) in Nigeria. SEC is the stock exchange of Nigeria.  “This would consider the potential knowledge and value created by the recognition of any aspects of IC in the financial statements of a sample size listed companies in Nigeria.” Top listed companies in Nigeria would be determined by size, profitability index, asset and capitalization and numbers of employees.
The outcome of the research could be a starting point for establishing a local  and international IC standard and or guidelines financial statements reporting.   
Several studies and researches have been done about Intellectual capital within the practice of accountancy and academia, “there is still no international reporting standard and or guidelines regarding IC to adopt in the preparation of financial statements.” International Financial Reporting Standards (IFRS), are standards utilized by businesses and organisations to organize and record their financial information into books of accounting, hence classify and summarise them into financial statements including the disclosure of certain supporting and related information about the organisations concerned. “ One of the reasons for using IFRS is so that anyone reading the financial statements of multiple companies has a reasonable basis for comparison, since all companies using IFRS have created their financial statements using the same set of rules” (Bragg, 2013)
There are standards on intangible assets (IA)  and goodwill which have a close definition to IC. Intangible assets and goodwill  have related value and measurement one way or the other but there is no basis of measurement for Intellectual capital. Therefore IC is not equal to IA and goodwill.






1.1 Definitions of terms
: Structural or organizational capital is the peculiar knowledge recognized and codified by an organization through customs, procedures and policies including embedded routines , process flow  of work flow architectural framework and structures of management . Human capital are the resources created by the flows of knowledge and shared among owners, managers, employees within an organization . Human capital can leave a company with the departure of an employee. “Social or relational capital is the sum of the current and potential resources rooted within, available and resulting from chains of relationships influenced by an individual or social unit”. 

Intellectual capital has had diverse definitions that has been constructed over the years since this aspect of accounting evolved. The various definitions and meanings given to Intellectual capital reflects a combinations of the various facets of intellectual capital (IC). 
According to Stewart(1997) “IC is the sum of everything everybody in a company knows which gives the company a competitive advantage.” Stewart (1997)  further explained that IC is intellectual knowledge, information., experience, material and property that could used to create wealth. However, Dumay(2016) emphasized the need to replace  “wealth” with “value “ in Stewart’s definitions. 
 Max H. Boisot (1998), stated “only a small part of what we call cultural knowledge gets itself embedded in technologies and artefacts. A large part is embodied in social processes, institutional  practices and traditions, many of which are carried around in people’s head. For this reason most cultural knowledge has tended to be taken for granted rather than treated as an asset to be priced and exploited.”

Despite the various views of what IC stands for, this research would focus on the popular and contemporary views, unlike  the view adopted by Al-Sartawi et al (2018) that focused and in agreement with Dumay’s (2016) definition of IC. The various and diverse views and definition would be elucidated in the literature review chapter of this study.
This chapter shall be followed by the literature review and hypotheses development, Stakeholder identification leading into research questions construct followed by the Research methodology. “The details of methodology shall comprise of the research design, data collection, data analysis, results and discussion , expected conclusion. Including for areas for further studies and limitation of research.”

1.2 Motivation and background
“Introduction of the concept of human capital goes back to the labour theory of value where, pioneering economists argued on firm value creation via labour, which is accumulated as  part of the capital of the firm (Dooley, 2005; Becker, 1962; Foley, 2000).   Some of the attempts, even backed by government encouragement, aiming to consider formal recognition of human capital investment, have been in vain due to the resistance of the professional accounting bodies (DTI, 2003 a and b; Roslender, 2009; Roslender and Stevenson, 2009; Roslender et al. 2004). As a result, the accounting and financial reporting recognition of human capital investment has always been limited to the traditional accounting treatment of considering the total amount spent on the employees as an expense, by writing it off to the income statement in arriving at the profit or loss, followed by qualitative recognition of employee contribution in firm value creation voluntarily via financial reporting mechanism of the firms.”   

1.3 Research Problem
The research challenge of this study is understood as; 
“Listed companies in the Nigerian stock exchange (SEC)  may not be adequately disclosing and reflecting their true value because of non-recognition of intellectual capital in the value of the company  through current practices  of annual accounting and financial reporting.” This gap in knowledge exist in the Nigerian Stock Exchange (SEC).

1.4 Hypotheses:
1. H0 : IC recognition in financial statements has become an increasing phenomenon in the practice of accountancy.
2. H1 : Human capital is positively displayed in financial statements 
3. H2: Structural capital is shown in Financial statements 
4. H3: Relational (social) capital could be displayed in the annual financial statements

1.5 Stakeholders:
The following are the victims and stakeholders that would be the focus of this research :
1. Accountants in industries
2. Accountants in accountancy firms
3. Institute of Chartered Accountants of Nigeria (ICAN)
4. Accounting standards setters and regulatory bodies in Nigeria and UK
5. The Nigeria stock Exchange commission
6. The corporate Affairs commission in Nigeria
7. The ICAN UK district society ( Community of accountants in UK)
8. Academic accounting communities in Nigeria and UK

1.6  Research Questions 

1. “Are there any facets of IC recognized in financial statements and or annual reports of listed companies in Nigeria?”
2. “What is the role of IC in the preparation of FS and annual report of listed companies in the Nigeria”
3. “What is the Value creation of IC in the FS of companies?”
4. What impact would IC recognition have in listed companies value in Nigeria?
5. Would the recognition of IC influence the value of shares in the Nigerian stock exchange?
6. What views do you have about goodwill, intangible assets and IC?
7. What guidelines would you recommend for the treatment of IC in FS?

1.7 Research Objective:
The objective of this research is to ensure comparability of Intellectual capital accounting information and its impact on hidden assets of at least 50% listed companies is recognized in their financial statements. This would ensure local reporting basis is considered by producers and users  of financial statements and annual reports of listed companies in Nigeria are in line with some of the western countries  .This could be a provocative line of thoughts and challenge for the local accounting standards setters and regulatory bodies to adopt a local guideline for reporting financial statements.

In the past two decades, “ there have been several researches on the subject of Intellectual capital and attempts were made to discourse elements of Intellectual capital.” There is still lack of consensus of what “IC entails and the way it should be recognized inside  the reporting of financial statements of companies.” The various International accounting standards regulatory bodies  have not succeeded in approving standard for Intellectual capital (IC) with a view of harmonizing acceptable accounting treatments of IC in the financial statements of companies especially quoted companies in the stock exchanges. This has created dichotomy of varied practices among countries. “This has resulted in countries making their local accounting laws and standards to deal with this gaps in the interpretation of accounting reports and discrepancies and distortion in the values of entities efficiency as a part of intellectual capital efficiency.” (Pulic, 1998 & 2000)”. “On the other hand, the paradigm shift from hard economic and accounting perspective to the social and scientific perspective in the recent past has diverted researchers and practitioners attention as well towards voluntary human capital reporting and information disclosed in the annual report.” “(Becker et al., 2001; Abhayawansa and Abeysekera, 2008; Abeysekera, 2008; Abeysekera and Guthrie, 2004; ACCA, 2009)”


1.8  CONTRIBUTION AND ORIGINALITY 
“The studies about human capital which is a component of IC and its various efforts and transformation model in accounting for human capital and the recognition in  financial reporting developed  into the adoption of  a variety of approaches belonging to different research paradigms.” “These researches so far has addressed theoretical, methodological and empirical gaps in relation to Intellectual capital and especially human capital management, valuation, human capital accounting, and disclosure under financial reporting.” 
“However, the insufficiency in these studies is exhibited  through the absent of  harmony in terms of accounting and financial reporting recognition of all the subsets of Intellectual capital, such as  human capital investment, relational capital, structural capital, social capital  and knowledge capital together with the conceptualization of the various organizations’ investments in these components.”
 Consequently, this variation and research gap occurs at diverse stages; empirical, methodological and theoretical. “These are dealt with  by appraising the present practice of accounting and financial reporting recognition of these listed companies’ investments in IC by highlighting the possible remedial actions. Contributions from this study would be viewed at their separate  level.”  
“Empirical evidence on accounting and financial reporting recognition of human capital investment is found addressing both in developed countries” “(Becker, 1962; Bassi and McMurrer, 2005; Ax and Marton, 2008)” “and developing countries” “(Abhayawansa and Abeysekera, 2008; Abeysekera, 2008; Abeysekera and Guthrie, 2004; Hossain et al., 2004).” 

1.9  BOUNDARY OF THIS RESEARCH 
“This study would cover only the quoted companies in the Nigerian Stock market , called the ( Nigerian Stock Exchange).” Preliminary research has it that the total companies listed to be less than 100.
The top listed companies in Nigeria would be determined by size in terms of turnover,  profitability index, asset and capitalization base, numbers of employees. 
There shall be excluded any company owned and controlled by the Federal government.
.
2. LITERATURE REVIEW
This stage is to refer to various information that already exist about this research topic. “ IC is created and increased by the company’s employees” (Edvinsson and Malone, 1997). A more broad and in depth view is considered, in light of the  structural divisions and governing bodies of a company. “The view of the authors is that  IC is generated not only by the company’s staff, but also by departments , governing bodies, and stakeholders, including outsiders such as  contractors  to the company , for instances: suppliers, volunteers, strategic allies, and customers and the board of directors. Furthermore, the board of directors would also  use their respective IC, i.e. experience, skills and knowledge together with  networking connections , to support and  monitor management . “They also  offer the company with material resources, thus contributing to an increase in the company’s value (Hillman, 2005).”
Active discussion of the definition of a company’s IC took place in the 2000s, during the second stage of developing the concept (Dumay and Garanina, 2013). According to one of the pioneers of this subject, (Stewart and Losee, 1994) “defined IC as the knowledge a company has that can be used to create a competitive advantage.”  “Edvinsson and Sullivan (1996) “stated a  definition of IC “as the knowledge contained within a company, which can subsequently be turned into value”. In a study by Lönnqvist and Mettänen (2002), “IC is defined as a resource for creating a company’s value, based on the knowledge and skills of employees, organizational resources, business processes, and shareholder relations”. The writer  of this paper perceive that  IC should not be limited to knowledge. According to Lev (2001)  “intellectual capital is an intangible source of value (promise of future gain), borne by innovations (inventions, discoveries), unique organizational projects, or HR management practice.”

“A  study investigated the relationships of company characteristics to intellectual capital (IC) reporting in a mandatory management report in Germany, which is regulated by Germany Accounting Standards (GAS 15)”. According to Viktoria Goebel, the author of the study “this standard is part of the German reporting regulation for listed companies with limited liability and requires additional narrative information on corporate performance”.  “It is interesting to know that Germany accounting body makes it mandatory for companies to report their Intellectual capital in their management report”.  “Subsequent on the relevant guidelines in Germany, Intellectual capital components of the mandatory management report are classified as   partly required, partly recommended and partially voluntary.”
“In the author’s opinion, the characteristics of the companies under study were not in any way specified in the research .” “It would appear that the enrichment of intellectual capital reports within the certain industry such as the pharmaceutical and technology would open the research to be challenged as to its conclusion with respect to intellectual capital reporting in other industries.”
“It is also unsure whether or not the study looked at the national setting guidelines as it has been suggested for future study. This areas should have been part of the research  resource materials to reconcile  and or confirmed the practice expected in intellectual capital reporting.” 
“The GAS 15 has no equivalent accounting standard by the IASB or IFRS, therefore , this practice is peculiar to Germany and not practised by the other countries who are members of IASB and IFRS. The management information report may not be recognised by the international accounting communities and stock market mechanisms.”
According to “research done by Berezinets, et al (2016),”  “the study was carried out to define the involvement of IC of the board of directors  in generating Intellectual Capital of a company, as well as two of its major elements: human capital (knowledge, skills, and experience of board members, etc.), and social capital (relationships and networking opportunities of board members), and to clarify the association between these elements and financial performance gauges of companies.” “The researchers gave a plausible definitions to intellectual capital and its components, human capital, social capitals but failed to state that it is a case study of the Russian environment in the topic.”
“ The following are the main findings, firstly, the study confirmed that Intellectual capital can be created through outside and within material resources that do not belong to the company. It is concluded that the board of directors acts as a source of intellectual capital of a company.”
“This statement is partly agreed  on though the  materials or resources  are not specified and not mentioned. This could be misconstrued and opened to misinterpretation.”
“The industry of the  sample of Russian companies studied were not specified in the study. For example, the knowledge required for directors of technologies would be different from that of a textile manufacturing companies.” 

Secondly, “the board of director of companies act as key drivers that generate other elements of work of intellectual capital, such as human capital and social capital which have influence significantly in the value creation and growth of stakeholders.”
In the author’s opinion, there are no data proofs to support this assertion.
“A research by Forte et al (2017) looked at the association between intellectual capital  value of Italian Listed companies  with regards to  the current market value to the net book value proportion, and possible main elements of Intellectual capital  value such as Non- tangible assets  and various competing  factors. 140 Italian organisations  from the Milan stock exchange were studied over four years (2009 to 2013).” “A universal  method used was the market-based ,  the connection between Intellectual Capital  value and an appropriate  bases from the existing works  of intangible assets are assessed. . Return on equity (ROE)  as a relevant company  productivity and earnings pointer from the viewpoint of an equity stakeholder. Also  four strength and stress  tests are undertaken.”
“The outcome showed that Intangible assets, profitability,  influence,  business type, accountant and auditor type, and private ownership positively affect Intellectual capital  value. It also concludes that the magnitude and period adversely affected intellectual capital  value and recognition.”
“Capitalisation approach used in the value of intellectual capital is not valid for all companies .” “There are new companies whose market capitalisation form day one may be huge and worth billions of Pounds or Dollars would not huge value of intellectual capital.” “For example, Lyeft  had initial prospectus offer (IPO) may be have large value of intellectual capital. Also Uber that has some negative image due to the sexual scandals among its drivers recently.” There is the temptation of management of companies massaging and  smoothing out their  investment in intellectual capital as the company is growing, thereby ensuring stable maintenance of market to book percentage or  ratio.
 “ The Intellectual Capital & Assets Initiative of the World (WICI) (2016, p. 12) considers IC as “the internal (competencies, skills, leadership, procedures, know-how, etc.) and external (image, brands, alliances, customer satisfaction, etc.) stock of dynamically interrelated intangibles available to an organization, which allows the latter to transform a set of tangible, financial and human resources into a system capable of pursuing sustainable value creation”. “The rules of the EU’s Meritum Development (2002) divideed IC into three categories: human capital, structural capital, and relational capital.” “Human capital is defined as the knowledge and skills that employees take with them when they leave the company. Structural capital is seen as the knowledge which remains within the company when employees leave, and includes organizational routines, procedures, cultures, databases, and so on.” “Lastly, according to Leitner, (2004) relational capital encompasses all external relationships such as formal business collaborations and all other informal links to external entities such as customers, suppliers, banks, and non-profit organizations.”
“Notwithstanding the enormous amount  of studies which indicate the importance of Intellectual capital to organisational  value formation and the requirement to progress suitable measurement apparatuses,  financial accounting tend not to recognise the full record of intangible possessions that motivate organisational’ s value together with its  development” . “Generally  Intangible assets are unidentifiable, unless those protected by precise legal laws for example,  patents and trademarks which  may or are recognized when they are acquired (International accounting standard NO 38).” “Moreover, researchers do not yet have a universally accepted instrument to enable the measurement of Intellectual capital (IC)  value” as cited by Saunder et al “(Goebel, 2015; Dženopoljac et al., 2016).”
“Existing studies concluded that “ Intellectual Capital may be considered  a material “hidden value” that is not captured in the financial statements, the value of which may be gauged in the difference between firm market value and book value” “(Edvinsson and Malone, 1997; Brennan, 2001; Ordóñez de Pablos, 2003; Oliveras et al.,2008; Ruta,2009).” 
“Furthermore,  a seemly  reasonable technique for  the determination of  the value of  intellectual (intangible) capital of an organisation is to associate its market value to the  book valuation by calculating the market to book (MTB) ratio.” “Contemporary periods, many studies use the market capitalization approach (MCA ) in order to  provide an approximation of Intellectual Capital value.” “This approach accepts that financial markets do not quantify Intellectual capital  value by analysing the statement of financial position and the income statement (Sveiby, 1997a; Penman, 2009; Goebel, 2015).” 

Literature provides an evidence that disclosures of information on strategy, customers and processes (Meca et al., 2005), employee indicators, customer indicators, technology indicators (Holmen, 2011), copyright, corporate culture, brand, customers, company’s name and business collaboration (Sharma and Kaur, 2016) have been on an increasing trend.  According to Khan (2011) “ the most commonly disclosed Human capital items are information on employee training, number of employees, career development and opportunities that firms provide, and employee recruitment policies”.  “Human capital was the most disclosed category in the annual reports followed by external capital and internal capital. The most reported category of intellectual capital was internal capital, followed by external capital and human capital was the least reported category.” Razak and Tobiagi (2016)
From the various variables above, some IC components may be displayed mandatorily by the organisations and some may be voluntarily shown by the businesses. A study conducted by Kang and Gray (2011) provides “ an evidence that majority of companies are engaged in voluntary disclosure of information”. “The financial statements are a major component and essentially the end product of accounting and financial reporting process of the companies)
“They include profit and loss account, statement of changes of equity and cash flow statement for the year ended referring to the accounting year of the company and the balance sheet as at the end of the accounting year.”  “ In this context, considering the financial implication of human resource management of firms, under the current accounting practice and the regulatory frameworks of accounting: US Generally Accepted Accounting Principles (GAAP) and International Financial Reporting Standards (IFRS), the total amount spent on the employees is identified as a lump sum via the accounting information system. 
The only difference in classification of expenditure under the two systems above is that under US GAAP the expenditure need not be categorised according to the function or the nature, even though based on the security exchange commission requirements they are categorised based on functions such as cost of goods sold, administration, etc. Under the IFRS however, entities may present expenses based on the function or the nature in which case if firms opt to present based on functions, certain amounts of disclosure about the function need to be included in the notes to the accounts “ “(Ernst and Young, 2012).” 
The disclosure of supporting information either mandatorily or voluntary is of no use as far as its influence on the organisation is assessed. The advantages of the exposure of  data on intellectual capital should be managed. “Motives for organisations to disclose information on intangible assets include providing quantitative information to the stakeholders” (Kang, 2006), “developing better measures for the measurement of intangible assets” (Kumar, 2005) and “contributing to firm value and have high relevance in equity markets” (Kim and Taylor, 2012). Kang (2006) found “ that the variety and the extent of IA disclosure are associated with factors such as leverage, adoption of IFRS/US GAAP, industry type and price to book ratio. It has also been observed that the information reported on intellectual capital has significant relations with other variables ( financial and non-financial)” 
“ Significant positive correlations were also observed between structural capital disclosures and importance of intangible assets” (Vergauwen et al., 2007). Vishnu and Gupta (2014) “also found positive relationship between IC components, i.e. human capital, structural capital and relational capital and performance variables, i.e. return on assets and return on sales”.  “International undertakings of the listed companies and size of auditors  company were definitely related and statistically  to disclosures of relational intellectual capital assets.”  “Sizes of audit company was statistically material with a helpful association to exposure of organizational intellectual capital assets.” “Age of the organisations were found to be statistically  and certainly linked to the disclosure of structural intellectual capital  and disclosure of relational intellectual capital .”
It has been found that top Indian, US and Japanese companies had shown a significant improvement in their disclosure of information on intellectual capital (Ragini, 2012). “Comparison across sectors have revealed that information technology firms were reporting maximum information on intellectual capital (Birari, 2015), while another study found that the finance and banking industry was more involved in reporting the intellectual capital information in the annual reports” ( Jayasooriya et al., 2015). “Nguyen et al. (2015) discovered that goodwill disclosure practices were weak and varied across the segments.”
 “The authors conclude that there is a need for uniformity and standardisation in reporting the information on intellectual capital.”  
3. Methodology and Research Design

3.1 The research ‘onion’ 

[image: ]
Saunders et al. (2009) as adapted from lecture slides of Prof. Amare Desta


The Research Onion Process  is chosen as it shows all stages undertaken  in the examination procedure. It exhibits a  complete outline for the research by giving choices for the research procedures at all stage that would be undertaken.

3.2 Philosophy of research
[bookmark: __RefHeading__4320_342177133]
The  research  philosophies that would be used are interpretivism and a mixture of pragmatism and  positivism. 
“The philosophy of interpretivism is grounded on the principle that nature and community are two diverse objects (Martin and Guerin, 2006).”  “There are various methods to deal with a specific issue.” “On the other hand philosophy of positivism states that logical conduct is the best technique of gathering the desired information.”  “It is also recognized as logical philosophy and is created on the facts.” This uses large sample sizes.
“ Interpretivism philosophy will be selected and utilised because the sample size is small and it is applied in case of small sample size only.” This would be the core of this research journey. Less than 100 top listed companies of the Nigerian Stock Exchange would researched into.

3.3  Research Approach

Inductive and deductive approaches are available for this research. “For this exploration, inductive approach would be adopted because it would also follow the bottom up approach.” (Daff, 2011). The research onion provides a choice layered of deductive and inductive . This is an important aspect of the design process. The quantitative research uses the deductive approach whilst the Inductive approach is used for qualitative method of research. There can a be  a combination of methods  which is the mixed methods . Such multiple methods are qual + quan, qual + qual, quan + quan, etc.
“Firstly, it would recognize the exact data, then it would go towards the generalized findings of the results. Various tools would be used  such as regression analysis, interview, self reflection, content analysis.”

3.4 Research Strategy

[bookmark: __RefHeading__4324_342177133]A mixture of questionnaire survey and focus groups, seminars  would be used for the purpose of this research. “Survey is one of the most popular methods of collecting data for research.” “A series of relevant questions will be asked and the recorded responses will be used for the purpose of analysis.” “Content analysis of the past years’ annual reports of the companies would be used.”
Most of the times, there is the need to associate specific research strategies with particular research philosophies but the boundaries between them may be porous, there is space for flexibility.

3.5 Research Design
The sample size of Top 100 listed companies in the Nigeria stock exchanges would be researched into by way of their respective contented analysis of the financial statements and annual reports for the years 2010 to 2020.
No boundary as to types of companies whether financial services, manufacturing, Petro chemical, Agro allied industry. Knowledge and technology companies including service industry. PLCs and Ltd companies would looked into without any discrimination. However, the impact on the related outcome from PLCs and Ltd would be compared in the study.
[bookmark: _Toc533789687]
3.6 Pilot Study

Thabane et al., (2010) “clarified at the beginning that quantitative and or qualitative research   trial study is repeatedly carried out in order to embark on the viability of the research device  and ensure it is checked” “This  pre-testing is done to circumvent the waste of money and time because it could cost the process” (Eldridge et al., 2016). “Additionally, it helps the researcher in ensuring research reliability protocol and assessing the issues in adapting considered methodology.” (Teijlingen van & Hundley, 2001). “In this examination, the trial study would be carried out by sending out 5 questionnaire in the accountancy community within the author’s social contacts in North London.” This was done on the basis of time and promptness of response and networking capability. “This pilot survey was done to make sure the research plans and design are sufficient and appropriate for integrity and questions structure and flow.” This confirmed and provided some comfort in the direction of the research preparedness. 	Comment by Emmanuel Oloke: 


3.7 Data selection and collection method
[bookmark: __RefHeading__4326_342177133]
“In order to make the findings of the report more conclusive, a combination of different methods including sampling, secondary data, observation and questionnaire will be used.”  “Sampling of target population for the purpose of survey questionnaire would help achieve accuracy” (MRS, 2007). “For the purpose of collating and analysing secondary data, relevant books, journals and online sources would be referred” (Dey, 2002). “Also email and other internet communication forms are recommended for the process as they are cost effective and have very almost no possibility of bias.”  “This would help the respondents in answering sensitive questions with ease.”
In order to prepare the sample, the author would read the annual financial reports of the top listed companies  listed on the security and Exchange commission (SEC), this is the stock Exchanges in Nigeria for the years ended 2010 to 2019. The sample choices were chosen base on following criteria:
1. Listed companies’ annual reports and financial statements must have been published
2. The organizations must be listed on the Nigeria stock exchanges (SEC)
3. The company’s shares are being traded in the stock exchange  for the 10 years under study
4. The annual report and  published  financial statements should contain intellectual capital information in one form or the other.
5. Reputable firms of auditors should have signed the financial statements and accountable. 

The mixed methods of qualitative and quantitative methods  adopting empirical evidence of data collection. Direct interview/survey would be used including focus group workshop in accountant’s conferences and seminars.
3.8  Ethical matters
“Genuineness of the information/ data collected is of utmost importance, not only for the accuracy of result but also to abide by the ethical framework.” “It is imperative that all the research related activities are conducted in an ethical and legal manner and the researcher should possess an accurate and comprehensive knowledge of the subject.” (Creswell, 2003). “The respondents must be encouraged to voice their true knowledge or opinion about the subject.” “The identity of the respondents should not be disclosed without their permission and their participation in the process should not put their well being at risk in any way.”

3.8 Draft of Data analysis 
[bookmark: __RefHeading__4332_342177133]“The main motive for gathering data is to examine it, in order to conclude and find a solution to the problem. It helps in describing and stimulating the data and identifying the relationship between variables.” “The correctness of the estimate of the outcome  depends on the correct scrutiny of the data.” The information gathered would be separated into two classes qualitative and quantitative methods. “While Qualitative data works best for hypothesis testing, Quantitative data gives quantifiable and easy to understand results.”  “A mixture of short data and generalising from the sample collated would give us a good analysis.” “For the reason of framing responses from surveyed questionnaire, a mixture of Ordinal and Numerical Scale would be utilised because few questions may contain the assessment of quality of the products and services while others might require the respondent to arrange the responses given in the order of their preference.” (McBurney and White, 2009). The heading subsequent would be expressed and used for a methodical approach to data examination.
“Unifying data for review -> Classifying and appraising  points -> Ordering the information -> Designing the thematic pattern -> Expounding the planned themes”

[bookmark: __RefHeading__4334_342177133]3.9 Shortcomings of study

“As a result of the potential inaccessible challenges  mentioned above and the restricted time frame envisaged and available for the research, the final results may not be as accurate as proposed.”  “Also, since the research will use sampling and not survey the entire population of  stakeholders and customers, the results and therefore the opinion based on those results would be indicative.”


4. DATA ANALYSIS

“The data related to three intellectual capital dimensions, i.e. human capital, relational capital and structural capital were collected.” 
The social capital, human capital and structural capital disclosure scores were calculated using content analysis. “Methodology used by Kang (2006) was adapted to explore intellectual capital disclosures”. “Intellectual capital disclosures were considered in three categories, i.e. relational capital, human capital and structural capital”. “Content analysis is a research technique for making valid inferences from the data in required context. As a research technique, it involves specialised procedures for collecting the data and processing the data to yield valid inferences.” “For collecting the data, a list of keywords was prepared and these keywords were searched in the annual reports of the companies.” “The number of times a keyword appears in the annual report was noted.”  Similarly the data were collected for all the keywords. The collected data were further analysed to draw valid inferences. 
According to  Kang (2006) ,  “the methodology in which the number of times the matters was cited was adopted as a yardstick of measurement in  the level of disclosures.” In this study, the methodology of counting the number of words was adopted. “Past  writings indicate that Haniffa and Cooke (2005); Wilmshurst and Frost (2000), Neu et al. (1998) and Deegan and Rankin (1996) have also used similar methodology.” 
Qualitative research method showed a specific  aspect was added by recording and counting  the number of times keywords for  a specific component  was recorded in a financial statements and annual report.  “The result of qualitative revelation for a segment, average of the count of appearance of all keywords in a particular intellectual capital dimension was taken.” “The disclosure of 3 classifications of categories of capital used in this study contained an extensive list of 50 items with  human capital having 10 items, 25 items in relational capital and 16 items in structural capital. A schedule of key words would be provided as a table.”
“Disclosures of human capital, relational capital and structural capital were considered as dependent variables separately.” Time was included in the equation by assigning value of 1 for the first year, value of 2 for the second year and so on. 



5. EXPECTED CONCLUSION
5.1 Qualities of Qualitative Research Methods 
“This approach allow researchers to discover the views of similar as well as diverse groups of people undo the different standpoints within a community.” “Social capital is relational and it exists between people including asking a group of individuals to provide a response  to various particular questions and imaginary situations may yield information that is more obvious  than outcome of data surveys.” 
“The main strength of the qualitative approach  is the ability to investigate  underlying values, beliefs, and assumptions.” The author’s research topic is based on the understanding that intellectual capital elements  exist in top listed companies in the Nigeria Stock Exchange. “To gain a full appreciation of an organization, it is necessary to understand what is driving their behaviour” (Yauch and Steudel, 2003). 
“An additional  benefit of a qualitative research  approach is that the inquiry is comprehensive and open-ended, providing the opportunity for participants to raise matters that is important  to them. The qualitative researcher typically does not have a preconceived, finite set of issues to examine.” (Yauch and Steudel, 2003). 
5.2 Demerits of Qualitative Research Methods 
“The major drawbacks associated with qualitative research method are : the procedure involves a lot of  time, and  could  result to overlooking an  important issue.”  Another possible problem is that a specific issue could go unobserved. “Researchers’ explanations and hermeneutic process are restricted as located themes, individual experiences including information influence the observations and inferences.”  “Qualitative inquiry is generally open-ended, the participants have more control over the content of the data collected” (Yauch and Steudel, 2003). 
Furthermore,  the weaknesses integral in qualitative data may result in data which is not empirically verifiable and  requires  labour intensive examination to process such data in to  category and , coding,  together with the need for  skilled interviewers to adequately conduct and carry out the primary data gathering activities.

5.3 Advantages of Quantitative Research Method 
Quantitative research methodology approach has two important benefits. The evaluation and its  administration can be done very swiftly. One does not require to devote time at the company before carrying out the examination, and the replies could be presented in a limited time. “Also, the data gotten using this method simplifies the dissimilarities between establishments or companies, as well as permitting the purpose of the extent of agreement or disagreement between respondents.” (Yauch and Steudel, 2003).
5.4 Demerits  of Quantitative Research Methods 
“The benefits of quantitative research can be weaknesses as well.” “ Some significant characteristics of people and communities including wealthy and underprivileged,  for example, identities, perceptions, and beliefs that cannot be meaningfully reduced to numbers or adequately understood without reference to the local context in which people live” (Dudwick, Kuehnast, Jones and Woolcock, 2006). 
Real quantitative research usually requires enormous  sample size; sometimes several thousand households. “Sometimes the absence of resources  makes significant research of this kind incredible. In certain situations particularly in developing countries, interested parties  may not have the skills and  the funds essential to carry out a detailed quantitative review.” 
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PART 2

REFLECTIVE ESSAY
1.Introduction
Social world and reality in social sciences are mostly  studied through two different paradigms - qualitative and quantitative research . 
Qualitative and quantitative approaches are viewed practically as intertwined and complementarity in the research process. By this, the author is giving a written synopsis of the author’s ante research reflection of how the author would apply these paradigms in the doctoral research. This would be discussed in phases throughout the research process and the various procedures to adopt in diverse stages in the author’s doctoral journey. 
 2.Qualitative Approach in Research 
Qualitative research scholars commence this type of research with a self-review and reflections about themselves as positioned in a social world and or including historical perspective. “It is highly self-conscious and awareness of social self, or of a researcher’s position in society.” “This type of approach does not narrowly focus on a specific question but ponder on the theoretical philosophical paradigm in an inquisitive, open-ended settling in proves as they adopt a perspective “ (Neuman, 2006) “ Qualitative methods typically refer to a range of data collection and analysis techniques that use purposive sampling and semi-structured, open-ended interviews.” “(Dudwick, Kuehnast, Jones and Woolcock, 2006)”
3.Quantitative Approach in Research  
To carry out quantitative examination commences with the researcher choosing an area or topic of interest to be examined. “Quantitative researchers generally commence with a general area of study of personal interest.”  “Most scholars embarking on quantitative study do narrow it down to, or focus on, a definite research enquiry that would be examined in the study.” “Often this requires a careful review of the research literatures and developing hypotheses that frequently come from social theory (Neuman, 2006).”

“The identification of the strengths and weaknesses of qualitative and quantitative research methods are considered pathways for any scholar who is choosing research procedures relating to their definite themes.” This is a guide under consideration in deciding the  research process referring to this reflection. The author has realised  matching methods between qualitative and quantitative methodologies would provide reasonable outcome for the study. It could said, that qualitative research approach stands out for better in light of the merits and demerits of both methods. However, a touch of quantitative method, such as statistical models and tools in the analysis of the data collected would be utilised in the interpretation of the research findings and conclusion.
4.Benefits of Triangulation 
 In the situation of qualitative procedures, “benefits can be derived in research design, data collection and analysis.”  “For example, using exploratory interviews and/or observations can improve the sampling framework by gathering information about whether or not the individuals comprising the sample are appropriate to the study.” 
1.The theoretical background, that provides  hypothetical basis for the examination, can be constructed wholly or partly from qualitative methods.
2.”Wherever methods provide evidence of construction, definite quantitative outcomes could be confirmed by outcomes acquired by qualitative methods.”
3.”Qualitative data collated from interviews and/or remarks could be utilised as the base for choosing study items to be used in device structure.”
4.”Outward justification of empirically created concepts can be obtained by comparison with interview and/or observation data;”  “where inconsistencies exist, extra searching can be done to determine whether the discrepancy was due to a poor in the mechanism or misconception by the persons taking the trial.”






5.Both Paradigms
“The quantitative paradigm is based on positivism. Science is characterized by empirical research; all phenomena can be reduced to empirical indicators which represent the truth” “The ontological position of the quantitative paradigm is that there is only one truth, an objective reality that exists independent of human perception.” “Epistemologically, the investigator and investigated are independent entities.” “Sample sizes are much larger than those used in qualitative research so that statistical methods to ensure that samples are representative can be used “  Carey, 1993).
In whole, “the qualitative paradigm is based on interpretivism.”  “The investigator and the object of study are interactively linked so that ﬁndings are mutually created within the context of the situation which shapes the inquiry.”  “The techniques used in qualitative studies include an in-depth and focus group interviews and participant observation.”  “Samples are not meant to represent large populations.” Relatively, “small, purposeful samples of articulate respondents are used because they can provide important information, not because they are representative of a larger group.” (Reid, 1996). This is a good reason why the author have chosen to use this method for the
 research.

6.Similarities and differences between the two methods:
1	Outsider & insider perspective: “The quantitative researcher attempts to arrive at an understanding of facts from the outsider's perspective by maintaining a detached, objective view that, hypothetically, is free from all bias.”  In contract, “the qualitative researcher focuses on the perspective of the insider, talking to and/or observing subjects who have experienced first hand the activities or procedures under scrutiny.”  “The qualitative researcher believes that first hand experience provides the most meaningful data.”
2	Steady & active realism. “The quantitative research person focuses on the accumulation of facts and causes of behaviour and believes that the facts gathered do not change.” “The qualitative researcher is concerned with the changing or dynamic nature of reality.”
3	Explicitly /all-inclusive effort. “To gain control of the events under scrutiny, the quantitative researcher structures the study and by employing specific measurement strategies to gather evidence on these variables.” “In contrast, the qualitative researcher attempts to gain a complete or holistic view of what is being researched. To achieve this end, a wide array of data are needed: documents, records, photographs, observations, interviews, case histories and even quantitative data.”

4	“Corroborative /detective direction: The processes used by the quantitative researcher are often very organised and planned to verify or invalidate encoded hypotheses. To eradicate  bias as much as possible, flexibility is kept to a minimum. In contrast, the research procedures used by the qualitative researcher are flexible, exploratory and discovery oriented.” 
5	Objective & subjective figures: “The quantitative researcher focuses on the objective data that exist apart from the feelings and thoughts of individuals and is typically expressed in numbers.” “On the other hand, the qualitative researcher focuses on subjective data that exist within the minds of individuals.”  “The qualitative researcher believes that it is essential to understand the meaning that persons attach to events in their environment.”
6	Skilful / true-to-life settings. “Typically quantitative data are collected under controlled conditions in order to rule out the possibility that variables other than the ones under study could account for the relationships among the variables.” “Qualitative data are collected within the context of their natural occurrence.” “This allows any variables that naturally influence the data to operate without interference.”
7	Reliability / validity of outcomes. “Both the quantitative and the qualitative researchers want reliable and valid results.” “The quantitative researcher focuses largely on the  reliability of data that are consistent or stable as indicated by the researcher's ability to replicate the findings.”  “The qualitative researcher tends to focus on validity of data that are representative of a true and full picture of what the researcher is attempting to investigate.”
“The above differences in quantitative and qualitative methods do not necessarily mean that one method is superior to the other as a research strategy.”  “Each method should be evaluated in terms of its particular merits and limitations in light of the particular research question under study.” 
7.Arguments for Mixed-Method Research
The  two paradigms’ philosophical assumptions having been discussed, “the author can discuss the arguments for combining qualitative and quantitative approaches in a single examination.” “Possibly, a convincing disagreement for the mixture of qualitative and quantitative research approaches in a sole study could be to contest the fundamental norms of the two paradigms themselves.”
“Closely tied to the arguments for integrating qualitative and quantitative approaches are the reasons given for legitimately combining them. Two reasons for this are widespread in the literature.” 
“ The ﬁrst is to achieve cross-validation or triangulation – combining two or more theories or sources of data to study the same phenomenon in order to gain a more complete understanding of it and validate the outcome.”
8.Conclusion
Irrespective of the type of examination procedures chosen, “qualitative or quantitative method has been nominated for research purposes; the debates or arguments still appeared to be between qualitative and quantitative approaches.”  “Thus, it could be concluded that there is no perfect difference between qualitative and quantitative research methodologies. The above mentioned cases also shown that complementary between both qualitative and quantitative research methodologies could provide even better solutions.” 
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