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Introduction
This essay is to discuss the diversity, equality, and inclusion policies with regards to people living with disabilities in England also are the challenges and barriers they may face in there day to day lives.
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Main body 
[bookmark: _Toc90033038]Policies defined
A policy is a government or other institution's law, rule, procedure, administrative action, incentive, or voluntary practise that must be followed. 
Policy decisions are frequently reflected in resource allocations, Policies in a variety of fields can have an impact on one's health. (Centers for Disease Control and Prevention, 2015)
Policies with regards to people living with disabilities in England.....? If you can find
[bookmark: _Toc90033039]Disabilities defined
A physical, mental, cognitive, or developmental condition that affects, interferes with, or limits a person's capacity to engage in specific tasks or actions or participate in normal everyday activities and interactions is defined as a disability. Webster (2021)
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Acceptance and respect are important to the concept of diversity. It entails accepting the fact that each of us is unique and appreciating our differences. Race, ethnicity, gender, sexual orientation, socioeconomic class, age, physical ability, religious beliefs, political opinions, and other ideologies are all examples of diversity. (Queensborough Community College, 2021)
The Equality Act 2010 is a policy in place for disabled people to help with diversity.
The UN Convention on the Rights of People with Disabilities has been recognized by the United Kingdom. 
The UN Committee on the Rights of People with Disabilities has produced two reports on the UK's disability policies since 2016. The Committee voiced concerns in both findings that the degree of protection and support offered to disabled people was insufficient. Although the Government disagreed with the Committee's findings, it noted that more should be done to assist disabled people. Haves (2018)
Diversity policies are in place to reflect not only our legal obligations, but also our commitment to doing "good business," to harness the benefits of diversity, and to provide excellent service. 
Diversity policies aim to create a great place to work in by putting people at the centre of everything we do.
In England, there are a variety of policies regarding people with disabilities. What are these
A person has a disability if they have, or have had, a physical or mental impairment that has a significant and long-term adverse effect on their ability to carry out routine day-to-day activities, according to the Equality Act 2010. It comprises long-term illnesses and ailments, as well as recurring and progressive conditions (i.e., the detrimental consequence will occur in the future as a result of the acquired condition). 
A list of disabilities can include:
· Mobility disabilities
· Manual dexterity or other physical disabilities
· Hearing impairments
· Visual impairments
· Deaf (British Sign Language users)
· Learning disabilities or mental/cognitive problems such as acquired brain injury.
· Neuro-divergence such as autism, dyslexia and ADHD
· Mental health conditions
· Communication difficulty
· Severe disfigurement
· People with a long-term health condition or illness such as cancer, fibromyalgia, ME, diabetes or HIV
Even though the Equality Act 2010 protects disabled individuals, they may not consider or feel that their certain qualities or conditions are a form of disability or "impairment."
Discrimination can emerge as a result of a person's disability, such as treating them less favourably because of something related to their disability or refusing to let them into a building because they use a walking stick or have an assistance dog.
Building access audits and assessments of the impacts from the service can help with diversity. Physical access, as well as communications and information access, must be given more thought in order to also promote diversity.
Diversity with regard to disabled people is a duty to make reasonable adjustments for these individuals. Providing a reasonable alternative option is an example of encouraging diversity in disabled people and disabled individuals should not be responsible for the cost of these modifications or adjustments. Services and public functions have a responsibility to identify and make reasonable changes which is an 'anticipatory duty,' hence it is required to assess the demands of potential individuals. (Devon County Council, 2017) 

Anticipatory duties defined for service providers, includes anticipating, considering, and attempting to estimate what adjustments individuals with various sorts of disabilities, assistance, and access may be needed. The service provider must consider all disabled individuals, not only those that are familiar to them. (Equality and Human Rights Commission, 2018)
Why or what made them put in The equality act 2010 was put in place because?
How does diversity effected disabled people ?
The expansion of the European Union has resulted in a rise in the diversity of families and communities, which is why languages are increasingly taking root in the United Kingdom. (Jones and Walker, 2011, p.124)
Disabled people face a lot of barriers in there day to day lives (Devon County Council, 2017) So, the implementation of diversity policies in a workplace and the world will promote equal opportunities, giving all disabled people the opportunity to fulfil their job role regardless of their disability or impairment. Pratt (2018)
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Equality means that everyone has an equal chance to make the most of their lives and skills. No one should be denied opportunities in life because of how they were born, where they came from, what they believe, or if they have a disability.
Equality recognises that individuals with protected criteria such as race, disability, sex, and sexual orientation have faced discrimination in the past. (Equality and Human Rights Commission, 2018)
The Equality Act 2010 also covers equality policies for people living with disabilities in England.
The purpose of the equality policy is to ensure that everyone, including people with disabilities, are treated equally and have equal chances. Disabled people also have the right to raise a complaint if the legal requirements are not met.
Even though equality policies have not yet translated into complete equality and independence for disabled people in their daily lives, we must change attitudes and encourage aspirations, as well as trying to transform or alter necessary requirements to meet disabled people's needs, such as buildings and public transport, in order for disabled people to live completely independent lives.
Rather than their disability, societal barriers frequently prevent disabled people from living or doing tasks freely. Earlier this year, the Office for Disability Issues (ODI) released results on public perceptions of disabled individuals, revealing that old attitudes towards disability still exist.
Many individuals still feel that disabled people need to be looked after and cared for 24 hours a day, seven days a week, by shielding them from the outside world and requiring support in such a way that they are cut off from mainstream society and the real world.
Disabled individuals have dreams and aspirations as well, but they don't always get to achieve them, however in the correct setting disabled people are more likely to prosper and flourish.
Equality is ensuring that disabled individuals may fully participate in life, whether it's forming connections and relationships, being spontaneous with friends, or enjoying the freedom and rights that many of us take for granted.
As the London 2012 Olympics were the first to combine the Olympics and the Paralympics, equality policies have broken down barriers and created wonders for disabled people. Miller (2011)
How to help or push equality policies for people with disabilitys 
Steps must be taken to meet needs and eliminate barriers in order to enhance equality of outcomes for disabled individuals even if this necessitates 'more favourable treatment.' This will prevent disabled candidates from being disregarded for employment, so they can satisfy their yearning to be in the world and at work.
Diversity policies will, hopefully, help close the gap between the proportion of fully abled and disabled employees in one business. (Devon County Council, 2017) 
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Inclusion is regarded as a basic human right. The goal of inclusion is to include everyone, regardless of colour, gender, disability, medical condition, or other needs. It's all about equal access and opportunities, as well as eliminating discrimination and intolerance. (Inclusion.me Ltd, 2008)
When we protect the rights and values of people with disabilities, we bring our world closer to honouring the Nations core ideals and principles.
The Disability Inclusion Strategy is an inclusion policy with regards to people living with disabilities in England.
The Strategy entails a policy and accountability framework, as well as criteria's for evaluating success and accelerating change in the disability inclusion area. The policy outlines a vision and commitment for the United Nations system in regard to disability inclusion. (United Nations, 2021)
The United Nations Disability Inclusion Strategy lays the groundwork for long-term and revolutionary disability inclusion progress.
The organisations reiterate in the Strategy that the full and complete enjoyment of all persons with disabilities' human rights is an intrinsic, integral, and inseparable aspect of all human rights and fundamental freedoms.
The Strategy is the result of a process started by the Secretary-General in April 2018 to improve system-wide accessibility and mainstreaming of disabled people's rights.
A detailed institutional examination led by the Special Representatives on the Rights of Persons with Disabilities informed its creation. A system-wide policy, an accountability structure, and other implementation mechanisms are included in the Strategy.
The policy outlines the highest levels of commitment and a vision for disability inclusion in the UN system for the next decade.
It aims to establish an institutional framework for the implementation of international human rights documents such as the Convention on the Rights of Persons with Disabilities and the 2030 Agenda for Sustainable Development, as well as development and humanitarian commitments.
It will systematically embed the rights of persons with disabilities into its work, both externally, through programming, and internally, through the Strategy, and will build trust and confidence among persons with disabilities, ensuring that they are valued, and their dignity and rights are respected, and that they find an enabling environment in the workplace in which to fully and effectively participate in on an equal basis with others.
Incorporating a human rights-based approach to disability into all political, economic, and societal spheres, in combination with targeted measures, will make the concerns and experiences of people with disabilities an integral part of the design, implementation, monitoring, and evaluation of policies and programmes, ensuring that people with disabilities benefit equally.
The institutional review was conducted in July 2018 with the support of Special Representatives on the rights of people with disabilities, with the ultimate goal of achieving equality of outcomes and fostering an inclusive culture within the United Nations system under the leadership of the Executive Office of the Secretary-General.
The term "disability inclusion" refers to the meaningful participation of people with disabilities in all of their forms. The UN Disability Inclusion Strategy will be instrumental in enabling the UN system to assist Member States in achieving the Sustainable Development Goals and implementing the Convention on the Rights of People with Disabilities. (United Nations, No date)
Disability inclusion allows people with impairments to benefit from the same health promotion and preventative activities as people without disabilities.
This entails more than just encouraging people; it also entails ensuring that appropriate policies and practises are in place in a community or organisation. Inclusion in disabled people should result in increased engagement in socially anticipated life obligations and activities.
The first step in integrating individuals with disabilities is to identify and remove impediments to their involvement. Lightfoot (2020)
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Conclusion
What is the UK doing to protect people with disabilities?
Growing up with a disability is a huge hardship, not only physically but also intellectually and emotionally.
Acceptance by society and not being considered as an outsider is one of the most important aspects impacting a person's mental well-being.
Despite the fact that social attitudes and perceptions of people with disabilities have improved through and over time, this is still a daily problem that people with disabilities face in today's society. With That being said, policies that promote diversity, equality, and inclusion can help to make and aspire to a huge significant impact and difference.
This is a surprising discovery, given that we are now in the twenty-first century, and everyone, regardless of ability, gender, age, ethnicity, or religion, should be made to feel accepted and a part of their community. According to SCOPE, the gap between disabled and non-disabled people's views on disabled prejudice has trebled since 2000, this will continue to rise unless we raise awareness, discuss the effects of socially discriminating and normalising it against people with disabilities, on how this affects their emotional and mental health.
We must combat unfavourable attitudes towards people with disabilities by avoiding rudeness or ignorance and understanding that they, like everyone else, have feelings and emotions. (Cerebral palsy midlands, 2020)
According to official figures, nearly 70% of the British public believes attitudes toward disabled people have now improved since the London Paralympic Games in 2012. (Work and Pensions and  Rt Hon Sir Mike Penning, 2014)
Collectively we must try to make a change not only for now but for our future generations that may occur with disabilities. Everyone as a human being has the right to feel accepted and be accepted no matter their condition or circumstance together we can all make a change.
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