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[bookmark: _Toc699607011]                                          Abstract

Covid-19 changed the way we looked at the world of working, and it seems that employees are now wanting the best of both worlds, over 70% of workers still want flexible work options, while over 65% are craving more in-person time. A CEO at Microsoft stated that over the last two yrs. no area has undergone more rapid transformation than the way we work, and All this needs to be done with flexibility in when, where and how people work (Nadella, S) One in five global survey's respondents say they find juggling work/home/ life balance difficult ,54% say they feel overworked, 39% felt exhausted and with more emphasis on working from home workers are now feeling digital exhaustion.(Goodwin,2021).  Also as working mums are juggling childcare and domestic duties has Covid 19 undone decades of advancement towards gender Equality. (Savage, 2020).
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A number of studies have been researched since March 2019 on the impact of working from home. This was a time where the choice was taken out of many workers hands due to Covid 19 and lockdown strategies. One study by The Office of National Statistics (ONS) showed that equal numbers of male and female (86%) cited their reasons for working from home was due to Covid 19. Women spent 64% more of their time on unpaid household work than men and 55% of women spent more time on unpaid childcare, by October 2020 this rose to 99%.
Another report by Heejung Chung in 2018 before the covid 19 pandemic hit did numerous studies on gendered outcomes working from home (WFH) but was limited by qualitive research due to limitations examining the importance of gender and class. In 2020, partnered with Savani, K an additional research paper was aimed at “examining gender gaps in work related outcomes in Covid 19, They hypothesised that it would create a gender gap in work productivity and job satisfaction” ,this was because when couples are WFH and schools were closed, whether due to lockdown or restrictions, women were expected to give more time to housework and childcare, this study was only sampled by opposite sex parents who both had careers and its findings suggested society needs to give additional support to women. 
The Work Trend Index Survey was conducted by an independent research team, Edelman Data x intelligence, among 31,092 self-employed or full time employed workers in 31 markets between January12 2021 to January 25, 2021, self-assessed productivity remained the same but the pressure for workers to keep up has increased substantially causing digital exhaustion.
The aim of this study (Coleman, 2020) was without restrictions using a non-experimental design and being a general outlook of preference with working from home (WFH) against being in a place of work using both male and female participants of different ages. Based on previous studies, this study it is hypothesised that more women would rather be back in the workplace where work, childcare and other household duties would be separate, giving them a sense of freedom. 
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[bookmark: _Toc922249666]Participants

This study used forty-one undergraduate Psychology students to participate in the study, they were mostly male and female participants and one non-binary. There were twenty-six females and 14 males. The participants ranged in ages from eighteen to fifty-one inclusively. For the purpose of this study only male and female participants were included. (Appendix 1)

[bookmark: _Toc1581142986]Design
A non-parametric design, not based on assumptions or distribution of variables, and was between subjects was constructed was constructed within this questionary where participants were asked of their preference of working from home or preferring their place of work. 
                   
[bookmark: _Toc99230659]Materials

A questionnaire written by the lead researcher (Coleman, 2021) was used to measure the preference of working from home compared to the preference of being at their place of work. The questions were asked in a choice of one or the other and would give the researcher a strong indication of preferences.
An Information sheet was given to all participants detailing key information about the study prior to being presented with a consent form as this allows the participant to make an informed decision about whether they go ahead or not, or use their right to withdraw before the study begins .also a consent form is provided where participants were informed of any ethical facts from the ‘BPS, ethics guidelines for internet mediated research,’ that would have a bearing on the study and making sure data confidentiality was adhered to at all times and unanimity is of the greatest importance as it is commonly reported an ethical concern, and finally, a debrief sheet was given, giving the purpose of the study with the right to withdraw at any time with the lead researchers name and contact details for any further questions or any concerns.

There was not a need to add any additional applications from any other source.
 



Procedure 

Participants of this study were recruited to do this study on an online platform by the lead researcher (Coleman, 2020). Participants were given a link to a questionnaire where they were given a brief description of the study(appendix 1) and a consent form which had to be read fully and asked to read and agree whether they gave consent to participate in the study. This can be seen in (appendix 2) Once this consent was given, a short questionnaire asked a series of demographic questions such as gender and age, following this information, additional questions were asked of their preferences to working from home to being back in the workplace. (Appendix 3)
Once all the relevant data had been completed by the participants, a debrief document was provided giving the aims and purposes of the study and given their right to withdraw from the study should they feel uncomfortable without any penalty inflicted (appendix 4).
Once the participants where comfortable with their answers they were asked to finally submit and were thanked for giving their time to participate in the study.


Results

The results of this study showed that the willingness to work from home was not dependent on gender or age,
This data was calculated using the” chi- square test of independence “and used an independent variable of men /women and a dependent variable of a choice of either working from home or preferring the workplace.” This test works for categorical data (data in categories) but not numerical data such as height or weight “(Chi-Square Test - mathsisfun.com).
After stating our hypothesis, the data was laid out in a table format and then added up within rows and columns and then we calculated the expected table value for each entry, where each row total by each column total and divide the overall total then subtracted expected form the observed, squared it then divided it by the expected.
The table includes information of the observed counts and expected counts, for example our table shows that females and males observed counts were remarkably similar to the expected count see (appendix 5).
When these values were calculated it gave a chi-square of 0.02 which were then used against our degree of freedom which is one.
Chi-squared=0.02
Degrees of Freedom =1
P=0.8875

Discussion 
This study showed there was no preference between male and female participants wanting to work from home, in fact most of the female participants would prefer to go back to a work environment.
This totally contradicts a study co-authored by professor’s Taylor, P and Scholarios, D, from Strathclyde business School whose analysis of Covid-19 and working from home survey showed 78% of respondents prefer spending less time at the office, and most females would revert back to being a typical housewife whose place was in the home.
There may have been compound variables that could have altered the results of this study, it must be taken into consideration that all participants were undergraduate students of different ages. It did not use any variables to determine whether any participants had children and how many of these were school aged. This study also only used male /female participants rather than same sex partnerships, seen in literature by Umberson, D (2019) which analyses quantitively dyadic data and promises strategies and methods to advance future research. 
Finally, the ratio of men and women were unevenly matched this could be a factor that would alter the results.
In conclusion, the evidence and findings of this study did not account for the diversional range of participants. Further studies on this topic should include a diverse range of participants ranging in ages, ethnicity, and culture and whether the participants did in fact have school aged children which would dramatically alter the outcome of the study (Rothbum, 2009)
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Appendix 5


                    Chi-squared calculation
	
	  MALE
	   FEMALE
	   TOTALS

	WORK
	     10
	      18
	      28

	HOME
	       4
	       8
	      12

	TOTALS
	      14
	       26
	       N=40




Expected Frequencies

  A      == 9.8
  B            = = 18.2
  C            == 4.2
 D            == 7.8
  
                                                                  OUTCOMES                                       EXPECTED
	     A
	          4
	           4.2

	     B
	          8
	           7.8

	     C
	        10
	           9.8

	     D
	        18
	           18.2



    = 0.004
  =         =   0.004                                                       Chi-Squared = 0.02   
     =           = 0.005                                                        Degrees of freedom = 1
     =           = 0.004                                                              P =          0.8875


²
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Study Information Sheet

‘This document provides key information regarding the study and provides etails
about what il be expected of you as a participant. Therefore, please read this
information carefully before providing consent to take part

‘The purpose of this study is to explore whether there is significant association
between gender and preference for working ffom home. The aim of tis study is to
determine wihether there are a specific group of pariicipants that prefer to vork from
home. Having an understanding of this may be useful for organisations in their
efforts to allocate viorking from home time appropriately.

During this study you wil be required to o the following:

«Fill out an oniine questionnaire asking for information about you on the
following;

+ Yourage
+ Your gender
« Your preference on working from home

+ Atthe end of the study you will be provided with the study debrief.

If you have any questions or concerns about this study, please contact the research
supervisor Stacey Coleman on stacey.coleman@uvsd.ac.uk.

11 you are happy to take part i this study, please click the link provided on under the
Week 3 tle on Moodle which vl direct you to the oniine study.

Please note that data collection will start at 1pm on Wednesday 6" October and end
at 5pm on Thursday 77 October, 50 you willnot be able to access the study outside
of these fimes.

17 you feel you want to leave the study, you can do so at any time by closing the
browser on your computer. Once the study has ended you will asked if you want
your data to be saved as part ofthe study. If you agree then your data will be
anonymised and therefore uniraceable to later delete. If you do not wish for your
data to be used, please close the tab before finishing the study.
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Study Consent Form

| understand that this research study is being carried out by the module leader of the
Research Methods | module for the purpose of a module assessment and hat taking
partin this study willinvolve answiering a questionnaire on my age, gender, and
indicating my opinions on working from home.

“This study wiltake approximately 5 mintes to complete.

| understand that partcipation in this study is voluntary and | am free to vithdraw
partcipation at any fime during or before the end of the study without giving a reason
by closing the computer browser.

| understand that once | complete the study, | will not be able {o withdraw my data,
as itwill be anonymised, and the researcher will be unable to trace my data back fo
me.

| am aware that if | have any questions or concems about the study, | can contact
the researcher supervisor, Stacey Coleman at any time before, during, or after the
study on stacey.coleman@uvisd.ac uk

| understand that the information provided by me will be held confidentially, with a
code assigned in place of my name. These data wil be stored indefinitely in
accordance with the Data Protection Act.

I also understand that at the end of the study | will be provided with a debrief form.
Please select to agree with the statements below to give your consent to take part in
this study.

‘You can download a copy of this consent form by clicking here: Consent Form

Please tick all the boxes below to confirm your consent into participating in
this study:

11am 18 years of age or over

01 understand | can withdraw at any time without penalty by closing the
browser

01 understand my data will be held confidentially and my identity will remain
anonymous

Ol understand all the above information on this consent form

1 consent to taking part in this study
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Data Collection Questions for Report 1 - Chi Square

Please state your gender:

Male
Female

Non-binary / third gender
Prefer not to say

Please indicate your age:

Do you prefer to work from home or at your designated place of work?

1 prefer to work from home
1 prefer to work at my designated place of work
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Study Debrief Sheet

An exploration into the potential relationship between gender and preference
for working from home

Thank you for taking partin this study

The aim of this study is to explore whether there is a significant relationship between
gender and preference for working from home. We specifically want to find out
Wwhether more females in comparison to males say that they prefer to work from
home if they had a choice between working at home or at their designated place of
work

If you wish to withdraw your data from the study, you must close your computer
browser now. After this point, your data will become anonymous, and it will not be
possible to trace it back to you. The data you submit will remain confidential

Iftaking part in this study has raised any concerns or if you have any questions
about the study, please contact the academic supervisor Stacey Coleman
stacey coleman@uwtsd ac uk

You can download a copy of this debrief sheet for your records by clicking here:
Debrief

If you are happy for your data to be included in this study, please click the arrow
below to confirm

Thank you once again for taking time to participate in this study.

BSc Psychology
BSc Psychology and Counseling

University of Wales Trinity Saint David, Swansea
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