Has the implementation of the Equality Act 2010 positively impacted inequalities throughout the United Kingdom?
Throughout history, inequalities were evidently paramount; due to the implementation of significant legislations, equal opportunities have enhanced within the United Kingdom (UK).  According to Therborn (2013, pp41), equality ensures individuals have equal opportunities for “survival, health (and aids for disability), freedom and knowledge (education) to choose one’s life-path, and resources to pursue it”.  Despite individual’s differential “shapes, gifts, values and experiences”, equality safeguard abilities to “function as human beings, our health, our self-respect, our sense of self, as well as our resources to act and participate in this world” (Therborn, 2013, pp38,1).  
The Equality Act was implemented in October 2010; merging the following previous anti-discrimination laws; the Equal Pay Act 1970; Sex Discrimination Act 1975; Race Relations Act 1976; Disability Discrimination Act 1995; Employment Equality (Religion or Belief) Regulations 2003; Employment Equality (Sexual Orientation) Regulations 2003; Employment Equality (Age) Regulations 2006; Equality Act 2006, Part 2; and the Equality Act (Sexual Orientation) Regulations 2007. (Equality and Human Rights Commission, 2017)  The Government Equality Office and Equality and Human Rights Commission (2015) implied, the aim of the Equality 2010 was to strengthen security for individuals and provide a law easy to understand.  The Equality Act (2010, pp4), covers the same groups that were protected by the previous equality legislation, but these are now knows as “protected characteristics”; it remains unlawful to discriminate against an individual on the grounds of the following, “age; disability; gender reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or belief; sex and sexual orientation”.  This essay will examine the Equality Act 2010 and the provision of equal opportunities throughout the UK, historically and contextually; in addition, success and limitations will be discussed, in relation to the Equality Act 2010. 
Historically, inequalities were prevalent throughout society within the UK. Post-World War Two, equality emerged as a pertinent issue.  Adaptions were initiated due to societies advanced attitudes and a greater sense of solidarity.  The transformation of equalities originated with the implementation of the National Health Service (NHS) in 1945.  (Atkinson, 2015) The NHS established equal opportunities to high quality care, medical services, treatment and advice, for all individuals within the UK.  (BBC, 1998) Throughout history, women have fought for equality within society.  During World War Two, a woman’s stereotypical role changed, and women were recognised as contributing members of society.  (Harris, 2011) In June 1968, 187 women took strike action against Dagenham Ford Factory; demanding to be recognised and paid equal to men for identical skills.  After three weeks of striking, the sewing machinists won a pay increase to 92% of a man’s wage.  This strike action and the tireless actions of others lead to the Equal Pay Act 1970.  (Striking Women, 2017) The Sex Discrimination Act 1975 was implemented throughout the UK, primarily making it unlawful to treat an individual less favourable on the ground of their gender.  (Incomes Data Service, 1998) 
[bookmark: _GoBack]Regarding ethnic equality, in 1976 the UK Government introduced the Race Relations Act; safeguarding equal opportunities and non-discrimination for individuals of different races or ethnic backgrounds.  (Race Relations Act, 1976) In London 1993, Stephen Lawrence was murdered, in an unprovoked racially motivated attack.  The murder inquest featured Police misconduct, emphasising “institutional racism” (BBC, 2014).  Stephen Lawrence’s murder influenced the publication of the Macpherson Report.  The Macpherson Report suggests 70 recommendations to enhance equalities and diminish discrimination; such as, advancing Police training on racial awareness, incorporate ethnic minority recruitment and eliminate Police prejudice, behaviour and attitude towards ethnicity.  (Macpherson, 1999) Stephen Lawrence’s murder and the publication of the Macpherson Report promoted the Race Relations (Amendment) Act 2000. (Travis, 2013) 
With regard to disability equality, the Disability Discrimination Act (1995) focused on the provision of equal opportunities to employment, facilities and services, for those experiencing varied form of disability.  Cole (2012, pp4) emphasised, the development of equal opportunities transformed in 2004, when the UK Government published a White Paper, which led to the “The Commission for Racial Equality, the Equal Opportunities Commission and the Disability Rights Commission”, being incorporated as one sole “Commission for Equality and Human Rights”.  The Equality and Human Rights Commission (2017) has responsibility for the promotion of equality and non-discrimination, “safeguarding and enforcing the laws that protect people’s rights to fairness, dignity and respect”. 
Due to the implementation of the Equality Act 2010, equalities throughout the UK have successfully expanded; additionally, the provision of reformed law imposes positive reductions in discrimination and harassment.  Discrimination materialises in varied forms.  Citizens Advice (2017) conveyed, direct discrimination occurs when an individual is treated less favourably because of a protected characteristic.  Indirect discrimination occurs when an organisation’s policies or procedures generate a negative impact and distinct disadvantage to specific individuals (Citizens Advice, 2017).  Harassment is undesirable behaviour that is identified as insulting, intimidating and humiliating (Citizens Advice, 2017).  The Equality Act 2010 protects individuals within the UK from discrimination and safeguards an individual’s protected characteristics. 
In relation to the successful expansion of equalities, the societal acceptance of heterosexual relationships and sexual orientation preference have developed substantially, from when many such relationships were considered unlawful.  A survey from “the British Social Attitudes” stated, acknowledgement and acceptance of heterosexual relationships have increased from 17% in 1983, to 64% in 2016 (Schraer and D’Urso, 2017).  Heterosexual marriage became legal in 2014, throughout Scotland, England and Wales.  (Schraer and D’Urso, 2017) 
In regard to gender inequality, in 2015, Lord Davies implied, women fulfil 23.5% of employees working within the Financial Times Stock Exchange 100 board positions; increasing from 12.5% in 2011.  It could be suggested, according to statistics, women’s opportunities to contribute to the UK’s economic growth are expanding.  (Fawcett, 2015) The Equality and Human Rights Commission (2016) stated, “the 2015 General Election saw an increase in the proportion of ethnic minority MPs from 4.2 per cent to 6.3 per cent; and also in 2015 the number of ethnic minority police officers in England and Wales increased to 5.5 per cent from 3.6 per cent in 2006” (pp4).  It could be implied, according to statistics, racial equality throughout the UK is strengthening.  
Proceeding to disability equality, the Equality Act 2010 defined disability as an individual experiencing “physical or mental impairment”, imposing significant long-term effects that impact ordinary day-to-day tasks (NHS, 2015).  Disability equality impacts employers and service providers.  According to the NHS (2015), adequate adjustments must be available; generating equal opportunities and ensuring disabled individuals are not substantially disadvantaged to non-disabled individuals.  Employers and service providers may implement reasonable adjustments such as, “a ramp to increase the accessibility of their premises, or disability awareness training for their staff” (NHS, 2015).  Reasonable adjustments positively impact service users, providing the ability to progress successfully. 
GOV (2017) determined, an individual is legally protected by the Equality Act 2010 from discrimination “at work, in education, as a consumer, when using public services, when buying or renting property and as a member or guest of a private club or association”.  If an individual perceives discrimination has occurred in relation to a protected characteristic, redress proceedings can be initiated.  Complaints can be directed initially to employers or service provides informally; unresolved issues may require mediation.  Formal complaint procedures may include advice sought from ACAS or Citizens Advice; if these redress proceedings do not successfully resolve the complaint, a claim can be made under the Equality Act 2010 to an employment tribunal.  (GOV, 2017) Effective redress could be argued influential in maintaining equal opportunities for service users, and ensuring employers or service providers maintain equity and legitimacy within an organisation. 
Conflictingly, it could be argued, equality limitations are prevalent throughout the UK, indicating failure in the implementation of the Equality Act 2010.  Gender pay gap is evident within modern society and imposes negative impacts.  In 2016, the Office for National Statistics stated, full-time working women earnt 90.6% of what a man earnt; equivalenting to £5,732 less annual pay.  (Striking women, 2017) Topping (2017) determined, women over the age of 50 earn “on average 18.6% less than their male colleagues”; additionally, the gap between young male and female’s pay has increased “from 1.1% in 2011 to 5.5%”.  “Sophie Walker, leader of the Women’s Equality party” expressed, “unequal pay is one of the main barriers to equality and is a key factor in sexual harassment and violence against women” (Topping, 2017).  
It could be considered, if racial disadvantages are un-resolved, discrimination transfers from generation to generation, generating negative consequences for individuals.  McIntosh (2017) identified, 2/3 of “British households own their home”, in comparison to 2/5 of non-British households owning their home; furthermore, “the poorest black and Asian families will suffer a massive 20% drop in living standards by 2020”.  Racial inequalities are prevalent throughout public sector employees within the UK.  The Race Disparity Audit established, in 2016, 1 in 17 police officers were “from a non-white ethnic minority group” (Cabinet Office, 2017, pp51).  Within the NHS, 18% of non-medical employees were “from a non-white ethnic minority group”; additionally, 14% of non-white employees reported experiencing discrimination, in comparison to 6% of white employees (Cabinet Office, 2017, pp52).  Within the south of the UK, non-white ethnic minority groups only fulfill 4% of members within executive boards.  “Employment rates have increased for all ethnic groups, but substantial differences remain in their participation in the labour market; around 1 in 10 adults from a Black, Pakistani, Bangladeshi or Mixed background were unemployed compared with 1 in 25 White British people” (Cabinet Office, 2017, pp10).  Conceivably, disability discrimination is escalating due to the initiation of tribunal fees in 2014 and reductions in legal support.  Landau (2017) stated, 50% of disabled employees have experienced bullying or harassment, and 21% of individuals conceal their impairments. 
Regarding health inequalities, in 1980, “the United Kingdom Department of Health and Social Security published the Report of the Working Group on Inequalities in Health, also known as the Black Report (after chairman Sir Douglas Black, President of the Royal College of Physicians)” (Gray, 1982).  The Black Report established ill-health and death varied throughout the UK, and evident health inequalities were influenced due to limitations within the NHS and social inequalities; such as “income, education, housing, diet, employment, and conditions of work” (Gray, 1982). Acheson (1998) generated the “Independent Inquiry into Inequalities in Health Report”; suggesting areas in society that the implementation of significant policies would assist the reduction in health inequalities; such as, “poverty, income, tax and beneﬁts; education; employment; housing and environment; mobility, transport and pollution; nutrition and the common agricultural policy; mothers, children and families; young people and adults of working age; older People; ethnicity; and gender.  Marmot (2010) concurred with Black and Acheson’s assumptions of health inequalities; producing the publication of the Marmot Review.  Marmot (2010) determined, social positions negatively effect the quality of health and individuals of a disadvantaged position must be supported, to positively aid economic expansion and society entirely. 
Varied recommendations could be argued to reduce inequalities and discrimination against individuals with protected characteristics, throughout the UK.  The Equality and Human Rights commission (2016) implied, supporting public authorities will distinguish areas that require improvements and assisting improvement plans will aid method evaluations in accomplishing substantial equality outcomes for individuals.  Public sectors could advance responsibilities in promoting equality.  Engaging with individuals, collecting and analysing harassment and discrimination impacts, could help develop effective responses and address individuals concerns.  Ensuring public sector employees undertake effective training to enhance knowledge and understanding, could arguably reduce the effects of harassment and discrimination, and aid the provision of high quality care for service users.  (Equality and Human Rights Commission, 2016) The contribution of community safety partnership, could be suggested to minimise targeted harassment and discrimination, within the provision of “strategic assessments” and “community safety strategies”; additionally, identifying “the responsibilities and resources required”, assists the development of action plans to reduce targeted harassment and discrimination, as well as the effects imposed on an individual and the community (Equality and Human Rights Commission, 2015). 
In conclusion, the Equality Act 2010 merged and strengthened nine existing legislations, aimed to safeguard individuals with protected characteristics, in order to advance equal opportunities and reduce discrimination and harassment throughout the UK.  Historically, legislation was initiated and implemented to enhance equality; a variety of the legislation includes the NHS, Equal Pay Act 1970, Sex Discrimination Act 1975, Race Relations Act 1976 and Disability Discrimination Act 1995.  It could be argued, the successful implementation of the Equality Act 2010 led to a reduction in discrimination and harassment; alternatively, equality limitations indicate failure within the implementation.  Women fulfil almost a quarter of employees working within the Financial Times Stock Exchange 100 board positions; despite improvements, female inequalities remain substantial as gender pay gap is evident within modern society, women only earn 90.6% of what a man earns.  In 2015, 6.3% of MPs were of ethnicity, increasing from 4.2%; disregarding improvements, racial discrimination is apparent throughout the UK, establishing only 1 in 17 police officers are of ethnicity.  Reasonable adjustments are legally essential in promoting equal opportunities for disabled individuals; yet, 50% of disabled individuals have encountered bullying or harassments.  To conclude, the incorporation of public authorities, public sectors and community safety partnership, have been recommended to reduce inequalities and to diminish discrimination and harassment. 
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