
Inclusive practice 



What is inclusive practice? Well, inclusive practice is an approach to teaching that recognises the diversity of students, enabling all student to access course content, fully participate in learning activities” (Equality challenge unit, 2013),by having this method successfully used is will allow all children from different aspects to have access to education or other services.  



Key legislations
· Equality Act 2010
· Disability discrimination act 1995
· Human Right Act 1998

The Equality Act 2010 says schools mustn’t discriminate against a pupil because of their disability. This is unlawful under the Act” (Citizen advice, 2020). This act has led to inclusive practice as an example if you have a disabled child or anything close to that, schools or any other services must remove all barriers they face because of their disability so they can have full access in education the same way as a person without a disability, which again shows how inclusive practice has evolved massively over the years. This act is now all under the Equality act since 2010. 

Another legislation that links led to inclusive practice is the Human Right Act 1998. “This means that if your human rights have been breached, you can take action”( Equality and human right commission, 2018). 


Disability discrimination act suggest that “anyone with a disability is protected by the DDA. The DDA defines disability as “a physical or mental impairment which has a substantial and long-term adverse effect on a person's ability to carry out normal day-to-day activities” (RNID, 2014). This includes significant sight loss”. Moreover, this act protects all of those who differ from and type of disability by breaking all barriers to ensure that all individuals have a chance to gain the right access to all the services needed. 

The last legislation that has led to inclusive practice is is the Human right act 1998. This act allows an individual to take any type of action or concern against the authorities if their rights has been affected in any sort of way. This allows all individuals access to inclusive behaviour in any services included. 


Different models of disability 

What is a social model? Well“ The social model of disability proposes that what makes someone disabled is not their medical condition, but the attitudes and structures of society”( Foundation for people with learning disabilities, 2020). This has been a big role in inclusive practice it self as it has allowed many disabled individuals to have a better and greater access to education and other services. This model is the opposite of what is called the medical model, which has led to the development of inclusion in services as well as education.

How inclusive practice links to my workplace 

I work at a children's nursery. My workplace practice tries their very best to stay as inclusive as they can with children. The workplace practice includes quite a few inclusive practice behaviours such as, expressing their feelings towards different activities. For example some children would want to play outside and staff would allow that, expressing their needs.This will not only allow them to be physically active but also take risks and gain new skills along the way

 Another example would be they involve both boys and girls in their workplace setting, this is an advantage because it would allow become friends with other sex genders. This implies that gender equality is also a is another aspect of inclusion. 


How inclusive practice is a key aspect to working with children?


Overall this is all the inclusive practice is my workplace involves, this could also show that its a sign or weak and poor practice as they may not be involving more activities or practice within the nursery.

In summary, inclusive practice is key when it comes to children and young people. Furthermore, inclusive practice is also about ensuring all children and young people get a change in education, this includes if you have any learning disability or impairment. 


“Inclusion is important because it promotes a culture of equality of opportunity and high achievement for all children, by encouraging the development of more flexible attitudes, policies and everyday practices. It also promotes community cohesion and integration through understanding of and respect for others”( effective practice: inclusive practice, 2007). 
