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Career advancement is important for faculty development and students’ academic achievement, especially in the current challenging labor market. By attending the professional career development lectures and practical courses, I developed the idea of the professional world requirements for me, as well as I got the guidelines, on how to build my career. The lectures have particularly assisted me to shift my self-cared program to fit the standard of the practice. The ideas that have been underlined in the framework of the professional development course are that the process of one’s career progression does not only entail skills acquisition, but also relevant job satisfaction, readiness to change, new contacts, and self-improvement. All these features give a better position in personal branding in the professional environment (Zacher et al., 2019).
There are many ways I have been able to assess my professional strengths and weaknesses in the professional development course that I have taken. Based on the SWOT analysis the following aspects of my professional profile have been outlined. First of all, I speak with my strong Communication Skills acquired during my customer-interaction years, as a manager in a jewellery shop which I used to protect valuable stocks and build the customer base. This I have learned to appreciate organizations as do value professional relationships as I discharge major responsibilities. I have understood that I still lack expertise in collaboration since I always avoided a position in a team. Although I enjoy public communication, the lack of appropriate cooperation during teamwork decreases my effective collaborative work potential. This awareness has led me to ensure I look for ways of getting my team involved and to enhance the team working skills (Savicka, 2019).
The professional development program has had a theme of cultivating a growth mindset and learning to persevere toward a career progression. I have found out that the concept of resilience is a personal strength that can be acquired in the process of growing through experience. This understanding has been useful, in that I no longer focus on the negative, especially in the context of the program’s emphasis on the concept of ‘failure,’ instead of creating an atmosphere of negativity around the notion. I have learned that resilient professionals are more likely to assess risks and prevent further losses from mishaps, to minimize adverse impacts and get back in the saddle. They are also more proficient in the identification of patterns and transformation of the recognized trends into value-added opportunities, assuming responsibility and resolving multifaceted issues (Akkermans & Kubasch, 2017).
From the program I realised that, embracing the growth mindset means to consciously look for challenges and approach them as personal successes in progress. This involves the use of positive self-talk, writing and reading about success as well as failure themes, and seeking and receiving constructive peer’s and mentor's appraisal respectively. Such practices have assisted me in developing a better coping mechanism for some of the challenges that may be encountered in the workplace.
To create a well-coordinated employment growth course, I have set up SMART goals that correspond to my employment ambitions. In this regard, my major objectives for the coming year are to apply for a master’s degree program in the field of business management and.job searching while at the same time practicing the practical part of this field in the hospitality industry. These are SMART objectives because the specified goals are quantifiable in terms of degree attainment and years of paired experience. They are also realistic and operational in the sense that they can readily be implemented within my employment status and capacities. Moreover, they are structured by time; people understand learning frameworks for academic years and internships. This process of definition of these objectives has assisted me to understand the value of having defined, and structured objectives in career growth (Kowalkowski et al., 2017).
Johari Window analysis has been particularly productive in the areas of teaching me about my prejudice that I am not even aware of, and in enhancing awareness at the workplace. In my open area, I remain very proactive in the custom relations especially due to enhanced communication skills, and adept in some foreign languages. It refers to the areas that are easily recognizable by myself and others and that a simple appreciation is possible of the indicated professional profile facet. The parts of the blind section are critical thinking abilities, which my tutors emphasized was a skill that I have yet to uncover. The information gathered has prompted me to be more receptive to people’s feedback and open for finding something new about one’s professional self. The hidden section includes my problem-solving skills that I have not been able to apply in leadership positions but for which I have passion. Last but not least, the unknown area is my ability to interact with customers emotionally in services-oriente positions, which I have not tested before, but I would like to create in the future (Shani & Coghlan, 2021).
My learning style, according to the professional development program, is kinesthetic since I understand things better when I am personally involved in a process, can learn from watching others and prefer completing an activity. This learning style has been well served by this program being anchored on experience, concrete workshops, and application. Interaction with different people at my previous workplaces has enabled me to gain communication skills as well as treat customer relations. It has also been important to observe my fellow students in order to learn how to set personal timelines for task accomplishment as well as higher skills in relating to other tasks at the same time. Awareness of how and why I learn in specific ways has been invaluable when it comes to making the most of the professional development I engage in—it has also helped me organize how I approach new challenges as well (Hillmann & Guenther, 2021).
Based on the information observed during the program, I decided to create a personal development plan, which will be aimed at improving my ability to apply digital applications. This advancing my digital skills has become pertinent as we continue to advance into the digital age where the next industrial revolution is expected to be heavily technologically influenced. To improve my computer knowledge and search for technologies in business management, I have given myself one year of time. The details of this learning plan include milestones in understanding new software applications, comprehending digital marketing strategies, and learning efficient data analytical tools. I acknowledge that these skills will be essential – or enhancing my managerial competence and leveraging career mobility (Kowalkowski et al., 2017).
Self-proficiency has benefited from the program through being able to learn about professional communications and networking. As a result of attending different workshops and cultural programs, and working in groups, I have developed the ability to present my ideas to others, as well as respond to their ideas, and foster positive working relationships with others. These experiences have underlined the importance of keeping a professional contacts directory and the need to advance communication skills in the course of the work.
It’s this sort of experience that has made easier for me to analyze using the Gibbs reflective cycle. As shown during the description phase, the acquisition of professional experience during the course included practical workshops, interaction with peers as well as simulated company environments. During the feelings phase, I understood that what was being learned was very useful and went through some difficult, as well as easy, times enacting these abilities. The evaluation phase agreed that the requirement for professional knowledge acquired from work experience outweighs traditional academic learning. This was enhanced by the analysis phase which raised awareness between this knowledge and traditional academic learning and stressed the application. In the last section of the program, I concluded that this sort of professional development program is helpful for business management students as the material that is needed to understand and to gain experience with is not taught in class. Lastly, during the action stage, alongside the formation of an adequate perception of my future career, I created the following plan on how to use this knowledge in the future and gain relevant skills:
Therefore, reflecting on this academic year and throughout the course, I‘ve been able to identify my professional skills and weaknesses. The professional development program has equipped me with concepts that help organise a professional development plan conveniently. Using SWOT analysis, PDP, SMART goals, and learning style questionnaire, I gathered a clear idea about my professional potential and further development in the sphere of business management. It means the improved level of self-awareness and the systematic approach to career planning will play crucial role in my professional objectives achievement and constant personal development in my sphere of interest.
Through the professional development program, I have understood why learning is continually emphasized in today’s competitive business world. One of the many things I have discovered is the notion that professional development is a process that necessitates dedication to the process of learning throughout a continuous span. The theoretical background of the program and the practical experience let me build a strong basis for my further career, and at the same time, I realized how important to be ready for changes if the industry needs it and opportunities appear.
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