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The purpose of this essay is to reflect critically on my professional development and explore how the models and theories I have studied in class can support my career progression. By examining my experiences through structured reflective frameworks, I aim to gain a deeper understanding of my strengths, weaknesses, and areas for growth. Using Gibbs’s reflective cycle (1988) as a guiding framework, I will analyse my career journey so far, from my first employment experiences to my current academic pursuits, and evaluate how these experiences have shaped my skills, mindset, and professional aspirations.
The models and theories studied, such as the Myers-Briggs Type Indicator (MBTI) and Holland’s Career Theory, provide valuable insights into personality traits, career preferences, and professional behaviour. These tools will not only help me reflect on my past experiences but also guide me in making informed decisions about my future career path, including my long-term goal of establishing my own construction business. Through this reflection, I will consider how proactive behaviour, personal branding, and a growth mindset can enhance my career development, allowing me to align my skills and interests with opportunities that promote both professional satisfaction and personal growth.






Description 

My career life started at the age of 16, I was a court Marshall for Ninja Warrior UK. I was getting paid minimum wage and had no enjoyment being there. Although it was not the dream job there were skills that I have learnt throughout working there. The skills I gained were customer service, communication skills, and team-working skills. NCFE (n.d) suggests that learning these skills are essential to help us grow and shape us throughout our careers.

At 18, I started working for a construction company and that has changed my life and my view on the world differently. I worked as a labourer and as a plasterer there for 2 years. This role of work made me more productive, time-efficient, and motivated. The skills that I have gained from this job are team-working, problem solving, and time management. 

After 2 years at the company, i decided to continue with my academia by joining a course in university to learn different employability skills and how I can use them to determine a good employee or what an employer looks for in an employee.





Feelings

The start of my career working as a court Marshall was negative; I was excited to start my first job, but I was only working for the money and had no interest in that line of work. Research show that people who are not interested in their job are more likely to experience burnout and stress (Wu, H. 2025). 
At the time it was my only source of income and had to maintain my position until I decided to leave and carry on elsewhere. 

Starting work in the construction incoming industry is where my career development took a turn. I felt more positive working in this role. During this time, I was at an entry level position but either way I knew this would be my career path and I knew where to progress.  Churchill group (2023) gives good reasons why knowing how to progress in your career is beneficial for you. For example, it gives you job satisfaction, personal growth and increased visibility in the industry that you are pursuing.

 Coming towards my final year in the construction industry, i became a plasterer and a bricklayer. I acquired this position by taking initiative and being proactive, proving myself to my boss. According to Skillfinder International (2022), proactive behaviour and initiative at work contribute to higher performance, career progression, and personal growth.

Evaluation 

A positive aspect of my career development is how far I have come from not knowing my career path to now knowing that I want to continue in the construction industry and progress further into having my own business.  in addition to my career development, choosing a course where I must present in front of pupils and write essays is a big step and change to my career path. With this change it has helped me realise my strengths and weaknesses through the SWOT analysis and gave me an insight that it is better to aim for long term goals for a career rather than short and immediate goals.

A challenge I face is that I sometimes switch between a growth mindset and a fixed mindset. In different scenarios I seem to switch between these mindsets which could be a negative for me. For me career development i need to focus on my growth mindset to better myself and my brand. A fixed mindset can limit a person’s ability to learn from mistakes, whereas a growth mindset encourages viewing mistakes as opportunities for development (Côté, 2022).


Analysis 

Applying the models and theories that I learnt in class has helped me clarify my reflection. The models and theories have made me realise and clarify why i am in the construction industry, but also on who i am and how i can improve professionally. 

Within construction your personal brand goes a long way. Your character and your image are the staple of securing a costumer. Personal branding not only reflects your identity but also creates a hypothetical judgement on who you are and how you treat the work that you are providing. connecting a strong personality to your company helps customers relate to your brand and increases their likelihood of doing business with you. (Purplex Marketing, 2025)




The Myers Briggs type indicator (1998) test suggested that I am an ESTJ (extroverted, sensing, thinking, and judging). This theory suggests that i am a clear communicator, that I have strong leadership abilities, and that I am decisive and action oriented. This insight explains why i am in the construction industry as being a leader and being decisive is needed in the construction industry.

In class, we took the Holland’s Career Theory (1973) test and by answering it truthfully, I got the result that i was expecting anyways. Even though it is a good theory I believe it cannot determine someone's passion based on their preferences. While human motivation and career decisions are complex and influenced by many different factors, Holland’s theory cannot always be correct and neatly place people into fixed or strict categories. (Aidemia, n.d)




Conclusion

[bookmark: _Int_oqSYJYBq] In conclusion, my professional development is still a work in progress. Looking back at my experiences from my first job as a court marshal to my time in the construction industry and my studies has helped me see how my skills and mindset have grown. Using reflective tools and theories like Gibbs’s cycle, SWOT analysis, SMART goals, MBTI, and Holland’s Career Theory has given me a better understanding of myself and what I want from my career.
 I am proud of how far I have come, especially in developing a growth mindset and learning to take initiative. While some theories, like Holland’s, have limits, they have still helped me think about my strengths and career options. I now feel more confident in my ability to set goals, improve my skills, and work towards my long-term aim of running my own construction business.
 Overall, reflecting on my journey has made me more aware of the steps I need to take to continue growing professionally over the next few years.
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Action plan


	Goal
	Specific
	Measurable
	Achievable
	Relevant
	Time Bound

	Improve leadership and management skills 
	Attend a leadership and management course
	Complete this course and apply for a new one
	Courses are available online or locally
	Prepares me for running my own construction business
	6-12 months

	Build a strong and personal brand
	Create a LinkedIn profile showcasing skills and projects
	LinkedIn profile already setup
	Can you existing work projects
	Helps attract clients and build credibility in the construction industry
	3-6 months

	Maintain a growth mindset
	Reflect on experiences and feedback
	Record reflections implement 2 improvements per month
	Only 15-30 minutes a week
	Supports professional development
	Review every month

	Strengthen academic and professional knowledge
	Complete coursework and apply employability theories (SWOT, SMART goals, PDP)
	Achieve passing grades
	Current studies
	Enhances employability and professional skills
	End of academic year

	Expand professional network
	Attend construction events
	Make 5-10 connections and maintain them
	Through online and local construction events
	Networking is key for business growth and career progression
	Within 12 months
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