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[bookmark: _heading=h.gjdgxs]Introduction 
The judicial system plays a pivotal role worldwide and serves as a connection point for the people and the government. The judiciary has been divided into supreme courts and high courts that serve justice and hold the conventional power to change verdicts if deemed appropriate. However, these courts have diversity, and the role diversity plays in the decisions made by the courts is pivotal to acknowledge. This essay aims to support the thesis that diversity plays a crucial role in the Supreme Court and the judicial system. 
[bookmark: _heading=h.30j0zll]Role of Supreme Court Justice 
Thereby formulating a system of the judiciary that plays a key role in the UK. Courts are considered a pivotal pillar for the constitutional system in the UK and act as the final arbiter between citizens and state. According to Pratt (2022), "The Supreme Court was established to achieve a complete separation between the United Kingdom's senior Judges and the Upper House of Parliament, emphasising the independence of the Law Lords and increasing the transparency between Parliament and the courts." Prior to August 2009, the justices were situated In the House of Lords as the Appellate Committee (Zackin, 2020). Thereon now justices have their own building situated opposite the parliament. 
The role of the supreme court and its decisions is beyond the parties involved in any case. These judges shape society as a whole with decisions that affect regular individuals. 
An example is that of the verdict given by the justices regarding "landmark rulings on access to legal advice for Scottish suspects, the rights of gay asylum seekers, and the weight to be given to pre-nuptial agreements" (Al Haider, 2018). The supreme court justice plays a pivotal role in being the final court for appeal and developing the laws in the UK. Moreover, the supreme court cannot make a verdict about a case until a relevant order has been carried out in the lower courts. 
[bookmark: _heading=h.1fob9te]Power of supreme court judges 
The supreme court and its judges play a pivotal role in the UK law system. The judges are the final court of appeal for people in the UK. The Supreme Court judges have the power to make a verdict contrary to the verdict made by the lower courts. The supreme court listens to the final appeal for all civil cases of the United Kingdom and criminal cases arising from England, Wales and Northern Ireland. The supreme court judges also hold the power of listening to arguable points of law made by the general public related to the law in the UK. Moreover, the supreme court judges also concentrate on the cases of public and constitutional importance. The supreme court judges are the leader of the common law world. 
According to Campbell (2020), “The UK Supreme Court deals with legal appeals which raise an arguable point of law of general public importance. It is the role of the Supreme Court Justices to interpret these points of law. By doing this, they set the doctrine of precedent, so that if this point of the law came up again, the lower courts would follow the decision and definition set by the Supreme Court.” An example is that of. R vs Chaytor & Ors (2010), four MPs were charged with an allegation of misusing the expenses system. They appealed to the UK supreme court that the case should not be dealt with within the ordinary court. According to these MPs, the “parliamentary privilege” (1689) protected them. Lord Philips provided a unanimous judgement that such an ordinary crime would be dealt with with the premises of ordinary courts. 
[bookmark: _heading=h.3znysh7]Impact of gender and ethnicity 
According to Gee and Rackley (2018), “It is now widely accepted that judges in the final courts have significant discretion, and individual personality traits may influence the exercise of this judicial discretion.” Indeed, this notion has been accepted by the supreme court judges of the UK, who recognise that despite law and facts playing a crucial role in deciding the outcome for a case, judicial opinion and personal factors play a key role. In Hunter and Rackley (2018), the Supreme Court of the UK released three judgements that were a close call and held wide disparity among the general public and within the justices. One was a decision related to the Welfare Reform Act 2012 and its unjustifiable discriminatory impact on women. In this regard, “The majority, Lords Reed, Hughes and Carnwath held that the benefit cap was a proportionate means of meeting legitimate aims. LadyHale and Lord Kerr strongly disagreed (Sagdic, 2018). The discrimination in the bench of the supreme court of the UK can be seen in this case scenario wherein only a single woman was a part of the bench making this decision about gender bias law. 
Lady Hale, in 2011 pointed out the fact that personal biases do have an impact on the judgments of supreme court judges. According to the statement given in the constitutional committee, she said: "Everybody comes to the task with a set of values and perspectives that may lead you to pick different bits of the materials to reason towards an outcome" (Malleson, 2022). Accordingly, these factors play a significant role in the judicial opinion that is reached. 
Recent studies have demonstrated a strong link between personal values and decisions that are remade in close-call cases of the Supreme Court. When the Justices holding similar values have been observed reaching similar decisions. As Photiadou (2018) stated, "Values are the principles we live by. They are formed through life experiences. Overt characteristics such as gender and ethnicity will play a role in value formation, but values are not limited to these simple demographic experiences." Thereon gender and ethnicity play a pivotal role in supreme court judges' decisions. 
[bookmark: _heading=h.2et92p0]Selection Process 
The selection process for new supreme court justices has been set out in the statute: the Constitutional Reform Act 2005 (as amended by the Crime and Courts Act 2013.) The first step of the selection process is to consult with the Lord Chancellor about the position that is to be advertised and the selection process. Once the advertisement is published, the candidates are invited to submit a personal statement, work examples, and independent assessors' details. The parliament decides the primary eligibility criteria. Further, according to Supreme Court UK (2022), "The statute also requires that the Lord Chancellor, the First Minister of Scotland, the First Minister of Wales, the Judicial Appointments Commission in Northern Ireland and senior judges across the UK are consulted as part of the selection process." Afterwards, the candidates are shortlisted and interviewed. If any two candidates are found to have equal merit, then the commission, as per the changes introduced by the Crime and Courts Act 2013, is bound to give importance to the one who will bring diversity to the supreme court. After interviews, a report is sent to the Lord Chancellor for due consideration. Therefore, the Lord Chancellor can either accept the candidate, reject him/her, or ask the commission to reconsider. Once the Lord Chancellor approves a recommendation, the Prime Minister and HM, The Queen, are notified. Thereby the prime minister's office makes the final announcement. 
[bookmark: _heading=h.tyjcwt]Demographics 
According to Supreme Court UK (2022), "There are currently ten judges with two vacant seats following Lord Lloyd-Jones's retirement on 13 January 2022 and the retirement of Lady Arden of Heswall on 24 January 2022. The most recent Justice to join the court is Lady Rose of Colmworth, who was invested on 13 April 2021 following the retirement of Lady Black of Derwent." Amongst these justices, all are white males over the age of 50 and one woman. According to an analysis by the Government of the UK (2021), the judicial system of the UK has had "recommendation rates for Black, Asian and minority ethnic men estimated to be 21% lower than for White men. Rates for Black, Asian and minority ethnic women were an estimated 34% lower than for White women." Thereby implying the lack of diversity in the judicial system of the UK. 

[bookmark: _heading=h.3dy6vkm]Regulations for judicial diversity 
In order to increase the diversity in the judicial system of the UK, The Judicial Appointments Commission has introduced key changes as per the Crime and Courts Act 2013 and its regulations. The committee has developed an Equal Merit Provision (EMP) policy and a policy for the selection process of Deputy High Court Judges. 
According to the Government of the UK (2021), "The Crime and Courts Act also provides for the JAC to create a pool of judges from which section 9(1) authorisations to sit as a deputy judge of the High Court will be made." Moreover, "The JAC has thoroughly reviewed its selection processes and commissioned a leading selection consultancy (Work Psychology Group) to undertake an external review of selection processes" (Armstrong, 2018). Thereby formulating attempts to increase the diversity in the judicial system of the UK. 
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