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UNDERGRADUATE DISSERTATION
RESEARCH PROPOSAL FORM



 
Please complete the following research proposal and submit it to Turnitin. 
Please get rid of the red writing for your final submission. 

	NAME:  Amy Brennan

	STUDENT ID No.: 1922401

	DRAFT RESEARCH TITLE QUESTION: Is discrimination faced by officers in South Wales Police a major problem and if so, are particular groups of staff more affected than others.

INTRODUCTION:
As a female serving police officer in my final probationary year with South Wales Police, I have recently had an issue with a colleague who I felt had treated me unfairly based on inaccurate information which I was not allowed to correct. 

The issue was resolved by me being placed on an action plan after an interview with my superiors at which I was accompanied by my Police Federation representative.

Both before and after the interview, several colleagues told me they had received the same unfair treatment from the same colleague (who has now retired).  Apparently, he was generally known to be an officer who did not approve of female police officers, one senior officer even describing him as “A SEXIST OLD DINOSAUR”.

I won’t give any further details of the issue, but I thought it would be interesting to find out if my experience of this type of misogynistic discrimination was unique or was also experienced by other female officers.

Further reflection on what can seem unfair discrimination, also led me to consider the other protected characteristics. As I have witnessed first-hand a colleague being racially abused by a member of public within custody. So I would like my dissertation project to cover research into:

Whether discrimination in the South Wales Police workplace is a major problem and if the Force is handling any issues in a positive manner.

I believe that this issue of discrimination to be worthy of consideration due to the potential of highlighting issues faced that may not be getting addressed or handled in ways that have not left the victim satisfied. As well as potential allowing for better resolution of issues should they arise.

I can justify this research due to the fact officers deal with discrimination in a investigative role on a regular basis due to hate crimes/incidents.

I have found a number of articles regarding discrimination and issues surrounding gender, some articles coming to light following the tragic death of Sarah EVERARD (BBC News (2021)).



	SUMMARY OF RESEARCH OBJECTIVES: 

I will be looking to collect information surrounding a person’s age, gender, sexuality, ethnicity, disabilities, this would help correlate a percentage of the demographic I will be looking at. 

Furthermore I will be asking if they have being a victim of, or have witnessed any discrimination or abuse as a result of their/another officers characteristics. This will allow me to ask further questions in what was said/done, was it challenged, how was it resolved, the effect it has had (if any) on the officers.

I will also look into obtaining one to one accounts from officers who have experienced issues.

In doing so I will look at exploring the demographic most affected by the issues, and their opinions on how the force has handled them, if they have been addressed. As well as if they have refrained from challenging the behaviour the barriers/concerns that they have faced that prevented them from taking action.






	LITERATURE REVIEW:

I have collected a number of articles and papers that look into the topics, upon my initial look it does appear that a number of the articles relating to female officers are not all that recent, my research could potentially highlight any progression from any issues raised in the literature. 

When doing research into racism I have noticed that a lot of papers and articles focus on police discrimination towards members of the public, however during this I have come across a paper that covers the issue faced by woman of ethnic minorities (Holder, K.A., Nee, C. and Ellis, T., (2000)) however this is extremely dated. 

Two of the more recent and UK specific papers I have found highlight the issues of racism within the Metropolitan Police Service (Haves, E (2020)) and issues faced by 23 women officers (Cunningham, E & Ramshaw, P (2019))

An issue that may arise and could be the cause of limited research could be due to the sensitive nature of the issue in question, there is a possibility that people affected may not wish to be open or discuss the matter.




	SUMMARY OF RESEARCH –SURVEY METHOD: 
As mentioned previously I will be looking at collecting data surrounding a person’s identity and asking question relating to any incidents of discrimination they have faced or witnessed, and actions taken.

I believe that the best method for this would be via an online survey/questionnaire. I will look to disseminate the link to this via personal contacts and use of the forces intranet.

This will allow me to hopefully reach a broader spectrum of people.

The form required to be filled would all the writer to be anonymous, hopefully allowing greater freedom of expression without fear of exposure should they not wish their views to be associated with themselves.

From this I will be able to depending on the volume dip sample or view each submission to correlate data into graphs for visual comparison and isolate examples of both positive and negative results.

I will either look to host the survey myself or a third-party site (for example Jotform.com)




	SUMMARY OF SAMPLING FRAMEWORK: 

I will be looking collecting information primarily from officers/staff working within front line duties (such as response, custody staff, neighbourhood teams) this is due to my immediate reach of contact. However by using the intranet to bring my survey to attention of all users I will be able to reach people who may no longer be working frontline duties, as well as staff from outside of my division.

The large sample size would assist in gathering a wider selection of information surrounding my research.

I will also attempt to make enquires about volume/statistics of internal complaints made (however given the sensitive nature I will not be asking for exact details). This will allow me to gather some specific data from the force itself, which I could compare my own research to.



	ETHICAL ISSUES:

Due to the nature of research, and the areas I will be focusing on there is a chance I could become privy to personal information. That I would need to make sure would need to make sure was not accessed by others without consent of the provider. 

Additionally, should I make requests for information from within the force the amount I would get is likely to be limited for the above reasons, therefore my requests will need to be specific and not asking for identifying elements.




	TIME SCALE:

I will look to have the survey running for 1-2 months minimum. This will allow for ample time to review and reflect upon information gathered, and if applicable make further lines of enquiry into them.
. 
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