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CONRLICT AN COMMITTMENT

AS A TEAM WE SAT DOWN AND DISCUSSED
THE PRODUCTION; WE SPOKE ABOUT THE
DIFFICULTIES WE WOULD FACE DURING
THIS AND HOW WE WOULD PERSONALLY
REACT TO SITUATIONS THAT MIGHT ARISE,
THIS ALLOWED US TO UNDERSTAND EACH
OTHER MORE. FOR ALL OF US TO EQUALLY
HAVE INPUT ON THE PRODUCTION, WE KEPT RESUL
AN OPEN MIND WHICH LET US SUGGEST
IDEAS AND TRY THEM OUT WHICH GAVE
EVERYONE A SENSE OF TEAMWORK AND
TOGETHERNESS, WE ALSO DISCUSSED IN
DETAIL THE IDEAS AND PLANS WE ALL HAD
TO AVOID LEAVING ANYTHING OUT AND
COULD FULLY UNDERSTANDING EACH
OTHER’S VIEWS AND POINTS.

SEUEIREELIECTION

WE WORKED WELL AS A TEAM, USING RADICAL CANDOUR WELL AS NO ONE WAS g
HOLDING BACK IDEAS OR NOT CONTRIBUTING. THIS COULD BE BECAUSE THE 2
MAJORITY HAD WORKED TOGETHER IN THE PAST KNEW HOW WE ALL WORKED BUT [ =
EVEN ELISE SOMEONE WHO NONE HAD WORKED WITH A LOT IN THE PAST WASN'T
AFRAID TO BRING UP CONTROVERSIAL TOPICS. WE USED SWOT EFFECTIVELY HAVING
MINIMUM THREE POINTS FOR A SECTION AND SUBCONSCIOUSLY IMPLEMENTED FAST ‘
GOALS BY ASSIGNING OUR ROLES STREAMLINING CONVERSATION. OUR ONLY ISSUE *‘
WAS AFTER OUR MAIN DISCUSSION COMMUNICATION GOT WORSE AS BEING TEXTED
AND AS A REVISE ON THE POSTERS STYLE WAS MADE, A NEGATIVE CONFLICT WAS
CREATED, UNRESOLVED.
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