BMHP6027 - Week 2 Activity
Identifying Types of Ageism
In class today you will work through a slide that contains six short scenarios. Your task is to decide which type of ageism (Institutional, Interpersonal, or Internalised) each scenario represents. Be ready to explain your reasoning. The full scenarios are provided below for your reference on Moodle
Scenario 1: 
A 58-year-old IT professional with decades of experience applies for a role in a tech company but is overlooked in favour of a younger candidate with fewer qualifications. The hiring manager assumes the older applicant will not be able to keep up with fast-moving innovation or fit in with a youthful team culture.
Scenario 2: 
In TV shows and films, older characters are often portrayed as forgetful, grumpy, or out-of-touch, reinforcing negative stereotypes and contributing to societal views that ageing is inherently undesirable.
Scenario 3: 
A 68-year-old woman avoids applying for a part-time teaching position because she believes that she is too old to learn new skills or that no one wants to hire someone her age.
Scenario 4: 
A 75-year-old patient is diagnosed with cancer but is not offered chemotherapy, even though their overall health is good. The decision is made based on assumptions about their age rather than clinical evidence or patient preference.
Scenario 5: 
Friends stop inviting an older neighbour to group hikes or outings, assuming they cannot keep up due to age, without ever asking them.
Scenario 6: 
A company’s job advertisement states that they are looking for young, energetic professionals, effectively discouraging older adults from applying.
Note: In class you will only see a shortened version of each scenario on the slide. This document provides the full scenarios for you to review.
