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Introduction

At the beginning of my placement, my Individual Development Plan was established. This included:

· Increasing my confidence in facilitating group sessions 
· Improving my planning and organisational skills 
· Developing stronger relationships and communication with young people 
· Enhancing my reflective reports and building confidence in being open about content with my supervisor 
· Increasing my confidence in delivering Youth Council Voices sessions on Teams, an area I am less comfortable with 
· Strengthening my understanding of safeguarding and trauma-informed approaches, particularly in relation to the needs of adopted young people

This summary of learning outlines how I have progressed throughout my practice.

Increase Confidence in facilitating group sessions

To improve my confidence in facilitating sessions, I ensured I was actively involved in all aspects of the sessions, including planning and rather than letting a more experienced member of staff take the lead or look to them for guidance I proactively took the challenges on myself. This has therefore increased my confidence. 
I have planned and delivered a range of creative and wellbeing-focused sessions, using the “5 Steps to Mental Wellbeing” outlined by NHS (2025) as a framework. Incorporating this into my session planning provided a clear purpose and structure, which helped me feel more confident in giving instructions, managing time, and adapting activities to meet the needs of the group. It also supported me in responding to unexpected situations, such as varying engagement levels or behavioural challenges.
A key example of this was a rock painting session I facilitated, where young people were encouraged to decorate three rocks: one to keep, one to give to someone else, and one to hide for others to find. This activity was designed to promote kindness, connection, and a sense of belonging, while also allowing for creative expression. While the young people were engaged in painting, it created natural opportunities for conversation, enabling me to explore their choices of colours and designs, and the meaning behind who they were creating the rocks for. This helped to build relationships and encouraged open, informal dialogue.
This type of session is particularly important when working with adopted young people. By creating opportunities for them to connect with others and to feel a sense of belonging is essential, as highlighted by Mcleod, S (2026), explaining Maslow’s Hierarchy of Needs, where love and belonging are identified as key emotional needs. 
Reflecting on this, I have not only developed greater confidence in facilitating sessions, but my practice also aligns with core youth work values, as outlined by the CLD Standards Council Scotland (2019), including participation and active involvement, inclusion, and social development.
This has also contributed to improving my planning and organisational skills, developing stronger relationships and communication with young people.

This has also contributed to the planning and delivery of Youth Council Voices sessions I deliver on Teams. I initially felt uncomfortable due to the online aspect; however, I have learned how to manage the different dynamics of the virtual environment. I feel this then demonstrates my growing confidence in the different methods of delivery and my ability to adapt these. 


Enhancing my reflective reports and building confidence in being open about content with my supervisor 

Through regular engagement in supervision and ongoing reflective practice, I have enhanced my reflective reports. Last year, I found it more difficult to be open and honest; however, I have recognised the need to be honest when reflecting on both my personal and professional development. As agreed by National Youth Agency (2025), reflective practice is vital, and when a youth worker is committed, everyone can benefit. When professionals are continuously learning and striving to do better, it can create an environment that offers better support for young people and will ultimately improve practice. 
To achieve this I used Gibbs’ Reflective Cycle, as explained by The University of Edinburgh (2024), as a structure to learn from my experience. The model covers 6 stages as per the image below:
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This enabled me to explore my thoughts, feelings and actions in more depth. 
By allowing myself to be more honest and open, I have been able to have more meaningful conversations and help me identify areas for development and to increase my knowledge, such as understanding of safeguarding and trauma-informed approaches. It is important to recognise how past experiences of trauma and loss can influence an adopted young person’s behaviour and engagement. This has contributed to me being able to have a better understanding of their needs and respond in a supportive and appropriate manner. This aligns with trauma-informed approaches highlighted by Gov. UK (2022), who recognise the need for approaches to be within policy and practice in order to reduce the negative impact of trauma experiences and to improve mental and physical health outcomes.
I feel my reflection has become more meaningful, which has improved my ability to deliver trauma-informed practice in a more understanding manner.  


Conclusion

To conclude, I feel I have made progress with the areas identified in my Individual Development Plan. My confidence in facilitating sessions has led to improved planning and organisational skills and strengthened my ability to build relationships with young people. I have achieved more open and honest supervision sessions, therefore enhancing my reflective practice and leading to a better understanding of safeguarding and trauma-informed approaches. I have become more confident in developing sessions online and therefore demonstrate my ability to meet the needs of young people in ever-changing environments.  
Although, it was not a part of my Individual Development Plan, my recent study visit to Finland supported my development as stepping out of my comfort zone both personally and professionally, helped to build my confidence. It broadened my perspective on youth work practice and enhanced my ability to adapt to new environments and approaches. 
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