Literature Review
Objectives
I will be starting my literature review by stating my objectives. In my study I intend to review the literature relating to  ‘How has mental health changed in policing?’. In order to answer and discuss this question, I will look to focus on a number of objectives to help me with my studies. These objectives are as follows.
· Discuss the different methods that are in place to assist with mental health in policing now, compared to in the past.
· How the demand on policing has increased regarding assisting and attending mental health calls.
· The general increase in mental health issues since Covid 19 and lockdown 
· How more experienced officers are affected by calls compared to new officers experiencing situations for the first time.
Thoroughly discussing and studying these objectives in depth will allow me to answer my main statement to this best it can be answered.

Introduction
Mental health has increased drastically over recent years. Being a frontline police officer I witness the effects of mental health on a daily basis. It is a massive issue currently and  I believe that since Covid 19 there has been an even bigger spike in the amount of mental health issues, part of this review will be how and why this has happened as well as using my objectives to answer my main question, which is stated above. In a study carried out by quality watch it was found that 1 in 6 adults experienced a mental health disorder during Covid 19, this being either depression or anxiety. It was also found that 1 in 6 children between 6 and 16 also experienced this. During 2020 intentional harm was the main cause of death for people between 5 and 34 years of age (Flinders, 2022). 
This information alone is enough to suggest that during Covid mental health was a huge impact factor. From researching this online it is clear to see that there is a large amount of research and statistics out there, backing up this fact, the research is rather up to date also considering the fact that Covid 19 was not long ago.

The different methods that are in place to assist with mental health in policing
In this sub section of the literature review I will focus on how the methods that can help with officers mental health have improved, compared to what they used to be like. 
More and more police officers are using the services provided to them, in the Metropolitan police service occupational health provide counselling to officers, figures show that the number of officers utilising this procedure has gradually increased over a 5 year period. In 2018, 1027 officers used this method to seek help regarding their mental health, in 2022 the number had risen to 2224 (Metropolitan Police, No date). I believe this source to be incredibly accurate and correct due to the fact that this data has been published on the official Metropolitan police services website and is available for all to see, however it can not be edited by anyone other than the publisher. This information shows that more and more people are recognising that they suffer with some sort of mental illness, I believe this to be due to the fact that there are more and more support systems on offer, compared to recent years.
Mental health has vastly improved since 1959 when the mental health act was introduced. This is when the UK leaders and the UK as a whole really started to improve how people suffering with mental health issues were seen and treated by the NHS and the public in general. More often than not prior to this Act being introduced the individuals that identified themselves as sufferers of some sort of mental health were treated behind closed doors and admitted to an asylum (National institute for health care and excellence, 2018).
Again in 1983, the mental health act was revised, and the issue of consent was introduced. Although people could still be detained under the Mental health, the majority of people being treated for mental health issues at the time were ones that had sought after the help voluntarily. (National institute for health care and excellence, 2018). 
The literature provided above backs up my objective shown above, it clearly indicates that since back in 1959 when the mental health act was originally introduced, there has been a gradual but positive increase in the access to mental health services. Aswell as this it also shows that the stigma around mental health issues has drastically decreased and that more people are open to getting the help that they require.

How the demand on policing has increased in regards to assisting and attending mental health calls
In this section of the literature review I will discuss the change in the demand on the police force in terms of attending and assisting with mental health calls. I will also discuss how often that the police are required to assist ambulance with mental health calls and the literature and information available in regards to this. I will thoroughly evaluate the literature relating to this also. 
There are a large amount of statistics available in relation to the number of policing incidents that relate to mental health issues, the information that stands out above the rest however is what has come from the mayor of London directly. Sadiq Khan has stated that over the last year Met police received an average of 6000 calls per month. Of these 6000 calls 20 percent of them were mental health related. This is a very large quantity of mental health issues and this is in London alone ( Khan, 2017). This information is relevant to my objective as it shows that the police are clearly faced with a wide range of mental health calls on a daily basis. This information I also believe to be accurate and up to date as it is from the mayor of London, therefore there would be no reason why the information would be exaggerated or be anything other than accurate. The statistics provided in the above literature are from 2017 so I can only assume that since then there has continued to be an increase in the number of mental health issues faced by police services across the UK.
There is multiple information online regarding how police forces have in recent years come together in order to minimise the amount of mental health calls they attend. From viewing some of the research available to me it is clear that there are a lot of incidents where police are called to mental health related matters prior to other services attending, however the issue is that in some instances these other services may be better suited, as an example of this paramedics may be better suited to a situation where there is no risk of harm to themselves and they are also better trained in this specific field to deal with the matter. With right care right person being introduced this utilises the service best needed to face the task at hand, which as a result maximises efficiency. The national police chiefs council lead for mental health, Deputy Chief Constable Rachel Bacon discussed right care right person in depth upon its initial introduction. Some of the key stand out elements from conducting my research states that the introduction of this is not about stepping away from mental health incidents, it is about ensuring that the people who are at risk of harm and suffering with mental health issues receive the correct care which on some occasions police are not the best ones to provide it. Evidence suggest that in some instances a police presence at a mental health call has a negative impact as it may make the person feel that they are doing something wrong and criminalising themselves when all that they really require is assistance (Bacon, 2023). Linking this evidence back to my objective, I believe that it has clearly been recognised that the demand on police assistance in regards to attending mental health calls has clearly increased in recent years. Due to this police forces from across the UK have worked together in order to effectively deploy themselves to incidents they are suited to specifically.

The general increase in mental health issues since Covid 19 and Lockdown
Due to the pandemic, there has been a clear spike in mental health issues across the UK and also the rest of the world since the start of it. There are a number of factors that have affected this, for example a large majority had their lives put on hold, resulting in no reason to get up in the morning as there was no work, and also not allowed to socialise with others. For most, these factors are detrimental when it comes to individuals health and mental wellbeing. 
People of all age groups were affected as a result of the pandemic however there was one certain category that studies show suffered more than others. A study was led by Professor Willem Kuyken at Oxford University and it allowed him and his co assessors to compare the mental health difficulties and well being of a multitude of UK secondary school pupils that experienced all three lockdowns. Professor Kuyken compared his findings with a group of students who participated in the same study before the coronavirus also. 
The studies found that cases of high social, emotional and behavioural difficulties increased 7.9% in the pandemic cohort vs only 3.5% in the pre pandemic cohort. Cases of possible mental health difficulties increased 12.8% in the pandemic group versus 4.5% in the pre pandemic group (University of Oxford, 2023). 
This literature is very credible, firstly due to the fact that the professor who carried out the study is well known around the world as he has published a number of books. Aswell as this he has carried out a number of different studies dedicating all of his research to that relating to mental health which in the above findings is the main focus. 
Aswell as this the author has gathered a variety of different school pupils from all across the UK, having this variety allows the statistics to be as accurate as possible finding any anomalies that may arise when carrying out the research. 
Finally, all research carried out and the literature available relating to this specific objective is new and up to date, this is due to the fact that Covid only occurred within the last 4 years, as a result all information and studies carried out, provide fresh evidence relating again to the objective that the literature is helping me discover, this objective being in regards to the general increase in mental health issues since Covid 19 and lockdown.

How more experienced officers are affected by calls compared to new officers experiencing situations for the first time
Having reviewed the literature in relation to the above objective I can conclude that there is not much to offer. There is no data and or statistics to show how the officers with different lengths of service react and tackle the day to day challenges of being a police officer. I believe the reason behind this is that there has been a lack of studies in this specific field with no one publishing their findings if they have discovered anything that is.
A statistic that I did find however when researching and reviewing the literature relating to the above objective is as follows. Government figures show that the number of voluntary resignations from the police in the UK has increased drastically by 72% from 2021 to 2022. Also in just 10 years voluntary resignations have increased by 196% in total (Charman, 2022). Having read the study more in depth I have determined that one of the main reasons for this overall increase is due to the fact that the officers that have resigned felt as though they had little to none support from their superiors when it came to facing the difficulties faced each day when in the role of a police officer. In order to prevent this happening with the new officers joining, more and more methods need to be put into place in order to assist with officers mental health and wellbeing, and from the literature provided in relation to my first objective, forces are slowly but surely improving these methods.

Conclusion
Having researched and reviewed each objective, I feel that there is a wide variety of information readily available to me in order to successfully complete my study. With that said there is a clear gap in the field in relation to how the calls that the officers face affect those with different lengths of service. As this gap has been identified early on in my study I feel that when I conduct my own research, I will be able to clearly focus on the gap and gather a wide range of opinions ranging from officers with a number of different years of service. Having reviewed the literature thoroughly I feel as though there are a great deal of studies that back up what it is I am looking to achieve in this dissertation. There are also a wide range of opinions that I can use and utilise, in order to help support what it is that I am trying to accomplish and find.
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