PG Equity Sprint 1
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Jobs
· EDI Officer 
· Policy 
· HR 
· Commissioning 
Public Supports
   Widening access 
Housing

Head teacher
Family Engagement
· - Public Health
  - Consultation workers
  - Participation workers 
Corporate Trainers
  - Dev online training 
Health
Social
Vol/third sector
Emergency/Public services
L. Authorities / Government 
Practice + Policy People 

Needs
Needs
1. Data analysis
  - Demographic / epidemiology etc.
2. Policy + Practice → Responsive to changes
  - How to write it
    - Summary / interrogating AI for truth
    - Policy analysis
3. Intersection → every individual is different
4. Specific Research Method Skills for EDI
  - Essential skills
    - Talking, interviewing people in the best way
    - Engagement, participation, co-production
  - Data handling

Additional notes: 
· International element (in red) 
· Political element (in red) 
· 1st 60 credits – Boots on ground (in green) 
· 2nd 60 – White collars + Diss. (in green) 
· Basics of EDI Law policy skills (in green)

PGCert
1. “The synch session needs to be a resource that people can attend later” 
2. “Doesn’t need to be every week – 2 years = 12 weeks” 
3. “Preparation is important” 
4. “sustainable comm.” 
5. “It’s a connection session to discuss ideas not a lecture
6. “Participation co-construction” 
7. “Put a piece online that can put ideas online that come forward for discussion without arguing the expertise – it’s the criticality keeps data talking – makes it real.”
Below center box: 
· “#1 industry led need.”
Left side: 
· “Change content reflecting students (needs)” 
· “(When responding to cohort that builds content that can be used next year)”
Right side: 
· “Asynchronous stuff:”
Lower right box: 
· “Essential Skills”
  → forum group
  → networking
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Modules
7.1.1 Working with under-represented groups
· Working with under-representative groups.
· Understanding EDI in context.
· Community profiling

7.1.2 "Dismantling barriers"
Learning Outcomes
· How to identify and monitor EDI impact. 
· Identify solutions. 
· Measuring impact of an implementation.

[image: ]




7.2.1Exploring & understanding contemporary issues


Learning Outcomes:
· Legal frameworks & policy contexts 
· Recognition and impact of contemporary issues that affect EDI 
· Your own position in difficult and challenging situations or times

[image: ]

7.2.2 Responding to EDI – Issues and Change of Practice


Learning Outcomes:
· Choosing appropriate methods of collecting and analyzing data/information 
· How to consult and collaborate with others 
· How to respond to the information

MODULE 4
Responding to issue
· Ways to respond 
· How to: Methods + skills 
· Ethics 
· Consultation – project management (project planning, research) 
· Partnership working 
· Multiagency working 
· Independent Advisory Group
  - Cultural and organisational change
  - Understand principles of coproduction

Project:
Individual project that proposes a change in their organization based on the knowledge & skills developed in one of the modules. 
· Change in strategy, policy/legislation, practice 
· Understand needs of protected groups 
· Consultation exercise 
· Monitor impact of projects + initiatives 
· Provide data/evaluation/research/evidence to variety of audiences – module 3? 
· How organizations are meeting their duties 
· Impact assessment + monitoring arrangements 
· Develop quality standards + monitoring arrangements 
· Workplan / project management 
Range of journals on drop?
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