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How important is gender Equality in the Police Force in the 21st century?
Mind map TASK 1
· Introduction
· Defining gender equality
· Importance of gender equality in law enforcement
· Current Status
· Statistics on gender distribution in police force
· Disparities in ranks and positions between genders
· Existing gender bias and discrimination issues
· Challenges
· Traditional gender roles and stereotypes
· Hostile work environments for women
· Lack of support for work-life balance
· Limited career advancement opportunities for women officers
· Benefits of Gender Equality
· Diverse perspectives in decision-making
· Enhanced community trust and cooperation
· Improved effectiveness in addressing gender-based crimes
· Increased morale and job satisfaction among officers
· Strategies for Improvement
· Recruitment and retention efforts targeting women
· Training programs on gender sensitivity and unconscious bias
· Implementing policies promoting work-life balance
· Creating support networks for women officers
· Success Stories
· Examples of police departments achieving gender equality goals
· Impact of gender-sensitive policies on organizational culture
· Increased representation of women in leadership positions
· Global Initiatives
· United Nations initiatives on gender equality in law enforcement
· Collaborative efforts among international police organizations
· Sharing best practices and resources across borders
· Intersectionality
· Considering how gender intersects with race, ethnicity, sexual orientation, and other identities
· Addressing unique challenges faced by women of colour, LGBTQ+ officers, etc.
· Community Engagement
· Engaging with local communities to promote gender equality
· Building trust through transparent and inclusive policing practices
· Partnering with NGOs and advocacy groups for gender equality
· Measuring Progress
· Establishing key performance indicators for gender equality
· Regular assessments and evaluations of policies and practices
· Soliciting feedback from officers and community members
· Future Outlook
· Vision for an inclusive and equitable police force
· Continuing efforts to break down gender barriers in law enforcement
· Striving for equal representation and opportunities for all genders
· Conclusion
· Reiterating the importance of gender equality in the police force
· Emphasizing the ongoing work needed to achieve true equity
· Encouraging collective action and commitment towards this goal

[bookmark: _Int_8TBcgxiY]Gender equality is important in the police force because it ensures that everyone has an equal chance to contribute their unique skills and perspectives (Keddie,2023). It helps create a more balanced and representative police force that can better understand and serve the diverse needs of the community (Jones,1986). Plus, Tyler (2002) stated that having a diverse police force can enhance trust and cooperation between the police and the public. This mind map provides a structured overview of gender equality in the police force, covering various dimensions such as challenges, benefits, strategies for improvement, success stories, global initiatives, intersectionality, community engagement, measuring progress, and future outlook (Clinkinbeard, 2022). Haake (2018) further stated each branch can be further expanded upon with specific examples, case studies, and data to provide a comprehensive understanding of the topic. With its huge rise in popularity with different genders wanting to do more intense work the spark of the public's interest has defiantly made people question if Gender equality in the police is important because it promotes fairness and diversity within law enforcement (Brown,2013). Furthermore Morrison (2005) showed that it ensures that both men and women have equal opportunities to serve and protect their communities. Having a diverse police force can also help improve community trust and cooperation (Cunningham, E., 2023).



Please find the link below
https://www.mindmeister.com/app/map/3259382462[image: ]
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Proposal form TASK 2
Title- explore how important gender equality is for the police force and explain the issues in the 21st century?
Gender equality in the workplace is important because it ensures fairness and equal opportunities for everyone (Natarajan,2016). It allows individuals, regardless of their gender, to contribute their skills and talents to the fullest. Plus, diverse perspectives lead to better decision-making and innovation (McCarthy, 2010). When there is gender equality in the workplace, decision-making improves because diverse perspectives are considered. Different experiences and viewpoints lead to more well-rounded and inclusive decisions. Martienz (2019) stated that it helps to avoid biases and promotes a more balanced and fair working environment (Guth,2008).
Some challenges in achieving gender equality in the workplace include unconscious biases, stereotypes, and gender-based discrimination (O'cinneide,2005). Additionally, there may be limited access to leadership positions and unequal pay. It is important to raise awareness, promote inclusive policies, and foster a supportive work culture to overcome these challenges (Boswell, 2016). Gender equality in the police force is crucial for creating a more inclusive and effective law enforcement system (Westmarland,2002). Smith (2022) further said It ensures that both men and women have equal opportunities to serve and protect their communities. By promoting diversity and breaking down gender barriers.
To encourage more women to join the police force, we can take several steps (Lowndes, V., 2014). Firstly, we can actively promote the benefits and opportunities that a career in law enforcement offers. Secondly, we can provide mentorship and support programs specifically tailored to women who are interested in joining the force (Huppatz, 2020). Additionally, it is important to address any barriers or biases that may exist and create a more inclusive and welcoming environment for women in law enforcement. Southworth (2014) implemented having women in the police force is incredibly important for several reasons. First, it helps to foster a sense of trust and confidence within the community. Women officers can provide a unique perspective and approach to policing, which can lead to better outcomes in various situations. Second, having a diverse police force ensures that the needs and concerns of all community members, regardless of gender, are understood and addressed (Sun, 2009). Lastly, women officers serve as role models for aspiring female officers, inspiring them to pursue careers in law enforcement. Overall, gender diversity in the police force strengthens its effectiveness and promotes a more inclusive society (Cain, 2019).
Gender equality is important to me because it ensures that everyone, regardless of their gender, has equal opportunities, rights, and treatment (Miller,2013). It means that no one should be limited, or face discrimination based on their gender. Chung (2021) said that Gender equality promotes fairness, inclusivity, and a more balanced society where everyone can thrive and reach their full potential. It is about creating a world where everyone is valued and respected, regardless of their gender (Cowan, 2016). This topic is worthy of discussion because gender equality affects all of us. By talking about it, we can raise awareness, challenge biases, and work towards creating a more inclusive and equitable society. With Brown (2023) input it is important to have conversations about gender equality to foster understanding, promote change, and ensure that everyone has the same opportunities and rights, regardless of their gender. 
A perfect society may be an ideal, but it is important for the police force because their role is to serve and protect the community. In a perfect society, there would be harmony, safety, and fairness for all. According to Haake (2018) the police force plays a crucial role in maintaining law and order, upholding justice, and ensuring the well-being of all individuals. By striving for a perfect society, the police force can work towards creating a safer and more inclusive environment for everyone (Martin,1999). However, Women officers in the police force may face specific challenges such as gender bias, stereotypes, and discrimination. They might encounter resistance or scepticism from colleagues or the community, which can make it harder for them to be taken seriously or advance in their careers (Seo,2021). Additionally, there may be physical demands and safety concerns that can affect women officers differently. However, it is important to note that these challenges are not insurmountable, and many women officers have overcome them to excel in their roles. The police force is working towards creating a more inclusive and supportive environment for all officers (Silvestri, 2013).
It is difficult to give an exact number as opinions can vary among individuals. However, it is important to note that many men support and believe that women should be working in the police force (Hudson, 2009). Over time, there has been a growing recognition of the valuable contributions that women officers bring to law enforcement. According to Parker (1998) Many men understand the importance of diversity and gender equality in creating a more effective and representative police force. It is encouraging to see a shift in attitudes and increased support for women pursuing careers in law enforcement.
Gender equality is a controversial topic today because it challenges long-held beliefs, traditions, and power dynamics. Keddie (2023) shared that some people may feel threatened by the idea of change or view gender equality as a threat to their own privileges or status quo. Additionally, cultural, and societal norms can perpetuate gender stereotypes and reinforce inequality (Phillips,2004).
Gender bias in the police force can manifest in many ways. For example, women officers may face stereotypes that they are not as physically capable as their male counterparts, leading to limited opportunities for certain roles or assignments. Heilman (2012) said that there may also be instances where their opinions or contributions are undervalued or dismissed. Additionally, women officers might experience challenges in balancing work and family responsibilities due to inflexible schedules or lack of support (Yarrow, 2021). There are many success stories of gender equality in the police force. For example, some police departments have implemented policies and initiatives to actively recruit and promote more women officers. In addition, Correll (2018) said this has resulted in increased representation of women in leadership positions within the force. Additionally, there have been instances where women officers have excelled in their roles, demonstrating their capabilities, and breaking down gender stereotypes. These success stories serve as inspiration and motivation for others, highlighting the positive impact of gender equality in the police force (Hearn, 2004).
Gender equality in the police force is a fascinating and important topic that would make for a great dissertation in university. According to Badgett (2012) It allows for in-depth exploration of the challenges, progress, and impact of gender equality initiatives within law enforcement. You can examine the experiences of women officers, analyse policies and practices, and propose recommendations for further improvement (Skeet,2013). It is a timely and relevant subject that contributes to the ongoing dialogue on gender equality in society. 
Presenting a dissertation on gender equality in the police force would be beneficial for several reasons. Firstly, it allows you to contribute to the existing body of knowledge on this important topic (Bennett,2006). By conducting research and analysis, you can provide valuable insights and recommendations for enhancing gender equality within law enforcement. Secondly, it highlights your expertise and passion for social justice and equality, which can be attractive to potential employers or academic institutions (Baines,2021). Lastly, it offers an opportunity for personal growth and learning as you delve deep into the subject matter and develop critical thinking and research skills. Overall, presenting a dissertation on gender equality in the police force is a meaningful and impactful topic (Webb, 2002).
Gender equality in the police force is incredibly important. It ensures that all individuals, regardless of gender, have equal opportunities, representation, and treatment within law enforcement (Macleod, J., 2009). By addressing gender biases and promoting inclusivity, we can create a more effective and equitable police force. A dissertation on this topic is crucial because it allows for a deeper understanding of the challenges and progress in achieving gender equality in law enforcement (Rivers,2007). It provides an opportunity to explore the impact of gender stereotypes, examine policies and practices, and propose strategies for fostering a more inclusive and diverse police force. Ultimately, studying gender equality in the police through a dissertation contributes to the larger goal of creating a fair and just society for everyone (Burrell, S., 2020).
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Ethics form Task 3
https://uowtsd-my.sharepoint.com/:w:/r/personal/2206703_student_uwtsd_ac_uk/_layouts/15/Doc.aspx?sourcedoc=%7BAEE54CBC-D033-45BC-81D8-4BDBCB39D41A%7D&file=PG2%20Ethics%20Form.docx&action=default&mobileredirect=true&login_hint=2206703%40student.uwtsd.ac.uk&ct=1714086188523&wdOrigin=OFFICECOM-WEB.MAIN.EDGEWORTH&cid=2168ca4d-8ba1-4486-b000-ce410e3b67f6&wdPreviousSessionSrc=HarmonyWeb&wdPreviousSession=a978fc03-1ca0-4b5d-9182-c637f3a243d3
	1
	Full Name:
	Hari Cannon

	2
	Tick all boxes that apply:
	Member of staff:
	☐
	Honorary research fellow:
	☐

	
	Undergraduate Student
	  ☒ 
	Taught Postgraduate Student
	  ☐ 
	Postgraduate Research Student
	  ☐ 



	3
	Institute/Academic Discipline/Centre:
	
IMH  

	4
	Campus:
	
Business campus


	5
	E-mail address:
	
2206703@student.ac.uk

	6
	Contact Telephone Number:
	
07377794237

	
	For students:

	7
	Student Number:
	2206703

	8
	Programme of Study:
	Professional Policing

	9
	Director of Studies/Supervisor:
	Mike Durke 





SECTION B: Approval for Research Activity
	1
	Has the research activity received approval in principle?
(please check the Guidance Notes as to the appropriate approval process for different levels of research by different categories of individual)
	YES
	  ☒ 
	NO
	  ☐ 

	
	
	Date

	2
	If Yes, please indicate source of approval (and date where known): Approval in principle must be obtained from the relevant source prior to seeking ethical approval
	Research Degrees Committee
	  ☐ 
	

	
	
	Institute Research Committee
	  ☐ 
	

	
	
	Other (write in)

	  ☒ 
	25/04/2024



SECTION C:  Internal and External Ethical Guidance Materials
	
	Please list the core ethical guidance documents that have been referred to during the completion of this form (including any discipline-specific codes of research ethics, location-specific codes of research ethics, and also any specific ethical guidance relating to the proposed methodology).  Please tick to confirm that your research proposal adheres to these codes and guidelines. You may add rows to this table if needed.

	1
	UWTSD Research Ethics & Integrity Code of Practice
	  ☒ 

	2
	UWTSD Research Data Management Policy
	  ☒ 

	3
	[List any other relevant documents here]
	  ☐ 



If there are external collaborators then you should gain consent from the contact persons to share their personal data with the university. If there are no external collaborators then leave this section blank and continue to section E.
	1
	Institution
	


	2
	Contact person name
	


	3
	Contact person e-mail address

	

	4
	Is your research externally funded?
	YES
	  ☐ 
	NO
	  ☐ 

	5
	Are you in receipt of a KESS scholarship?
	YES
	  ☐ 
	NO
	  ☐ 

	6
	Are you specifically employed to undertake this research in either a paid or voluntary capacity?
	Voluntary
	YES
	  ☐ 
	NO
	  ☐ 

	7
	
	Employed
	YES
	  ☐ 
	NO
	  ☐ 

	8
	Is the research being undertaken within an existing UWTSD Athrofa Professional Learning Partnership (APLP)?
	If YES then the permission question below does not need to be answered.
	YES
	  ☐ 
	NO
	  ☐ 

	9
	Has permission to undertake the research has been provided by the partner organisation?
	(If YES attach copy)
If NO the application cannot continue
	YES
	  ☐ 
	NO
	  ☐ 




Where research activity is carried out in collaboration with an external organisation
	10
	Does this organisation have its own ethics approval system?
	YES
	  ☐ 
	NO
	  ☐ 

	
	
If yes, please attach a copy of any final approval (or interim approval) from the organisation (this may be a copy of an email if appropriate).




SECTION E: Details of Research Activity
	1
	Indicative title:
	Gender equality in the police

	2
	Proposed start date:
	2023 September 
	Proposed end date:
	2024 September 

	
	Introduction to the Research (maximum 300 words per section)
Ensure that you write for a Non-Specialist Audience when outlining your response to the points below:
· Purpose of Research Activity
· Proposed Research Question
· Aims of Research Activity
· Objectives of Research Activity
Demonstrate, briefly, how Existing Research has informed the proposed activity and explain
· What the research activity will add to the body of knowledge 
· How it addresses an area of importance. 

	3
	Purpose of Research Activity

Gender equality in the police force is incredibly important. It ensures that all individuals, regardless of gender, have equal opportunities, representation, and treatment within law enforcement. By addressing gender biases and promoting inclusivity, we can create a more effective and equitable police force. A dissertation on this topic is crucial because it allows for a deeper understanding of the challenges and progress in achieving gender equality in law enforcement. It provides an opportunity to explore the impact of gender stereotypes, examine policies and practices, and propose strategies for fostering a more inclusive and diverse police force. Ultimately, studying gender equality in the police through a dissertation contributes to the larger goal of creating a fair and just society for everyone. 


	4
	Research Question

Gender equality in the workplace is important because it ensures fairness and equal opportunities for everyone. It allows individuals, regardless of their gender, to contribute their skills and talents to the fullest. Plus, diverse perspectives lead to better decision-making and innovation. When there is gender equality in the workplace, decision-making improves because diverse perspectives are considered. Different experiences and viewpoints lead to more well-rounded and inclusive decisions. Martinez (2019) stated that it helps to avoid biases and promotes a more balanced and fair working environment. 


	5
	Aims of Research Activity

The aims for the research activity are make sure people understand the difficulties that some face in the police force, some challenges in achieving gender equality in the workplace include unconscious biases, stereotypes, and gender-based discrimination. Additionally, there may be limited access to leadership positions and unequal pay. It is important to raise awareness, promote inclusive policies, and foster a supportive work culture to overcome these challenges. Gender equality in the police force is crucial for creating a more inclusive and effective law enforcement system. Smith (2022) further said It ensures that both men and women have equal opportunities to serve and protect their communities. By promoting diversity and breaking down gender barriers. 


	6
	Objectives of Research Activity
To encourage more women to join the police force, we can take several steps. Firstly, we can actively promote the benefits and opportunities that a career in law enforcement offers. Secondly, we can provide mentorship and support programs specifically tailored to women who are interested in joining the force. Additionally, it is important to address any barriers or biases that may exist and create a more inclusive and welcoming environment for women in law enforcement. Southworth (2014) implemented having women in the police force is incredibly important for several reasons. First, it helps to foster a sense of trust and confidence within the community. Women officers can provide a unique perspective and approach to policing, which can lead to better outcomes in various situations. Second, having a diverse police force ensures that the needs and concerns of all community members, regardless of gender, are understood and addressed. Lastly, women officers serve as role models for aspiring female officers, inspiring them to pursue careers in law enforcement. Overall, gender diversity in the police force strengthens its effectiveness and promotes a more inclusive society. 


	
	Proposed methods (maximum 600 words)
Provide a summary of all the methods that may be used in the research activity, making it clear what specific techniques may be used. If methods other than those listed in this section are deemed appropriate later, additional ethical approval for those methods will be needed. You do not need to justify the methods here but should instead describe how you intend to collect the data necessary for you to complete your project.

	7
	These methods provide a structured overview of gender equality in the police force, covering various dimensions such as challenges, benefits, strategies for improvement, success stories, global initiatives, intersectionality, community engagement, measuring progress, and outlook. Each branch can be further expanded upon with specific examples, case studies, and data to provide a comprehensive understanding of the topic. With its huge rise in popularity with different genders wanting to do more intense work the spark of the public's interest has defiantly made people question if Gender equality in the police is important because it promotes fairness and diversity within law enforcement. It ensures that both men and women have equal opportunities to serve and protect their communities. Having a diverse police force can also help improve community trust and cooperation. Most of the research will be online based with asked questionnaires of friends and family and put publicly on social media.


	
	Location of research activity
Identify all locations where research activity will take place.

	8
	This will take part in Swansea.


	
	Research activity outside of the UK
If research activity will take place overseas, you are responsible for ensuring that local ethical considerations are complied with and that the relevant permissions are sought. Specify any local guidelines (e.g. from local professional associations/learned societies/universities) that exist and whether these involve any ethical stipulations beyond those usual in the UK (provide details of any licenses or permissions required). Also specify whether there are any specific ethical issues raised by the local context in which the research activity is taking place, for example, cultural and/or legal sensitivities or vulnerabilities of participants. If you live in the country where you will do the research, then please state this.

	9
	
N/A




	10
	Use of documentation not in the public domain: Are any documents NOT publicly available? 

	NO
	  ☒ 

	
	
	YES
	  ☐ 

	11
	If yes, please provide details here of how you will gain access to specific documentation that is not in the public domain and that this is in accordance with the current data protection law of the country in question and that of England and Wales.







	
	Does your research relate to one or more of the seven aims of the Well-being of Future Generations (Wales) Act 2015?
	
YES
	
NO

	12
	A prosperous Wales
	  ☒ 
	  ☐ 

	13
	A resilient Wales
	  ☐ 
	  ☐ 

	14
	A healthier Wales
	  ☐ 
	  ☐ 

	15
	A more equal Wales
	  ☒ 
	  ☐ 

	16
	A Wales of cohesive communities
	  ☐ 
	  ☐ 

	17
	A Wales of vibrant culture and thriving Welsh language
	  ☐ 
	  ☐ 

	18
	A globally responsible Wales
	  ☐ 
	  ☐ 

	19
	If YES to any of the above, please give details:

	
	It will be in Wales interest that my wellbeing of future aims to be thinking about how my research will relate to be more equal and prosperous.





SECTION F: Scope of Research Activity
	
	Will the research activity include:
	YES
	NO

	1
	Use of a questionnaire or similar research instrument?
	  ☒ 
	  ☐ 

	2
	Use of interviews?
	  ☐ 
	  ☒ 

	3
	Use of focus groups?
	  ☐ 
	  ☒ 

	4
	Use of participant diaries? 
	  ☐ 
	  ☒ 

	5
	Use of video or audio recording?
	  ☐ 
	  ☒ 

	6
	Use of computer-generated log files?
	  ☐ 
	  ☒ 

	7
	Participant observation with their knowledge?
	  ☐ 
	  ☒ 

	8
	Participant observation without their knowledge?
	  ☐ 
	  ☒ 

	9
	Access to personal or confidential information without the participants’ specific consent?
	  ☐ 
	  ☒ 

	10
	Administration of any questions, test stimuli, presentation that may be experienced as physically, mentally, or emotionally harmful / offensive?
	  ☐ 
	  ☒ 

	11
	Performance of any acts which may cause embarrassment or affect self-esteem?
	  ☐ 
	  ☒ 

	12
	Investigation of participants involved in illegal activities?
	  ☐ 
	  ☒ 

	13
	Use of procedures that involve deception?
	  ☐ 
	  ☒ 

	14
	Administration of any substance, agent or placebo?
	  ☐ 
	  ☒ 

	15
	Working with live vertebrate animals?
	  ☐ 
	  ☒ 

	16
	Procedures that may have a negative impact on the environment?
	  ☐ 
	  ☒ 

	17
	Other primary data collection methods. Please indicate the type of data collection method(s) below.
	  ☐ 
	  ☒ 

	
	Details of any other primary data collection method:




	
	


If NO to every question, then the research activity is (ethically) low risk and may be exempt from some of the following sections (please refer to Guidance Notes).

If YES to any question, then no research activity should be undertaken until full ethical approval has been obtained. 

SECTION G: Intended Participants
If there are no participants then do not complete this section, but go directly to section H.

	
	Who are the intended participants:
	
YES
	
NO

	1
	Students or staff at the University?
	  ☒ 
	  ☐ 

	2
	Adults (over the age of 18 and competent to give consent)?
	  ☒ 
	  ☐ 

	3
	Vulnerable adults?
	  ☐ 
	  ☒ 

	4
	Children and Young People under the age of 18? (Consent from Parent, Carer or Guardian will be required)
	  ☐ 
	  ☒ 

	5
	Prisoners?
	  ☐ 
	  ☒ 

	6
	Young offenders?
	  ☐ 
	  ☒ 

	7
	Those who could be considered to have a particularly dependent relationship with the investigator or a gatekeeper?
	  ☐ 
	  ☒ 

	8
	People engaged in illegal activities?
	  ☐ 
	  ☒ 

	9
	Others. Please indicate the participants below, and specifically any group who may be unable to give consent.

	  ☐ 
	  ☐ 

	
	Details of any other participant groups:



	
	



	
	Participant numbers and source
Provide an estimate of the expected number of participants. How will you identify participants and how will they be recruited? 

	10
	How many participants are expected?

	
100 for a questionnaire



	11
	Who will the participants be?

	
Mainly adults & students



	12
	How will you identify the participants?
	General public and friends & family






	
	Information for participants:
	
YES
	NO
	
N/A

	13
	Will you describe the main research procedures to participants in advance, so that they are informed about what to expect?
	  ☒ 
	  ☐ 
	  ☐ 

	14
	Will you tell participants that their participation is voluntary?
	  ☒ 
	  ☐ 
	  ☐ 

	15
	Will you obtain written consent for participation?
	  ☒ 
	  ☐ 
	  ☐ 

	16
	Will you explain to participants that refusal to participate in the research will not affect their treatment or education (if relevant)?
	  ☐ 
	  ☒ 
	  ☐ 

	17
	If the research is observational, will you ask participants for their consent to being observed?
	  ☐ 
	  ☒ 
	  ☐ 

	18
	Will you tell participants that they may withdraw from the research at any time and for any reason?
	  ☐ 
	  ☒ 
	  ☐ 

	19
	With questionnaires, will you give participants the option of omitting questions they do not want to answer?
	  ☐ 
	  ☐ 
	  ☐ 

	20
	Will you tell participants that their data will be treated with full confidentiality and that, if published, it will not be identifiable as theirs?
	  ☐ 
	  ☐ 
	  ☐ 

	21
	Will you debrief participants at the end of their participation, in a way appropriate to the type of research undertaken?
	  ☐ 
	  ☒ 
	  ☐ 

	22
	If NO to any of above questions, please give an explanation 

	
	They cannot say they weren’t informed to take part and answers will not be shown.






	
	Information for participants:
	
YES
	NO
	
N/A

	24
	Will participants be paid?
	  ☐ 
	  ☒ 
	  ☐ 

	25
	Is specialist electrical or other equipment to be used with participants?
	  ☐ 
	  ☒ 
	  ☐ 

	26
	Are there any financial or other interests to the investigator or University arising from this study?
	  ☐ 
	  ☒ 
	  ☐ 

	27
	Will the research activity involve deliberately misleading participants in any way, or the partial or full concealment of the specific study aims?
	  ☐ 
	  ☒ 
	  ☐ 

	28
	If YES to any question, please provide full details 

	
	









SECTION H: Anticipated Risks

	
	Outline any anticipated risks that may adversely affect any of the participants, the researchers and/or the University, and the steps that will be taken to address them. 

If you have completed a full risk assessment (for example as required by a laboratory, or external research collaborator) you may append that to this form.  

	1
	Full risk assessment completed and appended? 
	Yes 
	  ☒ 

	
	
	No
	  ☐ 

	2
	Risks to participants
For example: sector-specific health & safety, emotional distress, financial disclosure, physical harm, transfer of personal data, sensitive organisational information

	
	Risk to participants:
There will be no risk to participants as they can do it from the comfort of their own home and completely their choice to do so.

	How you will mitigate the risk to participants:

As there will be no form of contact in person, however asking for their consent to use their answers for research purposes.



	3
	If research activity may include sensitive, embarrassing or upsetting topics (e.g. sexual activity, drug use) or issues likely to disclose information requiring further action (e.g. criminal activity), give details of the procedures to deal with these issues, including any support/advice (e.g. helpline numbers) to be offered to participants. Note that where applicable, consent procedures should make it clear that if something potentially or actually illegal is discovered in the course of a project, it may need to be disclosed to the proper authorities

	
	There will be more support lines or numbers they could find on the questionnaire however with how little risk and sensitive topics there are with my one it shall be limited but still managed professionally.



	4
	Risks to the investigator
For example: personal health & safety, physical harm, emotional distress, risk of accusation of harm/impropriety, conflict of interest

	
	Risk to the investigator:
There will be no risk to the investor as it’ll be online however we need to make sure that there is a note that all research will be documented.


	How you will mitigate the risk to the investigator:

As this will be online there will be no risk to the investigator.



	5
	University/institutional risks
For example: adverse publicity, financial loss, data protection

	
	Risk to the University:
Only risk is data protection as we are open to offering questions


	How you will mitigate the risk to the University:

The risk will be minimised as the stats will be only seen by myself and will be anonymous. 


	6
	Environmental risks
For example: accidental spillage of pollutants, damage to local ecosystems

	
	Risk to the environment:

No risk to environment as will be online and not cost effective 
)
	How you will mitigate the risk to environment:
As it will be online.






	
	Disclosure and Barring Service

	
	If the research activity involves children or vulnerable adults, a Disclosure and Barring Service (DBS) certificate must be obtained before any contact with such participants.
	YES

	NO

	N/A


	7
	Does your research require you to hold a current DBS Certificate?
	  ☐ 
	  ☒ 
	  ☐ 

	8
	If YES, please give the certificate number. If the certificate number is not available, please write “Pending”; in this case any ethical approval will be subject to providing the appropriate certificate number.
	



SECTION I: Feedback, Consent and Confidentiality

	1
	Feedback
What de-briefing and feedback will be provided to participants, how will this be done and when? 

	
	
If people were to email back about the questionnaire, I would send them a summary of their results


	2
	Informed consent
Describe the arrangements to inform potential participants, before providing consent, of what is involved in participating. Describe the arrangements for participants to provide full consent before data collection begins. If gaining consent in this way is inappropriate, explain how consent will be obtained and recorded in accordance with prevailing data protection legislation.

	
	
The arrangements of the consent will be asked before the questions are issued, to ensure they know what they will be answering and that they will be strictly confidential in terms of personal data


	3
	Confidentiality / Anonymity
Set out how anonymity of participants and confidentiality will be ensured in any outputs. If anonymity is not being offered, explain why this is the case. 

	
	They will be strictly confidential in terms of personal data; this is because we want to encourage people to answer the questions honestly and more freely 








SECTION J: Data Protection and Storage

	
	Does the research activity involve personal data (as defined by the General Data Protection Regulation 2016 “GDPR” and the Data Protection Act 2018 “DPA”)?
	YES
	NO

	1
	“Personal data” means any information relating to an identified or identifiable natural person (‘data subject’). An identifiable natural person is one who can be identified, directly or indirectly, in particular by reference to an identifier such as a name, an identification number, location data, an online identifier or to one or more factors specific to the physical, physiological, genetic, mental, economic, cultural or social identity of that natural person. Any video or audio recordings of participants is considered to be personal data.
	☐
	x

	
	If YES, provide a description of the data and explain why this data needs to be collected:

	2
	
N/A


	
	Does it involve special category data (as defined by the GDPR)?
	YES
	NO

	3
	“Special category data” means sensitive personal data consisting of information as to the data subjects’ –
(a) racial or ethnic origin,
(b) political opinions,
(c ) religious beliefs or other beliefs of a similar nature,
(d) membership of a trade union (within the meaning of the Trade Union and Labour Relations (Consolidation) Act 1992),
(e) physical or mental health or condition,
(f) sexual life,
(g) genetics,
(h) biometric data (as used for ID purposes),
	☐
	x

	
	If YES, provide a description of the special category data and explain why this data needs to be collected:

	4
	
N/A




	
	Will data from the research activity (collected data, drafts of the thesis, or materials for publication) be stored in any of the following ways?
	YES
	NO

	5
	Manual files (i.e. in paper form)?
	  ☐ 
	  ☒ 

	6
	University computers?
	  ☐ 
	  ☒ 

	7
	Private company computers?
	  ☐ 
	  ☒ 

	8
	Home or other personal computers?
	  ☐ 
	  ☒ 

	9
	Laptop computers/ CDs/ Portable disk-drives/ memory sticks?
	  ☐ 
	  ☒ 

	10
	“Cloud” storage or websites?
	  ☐ 
	  ☒ 

	11
	Other – specify:

	  ☐ 
	  ☒ 

	12
	For all stored data, explain the measures in place to ensure the security of the data collected, data confidentiality, including details of backup procedures, password protection, encryption, anonymisation and pseudonymisation:

	
	
This data will not be stored unless the participant requests a summary, however the data will be collated for statistical purposes 




	
	Data Protection

	
	Will the research activity involve any of the following activities:
	YES
	NO

	13
	Electronic transfer of data in any form?
	  ☒ 
	  ☐ 

	14
	Sharing of data with others at the University outside of the immediate research team?
	  ☐ 
	  ☒ 

	15
	Sharing of data with other organisations?
	  ☐ 
	  ☒ 

	16
	Export of data outside the UK or importing of data from outside the UK?
	  ☐ 
	  ☒ 

	17
	Use of personal addresses, postcodes, faxes, emails or telephone numbers?
	  ☐ 
	  ☒ 

	18
	Publication of data that might allow identification of individuals?
	  ☐ 
	  ☒ 

	19
	Use of data management system?
	  ☐ 
	  ☒ 

	20
	Data archiving?
	  ☐ 
	  ☒ 

	21
	If YES to any question, please provide full details, explaining how this will be conducted in accordance with the GDPR and Data Protection Act (2018) (and any international equivalents, where appropriate):

	
	N/A


	22
	List all who will have access to the data generated by the research activity:

	
	Only myself




	23
	List who will have control of, and act as custodian(s) for, data generated by the research activity:

	
	Myself, and this will be strictly confidential 




	24
	Give details of data storage arrangements, including security measures in place to protect the data, where data will be stored, how long for, and in what form. Will data be archived – if so how and if not why not.  

	
	The data will be confidential and will be stored in a secure manner with restricted access for a predetermined period of time, archiving where appropriate.



	25
	Please indicate if your data will be stored in the UWTSD Research Data Repository (see https://researchdata.uwtsd.ac.uk/ ).   If so, please explain. (Most relevant to academic staff) 

	
	
N/A



	26
	Confirm that you have read the UWTSD guidance on data management (see https://www.uwtsd.ac.uk/library/research-data-management/)
	YES
	  ☒ 

	27
	Confirm that you are aware that you need to keep all data until after your research has completed or the end of your funding
	YES
	  ☒





4
Justification Task 4
Questionnaires are a fantastic method to aid in research for a variety of reasons. They offer a structured and standardized approach to collecting data, allowing researchers to gather information from many participants in an efficient manner.
They can be easily distributed to many people, making them an ideal choice when seeking a diverse range of perspectives. Reynolds (2019) said they can be administered in various formats, such as online surveys or paper-based forms, making them accessible to different populations, regardless of geographical location or technological proficiency (Goodman, 1997).
Compared to other data collection methods, questionnaires are cost-effective. They eliminate the need for face-to-face interviews or focus groups, reducing expenses related to travel, venue bookings, and hiring additional personnel. In addition, Edwards (2010) shown that this makes questionnaires a particularly attractive option for researchers with limited resources (Ng,2001). Questionnaires allow researchers to maintain an elevated level of standardisation in data collection. Rowley (2014) said by using consistent questions and response options, researchers can ensure that all participants are providing information in a similar format. This standardisation facilitates the comparison and analysis of data, enabling researchers to draw meaningful conclusions (Williams, 1986).
Questionnaires provide participants with a sense of anonymity, which can encourage honest and unbiased responses (Bégaud, 2001). This is especially important when dealing with sensitive or personal topics. Participants may feel more comfortable expressing their true thoughts and experiences when they are not required to disclose their identity. Mann (1998) said once questionnaires are completed, the data can be easily quantified and analysed. Responses can be organized, coded, and entered statistical software for efficient data processing. This allows researchers to identify patterns, trends, and correlations, providing valuable insights into the research topic (Stalikas, 2021).
Questionnaires offer flexibility in terms of content and structure. Researchers can design questionnaires to target specific research objectives and tailor them to suit the needs of their study (James, 2008). Additionally, according to Lee (2008) questionnaires can be modified or adapted based on preliminary findings or changing research requirements, allowing for flexibility throughout the research process. 
Questionnaires are particularly useful for longitudinal studies, where data is collected from the same participants over an extended period (Seale, 2011). By using questionnaires at multiple time points, researchers can track changes, trends, and developments over time, providing a comprehensive understanding of the research topic (Eller, 2000).


10 questions to be asked Task 5
1. Do you believe there is gender equality within the police force?
Gender equality within the police force is an important question to gauge people's perceptions and experiences. It helps us understand the current state of gender equality and identify any potential disparities or biases that may exist. By asking this question, we can gather insights on how individuals perceive gender equality within the police force and whether they believe there is equal treatment and opportunities for both men and women. It is a way to assess the overall progress and identify areas for improvement.
2. Have you witnessed any instances of gender bias or discrimination in the workplace?
Asking if someone has witnessed any instances of gender bias in the workplace is important to understand the real experiences of individuals. It helps shed light on any unfair treatment or discrimination based on gender that may be occurring. By asking this question, we can gather firsthand accounts and personal perspectives on gender bias in the workplace, which can help identify areas that need improvement and promote a more inclusive and equal environment for everyone.

3. Are there equal opportunities for career advancement for both men and women in the police force?
Asking about equal opportunities for career advancement for women in the police force is crucial. It helps us understand if there are any barriers or biases that may hinder women from advancing in their careers. By asking this question, we can assess if there are any disparities in promotions, assignments, or access to leadership positions. It is essential to ensure that all officers, regardless of gender, have an equal chance to grow and excel within the police force. Creating a level playing field benefits not only individual officers but also the overall effectiveness and diversity of the police force.
4. Do you think the police force provides adequate support for women officers?
Asking if the police force provides support for women officers is important to ensure a supportive and inclusive work environment. It helps us gauge if there are specific programs, policies, or resources in place to address the unique needs and challenges faced by women in the police force. By asking this question, we can determine if there is adequate support for issues such as work-life balance, maternity leave, mentorship, and training opportunities. Providing support for women officers is crucial for their professional growth, job satisfaction, and overall well-being.
5. Have you personally faced any challenges or obstacles as a woman in the police force?
Asking women if they faced challenges to get into the police force is important to understand the barriers they may have encountered. It helps us gain insights into any gender-specific obstacles or biases that may exist in the recruitment and selection process. By asking this question, we can identify areas for improvement and work towards creating a more inclusive and diverse police force. Understanding the challenges women face can help us address them and encourage more women to join the police force.
6. Do you believe that having more women in leadership positions would improve gender equality?
Asking if having women in leadership positions would improve equality is an important question to consider. When women hold leadership roles, it brings diverse perspectives and experiences to decision-making processes. This diversity fosters a more inclusive and equitable workplace culture. Women leaders can advocate for policies and initiatives that promote gender equality, such as equal pay, flexible work arrangements, and mentorship programs. By having women in leadership positions, it sets an example and inspires other women to strive for leadership roles, creating a positive cycle of progress.
7. Do you think that having women benefits diverse backgrounds?
Having women from divergent backgrounds in the workplace brings a wide range of perspectives and experiences to the table. This diversity helps foster creativity, innovation, and problem-solving. When people with diverse backgrounds work together, they can challenge each other's assumptions and bring fresh ideas to the forefront. It creates a more inclusive and dynamic work environment where everyone's voices are heard and valued. Embracing diversity, including gender diversity, is not only the right thing to do, but it also leads to better outcomes for individuals and organizations alike.
8. Have you noticed any differences in the way male and female officers are treated or perceived?
It is important to be aware of any potential disparities in treatment, such as unequal pay, limited opportunities for advancement, or biases in decision-making processes. Recognizing these differences can help us address them and work towards creating a more equitable and inclusive work environment for everyone.
9. Do you think that gender diversity within the police force improves community relations?
Asking if gender diversity improves community relations is an important question to consider. When a police force reflects the diversity of the community it serves, it helps build trust and enhances communication with community members. Having a diverse police force can lead to better understanding and empathy towards different perspectives and experiences. It promotes a sense of inclusivity and fairness, which is essential for positive community relations.
10. What steps do you think can be taken to further enhance gender equality within the police force?
Asking that question in a questionnaire allows you to gather insights and perspectives from different individuals. It helps to include diverse voices and ideas in the conversation about gender equality. By asking for suggestions, you can tap into the knowledge and experiences of others, which can lead to innovative solutions and strategies for creating a more inclusive work environment. So, it is a way to encourage participation and collaboration in addressing this critical issue.








6
Evaluation Task 6
[bookmark: _Int_5Tb9Au31]Firstly, questionnaires allow you to gather information from a large number of people in a short amount of time. With this being said by Sten Hammar (2011) it is a cost-effective and efficient way to reach a wide audience and collect data on their experiences, opinions, and perspectives regarding gender equality in the workplace. By surveying a diverse range of individuals, you can obtain a comprehensive understanding of the topic (Wright, 2005).
Secondly, a questionnaire provides an opportunity for respondents to express their thoughts openly and anonymously. This can lead to more honest and candid responses, as individuals may feel more comfortable sharing their experiences without fear of judgment or repercussions. Anonymity can be crucial in addressing sensitive topics like gender equality, as it encourages participants to be more forthcoming and genuine in their answers (Marshall, 2005). 
Furthermore, a well-designed questionnaire allows you to ask specific and targeted questions that align with your research goals. Pozzo (2019) stated that you can explore various aspects of gender equality, such as workplace policies, opportunities for advancement, pay equity, and the overall work environment. By structuring your questions thoughtfully, you can obtain valuable insights that directly address your research objectives (Patten,2016).
Quantitative data is all about numbers and measurable quantities. It deals with data that can be expressed in numerical terms and analysed using mathematical methods. This type of data provides a clear and objective way to understand and interpret information (Cramer, 2003). This data can be analysed statistically, with evidence Cheung (2021) providing you with measurable and objective results. This allows for a more rigorous and scientific approach to your research, enhancing its credibility.
Qualitative data is all about descriptions and characteristics. It is not about numbers, but rather focuses on qualities, opinions, and attributes. This type of data provides a deeper understanding of a topic through non-numeric information like words, images, and observations (Bernard,1996).
Especially for using this on such a controversial topic as gender identity and equality in the police force it requires for a questionnaire to be conducted by the book and to find the most in-depth information available (Schonlau,2002). Chen (2004) he stated that with gender equality it must be taken very seriously especially with the statistics and taken care with the responses Aswell.
[bookmark: _Int_wXMSxYmf]Additionally, a questionnaire allows you to compare and contrast responses across different demographic groups. According to Neely (2011) you can include questions related to age, gender, occupation, or any other relevant factors. This enables you to identify patterns, trends, and disparities in the experiences of separate groups. Understanding these variations can lead to targeted interventions and policies to address specific challenges faced by certain groups within the workforce (Cox, 2008).
Moreover, a questionnaire provides a standardized format for data collection. According to Saw (2001) this ensures consistency in the information gathered, making it easier to analyse and interpret the results. By using the same set of questions for all respondents, you can eliminate potential biases that may arise from individual interviews or focus groups (Huffman,2006). This standardization enhances the reliability and validity of your research findings.
Lastly, a questionnaire allows you to reach a larger and more diverse sample compared to other research methods (Gerth van Wijk,2005). With advancements in technology, you can administer online surveys, making it accessible to individuals across various locations and backgrounds.
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