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	My current state
(Skills and competencies)
	At this present moment, I have a range of abilities and transferable skills which can help me to achieve my goals:
· I am a highly motivated, confident and positive person;
· very polite and always smiling;
· I am organized and paying attention to details; 
· dedicated and patient;
· I have good digital skills;
· methodical multitasks; 
· I am an excellent team-player;
· verbal and written communication;
· creative problem solving;
· good time management;
· very good organizational skills;

	Career goals
	My biggest dream since I was a child is to become a nurse, and I decided it is the time to make my dream come true. So I can achieve this, I have two important goals to accomplish:
1. My first and very important career goal is to obtain the Bachelor of Nursing Degree.
2. The second goal is to successfully register myself with the Nursing and Midwifery Council, which is giving me the right to practice as a nurse.

	Personal goals
	3. A very important personal goal is to improve my English. Because I am from Romania, English is not my first language, and that is why it is not hundred percent accurate.

	Skills gap
	Even if I have many of the abilities required for a nurse, there are still few skills I need to develop or improve for a future employment: 
· technical/procedural skills
· prioritizing tasks
· writing records
· assessing and planning nursing care requirements


	Action (How I will achieve this)
	1. To obtain the Bachelor of Nursing degree I have already started the application process at the University of Wolverhampton for the General Nurse course; the course length is three years.
2. My second career goal is related with the first one. To apply to register with the Nursing and Midwifery Council, to practice as a registered nurse, I need the degree that prove I am qualified.

3. To improve my English I intend to take private lessons, to read books and to listen to language tapes.

	How this will be measured?
	1. I will receive my Bachelor of Nursing Degree after I successfully finish the course.

2. Receiving the right of practice from Nursing and Midwifery Council. 



3. Better results at the exams and an increased confidence in myself.

	How often will this plan be reviewed?
	I will review this plan every year, to check the status of my both,  personal and career, goals.






Analysis of the skills required for my future employment
My most important goal is to become a nurse. According to Hondros College of Nursing (2021), the student nurses need to develop two types of skills: hard skills and soft skills, both are essential to patient care in nursing. hard skills represents the procedural skills the students learn in labs and clinicals, and soft kills represents the social skills, personal characteristics of individuals. some examples of soft skills includes optimistic attitude, communication skills or behavioural skills. 
One of my soft skills I want to improve is the communication. Kourkouta and Papathanasiou (2014) define communication as being the process of exchanging information, thoughts and feelings between people using speech or order medium. In nursing a good communication between nurses and patients is critical for a successful outcome of each patient who benefits from the service. Being able to listen, understand and give instructions is very important for a nurse. An effective communication involves a good understanding of the patients and the facts or events they state. Communication also aid to a more accurate, easy and consistent nursing work performance add to patients’ satisfaction. Even if communication is an innate feature of human nature, it is also necessary training and practise, which helps to improve this communication skills.
Prioritising tasks is another skill I want to improve. Even if my preview experiences shows I am good at managing and prioritising tasks, I still feel that I should improve this ability for my future employment in nursing, because it can be difficult sometimes to identify precisely what the priorities should be when you are dealing with patients,  when a potentially life-threatening situation appear, but at the same time not neglecting other patients or treatments. As Hendry and Walker (2004) suggest, prioritising tasks is a difficult task especially for newly qualified nurses and the lack of this scale may have significant consequences for patients.
The skills I need to develop and are essential for a future employment as a nurse are the technical/procedural skills. Kodate et al. (2012) describe technical skills as “the procedural and clinical skills that healthcare professionals apply when diagnosing, monitoring and treating patients”. Among others, a nurse’s duties includes observing and monitoring patients’ conditions, administering medicines an intravenous infusion, taking patient pulses, temperatures, samples and blood pressures. These skills the students develop in clinicals, labs, under the teachers’ supervision, by practise and training and productive feedback formed on observation. These skills are an essential component of clinical practise and every doctor, paramedic and nurse are trained to use a range of procedural skills.



Concepts I have learned from this module
During the Professional Career Development module, I have learned about many concepts that are really helpful for my future career path I have choose to follow. Some of these concepts include self-awareness tools, the recruitment and selection process, the employment legislations or personal development plan. Some of these concepts will be discussed and assessed further.
Morin (2011) describe self-awareness as “the capacity of becoming the object of one’s own attention”. In Other words, is the ability to focus on yourself, to have a clear perception of your feelings, character, beliefs and thoughts. It is assumed that there's two directions of focusing attention: outward toward the environment (consciousness) and in Word towards the self (self-awareness) (Morin, 2006). There’s floor levels off consciousness. Unconsciousness is the first level, when the individual is not responsive to self or two environment. A good example of unconsciousness condition is sleep or coma. The second level is consciousness, when the individual’s attention is focused under environment and his responding to external stimuli. Self-awareness is the third level, when the organism is focusing attention on the self, processing public and private self-information. The last level is meta-self-awareness, and represents an extension of the self-awareness, which means the individual is aware that is self-aware (Morin,2006). A self-aware person can say  “I am happy”, and at the meta-self-aware level the same person can say “I am aware of the fact that I am happy”. Self-awareness is very important because we can get a better understanding about ourselves, and this is helping us to improve our skills by recognising what we are doing well and what do we need to improve. There are a range of tools meant to help us to improve self-awareness, such as Johari Window and Personal SWOT Analysis.
As Saxena (2015) Describe it, Johari Window is a technique to improve your self-awareness and understand better how other people perceive you. This technique contain for perspectives: the open self, doctor represents information about you that both you and others are aware about; the blind self are the information about you that you don't know but others do know; the hide and self represents the information about you that other doesn't know but you do know; and the last one is the unknown self; that represents the information about you that neither you nor others know. As Pearce (2007) states, personal SWOT analysis is a great tool that allows you to analyse your strengths (what you can do well), your weaknesses (what are you doing badly or what you could improve to yourself), your opportunities that you have and the threats you're confronting with.
Another concept I have learned from this module is employment legislation. The employment law manages the relationship between employees and employers by regulating what employers can ask employees to do, what can expect from them and what are employees’ rights at work (CIPD, 2021). The legal standards are set by the common law, primary legislation, secondary legislation, European law and European Convention on Human Rights 1950 (Moodle, 2021). The employment law comes into play in the recruitment process, employment contract, data protection, pay in holiday entitlement, working hours, health and Safety at Work, discrimination, discipline and grievance, dismissals and redundancies. I will discuss further why employment law is important in these areas. When recruiting, it is illegal to discriminate against a job applicants or existing workers in relation to the following characteristics: sex, sexual orientation, gender, age, race, religion, pregnancy, maternity leave, disability, marriage and civil partnership. this is very important because everyone should have equal chances when applying for a job. The employment contract is the most important document in UK employment law. This document is a written statement that contained minimum information regarding the terms and conditions between employer and employees, and every employer is obliged to provide one to the employee. The required terms include the names of the employer and employee, date when the employment begins, job description, place of work, hours of work, payment details, sick pay details, pension details, holiday entitlement and details of disciplinary and grievance procedures. The purpose of this contract is to ensure that employer and employee have a good understanding of what is expecting during the period of employment and to eliminate any later disputes. The statutory rights is also compulsory to be included in any employment contract. this will get over other terms that are not that generous. some of the more important statutory rights are national minimum wage, holiday, statutory sick pay, working time restrictions, equal pay, maternity, paternity, adoption, shared an unpaid parental leave. Policies are also an important component. health and safety, IT, grievance, disciplinary policies, bribery, are some of the workplace policies and they are important because it helps clarify what standard the employers expect from their employees, and also helps them to manage more effectively the staff by defining what they accept or not in the workplace. As a state, employment legislation is important and essential from the beginning when you apply for a job until the end of the employment contract and it's meant to balance the relationship between employer and employee.
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