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[bookmark: _Toc56153568]1.0 Introduction 
[bookmark: _Hlk55305863]This report will be based on employability skills. It will be about what employability skills are and why they are so important in the work industry today. The report will also be finding out what are the basic skills an employer will look for in those that they would employee and whether or not the employability skills have changed over the recent years and if so, why have they. There will be four main points that will be discussed, these will be about emotional intelligence, resilience, time management and digital competency and  why these are so important for the employer to have, and why they are the main things that an employer would look for. The report will also be talking about how soft skills and hard skills are a different set of skills and how they are an important set of skills that are not only required everyday but for work also.
[bookmark: _Toc56153569]2.0Main findings
[bookmark: _Toc56153570]2.1 Why are employability skills important?
Employability skills are an important skill to accomplish in the working industry today. There will be many positions and professions that come and go for most people. Its not expected that one person would attach themselves to one job for the rest of their lives. Many people like to build better skills as they go through their adult life developing more knowledge and success for any future career paths they may take. By someone having important employability skills it means that they are more than likely able to decide on where they are going to go with their careers and how they can build a better future for themselves. There are many skills that come under the employability skill. Some of these include having good speech while talking to others and being able to have the ability to work well within a group or individually. A lot of things that most employers will look for before they employ someone would be their personal appearance, how they present themselves and what body language is shown. Having good writing skills is an important skill to have to help them succeed further in the job. Unfortunately some people may lack in having good attitude and good posture while they are having an interview this would show the employee that they do not have the correct attitude or communication skills that they would want to employ. By not having these basic skills it is likely that careers could possibly be postponed. Having the ability to gather information, being able to analyse it and apply it as a virtual it also another important skill to grasp. Professional development is important, it means willing to take on new tasks and can teach others in either a formal or informal manor. (Trought, 2017)
Employability skills is also a frequently used word which is referred to numerous qualities and skills that would be required and viewed as very important for employees in the work industry today. The problem that many people who have graduated will have is that there is a an exceptionally high number of contests out there for jobs and many people may lack in being highly prepared for the working society. Employees often require evidence of your skills while having an interview. Some other skills which can be considered as significance employability skills would be thinking skills, which would be such as logical and analytical reasoning, problem solving and personal characteristics such as your imagination. Values also such as honourable practice, persistence integrity and tolerance. Employability skills can utilize many factors these can also include self-belief and the ability to succeed a person’s education and retain employment. By having basic employability skills, it will show the employer a perspective of you and justify that they are able to have the skills that is required in a workplace. (Chaita, 2016)  
Recent research has found that employability skills lay at the opinion of the governments agender for youth.  The changes will raise skills, awareness and qualification levels for the young generation to work standards. Employers will employ people who have the right skills that would entail for their businesses to succeed and be able to endure in the global economy
Students need to consider how they are going to expand their employability skills and where they can proceed into doing this. Many different universities offer plenty of opportunities to develop basic skills and ensure that challenges are met and there is a lot of experiences that would set themselves to stand out differently from other people. In today’s working environment having a set of soft skills has become important. It has been argued that soft skills contribute £88 billion to the United Kingdom economy and is believed that it can take a total rise to £109 billion. It is believed that 97% of employers believe that having a set of soft skills has become very important for a business to be able to succeed and are becoming much more important than academic results. (Trought, 2017)
Soft skills are basic skills that any individual should automatically have. These skills require gratitude and how a person represents themselves to another individual. These skills are more of a behavioural skill, shows how well someone can communicate. It also means how well personal can manage their time keeping skills. If a person struggles to know what these skills are then they may find it hard to proceed any further with their education or their careers. These skills tend to stay with a person for the rest of their future lives and represent a person presentably.
Hard skills are known for a set of skills that require technology. These skills usually mean an individual is more advanced by being able to use technology which will later then help them to have a wider range of careers. From recent research technology skills may vary as the oncoming years approach. Technology is changing all the time which means the competition to keeping on top of the skills that are required may indulge in further training or education. Having hard skills, it means that most activities become easier to handle. (Verma, 2012)



[bookmark: _Toc56153571]2.2 Resilience
The term resilience is also referred to as the psychological, emotional or personal resilience. By having resilience skills, it means the individual is able to come back from difficult situations that may have potentially delayed them, yet they are still able to stay strong and focused with the tasks that they need to achieve. By a person having good resilience it means that they can handle stressful situations and have the strength to overcome them in the correct manor. Everyone has different resilience’s, and they can differ depending on who the person is and what personality they have. During many of researches it has come to the attention that some people may not have good resilience skills to be able to stay calm when in difficult situations or if they have personal events that may cause them stress whether it is work related or a personal issue. (Greitens, n.d.)
[bookmark: _Toc56153572]2.3 Emotional intelligence 
Emotional intelligence in a person would mean that they have self-control, zeal and persistence. It is the ability to be able to motivate themselves. Having self-awareness’ and recognising a person’s feelings when it is happening. Noticing people’s feelings instantly is crucial and psychological insight and meaning you have good self-understanding. Over the recent years majority of employers are complaining about the lack of social skills people are having when in the workplace. In 1960’s and 1970’S people used to get further in life by attending good schools/colleges and universities, but in today’s sociality everyone seems to be well trained regardless if they have been well educated or not. (Goleman, 1996)

[bookmark: _Toc56153573]2.4 Time management 
Having good time management is important to have in work and personal life. By setting a goal it gives the motivation to succeed instead of wasting precious time overthinking what is needed to be done. It’s an important ability to have good time keeping, its able to determine someone’s success or failure, it is one of the most precious assets a person can have. Everything in life always requires time so the more a plan is set aside the more the success rate will increase, and the required goal will be reached. Feeling in control of time sets a greater inner peace and mental well-being will increase. The more capable a person becomes with setting good time management the higher their self-esteem will improve. They become more capable and productive and in control to succeed in their lives. (Tracy, 2014)
[bookmark: _Toc56153574]2.5 Digital competency 
This type of ability requires knowledge and understanding of using technology equipment to overcome goals that an individual may have. This implies having technical intelligence in the digital environment gives understanding of being able to complete a variety of task in the technology sector. This skill becomes a good asset to have if the company needs to create or handle a business page. It gives an individual a much greater range to be able to discover better research. In today’s society the networking businesses are extremely high in the work industry and social media has a massive impact on individuals. This being weather it’s to do with the work environment or home life. (Powell, 2018)
[bookmark: _Toc56153575]3.0 What are the benefits of employability skills to an employee and employer?
[bookmark: _Toc56153576]3.1 Benefits of employability skills for the employee
Having employability skills are a terrific thing to have when searching for a job that you yearn for. They help the individual to get the dream job that they may always have wanted.  There are many opportunities out there today in education that can help someone to improve their knowledge on basic employability skills that would furth their careers. It is all about helping create a better presentable image for the employer to see that the job would be best suited to that person. Majority of individuals may already have a terrific set of skills that may be required, but for others it may mean that they need to work harder in educating themselves to do better. The employer does not just look for the skills a person may be able to achieve for the job, but they also are looking for people who can present themselves well. So, if they are someone who can present themselves good and have great attitude and respectful then they would be able to have a greater chance to be able to get the job that would be beneficial to them. (knightly, 2010)

[bookmark: _Toc56153577]3.2Benefits of employability skills for an employer 
Many employers often look for an individual who can rise to any challenges and activities that may be set in a workplace. They look for inspiration that would benefit their businesses. Employers often admire people who are able to be flexible and good with time keeping as it sets a good example to future employees. It would also show that the company is organised. An employer often likes to see individuals being able to stand out of their comfort zone, it shows willing and determination that you would be what their business needs to succeed. (Trought, 2017)

[bookmark: _Toc56153578]4.0 Have employability skills always been important? 
Recent research shows that during the last 3 decades the United Kingdom higher education a magnificent change from moving from privileged to mas’ provision. Back in the class of ’99 there was a questionnaire that was given out students, to find out whether or not their undergraduate degree had helped them develop better employability skills or not. The issue that many people had was that some respondents had focused on their undergraduate programs while others had chosen a wider range of contributory activities. It has been stated that 5.3% of people had said that their degree hadn’t helped them at all with their written communication skills but on the on the other hand 63% of students had said it had helped them a lot. Research skills had been proven that again at a low percentage of 6.6% of them said it was not helpful yet a further 55.7% found it extremely helpful. (wilton, 2008)
In more defined research its been said that in todays 21 century its important to have employability skills for businesses and individuals to develop thoroughly in the works economy. By individuals having a great set of skills including technical skills may not be as important in the future as it is now, but by building a great set of employability skills it enables people and businesses to adapt when and as required. (baumback, 2018)
[bookmark: _Toc56153579]5.0 Have employability skills changed and If so why?
Technology has a great impact in employers looking for people with a wider range of skills, who have educational or technical skills. Education is changing all the time in the United Kingdom, they are making sure that people today could progress, by having access to a wider, higher quality core curriculum. This would help future employees to progress to do better. (Gravells, 2010)
In recent research its proven that MR Thompson (Brittian, 2006) has stated that he thought there had been a substantial change over the last few years with employability skills. There has been an increase in the share of employment by qualifications over the recent years. There is also a significant change in the qualification skills becoming higher qualified and moving much more towards the higher side of the skills spectrum. Between 1994 and 2004 it has been said that 3percent of people have shown an increase in the employment at level 3 and 4. There is also a similar change within level 5. Since 1999 there has been research stating that there has been a significant increase of employers reporting great concerns about skills shortages. In 1999 around 15percent of employers were saying that the concern in that area and from last year’s results the figure laid at around 30 percent in the survey data. There has been a lot of realization that how now more than ever there has been an increase in the amount of employees being trained and that employers are trying to invest in people  getting a lot better skills that are required in today’s working society. (brittian, 2006)

[bookmark: _Toc56153580]6.0 Conclusion
During my findings throughout this report I have gathered evidence that employability skills are extremely important for employability. I have found that whilst an employer is looking for someone who has a good degree and good history of skills, they actually want to see what benefits you as a person could bring to the company with  having set of employability skills which make you stand out from the crowd. I have also gathered that employability skills are much more advanced that what they used to be. There are so many different sets of skills that are required. I have become more aware to how far technology skills have come and how much an employer would prefer if someone was to have these set of skills as it makes the people much more of an asset to a company rather than if someone wasn’t to have them skills. I have also come to the conclusion that in today’s working industry most employers  value not only what experiences you have but also what employability skills you have that man help you stand out from the crowd. I have come to more knowledge on soft skills and hard skills and what the differences between them are and how soft skills are the key to employability skills as these set of skills are highly important set of skills to have.
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