









Industry of food and beverages and the difference in the set of skills on the basis of business types and services











Introduction:
The food and beverage industry is one of those sectors that provides a basic necessity for humans and contributes to the industry of hospitality as well. The required set of skills in this industry is different from other sectors, which are set according to the demand of the industry of food and beverages.
Food and Beverage Industry Skill Sets:
Companies belonging to the sector of food and beverage would need to hire employees with similar sets of skills; however, the requirement may change slightly with the change in the type of business of the company. To make this concept clear, let's compare the different companies with different levels and types of business (Sovacoo et al., 2021). Let the first company selected be Associated British Foods, which is a top-notch company in the sector of food and beverages in spite of being a subsidiary of a large group of companies. The second company selected is Mizkan, which has a moderate standard in the market since it is a new business and also is a subsidiary of a large group. Lastly, MOMA Foods is the third and final company which is a small business and is not a very well-known company in the whole country, but it still has succeeded in making some name for the company (Strategy Consultants, 2016).
While comparing these three companies which each other, the difference in the skill set of the employees of the said companies is visible. Associated British Foods is a very large business that operates worldwide. The field of operation of the company is also very vast. They operate in the fields of grocery, sugar, agriculture, retail, etc. along with it; they have several brands of different products that supply different types of foods and beverages to the people. Hence, it should be as clear as a crystal that, to manage all of this, the company requires employees that are highly skilled in their fields. The employees of Associated British Foods are multi-skilled. They have to master both hard and soft skills to make the business maintain its worth in the market or may go rocket high; therefore, they need to be highly skilled in quality assurance, communication, hygiene, finance, etc. (ABF, 2022). While on the other hand, Mizkan is a new company and operates in a completely different field. Therefore, the skills required to manage this business need a slightly different skill set. Another reason for this is that their line of operation is not very vast, so even though the required skill set of soft skills is similar to the Associated British food, the accuracy and efficiency level for this business is not as high (Mizkan, 2021). Lastly, the third company, which is MOMA Foods which is as mentioned before, is not a very large business; in fact, it's the complete opposite; also, the products of this company are totally different from the above-mentioned two companies, and the region of their operation is highly limited as well. So, evidently, the skill set required for the employees of this company is similar but varies a little as well. In spite of the company offering the best in their accords and is rising in the market with the time passing, they can not compete with the businesses of the companies discussed above (MOMA Foods, 2023). Because their field is different and the business is also small, they not only need less number of employees for the company but also they can make the employees who are not very much expert in their fields work. And doing so would not cast any impact of it on their business as well because that would be exactly in accordance with their level of business.
Personal Reflection:
This study has turned out to be very beneficial for me; it is because of this research that I have done that I realized the difference in skill set requirements by the companies of the same industry. I became aware of the needs of skills of the companies, so in future, I will acquire a specific set of skills according to where I would want to apply and work. It has also made me realize the differences in the types of businesses, which is helpful for me to understand the contrast between the employees of businesses in terms of their skills.
Conclusion:
This study shows that the services of businesses and the difference in their types cast to influence the set of skills of the employees working in different companies. While large businesses require highly efficient employees, companies with smaller businesses can hire employees and then train them according to their needs.
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