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Introduction 
A reflective paper is a piece of writing summarising someone’s critical reflection on an event, experience, or subject, allowing you gain more insight into it through deeper reflection and consideration of other options provided by theories and people (Sagepub, n.d.). Reflection can be defined as a process of cautiously thinking about a precise subject. It is greatly influenced by an individual’s experiences and past life. 
The objective of reflecting on experiences and purpose of this paper in particular is summarised by Gibbs: “It is not sufficient simply to have an experience in order to learn. Without reflecting upon this experience it may quickly be forgotten, or its learning potential lost. It is from the feelings and thoughts emerging from this reflection that generalisations or concepts………..” (Gibbs, 1988), p.9. 
 (Mantz, 2004) describes ‘employability’ as attained skills, achievements, understandings, or personal attributes that give one an upper hand to acquiring employment as well as excel in their  chosen fields to the benefit of country’s economy and communities. 
It is common practice for traditional essays to discourage first person accounts, however, this paper will be giving a personal account of progress so far made and shortages in terms of skills needed as per my current and future requirements (skills gap).

Reflection and Reflective Writing
Studying and practising reflective writing, and reflection has been one of the most important skills I have acquired in this module. It has given me the ability to think rationally and logically to overcome challenges by means of defining, evaluating and analysing and finally coming up with a thought through conclusion and action plan.
 Being practical, and dynamic, reflective writing has given me a personalised framework, I have used as a stepping stone for professional development (Schon, 1983). The Reflective Practitioner: How Professionals Think in Action. New York: Basic Books. 
 (Boud, 1985) sums up reflection as a generic term for affective and intellectual activities man engages in to discover their experiences for purposes of appreciation and better understanding. It is a wonderful way of recapturing, pondering, contemplating, and evaluating experiences (Sagepub, n.d.). 
Reflective writing is a bi-product of reflective thinking which is believed to be one of the most important skills within Education for Sustainable Development in Institutions of Higher Education (Moon, 1999). The scope of benefits of reflective writing to a student and prospective graduate are unlimited. 
Through reflective writing and reflection, I have been able to learn from experience, which has helped me on several occasions to identify needs for some specific learning or professional tasks before further experience is acquired. 
Reflective writing allows me to look back at experiences, analysing them at depth, look at it from different perspectives, try to explain it through theories, models and references and finally conclude as to what it means to me. Through reflection and reflective writing you feel empowered to conquer your weaknesses and further exploit your strength. You get a chance to openly criticise or state what went wrong, and also have a chance to get alternative routes of handling similar challenges.
 (Gibbs, 1988) reflective cycle comprising of; description, expressing of your feelings, analysing, evaluating, concluding and devising a way forward has been a wonderful asset which when taught and appreciated effectively can go a long way in equipping students with one of the best weapons for their academic and professional lives..
 On the hand though, Duley(1981, p611) cited by (Boud, 1985) points out: 'The skill of experiential learning in which people tend to be the most deficient is reflection’. Reflective writing is complex and challenging, time consuming plus validity of using it to assess progress may not suit students who are not good at writing and worst of all completely fail to express their feelings, emotions, and above all experiences.
All in all, despite the its complexity, requiring a lot of time and doubts by many scholars, reflect writing has been a blessing to me. Though it needs perfection, the little I have so far acquired has enable me to do and think about events and experiences in a more logical and rational perspective that I had never dreamt of before.
                                                        
(Oxforddictionaries, 2019) Team working can basically be defined as the willingness of a group of people to work together to achieve a common purpose.
Team-working is listed as one of the key Interpersonal (uwtsd, 2019) and employability skills prospective graduates must acquire to excel both academically and professionally. 
For higher institutions of learning to be able to produce employable graduates, a lot of attention is being paid to team-working as one of the components of learning in order to equip their students with necessary work-place skills (Morgan, 2017)
Many organisations today use teamwork as the core method of operation. As a result, a lot of companies have incorporated being able to effectively work within teams in their interviews (Buchaanan, 2017)
Learning about team working and being able to practice it while accomplishing 2 group assignments has been a phenomenal experience. The scope of skills, knowledge, and experience I have been able to access is inconceivable. Successfully accomplishing this year’s group assignments, one in each semester has been one of the most satisfying experiences.
Being able to overcome challenges regarding tasks and team personal relationships particularly team conflicts has given me an ocean of experiences and skills which I would never have picked up anywhere else. Learning about conflict management and having a chance to face both task and personal conflict in teams then applying learnt knowledge to overcome it was a joy. (De Dreu, 2004) 
Working in groups with complete strangers, people from all walks of life, different backgrounds, egos, status and qualifications for months, being able to learn how to cope under varying circumstances and finally feeling capable of handle anything that comes my way has been a satisfying experience and a credit to the module.
By just observing more skilled people around me in our group for months, and closely associating with them has enabled me to acquire skills and knowledge I would never have thought of. The is a testament to Kolb’s experiential learning style theory (Kolb, 1984).
Team working has enabled me to come face to face with theories like Bruce Tuckman’s team development; Forming, Storming, Norming and Performing and Belbin’s team roles model.
 Though the team development theory by Tuckman (Morgan, 2017) has some flaws like highly specialised or skilled teams like surgeons not having to go through all the stages, and suiting smaller groups better, it was generally fitting for our level of expertise and very useful for our educational and professional development.







A ‘presentation’ particularly in an academic and business setting can be defined as “an oral and visual delivery of information to achieve a particular goal or objective” (Morgan, 2017)p 180.  Presentations are a key element of university life as they have a duty to prepare students for business life. Indeed, I was worried of doing presentations, not knowing who to present to, everybody looking at me, not knowing what questions they might ask, not being sure if content was relevant and even what I was wearing was appropriate! 
First ad foremost, it is important to note that presentations are mainly influenced by; type of audience, your ability to present, level of preparation, and what you intend to achieve (Careers, 2019). 
With the help of this module and covering ‘presentation’ as a topic, has been of great importance to me. Knowing which areas to pay attention to when doing my preparation has gone a long way in eliminating my fears, worries, weaknesses and maximising my strong points in terms of communication as a whole.
 Preparation of handouts, checking equipment, knowing type and size of audience to prepare for etc.., however basic they may sound, they play a major role in an effective presentation.
Remembering the 20-80% rule were people only remember 20% of what you say, and it is spot on! Is very important. Body language being very vital in helping delivery of message or otherwise. Taking care of time making sure you finish on time and allowing question and comments time at the end (Morgan, 2017). Remembering to avoid questions in the middle of presentation, over stressing points, keeping eye contact, use of natural gestures, avoid turning back to the audience, pausing where necessary, speaking at natural rate, repeating of key points and summarising key concepts or points to mention but a few (Sagepub, n.d.)
All in all, learning all the above and getting a chance to implement them during my group end of semester presentation assignments and end up getting a positive compliment from supervisors was another milestone achieved in my academic and professional journey. All the fear, nervousness and inferiority complex I had at the beginning of the year have completely varnished and making me one the most confident in the year.

Despite having acquired a great deal in terms of Academic and employability skills, all the above can not be categorised as perfect! or perfected. A lot still needs to be done to improve them even further to a professionally acceptable level if am to achieve my dream of becoming a lecturer in one of United Kingdom’s Institution of higher learning. It is my wish that am able to improve on the reflective writing skills, being able to work better in groups(teamworking) particularly handling of conflict and be able t do better presentations at a more sophisticated level making pitches to top businessmen and professors.
All in all it, has been a wonderful experience going through this course and module in particular, being able to pick up a lot of skills I believe have made me a more employable and Academically relevant individual.
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