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Introduction 
[bookmark: _Int_2hUdYx0o][bookmark: _Int_pJMk8F0w][bookmark: _Int_X4ifZdWe][bookmark: _Int_OJC6VU5Z]Today, I will go over the principles I have learnt in this module and how I might use them to advance in my desired career. Swot analysis and other tools will be used to highlight my areas of improvement so that I may acquire the abilities needed to function to my highest potential. The Johari window will be used to uncover abilities that I have yet to share with myself and those around me. This essay will also emphasize the importance of self-improvement for achieving any of my career ambitions. I will be discussing emerging trends, how they may affect me and solutions. Conjunctively I will be assessing personal developmental areas and solutions. I will compose goals using the SMART acronym method as well as looking into self-awareness methods and evaluating the mock interview experience and open book.






Personality test and Johari window
[bookmark: _Int_hGUgwFtr] To understand who I am as a person, I took a personality test. The results concluded that I have the personality of an architect which I agree with and feel fits perfectly with my chosen career path. I came to this conclusion by analysing the data regarding the components that combine to give me the role of an analyst, my personality type is broken down into 5 Traits. [image: ](Screenshot of personality test results)
these results bring me opportunities to start developing and improving in certain areas that will help my career preference. (16Personalities, 2022)
[bookmark: _Int_BAgLxKoj][bookmark: _Int_iXyZScUa] To map personality awareness, Joseph Luft and Harrington Ingham created the Johari Window in the 1950s. I used the Johari window to help me understand myself though monitoring others perspective of me and to improve my self-awareness. (Johari Window - The Decision Lab, 2022) This revealed traits that were not clear to me at that moment in time and reflect on myself. The information from my personality test helped draw my personal Johari window.[image: ]

[bookmark: _Int_wLUYFD35]I asked my partner for feedback on myself to gain an outside perspective. The feedback gave me confidence in knowing who I am and how others see me. The feedback given by my partner suggested that I should work on being more vocal and to focus on expanding my field of knowledge, it was then brought to attention that in-order for me to achieve the missions and begin to progress I will need to be more efficient and willing to make mistakes to then start learning from those mistakes to narrow down my weakness as a person.










Career options
[bookmark: _Int_1Y2tIIzs] I thought of many job roles/ careers that are well suited for an INTJ (Architect personality type), such as; marketing manager, business manager and business advisor. (INTJ Careers: 17 Careers Every INTJ Will Love - INTJ Secrets, 2022). I figured that the best fit career for me would be Business managers, but I feel I should experience different behaviours and environments first which is possible through the security field. As I am currently a security officer, I have found myself working with diverse types of characters being my co-workers, and the public, I have harnessed multiple people skills via confrontations I.e., de-escalation techniques. However, to be able to do this correctly I have to be versatile by using the right technique according to the person and/or people involved. I need to be willing to show compassion and understanding for the public's problems, I have developed a strong ability to recognise personality traits in people to know how best to approach them. I strongly feel that by continuing in the security field, it will enable me to develop my people skills, and experience team leadership, to help me understand what responsibility I will undertake and give me more confidence to achieve my end goal of becoming a business manager. I am currently undergoing a course for Certificate in Higher Education skills for the workplace, to gain knowledge on how to run a business.

















Career opportunities
[bookmark: _Int_cWfRBXlq]) There are multiple platforms that open the opportunity to apply for jobs that are for my career choice, the main outlet I chose to use is ‘indeed’ because it is easy to use and exceptionally reliable, sending me alerts to jobs that I filter to my occupational choices. A job opportunity I found using indeed was a regional business manager in Birmingham which Is a fantastic opportunity (Indeed Apply, 2022)
It is also helpful to get good referrals from co-workers which opens plenty of opportunity to further grow and develop in this field. Being around people who have done or are taking the same course as me, is a plus as they are more likely to hear about job openings so I can be ahead of the game. If you know the right people, the right opportunities will unveil themselves easier.





















Overcoming emerging trend
There are many ways for me to improve my abilities. I found a list of nine things I can do to improve my personal development skills: read a book on emerging trends, speak to people of interest, do work experiences at relevant places. The image below shows 5 trends taking place that are currently shaping the world of work.
[image: ](Morgan, 2017)
[bookmark: _Int_QiE8JF1C][bookmark: _Int_oLXfxYmh][bookmark: _Int_CALleHry]Out of the 5 emerging trends I picked three that I feel will most affect my choice of work; Technology, the millennial work force and mobility. I will now explain why I think that these will have the biggest impact. Technology is constantly improving at an exponential rate and has begun to advance in the field of work especially in the security industry, putting many people out of jobs but will never fully replace a human security guard nor business manager as technology do not have empathy and/or intuition. (High-Class Security, 2022). This is an era that relies on tech savvy people, so for me to be able to keep up with technology, I too will need to improve at a rapid pace. According to research, by 2025, millennials will make up 75% of workers. (Morgan, 2017) 




[bookmark: _Int_XrM9qOgJ][bookmark: _Int_FPZjw6A8][bookmark: _Int_USBQ7yFn][bookmark: _Int_dprxUlRQ][bookmark: _Int_nZNeNwiz]The millennial workforce is filled with highly skilled motivated people who are also trying to get to the same destination as me this. This will make it more difficult for me because I am competition with my many other people. The emerging trend that I find extremely beneficial to my occupational path, is mobility. This can either have a negative or positive outcome on my career. The term ‘the world is you oyster’ goes underrated, the reason I say this is because I feel that you will only get the opportunities to improve your life based on your output of work. For example, if a career choice requires me to travel daily to various locations, I would acquire a driving licence and a vehicle of best suitability to seize that opportunity. This day of age we do not need to leave your home to work for a company, all that is needed is Wi-Fi and an electronic device such as a laptop, computer and/or tablet.
These are 9 ways to improve my personal development:
· [bookmark: _Int_nTSOOVKw][bookmark: _Int_dlCTGoGp]Overcome personal fears- I am aware of current fears/phobias I have, and I can keep them under control to remain professional in work settings and fears that are unknown even to myself I am open to working on keeping them under control.
· Read- I often take in large contents of information when I research through books, online resources and get information from other people also, I enjoy finding new outlets to gain new knowledge.
· Learn something new- I pride myself on being a quick learner and using that to my advantage to develop new skills. I can do anything I set my mind to.
· [bookmark: _Int_L6lulRGx]Ask for feedback- I understand that constructive criticism is something you need to accept where you may fault to improve.
· Observe others- watch and learn. Evaluating people in a position I want to be in and being able to use that to develop myself further.
· Network - knowing the right people in my field and exchanging skills and job openings etc, to be able to improve myself.
· [bookmark: _Int_m6wmDoAl]Keep a journal- document my progress, my failures my setbacks my improvements, my success, and goals/aspirations.
· [bookmark: _Int_aug7RSci][bookmark: _Int_mtEuuhFJ]Meditate-I meditate here and there but I need to be available to do it regularly because I need it to clear my head and help me focus and regroup.
· Get a mentor- someone who will guide you in the right direction, help me overcome obstacles.
The 9 ways can be used to overcome emerging trends by simplifying the difficulty level, meaning by adapting to the emerging trends It will increase my chances of success in the world of work. (9 Ways to Improve Your Personal Development Skills | Indeed.com, 2022)









[bookmark: _Int_CJdhwxfe]Setting goals and objectives (SMART) 
[bookmark: _Int_bILCmSmz][bookmark: _Int_emPt9o6L][bookmark: _Int_3eebNhE2][bookmark: _Int_RBMavFkh][bookmark: _Int_3cP3tbxb][bookmark: _Int_h9IiF2S7]The SMART acronym is often used whilst creating business aims due to its proven ability to help successfully achieve goals. The letters in SMART stand for Specific, Measurable, achievable, realistic, and prompt addition to supplying defined goals for a corporation, this makes aims plain and simple to understand. The SMART acronym was used to clearly Identify my aims. (Nandagopal, 2022) It has helped me put things into perspective and aid in organizing my thought process about goals and ambitions. Before setting “SMART” goals, it Is important that I collect data by tracking my progression in-order for me to define the most key areas of myself, mentally and/or physically, then target those, one by one. With the SMART acronym to guide me, I set my SMART goal ‘to take a psychology course starting in September 2023 until September 2024 at Birmingham city University, alongside my current role as a security officer to gain both experience and knowledge to get closer to my goal, it is measurable and attainable as I have been working whilst doing this course and balancing both well with the help and support of my partner and motivation from our son.
 


















- Self-awareness methods (at least one citation)
Having a thorough understanding of one's emotions, qualities, limitations, needs, and motivation is known as self-awareness. (Golemon, Kaplan, David and EURICH, page7, 2018 ) People that are very self-conscious are aware of how their emotions might affect them, other people, and their performance at work. In-order to improve myself I did personality tests and a Johari window grid to identify my current positive traits and where I have room for improvement. In-order to keep track of my progress I can do reflective writing in either a journal and/or learning log, then at the end of the week I can refer back to my journal and/or learning log to see what I'm going to work on the following weeks. I would use the data collected from my progress tracking to then set SMART goals monthly 
- Mock interview and open book
[bookmark: _Int_DO1SKOpt]Taking the mock interview was a helpful and fun learning experience as we were able to see how we behave under pressure and how to improve interview etiquette for real jobs. I was also aware of wording of my answers to help work to my advantage and how to dress and speak professionally in an interview environment. After receiving results and feedback on my mock interview, I can find my strengths and weaknesses so I can understand the areas that I need to target for improvement, the feedback given suggested that in should work on my verbal behaviour, how I refer to my resume, for key point on why I am the suitable candidate for the company.[image: ] [image: ]
[bookmark: _Int_xLbnm0tw]I understand if I want to continue the career path that I have chosen I will need to gain experience in communicating effectively


Conclusion
[bookmark: _Int_mcWTYaPL][bookmark: _Int_MXCy7WSe][bookmark: _Int_yaPXOMIw][bookmark: _Int_tmcd7UL0][bookmark: _Int_0tEsfM5M][bookmark: _Int_Cqn40Gdw][bookmark: _Int_LjICzOSu][bookmark: _Int_USFnsluw][bookmark: _Int_vBts51gM]To summarise my report, I can conclude that the principles I have learnt in this module have powerfully impacted my output on embarking on my desired job journey. Attaining knowledge learned through swot analysis and Johari window to name a couple, I have been able to develop a stronger understanding of who I am as a person, my strengths, weaknesses, my interests, how I am perceived by others and how I can work on improving things that I am not so pleased about In-order to reach my optimum potential. Getting into the emerging trends within the work force aided me in deciding what route is best to take as I was able to evaluate which trends would affect my occupational choice; technology, the millennial work force and mobility and how to overcome these obstacles so I'm better prepared for the Posible setbacks. I have been able to find and improve my personal development which is helping me to grow. The SMART acronym was great with finding goals and setting attainable plans to achieve them. Additionally, the self-awareness methods have changed my view on myself as I am able to accept minor flaws and willing to improve, the mock interview process and open book aided in this realisation and enlightenment. Through all the self-reflection within this module, I feel its indirectly helped me in my therapist journey as I can empathise more with others and understand that people may not be aware of their personality traits, so I am more aware of judgment and more understanding as a result.
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